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Message from the President

aufiosdnsanissenund (UN) ldueneihmanennswmuwagnadedusay 17 hvane (Sustainable
Development Goal: 17 SDGs) AsouAgy 5 f6 Ao snudsan dulAsugao Sruiouindon duduiaim
LATANNYAFTIN LadNUUA LA T aMNDE T Tuiu ivinandunfieadfiuiusAoionauauod
doidusia lagihiiuangnswauwegtegedu aeldumdalssynassgianaigonndudiuniis
909nsTuLARoUNMINEY (fialTiyAainsuasiinAnuiassnitnBenisegsinduognededulunnia
drun1sdaviunugnsaaadnIsWauI a1 958 ureanninendoufina (Mahidol University
Sustainability Strategy) WaunsnuuIAa SDGs W lUduunwdanlesnisen HUIUAINYNSANTAS LA
flanssuvagnminenay

19NN WNTNY1FYNTAATIAITANUNTEUMEIUYDITNLHINTNAAAIBIUAT 00AULAYTATH
WarUTNsIwRUATII “anudSofiuiiaseagiinisihanuillssynald islssloviguunuauyseyns”
laganizognudenasanisiFaumaaeuliuatindnm fideegoiuliin@nuifinnug anuaiansa was

hgnsufidldedrodeine sssauogniiafuaziufifsvosdoanlfogoivios saudoyaainsves

N AnendvazdautieudauiiazdngamnadudumiaunswamnguruLasUsEn A

The United Nations (UN) has expanded the Sustainable Development Goals (SDGS) to encompass
17 goals across 5 dimensions, Social, Economic, Environmental, Peace and Justice, and Sustainable
Development Dimension and Sustainable Development Goals. Mahidol University has undertaken,
as part of its mission, to align with this sustainable-development vision. The University incorporates
the SDGs into its operations to drive the institution forward, consistent with the concept of
the Sufficiency Economy. This effort aims to raise awareness among staff and students about sustainable
coexistence in all dimensions. The development of Mahidol University’s Sustainability Strategy involves

integrating the SDGs as a central theme, connecting them with the University’s strategies and activities.

Mahidol University continues adhere to the determination of His Royal Highness Prince Mahidol
of Songkla, who stated, “True success is not in the learning, but in its application to the benefit of
mankind.” This is especially evident in the focus on the provision of education to students, aiming to
equip them with the knowledge, skills, and expertise that they can apply proficiently. Students are
encouraged to conduct themselves mindfully and become pillars of society. The University’s staff are
expected to contribute their knowledge and abilities in all respects to develop communities
and the nation.
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World University Ranking%

QS World University Rankings

QS World University Rankings =255
QS Asia University Rankings 43

QS World University Rankings by Subject
WORLD

Broad Subject : 118
Life Sciences & Medicine

Specific Subject in Life Sciences & Medicine:

- Medicine 122 =128

- Pharmacy and Pharmacology =100 =99
101-140 101-150
101-150 101-150

- Anatomy and Physiology
- Nursing

- Specific Subject in Arts & Humanities:

51-100
201-250

- Performing Arts a7

- Linguistics 201-250

RUR World University Rankings
2022 2023

407 | 397

CWTS Leiden Ranking

2022 | 2023

ARWU World University Rankings
Shanghai Ranking

2022 2023
601-700(601-700
Scimago Institutions Rankings

2022 2023
592 | 694

(Updated on August 2023)
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Times Higher Education World University Rankings

UNIVERSITY
RANKINGS

Times Higher Education
World University Rankings

601-800 801-1000

Times Higher Education =145
Asia University Rankings

201-250

THE Impact Rankings
2022 | 2023

101-102

| SDG 3: Good health and =16
kg Well-being

SDG 7: Affordable and =58
Clean Energy

SDG 17: Partnerships
for the Goals

THE World University Rankings by subject

2023

101-102

151-175 251-300
301-400 201-250
401-500 401-500

- Clinical and Health
- Education

- Life Sciences

NTU Ranking

| 2022 | 2023
451 released

University Ranking
by Academic Performance
s | 2022 | 2023
i e 4
@ | 434 | 416

U.S. NEWS

2022

- Best Global Universities Rankings 520

- Best Global Universities in Asia 101
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o sy 109 QS World University Ranking by Subject 2022

Tuaua Performing Arts

nazs

{uaua Pharmacy & Pharmacology

QS World University Ranking by Subject 2022
47" in Performing Arts and =100 in Pharmacy & Pharmacology

. uK1Ing1avukaa
T¢Sunissaduduukidnendedides “Ouquin 46 vavlan”

Warkl Univarsity Ranking

uazlasusavia “The 2022 Most Sustainably Innovative University”

Mahidol University was ranked the 46" Green University in the world
and received the Most Sustainably Innovative University Award for 2022.

4 THE 2022 MOST SUSTAINABLY
2022 Ul GREENMETRIC WORLD UNIVERSITY RANKINGS L5 % INNOVATIVE UNIVERSITY

RESULTS AND AWARDS

Mahidol University
Thailand

WNINUduafinasuseda “The 2022 Most Sustainably Innovative University” Tus1u “2022 UI GreenMetric
World University Rankings Results and Awards” uasiil smninendondioa (§5unissaduduanntiunafnundiden
AduiasiuFonindondusuil 46 waalan 01nn1530susy UL GreenMetric World University Rankings 2022 lag
WA diidinsaunsdasusuiodudiuin 1,050 wieialan

Mahidol University was awarded “The Most Sustainably Innovative University 2022”
at the “2022 UI GreenMetric World University Rankings Results and Awards.” In addition, Mahidol University
was ranked the 46™ most environmentally friendly institution in the world in the Ul GreenMetric World University

Rankings 2022. A total of 1,050 Universities worldwide participated in the ranking.

8 s1gviuls=910 2565 UK13NeNdgURaa
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Reinventing University
The implementation of the “Reinventing University”
aims to Transform the Country’s Higher Education System.

dninnuildansensaenisgeaniamel neaans Iseuazuinnssu (81.92) [dduualasenswdnlanumingde
(Reinventing University) tioatiuayulrigantiugannsnifsUssuunnsuims Usuiasundngasiasmsifounsaoulviiuaty
WLANTAANNAINITINIINNTUY T UYDIUTEMAGI BT WIANTTN LATANTHARAAIALAMATNEY MNTNeNduNTinaTedari
Tasamaianmaiiaszdugaiawia@anmuaiunsalunisiFounsaou uazdaasua1usfioMnnuwId ihunnadfiuem
vasnguawATiATzAUgY 5 ngu [¢uA ndu Al Based Diagnostics, ngs Medical Robotics, nga Drug Discovery, nga Biologics
& Vaccine uazngy Medical Devices uaztuflouiszunas w.a. 2565 uviningnduuiina ldiauovasiyuaiuayuandiiin
UYAnNT=N529N159aNFAN Y TNL1AIFAS TFYLazwInNTTH (71.97.) moldlasomsnanlanumninends (Reinventing University)
Taeldisunsdnasanu $1uau 55 Eum wazanansaainnadnsnnsdifiuonuilaaau sl

The Office of the Permanent Secretary, Ministry of Higher Education, Science, Research and Innovation (MHESI) has
launched the “Reinventing University” project which aimed to reform the management systems of higher education
institutions, modernizing curricula and teaching methods, enhancing competitiveness through research, innovation, and
producing high-quality graduates. In fiscal year 2022, Mahidol University launched the Frontier Research and Innovative
Education for Global Competency which operated through 5 groups: Al Based Diagnostics, Medical Robotics, Drug Discovery,
Biologics & Vaccine, and Medical Devices with the budget of 55 million baht from the Office of the Permanent Secretary,
Ministry of Higher Education, Science, Research and Innovation (MHESI) under the “Reinventing University” project.

The University achieved the following outstanding results:

lasvnisdacdvanivuluius:auguRaa (Mahidol AI Center)

ua: lnsvns Center of Excellence in AI-Based Medical Diagnosis (AI-MD)
noldndu Al Based Diagnostics

Mahidol AI Center has established project in the field of AI Based Diagnostics: Center of
Excellence in AI-Based Medical Diagnosis (AI-MD) under Reinventing University Project.

meldmsatiuayuannnsmasmsgaNfne Inenmans
FWYuasuInnssy (97.) unineravniiaa (agudivy Al
“gariuilgyanilszivguiina” wisa “Mahidol Al Center”
a4 AnuemAlulaBansaumALazNsEaaNs tiatLiAFaun1sise
drumsunng laoygotiuislufing Wsdlefing wensinen
warsIEinen Feazdreliiiaminnsanfiodiun1siunuy
Federated Learning wasyigliinisuaaunsauailaymn
fivimeuuuwasnesufivuaieiiosauisuasgonfiuag

This initiative is supported by the Ministry of Higher Education, Science, Research, and Innovation (MHESI).
The Mahidol Al Center opened ceremony of the Mahidol Al Center at the Faculty of Information and Communication
Technology. The Mahidol AI Center focuses on driving research in medical fields, with particular emphasis on genomics,
proteomics, pathology, and radiology. The Center aims to foster research collaboration through federated learning,

and enable researchers to tackle challenging problems on modern hardware and software platforms.

Annual Report 2022 Mahidol University 9
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“OnSite Leptospira Rapid Test” n1slndu Medical Devices
The development and production of an OnSite Leptospira Rapid Test
under Medical Devices

unI1inedeuiios lasaasimaiianisuwng [dsunrsatuayuainlaseniswanlanuniing de
(Reinventing University) analéinsznsianisgaufne Ingnaans 388 uazuinnssy (82.) Wadninszuy
Ecosystem é1u Medical devices (6388 iann uaswin “yanagounsiniodvysiinsanisa (OnSite Leptospira
Rapid Test) ” $reifinanunseumaulunsnmoifadsuasasemnudinudalisunsdoasugnamnssuiaioafioinnsd
90915 A 0l yanageudenan Hsunstunsdounsndsunieilaypn finnsdusUndadund Manegoulaswan
Taslssoudunuusosnmznafiansunng F9ldsUn1550509RMAIMNIATTIUATEDIUAITWNAALATDITBUNNE
Tuseduana (ISO 13485: 2016) uazdunzifisundnsmanndinguanenssuAITeIMITUAZEN (99.)

The Faculty of Medical Technology, Mahidol University, has developed and produced an OnSite
Leptospira Rapid Test, to enhance the coverage of diagnostic tests and strengthen promotion of Thailand’s
medical device industry. This test kit has been registered as intellectual property and undergone product
manufacturing, testing, and production at the prototype factory of the Faculty of Medical Technology.
The prototype factory has been certified with ISO 13485:2016 and its products registered by the Food and Drug
Administration (FDA).

yanagoumaiadolsadvy dmsulluiosfiiiiang viia IgM
l¥nsranseaiioléisu@onialu 1 danm

yanagaunsiadolsainy dwstlluiesfiiinng viia IgG

1
asaansainafindondaldsu@onudiUssunm 7 — 21 3u
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Research Excellence

waviudwuw lugruvoyaaina
Publications in international databases

9nDUsENans3eiilHst saana lnansuansuwiuisefiiinauninszauge domalvinminendsinan

o o

Tunsanssedununsafivanglugnudoyaaina fsnuuiiagu

o o

P3N HNNA

T 2565 finavuiseEmaiidusiuin 4,651 Bav T@sJL‘ﬂuwamuﬁﬁﬁmﬂumimsﬁﬁmaﬁu 01 T 2,431 509
oglunnsansfidnoglu Top 10 §1uau 926 5o azeglunsasfidnoglu Top 1 §1uau 70 Fas

The research budget received, along with mechanisms implemented to promote high-quality research, have

resulted in University research publications in international journals indexed by global databases. The number of

research publications has increased.

In 2022, there were 4,651 research publications. Among these, 2,431 were published in journals classified

as Q1, 926 in journals ranked in the Top 10, and 70 in journals ranked in the Top 1.

JusuwavIuddYGWUW U w.a. 2561 - 2565
Number of research publications, 2018 - 2022

2,991

Scholarly Output

2018

3,668
3,137

2019 2020

Publication Year

4,651
4,172

2021 2022

(Foyanayuiusouivy o 30 Hguiewu 2566 Scopus) (As of 30 June 2023)

Number of research publications in Q1, Top 10 and Top 1 journals, 2018 - 2022

3,000

2,500

5 2000
=
=
o
= 1500 1,297
o
(&1
IS}
=
& 1,000
605
500
77
0 |
2018

2,092
1,600
1,281
759 B33
623
76 63 80
|| — ||
2019 2020 2021

Publication Year

2,431
mQl
926 TOP 10
ETOP1
70
2022

(Foyanaguinnsonnidy s 30 Hguieu 2566 anngiudeya Scival) (As of 30 June 2023)
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wavu3Ignawuw tusnsarsni Impact factor go

High Impact factor publications

Prof. Sir Nicholas J. White, M.D.

Mahidol Oxford Tropical Medicine
Research Unit (MORU)
AUIYFITOSYATOU

Faculty of Tropical Medicine

Substantial misdiagnosis of severe malaria
in African children
The Lancet 2022; 400 (10355): 807

Have we really failed to roll back malaria?
The Lancet 2022; 399 (10327): 799-800

Prof. Phaik Yeong Cheah

Mahidol Oxford Tropical Medicine
Research Unit (MORU)
AUIYFITOSYATOU

Faculty of Tropical Medicine

Should peer reviewers be paid
to review academic papers?
The Lancet 2022; 399 (10355): 1601

7. Wiy.wsstl Udgnssssu
Prof. Punnee Pitisuttithum, M.D.

AUSIYAVTASYOTOU
Faculty of Tropical Medicine

COVID-19 vaccine strategies must focus
on severe disease and global equity
The Lancet 2022; 399 (10322): 406-410

9. as.9m5U wvaanswan
Dr.Juthathip Mongkolsapaya,
DPhil [Oxon])

AUZLNNYAIFASASIIYWYILIA
Faculty of Medicine Siriraj Hospital

Reduced neutralisation of SARS-CoV-2 omicron
B.1.1.529 variant by post-immunisation serum
The Lancet 2022; 399 (10321): 234-236

(1) &. uw.gsLas Kuddv
Prof. Suradej Hongeng, M.D.

(2] ud. uw.guusaild auSgwus
Asst. Prof.Usanarat
Anurathapan, M.D.

ARZLWNYANEAS lSINeIUIaTIN BUG
Faculty of Medicine Ramathibodi
Hospital

Betibeglogene autotemcel gene therapy for
non-Bo/Bo genotype p-thalassemia

New England Journal of Medicine 2022; 386 (5)
1 415-427

E Wry.styIuu NnuUs=auy
Chayamon Takpradit, M.D.

AUSLNNYAITASASIIINYILIG
Faculty of Medicine Siriraj Hospital

Lentiviral globin gene therapy

with reduced-intensity conditioning in adults
with B-thalassemia: a phase 1 trial

Nature Medicine 2022; 28: 63-70

(1) Frank Kagoro, Ph.D. (4] Ipsita Sinha, Ph.D.
(2] Nattwut Ekapirat (5] Mehul Dhorda, Ph.D.
(3] Chris Erwin G. Mercado (6] Prof. Richard J Maude

Mahidol Oxford Tropical Medicine — AguzBFIFaSWATOU
Research Unit (MORU) Faculty of Tropical Medicine

Mapping genetic markers of artemisinin resistance
in Plasmodium falciparum malaria in Asia: a
systematic review and spatiotemporal analysis.
The Lancet Microbe 2022; 3(3): e184-e192

s1gviuls=910 2565 UK13NeNdgURaa
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Outstanding Research

€€ ” - Ny —_ - -
S=IU s:uuUtuUIUS=QugInONISIUDAgN12:UdadNLdu
o1nnisGasalsalalsun 2019

RAMAAI: Artificial-Intelligence-assisted chest radiographic diagnosis
of COVID-19 pneumonia

WU.Bty1lU Uaisvfs
AnuzuwngmaasisowsuirasiuiIzud
Chayanin Nitiwarangkul, M.D.

Faculty of Medicine Ramathibodi Hospital

9. as.gws dugy
ATUEIAINSSUAIFAS
Sumeth Yuenyong, Ph.D.
Faculty of Engineering

The RAMAAI or “RAMALI” project was implemented during the initial phase of the COVID-19 pandemic. Its objective was
to develop an artificial intelligence system for diagnosing pneumonia caused by COVID-19 infection using chest
radiographic images. The system aimed to provide increased confidence to healthcare providers and radiologists in their
interpretation of the images, aid in patient screening, control disease spread, and ensure timely and accurate treatment
for patients.

nszusUNISASIVINAQIADQTUDIULWIZIAYY

Metabolic sensor O-GlcNAcylation regulates megakaryopoiesis
and thrombopoiesis through c-Myc stabilization and integrin perturbation

‘.Z

aaasanaadealuoiuwmizisnduniilunadendmsunsnaunuiden
angusonaluswan lasnisianuianudilalunszuiunisasroniaidon
(thrombopoiesis) tiaznalndi AILANAITATIIYAR LN nzA51e [Vl (megakaryopoiesis)

Qs. NY.F030 AOUNBIWOA UazAus WU lUATIALUTEANE AT HEALNEALEERTUITUINILIALY AADAI
ATLEULWNBMAQSASSIEWEIUIA asidmaluladniedluanadugelumsiinsruwnadinzaisle b Soduisad

Sudjit Luanpitpong, Ph.D. et al.

Faculty of Medicine Siriraj Hospital HnAsindaidoanianisnssaunisasiauazlaouinaniionanaiwas

The generation of platelets in culture dishes is one option for future
blood replacement therapies. It involves utilizing knowledge of
thrombopoiesis (platelet formation) and megakaryopoiesis (the mechanisms
controlling mekaryocyte formation), to optimize platelet production in culture
dishes. This includes the use of advanced molecular biotechnology to increase
the number of megakaryocytes, the cells responsible for producing and

msnssfunsaIuNsEoadinza3lol releasing platelets, or stimulating the production and release of platelets from
wazindaidananiwadsiuiniialadio
the cell body.

Tnsmssudonszuaumsle-ngauundaladi
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3aussSAIUANAIYFUNUIUFIDY W300 uvudvdaiula
The P300 semi-automatic wheelchair controlled by brain signals

Faugsmuauisdyanamauos W00 wuudedalusid [Hsnmswamnszuuing
SalwiiRdwsiAauys g wsuigoengwieiing ilown (Udiaauiifidasasisliue
szuvthmedalus® (automatic control mode) Tngnsazydmbsatemoaziiuin

SFI. 0S.9ABUU JVAFIAD 52UDREAINN5ANTI0S ARV LATaUMAR [Hag19aondalusendnensiing
AUIAINSSUAITAS
Assoc. Prof. Yodchanan Wongsawat, Ph.D.

Faculty of Engineering ﬁaaiwmmﬂauauﬁaamul,aa (self-control mode) Fazanungaly o, A, o YRR YU

uananitSoldfinsandeseaiiioendafldouliftmnzanfuiiinnsyniszinn

auosmuAuiimMesiaLsdondas: Sauwinnsautiauntwiislfonsedunamndio
Bidugfinisnienisiadeuln dmsudrueanuazainlunisldunie uazaiuian
T#aUs=duldishonues wiasolgsunisaansiisudndiinsnisussinguin

The P300 semi-automatic wheelchair controlled by brain signals has been
developed as an automated navigation system for electric wheelchairs. It is
specifically designed for the elderly or people with disabilities. The system’s
automatic control mode is used by specifying the destination and recording it.
The system can then detect obstacles and safely navigate around them during
the journey.

The system had been designed to accommodate users with different types of disabilities, using a manual/self-control
mode. Users can control the wheelchair using their hands, chin, eyes, or brain signals to control the direction of
movement. This innovation aims to improve the quality of life for individuals with mobility impairments and enable
them to conduct their daily activities independently. The product has been registered with a patent for its inventiveness.

mswaadigranavinsssusid lunisiiazargiaqaanasvsiniu "NOAILAAYS "
“GuttaClear” Manufacturing of Natural Gutta percha Solvent

“BDaenadas” naadaunduuuuigIadannsssnyafiiannuiuislioy
fiszAnsamgelunsazaviagganaosaniluaindnandosy eldlunis
shwAaosIATiugn s1anlluwe Hansnaaeuluuysduazasliluadiin uasld

S—— aemzifioutn3aarnnen1sén Fo9n “GuttaClear” Wanlae U519 Annnsu anelat
SFAL.QS. NWTU.9SANS dUNsSQU llazAtu:

AtuzRUQUWNYFEas LADUUBSINDS LLOWE LgavitAs 8176 Tmsﬂﬁ%“‘ums%’uwmﬁsuamogﬂﬁaomﬂ

Assoc. Prof. Jeeraphat Jantarat, Ph.D.etal. o onssun50195 0820 UMNIAY09LASDIT BLWNG
Faculty of Dentistry

“GuttaClear” is a prototype product of natural extracts, low in toxicity

and highly effective in dissolving Gutta-percha, a root-canal filling material

M et

~ for the repeated treatment of dental root canals. It is an affordable product
GuttaClear

that has undergone testing in humans and clinical use. It has also been
registered with the trademark name “GuttaClear”, and is manufactured by
Giffarine Skyline Laboratory and Healthcare Co., Ltd. It has been officially
registered by the Thai Food and Drug Administration in the category
“medical devices”.

14 s1gviuls=910 2565 UK13NeNdgURaa
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Academic Excellence

Hé'ngmsﬁmnssumamsﬁmﬁm

lasunissSusavuiasgau ABET wsaufiu 6 Kangas

6 Bachelor of Science in Engineering Programs were Accredited by ABET
(Accreditation Board for Engineering and Technology).

Mechanical
Engineering §

Chemical F & o & s Viessv = Electrical

Engineering = 24 Civil and Environmental @l Computer Engineering
e Engineering Engineering | ’ =
s . ~ el 11711 R s el -

AMEIAINSSNAIEAT IR INEIdBNTERS (F51NT5UT00INATTIUNANgATTEaUTEaANA507n Accreditation Board
for Engineering and Technology (ABET) w5ouiu 6 uangas (6iuin

The Faculty of Engineering, Mahidol University was accredited by the Accreditation Board for Engineering
and Technology (ABET) for a total of 6 undergraduate programs, including:

1. nangesiAINIsuAIFasTMUAe 81913917AnT5NIAd
Bachelor of Engineering Program in Chemical Engineering
2. ndngasimInssuAansiuie arurivimngsulwiiy
Bachelor of Engineering Program in Electrical Engineering
3. NangasIAINTTHAIFATTUNA §1913¥1TAINTTHTINITUNNG (ManFaTUIUIYIF)
Bachelor of Engineering Program in Biomedical Engineering
(International Program)
4. nAngesIAINTINAENTTUAR A1U1T¥ITAINTTNIAGEINA
Bachelor of Engineering Program in Mechanical Engineering
5. NANFATIAINTTNAIEATTAUAR 1wy TAInssulys
Bachelor of Engineering Program in Civil Engineering
6. UANFHITIAINTTHAITATUUTO FI1YITYITAINTTNADNNIGDS
Bachelor of Engineering Program in Computer Engineering

Annual Report 2022 Mahidol University 15



9191s9UK1INY1dgURaalasSun1sSusovUINSTIUATUNIWDITSY
awunsou The UK Professional Standards Framework (UKPSF)

s:=au Senior Fellow (SFHEA) s:au 3 91usu 14 s19

14 Mahidol University lecturers were certified according to the UK Professional Standards

Framework (UKPSF), Senior Fellow (SFHEA) Level 3.

> Lo lsnf

Mahidol University

U KPS F Senior

, T
[

SFI. QS. NW.
auAnd Tuassau=na
AUEAUAUWNYAITAS
Assoc. Prof. Somsak
Mitiruttanakul, D.D.S., Ph.D.
Faculty of Dentistry

FT. U.D. UW. WA WeY.

auud Twearsuy Uovnov Us1iis
ANUUWNYAITAS AN ULWNYAFAS
Tsvwgurasiuisud Tsvwguraswisua

Prof. Anant Khositseth, M.D.  Asst. Prof. Pongtong Puranitee, M.D.
Faculty of Medicine Faculty of Medicine

Ramathibodi Hospital Ramathibodi Hospital

GFA. QS. UW.

siNsyQs UIAsau
ANUUWNYANTAS
ASs1BWYIVIA

Asst. Prof. Patarabutr
Masaratana, M.D., Ph.D.

{

% |

b [ Faculty of Medicine Siriraj

CJFT. We. ; A.AATN WiY. Hospital

d5a1 duqns NIYIUT AVUSISTBND

AUUWNYAIFAS ANUUWNYAIFAS

{svwgurasiuisud {sowegurasiuisud

Asst. Prof. Sutida Sumrithe, Clin.Prof. Kanchana

M.D. Tangnararatchakit, M.D.

Faculty of Medicine Faculty of Medicine

Ramathibodi Hospital Ramathibodi Hospital
SFI. QS.
BY1af WEOAWSBY
aniuudanssunisiSsusg
Assoc. Prof.Chailerd
Pichitpornchai, M.D., Ph.D.
Institute for Innovative

’ Learning
i

SFT. QS. WeY. SFT. UW.

duny1 ansogwy ASAW LAAUSSUWOY

AUUWNYAIFAS ANUUWNYAIFAS

ASs1swYIUIa ASs1swYIUIa

Assoc.Prof. Chantacha Assoc. Prof. Tripop

Sitticharoon, M.D., Ph.D. Lertbunnaphong, M.D.

Faculty of Medicine Siriraj Faculty of Medicine Siriraj

Hospital Hospital
SFT. QS.
Fokun Uoutdivu
anuuIFgnIv
uazIuusssuLdLGY

. Assoc. Prof. Singhanat

Nomnian, Ph.D.
Research Institute for
Languages

. and Cultures of Asia
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AT, UW.

dIu1sn nANYUI
ANUWNYAITAS
{svwgurasiuisud

Prof. Samart Pakakasama, M.D.
Faculty of Medicine
Ramathibodi Hospital

SF. QS.
01§DSSN 510710
nm:ms*nsmgrumaus’
Assoc. Prof. Charuwan Tadadej,
Ph.D.

Faculty of Public Health

WA QS.

Ug=aas Sadsssu
anuudanssunisiSsus
Asst. Prof. Piyachat Jittam, Ph.D.
Institute for Innovative

Learning

SFT. QS.

Jyswa yagAsu
anIvudIYNIu
uazieuusssuldIGy
Assoc. Prof. Watcharapol
Wiboolyasarin, Ph.D.
Research Institute for
Languages

and Cultures of Asia
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+ AwlaalauaIuusNIsIBINIS
Excellence in Academic Services

uK13ngrdsuRaaludirluniswauns:uu
Healthy University Rating Systems (HURS)

Mahidol University is a Leader in Developing
the Healthy University Rating Systems (HURS).

Healthy University Rating System

tAFaY8NNIINYIauaNTau (ASEAN University Network - Health Promotion Network: AUN-HPN)

]
(=

wdnauLuwAnFosnsdaasNgunnslinsoungusialuduguniw (Health) ananfluegiic (Well-being) wazaiu
981 (Sustainability) gnisasreulevnsanluszdudszmagsedugiinne ieliiAnnisduindoussaiiunailugysssuy
Taguvingndoufinafivnuimlunsdarinsddaiefioslivssnaiiotnssusosudumineduiiissuunsdnnisiis
TuL%”'a\aLf”imﬁumiﬁma%uqeamaz UNMNINeduHIuIA3a9Tion158ia “Healthy University Rating Systems (HURS)
wia drdinuwrinedoguaw’

The ASEAN University Network - Health Promotion Network (AUN-HPN) advocates for the holistic promotion
of health, well-being and sustainability. Its objective is to drive policy development from national to
regional levels, promoting impactful and ethical practices. Mahidol University plays a key role in developing
indicators for the certification of universities with well-established management systems to promote
university well-being through the “Healthy University Rating Systems (HURS)” indicators.
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1lAsvNISUSKIsEtATUIUaNIvKaoalaaadiaounalvnuiu
Home Chemotherapy Rama Model

9. UW.W3BY JUNSASIVA LlazAfus
AtuzuwngmIgasisoweuiasiuisua

? Phichai Chansriwong, M.D. et al.

Faculty of Medicine Ramathibodi Hospital

TAsvnisuskIssAivItanvkasatdaadidsunaiviniiu (Home Chemotherapy Rama Model)
lasusvdaldaasy awausnisn1ASY Ussinnniswasuinisusnias Us=91U w.er. 2560 (szdudiau)
The "Home Chemotherapy Rama Model" project received the Public Sector Excellence Award (PSEA)

under the Thailand Public Service Awards (TPSA), Service Development category, for the year 2017
(Outstanding Level).

9

giimsatlsanziSefisnsnistuuazdruwnugihsinisuaashunlulsownunaddnuiinundunat ualsemwenua

fifosnAniBosanud wazduwnidissuinnsgiheluiiisida vinliasshwwennagihenzSeisioafvauuugihely

a1%1 Bla1n5a8sUNI55ABIATIAINIATIFILG SINANTENUEDNASWEYDINITSNEIAAEY

winnssulasensuiniseaiithiionieaoaidaasidiunaneditiiu “srunluea (Home Chemotherapy Rama
Model)” vinlgisnzi§eldsenafitinaseausousosas 100 uazigattiddianstionafivaaunsalvfivuldosi

Yaoads Galudadonniodmstfiensse anediaansaaneldsneiazfinanmwdiafiatu uasdadusduiuuaanii
Asunndususnludszmamefifissuuosnisiiena e

The incidence of cancer has been increasing, and the number of patients seeking hospital treatment has been
growing annually. However, hospitals must deal with space limitations and the availability of patient beds,
resulting in delays in providing chemotherapy treatment to cancer patients. Patients may be unable to receive
scheduled treatment, which negatively impacts treatment outcomes.

The innovative “Home Chemotherapy Rama Model” project ensures that cancer patients receive their
chemotherapy medication directly at home, achieving a 100% adherence rate. This project has demonstrated that
chemotherapy can be administered safely at home, so offering a viable option for cancer patients. Furthermore,
it reduces costs and improves patients’ quality of life. This treatment initiative is being pioneered in Thailand
by Mahidol University through the implementation of a home-based chemotherapy service.
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UEaauwsuuua
Mahidol Channel

Mahidol

Channel

© sov YouTube drunisinuinlasuadiuldsugvaa
U 2565 figoag1u1suaiu YouTube n31 232 a1u views

The most popular educational channel on YouTube.
In 2022, there were more than 232 million views on YouTube.

nsiWuaavIusugiasuGiIu YouTube U 2561-2565
Graph showing the number of views via YouTube, 2008-2022

(million views)
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¢ AmUlaalauaIUNISUSKISIANIS
Management Excellence

nasvutadaulAsonis Flagship Projects UvuUs:zuitu w.A. 2565
Flagship Projects 2022

Tutoudssuna w.a. 2565 unninendelddnfiulasens Flagship Projects datiiaoifud 3 lagfisauiu
Flagship Projects 19 lasans finsounqunnisuifiugnsmandiio 4 gnsmans fiszduanuduso Aadlusouaz 90.8
nANNAImInYesnsaLiunslAsaInsmaNil annanedaldihdolauouusanwaunnazUsiulsennsdiiunig
FuLARouUNINGFY TInHFs N uTEIaNan1TEATiiuAN51ATIANS Flagship Project Tufldafy

In fiscal year 2022, the University continued the implementation of 19 Flagship Projects, covering all four
strategic areas. Achieved a success rate of 90.8%. Based on the progress of these projects, Mahidol University has
incorporated suggestions and feedback to improve and expand the implementation of Flagship Projects
in the upcoming year.

NIWSIUS=auUAIUESOUDY IAsvns Flagship Projects
J1usu 19 Tasvnis Aatlusoga: 90.8

Flagship Projects saga:AdWdSD

qnsn"la'mé'ﬁ 1 Global Research and Innovation

Flagship A 1.1 MU-MRC 100
Flagship i 1.2 MU-MiniRC 100
Flagship 0 n 1.3 auuauumslasuaswowusumsmumsaoamods inFr (MU-GPI) 40
Flagship 0 n 1.4 wanAauduau Subject Ranklng Toaauuauu\nuaowam 3w 100
Flagship 0 n 1.5 lwurrnamansoaswwumumumsooa1wasaosumams?uau1nm 100
Flagship 0 A1.6 Scholarships for Ph.D. Student 100
Flagship A 1.7 Deep Tech Accelerator Platform and Commercialization 100

an:‘sn“mﬂns’ﬁ= 2 Innovative Education and Authentic Learning

Flagship n n 2.1 msfnvuuudakgunazszuunavkuiogfia (Flexible Education & Credit Unit Bank System) 100
Flagship d n 2.2 MUx for Flexible Educatlon Micro credential to degree 100
Flagship d fi 2.3 NMsUSUS:UUNISUSKISIaNISKUIaN1sAnEINI U 100
Flagship fi 2.4 Career Support Services 100

qnsmsmsfﬁ 3 Policy Advocacy and Leaders in Professional / Academic Services

Flagship Al 3.1 MU Social Engagement Platform 100
Flagship i 3.2 MU Accreditation Center 75

qnsmamé'ﬁ 4 Management for Self-Sufficiency and Sustainable Organization

Flagship fi 4.1 Global Talents Platform 83
Flagship 4.2 Marketing Drive and Endowment Funding 65
Flagship i 4.3 MU Digital Transformation 86
Flagship it 4.4 MU SDGs 90
Flagship A 4.5 IAO for Strategic Internationalization 81
Flagship fi 4.6 MU Academic Position Promotion Sandbox 100
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UK1Jhg1aguRkaa
AUWYIUIAMITAS La: ATUEIAINSSUAITAOS
d1ummﬁmsds=lﬁuqmmwuriomﬁ Us:91U 2565

The Faculty of Nursing, and the Faculty of Engineering,
Mahidol University, passed the National Quality Assessment Criteria

for the year 2022.

0000
THATLAND

YUATTTY

b B A D8ograrassd
“ Uﬁ_?_,!iﬁim :

é?' aa b
e ] ‘.'.I

S l!_i.'.—i_u—ii'_-! - - D

Tui 22 furpn 2566 FoNUUINNHANTALWIYIH NTENTIIYAFINNTIN TAIIUNDUTNTAAMUAIWLIYIE
577 2565 (Thailand Quality Award 2022) lagfigauiruvasunmingrasuiing [G5us193aRanINLHoYI5

1. wmineduudioa dsusneianmsuimagarniudaiianulaaisu druyaains
(Thailand Quality Class Plus : People)

2. AEWYIIamans Hsusaianisususganuiulda (Thailand Quality Class)

3. pusAAInssuAmans [Gsus1etanisuiusgaiiudude (Thailand Quality Class)

On 22 March 2023, Mahidol University received the following National Quality Awards from
the National Productivity Institute, Ministry of Industry, in the Thailand Quality Awards 2022.

1. Mahidol University received the Outstanding Excellence Management Award
for Personnel (Thailand Quality Class Plus: People)

2. The Faculty of Nursing received the Management Excellence Award
(Thailand Quality Class)

3. The Faculty of Engineering received the Management Excellence Award
(Thailand Quality Class).
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About Mahidol University

ASI1UK1ONY1a8Y Emblem

NTLUIMNANLRINTZUTNYUAIBLUAS NV’]QﬁWﬂQ@ﬂEJ LAYNNIFTIY VTHUAUNAT

wsssIgmULiiotuil 29 nsNAIAN 2512

The emblem was graciously bestowed on Mahidol University

by His Majesty King Bhumibol Adulyadej The Great on 29" July 1969.

dUs=91uK19Ny1qy “FuUwou”
The blue color [Pantone Blue 072G]

FULHINTZATUATUNTILTNTIITUT

WY ULNEIUN 23 Hgurgu 2512

The blue color was graciously selected by the late Princess
Mother, Somdej Phra Rajajonnani Srisangwan
(her title at the time),
to be the official color of Mahidol University
on 23" June 1969.

22

aulds=a

UK19N&1ay
“AqunungurRaa”
Kanphai Mahidol

FULHINITLLIINUNILED LTHIABYNERTRIUI NTNRAIIUSITIE

sgupzung nsoitadulvsusudoniion usulidydnual

Ussinamanends floTuil 19 nuaniug 2542
Kanphai Mahidol (Afgekia mahidoliae B. L. Burtt &

Chermsri) was graciously chosen by HRH Princess

Galyani Vadhana Krom Luang Narathiwat Rajanakarin to
be the symbolic plant of Mahidol University
on 19" February 1999.

s1gviuls=91d 2565 UKIINYIGYURAA



2d8gnery vision
W Anedvaiiaasesiuasiiuimingtdy

oglusue 1 Tu 100 wnAnsndofiafigaueslaniud w.a. 2573
To be 1 in 100 World Class University

AY fﬁ'l_,l Motto

26611 gUN nLs
Walusisandu miiousvUuRnaniia
Do unto others as you would have others do unto you.

UTUS1U Determination

Hleyavovtinan Wisdom of the Land

o

WUSTIV Mission
a519ANduidan1aIugenIw mans fat wasuinnssy
vuiugIurosnmsIsiiiadinn ny wazdsslovdguuduianyseua

To excel in health, sciences, arts and innovation with integrity
for the betterment of Thai society and the benefit of mankind.

U§Ufg'l Philosophy

AnuduSafiuiosuegfinaianusluszyndld iolsslovilguuinianyweyid
True success is not in the learning, but in its application to the benefit of mankind.

Vision Statement

Aeludl 2580 umAnendunding (Fsusndoniuamingrdutuihveslan
fiuNEALALWNUI AN NAINNTOLAANUNTWIDINUNY LY TINTIUNTEFUNNTRNBILALHAITUIRY
THAuUszwma frunswamnazuun1suiusdnnis AN wdiea Sonadeu
LAEANNEINNTOIUANT LIS UYD I E SaNTTaATlaBenTaselonmaa s deau

By the year 2037, Mahidol University will be recognized as one of the World’s leading
university in cultivating competence human capital and advancing education and research
for the country by strengthening administrative system, quality of life, environment,
national competitiveness, and equal opportunity of the society.
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LUugNsAIFAsSUKIdNg1as s=a= 4 U

[w.qr. 2563 - 2566)

The 4-year Mahidol University Strategic Plan

gnseaasn ]

Global Research
and Innovation

gnsmaasi 3

Policy Advocacy
and Leaders

in Professional

[/ Academic Services

LwugnsmMaasuk1dngas s=g= 4 U [aUununou 2564]
Download

24

gnsmaasi 2

Innovative Education
and Authentic Learning

gnsmaash 4

Management for
Self-Sufficiency
and Sustainable
Organization
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A0gUKan
CORE VALUES

Mastery : SU9v $95v AUIKQ dUWA Determination : utsuun naidoaulo
Altruism : jowatiagdu Originality : a$1vassAFolku
Harmony : naunaunuasswav Leadership : TcJto10ugjtn

Integrity : Junvdvlunsusssy

A108USIU
SHARED VALUES

Innovative Well - Rounded

Culture
Commit to

World Class
Standards

Sense of

Ownership

Knowledge Adapt to
Sharing “CHANGE”
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Us=2UK1ONy1ay

History

WFUWENIHINT=RRa0NLN AN ag T LaRanTza wd L uNmMTeLTalTewsnuna
His Majesty King Chulalongkorn (Rama V) presided over the opening
of the hospital.

Wz emumNlsewsnUnadn “IseAssIweIuna”
The first hospital was graciously named “Siriraj Hospital”
by His Majesty the King.

WSEUMENLHEINTEYA0aNLAANT19E1 TNseUTHTIwUANATHTARS
“TsaFuunnns” 1u
His Majesty King Chulalongkorn graciously allowed the establishment

of the Medical School.

ASNWYILNE N52N5I95550As [ UssnmTanazddalseSouunmndn
“T5aEounnnygIns”

The Medical School was named “the Bhatayakorn School”

by the Department of Nursing, Ministry of Public Instruction.

NTSUMFHLAINTYAONLAANINDYN LasaNLAINTLUTHIITRUD LafawTza1weL T
W MTALT OGN FAUFHULNNG LASWTETIVNIUUNTT “SIBUNNYIEY”

His Majesty King Chulalongkorn and Queen Saovabha Phongsri graciously
presided over the opening of the Medical School, and renamed it as

“The Royal Medical College”.

saulsoisrussunmondodindu “@asunneaansuiogiiagnsaunIingndy”
FoiansuNm AN dey NTeNT195558nNT Bodoanildsudeliu “aasunnsamansuas
A33gwyIuIa”

The Royal Medical College became a part of Chulalongkorn University as

“the Faculty of Medicine of Chulalongkorn University”,

and changed the name into “the Faculty of Medicine Siriraj Hospital”.

s1gviuls=910 2565 UK13NeNdgURaa
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anwavingdounnemang ogludeiansenarenisarsisagy Foluvain)
T finsssvtmalBuminedounngamans w.a. 2486 Fefvuaoudlssnounas i

1. AAELWNYAIFASAFIIBWEILIE

2. AASTIUALWNNE AT

3. AUSLAFYANTAS LAz

4. ARLEFRILNNEAIFAS

(319A901YLuNN 1dN 60 AauT 7 ufi 2 AuAITUS w.a. 2486)
The University of Medical Sciences was finally established under the Ministry
of Public Health (by the government gazette no.60 sec.7) on 2" February 1943,
including Faculty of Medicine (Siriraj Medical School), Faculty of Dentistry,
Faculty of Pharmacy, and Faculty of Veterinary Science.

finsesyaal@lonuvnineduinsasamans WIAINTUNMNITINYINY
NMNTNYIFYSITHANTOT NMITNYIFYUWNYAIFAS LazNnIINeIduFatng
Tugsrinnsznareasisauge lddndtaursnsguuns w.a. 2502

(EWwAv LN IAN 76 aaufl 85 Tufl 2 Auunuu w.a. 2502)

Kasetsart University, Chulalongkorn University, Thammasart University,
University of Medical Sciences, and Silapakorn University were transferred from
the Ministry of Public Health to be under the Office of the Prime Minister

(by the government gazette no. 76 sec. 85).

WILUIMFNAINTLUTNYUNIFLUAT NVINTWADAAYLATNNITIY UTNUIAUNAT NTINTZATEU
130LAANY WITIBNIUNTEUTUTIUANG THS T WU aNLAOWT NN 51U AT
0AAYLAYINTY WIzUTNTwYUA “UFna” [HTutnuLe NN dsunuNmnIngds
unneamans lagsuldte “unninerdoudioa” fofud 2 fuiay w.a. 2512
(alsEAATIBAR IR LAY 86 moudi 17 Tufl 1 Tuwan w.a. 2512)
wangefingzuans v Wivamnuinedouieaduuminodefiauysal
Togiinvauwaauirinslineynedu fouvninendelddadoduuloune
wazdfnufioaus sz vlszasAnengsaiiio

His Majesty King Bhumibol Adulyadej The Great graciously declared the name of
the University of Medical Sciences to be changed to “Mahidol University” on 2
March 1969, in honor of his father, His Royal Highness Mahidol Adulyadej,
Prince of Songkla (government gazette no. 86 sec. 17 given on 1%t March 1969).
He also gave the royal guidance that Mahidol University should expand academic
programs in various fields. This royal guidance always be the university policy

in response to his royal wish.

Touuvnannduufinaondadadinunensguuas Ugsianuaeauninenduve sy
anulsznAREU IR atfufl 216 w.A. 2515 1618511595529 NI N5
(519A297uAMY 1AN 89 moudl 145 Jufl 29 fugnou w.e. 2515)

Mahidol University was under the Ministry of University Affairs, followed

by the Announcement of the Revolutionary Council no. 216 in 1972 issued under
the reorganization of ministry, sub-ministry, and department act (government
gazette on. 89 sec. 145 given on 29" September 1972).
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ANLEINT2A B EIIVAINTHANAINTLNWI AUTIYFANY FUINUTNTIYANIS
Lfanszaatiunsitle anidngrdeniing Aay

Her Royal Highness Princess Maha Chakri Sirindhorn graciously presided
over the opening of Mahidol University at Salaya Campus.

suilgalaseadronazszuunIsudusunainendsifialiinsusmanmsAnwmiinnuadesdn
LAZANIZFNAUFNINAITEL aINNTEs v ANINeIduNGaa w.A. 2530
(GwRoauLuNw Lax 104 oudl 229 Tufi 11 waadauu w.a. 2530)

The university developed infrastructures and administration systems

for educational administration workflows followed Mahidol University

Act in 1987 (government gazette no. 140 sec. 229 given on 11" November 1987).

A gNUASTINFoYN RN ANedusunsioaulasansyes SRt ugaNEALN
Wgafiana lagumingnduafieasufiavounisdadeingwe a Sonianiaauys
Kanchanaburi Campus was established with the main objective of expanding
higher education in the upcountry region, by the order of the Council of Ministers.

AL gNUASTIN Aoy AlATINISYENEINEWAEISAUMAYEINWIINYIE (g Tina
Tagunangndsldsunouninsluduvesdondauasaissd uasdanindunataday
Mahidol University expanded two additional provincial campuses,

Nakhon Sawan and Amnat Charoen campuses,

by the order of the Council of Ministers.
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UsuasuwimnansndvaiinaonddanursnminedelUdiansemanadnudnns
AINNTEIU U IRUTUYT9NTENTI9 NUI ATH W.A. 2545

(EwAa YA AungBinT tdN 119 aaudl 99 n Hufl 2 gaiau w.a. 2545)
Mahidol University became under the Ministry of Education,

followed by the reorganization of ministry, sub-ministry,

and department act in 2002.

wWagugnma W ingduafieaifuning doiifigusu wmibseuludrduveesy
Foli Iudrusignisanunguuny eeseiisuusrssgnsIHuGn nguangIndysedoy
UF1I551YANTATENTWRNBIZANT LASAYUNI8I6I8A1TUSUUFTINTENTIY MU ATH
uazhifusgiamAsamunguingndeisaseulssnaazngminedu uazudidyeaa
ANNFEIFT AN ANYIauNTAea W.A. 2550

(57¥AR0uuAE AN 124 aaufl 68 n fufi 16 AAIAN W.A. 2550)

Mahidol University was changed to be the autonomous university

with a self-administrative structure, budgeting system for self-governance,

and full autonomy (government gazette no.124 sec. 68a given on 16" October 2007).

ANLEINTEATBYIBTIYAN ATNANLAINTHNWTAUTIYFANY FEINUTHNTIYANIT
danszangaiiunsetonfinafnsinis

Her Royal Highness Princess Maha Chakri Sirindhorn graciously presided over the
opening of Prince Mahidol Hal

WiNAneduafinaloudsinonnnszns1sdnusans W IAnnsEnsIenIsgeanEnm Inenaans
Fduasuinnssy munses 1T RUsUUTINTEN58 U9 NS (Uil 19) w.A. 2562
(57yAruAE Law 136 moufl 57 as Tufl 1 wawa1Aw w.a. 2562)

Mahidol University was transferred from the Ministry of Education to the Ministry of
Higher Education, Science, Research and Innovation, followed by the reorganization
of ministry, sub-ministry, and department act (no.19) in 2019 (government gazette
n0.136 sec. 57 a given on 1% May 2019).

NS:NS30Msaouinu
INEMENS 3dsunazudanssy

Annual Report 2022 Mahidol University 29



ntiguduSK1s Executive history

UK1INYI1AYUWNYAITAS
University of Medical Sciences

-

tys1N1s Commander

o

UK12Ng1agukaa
Mahidol University

ugNaINILKIdNY1ag Chairman

30

AIFA51158 WIBLWNG WszdwAunsInIsiaIa (195 waens)
Professor Phra Appantraphatphisan (Kamchorn Balangura), M.D.
W.A. 2485 - 2488 (1942 - 1945 A.D.)

FAFE519958 UWHUNNT BaWRANANATYT (10BN WsHNIF)
Professor Luang Chalermkhamphirawejja (Chalerm Prommas), M.D.
w.a. 2488 - 2500 (1945 - 1957 A.D.)

AIFAFIDITT UIYUWNG BARTAUNINTANGIAN (e tiiDaun)
Professor Luang Phinphakphitthayaphet (Phin Muangman), M.D.
w.a. 2500 - 2501 (1957 - 1958 A.D.)

ANFA519158 WIBUWNTTTHH wevad9
Professor Sawat Daengsawang, M.D.
W.@. 2501 - 2507 (1958 — 1964 A.D.)

AFA519158 WisunngFuana lagaiuud
Professor Chatchawan Osathanonda, M.D.
W.A. 2507 - 2512 (1964 — 1969 A.D.)

DUNAOUDN NOAYDT
Field Marshal Thanom Kittikajorn
W.@. 2512 - 2514 (1969 — 1971 A.D.)

WansAs §3lY5
Major General Siri Siriyothin
W.f. 2515 - 2518 (1972 -1975 A.D.)

AEA5IDI5Y A5 AN aTEAA
Professor Sompop Hotrakitya, Ph.D.
W.@. 2518 - 2527 (1975 - 1984 A.D.)

ANFTASID15T UWIBUWNT TN WEINWIIL
Professor Sem Pringpuangkaew, M.D.
W.A. 2527 - 2531 (1984 - 1988 A.D.)

AIFATIDITIAYTAAAL UIYUNNTUYFTH HISAU
Professor Emeritus Boonsom Martin, M.D.
W.e. 2531 - 2535 (1988 - 1992 A.D.)

AR5 SR AM wWaunnduil sndwatfiog
Professor Emeritus Nathee Rakpollamueng, M.D.
W.A. 2535 - 2549 (1992 - 2006 A.D.)
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AYFAFI0758 WILLNNGTHIS ToaaIuun
Professor Chatchawan Osathanonda, M.D.
W.A. 2512 - 2514 (1969 - 1971 AD.)

=

ANEN5I9158 UWYUNNTNBIU D1HNINY
Professor Kasan Jatikavanich, M.D.
W.A. 2514 - 2522 (1971 - 1979 AD.)

AR5 HSRAM 5. WBUWNIaig ANTUTIR
Professor Emeritus Nat Bhamornprawat, M.D., Ph.D.
W.A. 2522 - 2534 (1979 - 1991 A.D.)

Aans191sdaaintissina wsunndissang wigyneni
Clinical Professor Emeritus Pradit Charoenthaithawee, M.D.
W.A. 2534 - 2538 (1991 - 1995 A.D.)

0 O @©

AEAT1915G1RBSRAM WIBLWNGDTIAFNE 1YYITe

Professor Emeritus Adhasit Vejjajiva, M.D.
W.A. 2538 - 2542 (1995 - 1999 A.D.)

Annual Report 2022 Mahidol University
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A1EA519158 wigunwndiansal wolly
Professor Vicharn Panich, M.D.
Ww.@. 2549 - 2559 (2006 — 2016 A.D.)

ANEATIDITAYTAANL UIYUWNT LN ToUuTe
Professor Emeritus Kasem Wattanachai, M.D.
W.A. 2559 - 2560 (2016 — 2017 A.D.)

AIan51915 9 RusARA WsUWNG (NSNS GuAAsuNs
Professor Emeritus Kraisid Tontisirin, M.D.
W.A. 2560 - 2561 (2017 — 2018 A.D.)

A1EA519159N LA A5.ARHWIHE Ang1sn
Adjunct Professor Kittipong Kittayarak, Ph.D.
W.@. 2561 - 2562 (2018 — 2019 A.D.)

AR5 9RATNHYSAAM WyLwndTazana anadagns
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.
w.A. 2562 - 99171 (2019 A.D. — Present)

AIFA5115IAUTAAM AF. WIHUWNINSTY HI6IATNITE
Professor Emeritus Pornchai Matangkasombut, M.D., Ph.D.
W.A. 2542 - 2550 (1999 - 2007 A.D.)

mansI91sdRdintAusina wauwndluzana anadauins
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.
w.a. 2550 - 2554 (2007 - 2011 A.D.)

AIFA5II5IAUTAAM WIHUNNTIVOE SYOZUITU
Professor Emeritus Rajata Rajatanavin, M.D.
.. 2554 - 2557 (2011 - 2014 A.D.)

AIFA51915IAATALAYSHAM WBUNNTDAN ATUNT
Clinical Professor Emeritus Udom Kachintorn, M.D.
w.Aa. 2558 - 2560 (2015 - 2017 A.D.)

ANEATI9158 WIBLUWNGUF59 ulnaFes
Professor Banchong Mahaisavariya, M.D.
W.A. 2560 - Y91 (2017 A.D. — Present)
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S19UNNNSSUNISTNIUKIONY1agURQa
Mahidol University Council

ugNaNIUKIINYIagUROa
Chairman of University Council

I AansIsdRalintAssinm weuwndluzana anadneIns
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.

aUugNaNIUKIINYI1agUROa
Vice Chairman of University Council

AFA51915IAATATLAY UIUWNTLET GIUa
Adjunct Clinical Professor Seree Tuchinda, M.D.

nssumsamumﬁnmé’a@nsoqchﬁ
Honorary Members

509AIFASI9758 05.957058% aulaLaa
Associate Professor Varakorn Samakoses, Ph.D.

05.1¥A yana
Choak Bulakul, Ph.D.

=

w9 lu@ng FauIuus
Mrs. Jotika Savanananda

UNFINAYIOI ATOT
Ms. Valairat Sriaroon

A3.NIANH Naaluana
Thaweesak Koanantakool, Ph.D.

AIEA319158 A5.456N5 AvANSTRINA
Professor Surasak Likasitwatanakul, Ph.D.

A5.8uLAYsH Aufiiyd
Somkiat Tangkitvanich, Ph.D.

AYFR519158 P 5RAM UWNNdUszim 2§

0 O @@
H

Professor Emeritus Prawase Wasi, M.D.

AEA519159 #5.U5760 iuns
Professor Pranee Tinakorn, Ph.D.

a5.auinG AaTannTEA
Somsak Leeswadtrakul, Ph.D.

S|

UWIYNYRY FITAAMUINT
Mr. Manoon Sunkunakorn

AIFATIDITY B5.ONT IUNTTNYTAL
Professor Amorn Chandara-somboon, Ph.D.

& &
=l

AN AN BUITUNT LAIUNIG
Khunying Laxanachantorn Lachaphan

AR5 TR AM WaLWNIaRYIA Fuausnil
Professor Emeritus Aphichat Wichayanarat, M.D.

[~ |
H
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ASSUNISaNIUKIINg1a9lagdIUKUY
Members elected from Administration

n ANFASIDITY WIBUWNSLTI W W5
. , Professor Banchong Mahaisavariya, M.D.
E WAEI529180 UWIYUNWNTVIDAT 81D UNIE

Police General Jongjate Aojanepong, M.D.
E 919138 A5.5AAN WaWuatas
Thitikom Puapansawat, Ph.D.

ASSUNISTNIUKIONY1AY mnoju§mss:o“unmu6H§atﬁ9um'1
Members elected from Deans and Directors

2 e e

=

AIERTI0758 AT.UUNNGUSEENG Tamnd
n (A5Y2158 5 WaBNIAN 2565)
Professor Prasit Watanapa, M.D., Ph.D.
(Until 5 May 2022)
E 509A1FAT10758 05.8710 FNFuana
(A5U2158 5 WaBNIAN 2565)
Associate Professor Yajai Sitthimongkol, Ph.D.
(Until 5" May 2022)
AYFR519198 A5.5005LRAN BATI9NT AL 9Y5Y)
Professor Chartchalerm Isarankura-Na-Ayudhya, Ph.D.

A1a0519158 wgunndluzling A5550
Professor Piyamitr Sritara, M.D.

AIFE5I19158 AS. UYMW Ty ASHEU
(P5U2792 20 5UIAN 2564)

Professor Pattarachai Kiratisin, M.D., Ph.D.
(Until 20" December 2021)

LA [
)
(7
o

£
},

(153 12 ¥n59AN 2565)

(Since 12" January 2022)

F09AIFNTI0758 LDFBNTFIAD WITiFITTOU
(151 6 WeBNIAN 2565)
Assoc. Prof. Surakit Nathisuwan
(Since 6™ May 2022)

E SDIAIFRSIDISY O5.UILUNNITR A NIOWTY
(5u 6 WeBNIAN 2565)
Assoc. Prof. Chailerd Pichitpornchai, M.D., Ph.D.
(Since 6™ May 2022)

Annual Report 2022 Mahidol University

Clinical Professor Sirichai Kiattavorncharoen, D.D.S., M.D.,

E AIFA519159RATA A5.UIPLWNEG TueUWNIFSTY tRashinlsiasey

Ph.D.
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ASSUNISTNIVKIINYIAY DINATUIDISIUSEIN

Members elected from Academic Staff

NSSUNISY
9nUHUGAVILIULUKIINYNEY
ADTEATUI1SIUSESN

Member elected from Supporting Staffs

)

=

wgAIsas lysuslyh
Mr. Khamron Chotanachote

34

599A1aN5197158 wWgunndlvesail iufina
Associate Professor Chairat Permpikul, M.D.
AEA5191559LAE 05.1030 90viu 51lula
Adjunct Professor David John Ruffolo, Ph.D.

AIFES5I9158 A5.USASY UNSINed

Professor Narisara Chantratita, Ph.D.
509ANFATIIGY A5.8AUTEL WAFIFE

(Fodufl 21 suaAn 2564)

Associate Professor Yodchanan Wongsawat, Ph.D.
(Until 21t December 2021)

AIFATIDITE WILUNNTFILAY NIFHY
Professor Suradej Hongeng, M.D.

SDIAIFATIDI5E mi.qmaqwﬁr Hyanfalywa

(153 3 QUAUS 2565)

Associate Professor Bunyarit Panyapinyopol, Ph.D.
(Since 3 Febuary 2022)

laYIUNISaNIVKIINYI1aY
University Council Secretary

F09AIFNTIDI58 UWYUNNTADILYE HFUFITTA
Associate Professor Kongkhet Riansuwan, M.D.

s1gviuUs=910 2565 UK1ONg1dguRaa









(JUSK1ISUK1INY1aY

University Executives

AIFASIDI5Y UWIHUWNTUTDI N WaIFTez

a5n15u6

Professor Banchong Mahaisavariya, M.D.

President of Mahidol University

599AIFASID15Y A5.LAFYNTHGIININEL gNEFF
58995n15U6H
Assoc. Prof. Chuthamanee Suthisisang, Ph.D.

Vice President

Annual Report 2022 Mahidol University

ANENFI19958 WIPUNNGITT AYAIS
59905A15UANI93YLLaZIYINIT
59995n15UAENgWEUIMTNEINTHYBE

(153 21 Su2nAN 2564)

Prof. Wachira Kochakarn, M.D. FACS.

Vice President for Research and Scientific Affairs
Vice President for Human Resource Devlopment
(Since 215t December 2021)




F9NAIFATI15Y A5.LAFYNTANAN UszeIUs515nH
589850715 UANIYWENUIAAINUAZLFTNITIYINIT

Assoc. Prof. Sompop Prathanturarug, Ph.D.

Vice President for Quality Development

and Academic Services

\\

HY18AITATID158 05.L0DNNWS Y HIIA
59995n15UAHIBAITAAY

Asst. Prof. Auemphorn Mutchimwong, Ph.D.
Vice President for Finance

399AIFATI158 A5. U §095nH 5530
sadasasudlIgTmaTuNUS LazTaa1509AnS

Assoc. Prof. Nopraenue Sajjarax Dhirathiti, Ph.D.
Vice President for International Relations
and Corporate Communication

38

ANEA519158 AF.UYUNNTANTTY ASH U
58985015UANI1879Y

(153 21 5urnAw 2564)

Prof. Pattarachai Kiratisin, M.D., Ph.D.

Vice President for Research

(Since 21% December 2021)

F9UANFEA519158 AF.LATUNTIUR FUANYTAL
50985n15UGENYAITFHAED

Assoc. Prof. Naeti Suksomboon, Pharm.D., Ph.D.
Vice President for Academic Affairs

599ANEA5IDITY UIYUNNTNDILYR Wi%&ltyzj'ﬁim
50995n15UANIYUETHIT

Assoc. Prof. Kongkhet Riansuwan, M.D.
Vice President for Administration

s1gviuUs=910 2565 UK1ONg1dguRaa
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399AIFATID158 A5.ARNT 21U FR freAIans1915d (5a1naln uaunwndduds aaniage

50995N15UAENY TN FoNLAsAITTRIUI ST s9985n15Ud N eRanIsinFnvILazARIAITNWLS
Assoc. Prof. Kitikorn Charmondusit, Ph.D. Asst. Prof. Flg. Off. Chatchai Kunavisarut
Vice President for Environment and Sustainable Development Vice President for Student Affairs and Alumni Relations

LY £ & o e o o o = P o
NIVAYAITATIVITY AF.5UYV7 ARSI Q'N]']ifj u,wwémuuwuwmum Iaﬂixmigmam
30995NITUAENYFITTUNALAZINGNYANIYIULS 5090515UdE81ATINITTARIINYNYAUATAITTA
Asst. Prof. Thatchavee Leelawat, Ph.D. Mondhakarn Oprasertsawat, M.D.

Vice President for Information Technology Vice President for Nakhonsawan Campus

and Kanchanaburi Campus

WIGUNNTFIWG ADYN)
s0995n15uAEN8lATINITIRAIINYILUASIUID LT Y

Suraporn Loiha, M.D.
Vice President for Amnatcharoen Campus
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W3¥299511SUQ
Assistant to the President

SRIAIFASIDITY WIBUNNTHTIYNS FAINTTUYIR
wYrwadnsudinafanssuiiAe
NY895n1TUAHIEUTHITFUNSIWES

(B3 21 Su20AN 2564)

Assoc. Prof. Sarayut Supapannachart, M.D.
Executive Assistant to the President

Executive Assistant to the President on Asset Management

(Since 21t December 2021)

S29AIFNSIVIST A5 UIYTRIUNNG 1A Yuwaays
W¥rwasnsuAKgINeIYaNIYIUYF

Assoc. Prof. Kamlang Chumpolbanchorn, Ph.D.
Assistant to the President for Kanchanaburi Campus

wnAzAneal thyatiav
NYr8a5nITUAeWEIUI AN

Mrs. Siriluck Kiewkong

Assistant to the President for Quality Development
{nemans19158 05095 ladu
Hagadnisudnefanisin@nsiuasfsdinnduwus
Asst. Prof. Jongdee To-im, Ph.D.

Assistant to the President for Student Affairs

and Alumni Relations

399AIENTIVITY A UIBUNNINIANS GuRFTInS
Shumsunughgasnsuineiduuasivinig

Assoc. Prof. Pongsakorn Tantilipikorn, M.D., Ph.D.
Acting Assistant to the President for Research and Scientific Affairs

509A18A519158 05.15308 AAYY
WY8a5n1suaHI8ITYLAzTYINIT

(BoTufl 1 nsngaas 2565)

Assoc. Prof. Thomas E. Guadamuz, Ph.D.
Assistant to the President for Research and Scientific Affairs

(Until 1% July 2022)

UNNSTHNA DONE
WYeasnIsudieidy

Mrs. Pornpimon Adams

Assistant to the President for Research

A.2usny Fouily

WYreasnIsuAggnsAIFAsIY

(153 26 uN31AN 2565)

Mr. Wanaruk Chaimayo, Ph.D.

Assistant to the President for Research Strategy

(Since 26™ January 2022)
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ATUUQ @1U29NS
Deans & Directors

509AN8A519158 05.00.01508 A3 IOFANBALE

ARLUG ALENIYAINIILG

Assoc. Prof. Jarugool Tretriluxana, Ph.D.

Dean, Faculty of Physical Therapy

ANFATIDISTARNN O5.UIHUNNEG TUAUNNIRASTY LHshnastasay
AUE AMLETUOUNNEAIFAS

Clinical Professor Sirichai Kiattavorncharoen, D.D.S., M.D., Ph.D.
Dean, Faculty of Dentistry

AYEA5I9758 A5.A05IAAN BASINNT U 9Y5Y)
AUUE ALENATIANITUNNG

Prof. Chartchalerm Isarankura-Na-Ayudhya, Ph.D.
Dean, Faculty of Medical Technology

819159 A5 WaIUANH HanaTeil

ALA AuzmaluladansaumauaznIsioas

Pattanasak Mongkolwat, Ph.D.

Dean, Faculty of Information and Communication Technology

AIFA519958 Wgunndiluziing A5559

AMLA AMEUWNEAIAASISIWEIUIATINIBLE

Prof. Piyamitr Sritara, M.D.

Dean, Faculty of Medicine Ramathibodi Hospital

ANEATI9158 A5 UIBUNNGUSEENS Taunn
AMUUG ALSUNNYAITASASIIYWYILIA
Prof. Prasit Watanapa, M.D., Ph.D.

Dean, Faculty of Medicine Siriraj Hospital

Annual Report 2022 Mahidol University

509A1aA5197158 A5.87110 Gn3uana
ALLG ABLEWYILIAAITAT

Assoc. Prof. Yajai Sitthimongkol, Ph.D.
Dean, Faculty of Nursing

SOUAIENTIVITY LNFYNTFIND WITFITTAU
AMUG AUATYAIFOS

Assoc. Prof. Surakit Nathisuwan
Dean, Faculty of Pharmacy

SRIAIFR5IDISY A5 WAIWA AILES
ALUG AEINYIAITAT

Assoc. Prof. Palangpon Kongsaeree, Ph.D.
Dean, Faculty of Science

599AIENT1158 A5.TnsngBAL ANSINTAL
AMUG AETAINTTNAITOS

Assoc. Prof. Jackrit Suthakorn, Ph.D.
Dean, Faculty of Engineering

599AI1EA519758 WgnnWndiszwas plsaulsziia

“

AU AUEIYAITATIYNTOU

Assoc. Prof. Weerapong Phumratanaprapin, M.D.

Dean, Faculty of Tropical Medicine

fYeAans10158 as.0AdYa] 1aueBaas:
AUUR pauzFAlAITRS

Asst. Prof. Aphiwit Liang-itsara, Ph.D.
Dean, Faculty of Liberal Arts
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599AIEA519758 A5.LE1AUS 50UITAsIAAT
AU AMLEFIANAIFASUATNUBYAITAS

Assoc. Prof. Sauwakon Ratanawijitrasin, Ph.D.
Dean, Faculty of Social Sciences and Humanities

F09AIEATID15Y A5 FAIUNNGUEI9IAET ANHAIA9
AU AMLETFNINNYAITAS

Assoc. Prof. Walasinee Sakcamduang, D.V.M., Ph.D.
Dean, Faculty of Veterinary Science

S89AIFASIDIST 0585195 ITWIUUN
ABLUG ABIEEISITAUFUANTRS

Assoc. Prof. Sarawut Thepanondh, Ph.D.
Dean, Faculty of Public Health

S9UANENTIDI5Y A5.§58 WaIuLlAgsh
AMLUE AETILINADNLALNSWYINTAITAS

Assoc. Prof. Sura Pattanakiat, Ph.D.
Dean, Faculty of Environment and Resource Studies
AIFA5I9158 O5.LNNTWEGINYSY LBAgn
AMUEG TuAnIngIay

e,

Prof. Patcharee Lertrit, M.D., Ph.D.
Dean, Faculty of Graduate Studies

599AIFA519758 05.3T01 SN55H
ARG INYIAYNITINAIT

Assoc. Prof. Vichita Ractham, Ph.D.
Dean, College of Management

. o & o
919159 A5.a4590 U5719A1958Y
AUG InenasnsunFai
Narong Prangcharoen, Ph.D.
Dean, College of Music

A1aA519158 unndnelogisan lavany
AMUUR INYIFIUIUIGIR

Prof. Chulathida Chomchai, M.D.
Dean, Mahidol University International College

wwngndalaiysn 32 wyad
AMUUG INY1aYTIUFA
(P5U2752 31 warNIAN 2565)
Wachara Riewpaiboon, M.D.
Dean, Ratchasuda College
(Until 31t May 2022)

fjdruAans19158 130010760 Huaunngduds aaninge
SABINITUNUAUUG TNYI1AYTIFFA

(43w 1 figursy 2565)

Asst. Prof. Flg. Off. Chatchai Kunavisarut

Acting Dean, Ratchasuda College

(Since 1% June 2022)
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FDIAIEATIVNTE WIBLUNTLITANS dnsnaad
E ARG Angnduangnmaasuasmalulagnisinn

Assoc. Prof. Bavornrit Chuckpaiwong, M.D.
Dean, College of Sports Science and Technology

H 819158 A5.YAY yuwalwea
AUUE INYIYAIFUTNE

Phibul Choompolpaisal, Ph.D.
Dean, College of Religious Studies

AVFA5I9758 AT UNBUNNIUSHAWS LTS
E §81uaenis aaniudiinermansluena

Prof. Narattaphol Charoenphandhu, M.D., Ph.D.
Director, Institute of Molecular Biosciences

S09AIEATID158 A5 UIYUNNITRA NTOWsTY
H1muaen1s aauninnssunisiFeug

Assoc. Prof. Chailerd Pichitpornchai, M.D., Ph.D.
Director, Institute for Innovative Learning

AFR519198 A5 UIBUNNIANTTY AshiFn
f8uwrgnns aantiuusnssanismaluladuazuinnssy
(AU 20 5UIAN 2564)

Prof. Pattarachai Kiratisin, M.D., Ph.D.
Director, Institute for Technology and Innovation Management
(Until 20" December 2021)

F0IAIEATIDNTY A5, HABITU VAT
a f8ruwrenns aantiuusnssanismaluladuazuinnssy
(53 21 suaAn 2564)
Assoc. Prof. Yodchanan Wongsawat, Ph.D.
Director, Institute for Technology and Innovation Management
(Since 215t December 2021)

SOIAIFASIDITY A5 UNYUNWNTYAN aYIFIaL
E WH1muaun1T aauWangunInedau
Assoc. Prof. Phudit Tejativaddhana, M.D., Ph.D.
Director, ASEAN Institute for Health Development

SBIAIEA5IDI5Y A5.YAN AIUHITIIAL
E g8ruwrsnns aantiulayuinis

Assoc. Prof. Chalat Santivarangkna, Ph.D.
Director, Institute of Nutrition

599AIFA519758 05.975 3110808
E W1muaen1T aaudduszynsuazdnn

Assoc. Prof. Aree Jampaklay, Ph.D.
Director, Institute for Population and Social Research

599ANFA519158 05.04506 (oS
E HI1UA15 F011TUTFUNIBI LA TNUSTTNLOLTY
Assoc. Prof. Morakot Meyer, Ph.D.
Director, Research Institute for Languages and Cultures of Asia
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589A180519158 wWsuwNgoAdns MAMHANISTN

HE1MIuNIT aaULRIBIANENITWAUILANLLAZATOUASY
Assoc. Prof. Adisak Plitponkarnpim, M.D.

Director, National Institute for Child and Family Development

B18AI1EATI9158 A5.UNWA LFIFD
FIUIYNIT NOFHALAZATIAINFUNIINYIBUTIAS

e eDe

Asst. Prof. Nopphol Pausawasdi, Ph.D.
Director, Mahidol University Library and Knowledge Center

589AIFAS51158 05.LNFYNSHEIIININEL gNEEFIY
SABINITUNUEFIUIBATS AUIFOINAADIUHIYIR
(F99u 31 uns1AN 2565)

Assoc. Prof. Chuthamanee Suthisisang, Ph.D.

Acting Director, National Laboratory Animal Center
(Until 31 January 2022)

wgdnIWNgasde Sunsiwg

Wg1muaun15 gudFninaasauiayis

(153 1 puaIwus 2565)

Surachai Chantip, D.V.M. Veterinarian

Director, National Laboratory Animal Center

(Since 1% February 2022)

SOIAIFASIVITY A5.LAFYNTANAW US5IUFTISNE
$AHINTUNUEBIUIBAIT FANTUINYIAIEATNITIATINTUAZATIDANTIUAISATN
(FoFuh 18 wyn1Ax 2565)

Assoc. Prof. Sompop Prathanturarug, Ph.D.

Acting Director, Analytical Sciences and National Doping Test Institute (ASNDTI)
(Until 18" May 2022)

599AIEN5I15Y 05.F3W0H Fozud

f§8uenns aaiuIngIAIansn15ItAIELazA529 a5 U

(153 19 waunIAN 2565)

Assoc. Prof. Siripong Thitamadee

Director, Analytical Sciences and National Doping Test Institute (ASNDTI)

(Since 19™ May 2022)

SRIAIFASIDITY WIHUNNTATIYNS FAINTTUYIR
SAHINITUNUIAINTNFIEAIUTAINNIINYIABNTIA.

Assoc. Prof. Sarayut Supapannachart, M.D.
Acting Director, Office of the University Council
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FunviIuasnisuad
Office of the President

WWAILATHT Gudtfiu
HIIUIYAITNBINIYAINUAFILINF DN

Mr. Puttised Tantimekin

Director, Division of Physical and Environment

wATH FOUAN
Harmen1snavianIsinAnm

Mrs. Kirati Sornkum

Director, Division of Student Affairs

wigAUWA tlaeile
HEIUIYNITNDINHVNNY

Mr. Kanaphot Phuengphung
Director, Division of Legal Affairs

gy 19Emayy dsziuduna

l HI1UI8NI5N2IAAY
Ms. Anuch Jiravanchaikul
Director, Division of Finance

u1995897 Jayaun
HIIUI8NITNAINTNYINTUAAS

Mrs. Jariya Panya

Director, Division of Human Resource

wIgBsWug Iuaasz29A
E fdrurunnsnasmeluladarsaume
Mr. Theerapan Vimolsaravong
Director, Division of Information Technology

035.81907 FUANIYNS
HEMUIYNITNDIUZHITAITANE

Sawitree Santipiriyapon, Ph.D.

Director, Division of Academic Affairs

wigmiy Aiiviming
§81ur8n15n0IUEHIFINIUN 1

Mr. Tewon Kongpipatkul
Director, Division of General Administration

UNAINASHIL dDUNA
a HIIUI8NITNBIVINITIIUTIY

Ms. Maneerat Chompuk

Director, Division of Research Management and Development
unaian aTaudas

HIIUIYNITNDI KU

Ms. Paveena Lawansiri

Director, Division of Planning
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UNIRHNY 1NPIFTTH
NEIUIYAITNDIWEMUIAUAIN

Mrs. Harutal Thiangtham
Director, Division of Quality Development

UNFIITTUANS LaUI NGNS
WEUIBAITNDITNATHWUS

Ms. Wanpimon Senapadpakorn
Director, Division of International Relations

UNFITIU UFTTONIAT

Qﬁﬁu’mﬂ’l‘sguﬁmi’mﬂaumﬂiu
Mrs. Suwanna Janesawatpong
Director, Internal Audit Center

599AEA519158 A5.8a% AFITUY
Wamaensauddanilayandnsn

Assoc. Prof. Luechai Sringernyuang, Ph.D.
Director, Contemplative Education Center

599AYEN312158 05.AH05 15T
ShuInIsUNUESIwIBAITAUIUEHISAINLADAY
21%19u%Y wazanIwLInFonunIsTiII

Assoc. Prof. Kitikorn Charmondusit, Ph.D.

Acting Director, Center for Occupational Safety,
Health and Workplace Environment Management
wNaIgEITTAL UFNANE
KIUENITAUIUENITIANITAIINLEY

Ms. Uthaiwan Jamsak
Director, Risk Management Center

wigilaya 51595520
NUuAITAUTUETNITTUNT WG

Mr. Panya Tamrongteerakul
Director, Asset Management Center

uaIa arTudas
FABINITUNURSIUIYAITAUTFIETNFYFITHAITIVY

(FoTuil 30 figursu 2565)

Ms. Paveena Lawansiri

Acting Director, Center of Ethical Reinforcement for Research
(Until 30" June 2022)

A5.415 FarAdmuna
HIMUIBNITAUTFILFZHIFEE5TNNITTVY
(5% 1 nsngIAn 2565)

Boosaree Titapiwatanakun, Ph.D.
Director, Center of Ethical Reinforcement for Human Research
(Since 1% July 2022)

s1gviuUs=910 2565 UK1ONg1dguRaa
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819758 05.98597My YyauSiiui
fduaunslasenisdnnsaaniudnsuysesunazdudfne

Vachararutai Boontinand, Ph.D.
Director, Institute of Human Rights and Peace Studies

AEN51015G1AYsAAAL #5.9587 Fudsslas
§81u28n15159 FoUAIZOUNIYIA WWIINYIFBNTS

Prof. Emeritus Wariya Chinwanno, Ph.D.
Director, Mahidol University
International Demonstration School

AIFRTIITT UWIBUNWNGITS ABAIS
$nInIsuNug§nnenislasanisdads
AUITWRUIYAFINATITNTININ WWIINYIFuNTna
(Foufl 23 sunneu 2564)

Prof. Wachira Kochakarn, M.D. FACS.

Acting Director, Establishment of Mahidol University
Bio-industry Development Center

(Until 23" December 2021)

H8rans19158 ns.Lndunsudiosans Julanenans
drurnislasenIsinega
AudWaIugaaIMnssHTININ WIINYIdeNTEaa

(Fs':u 4 un31AN 2565)

7}
J
£

o

Assist. Prof. Rochapon Wacharotayankun, Ph.D.
Director, Establishment of Mahidol University
Bio-industry Development Center

(Since 4™ January 2022)

599ANEN3197158 n3.aigiien Insnun
§871287151A59715TAAIFDNTUGNIIUSTTHYIATNYIFFFNUUE

Assoc. Prof. Nuttaneeya Torugsa, Ph.D.

Director, Establishment for Sireeruckhachati Nature Learning Park

819158 A5.YUAWS WIriBuuna
NEIMUIBNITAUTFILATNAITTUUSHUDYSUINI5TI6
(51 1 Hugrsu 2565)

Chanokporn Puapattanakun, Ph.D.
Acting Director, Center for Life-integrated Learning
(Since 1% September 2022)
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Administrative structure

ATUENSSUNISOSIDTOU
NISUSKISVILUSEIIUKIINYNAY

nm:nssumsqnssnis‘ooqmi
Us:91UK1INY1ay

aunvIuanNIuUKIdNg1ay

- dnus

25n1suQ

e ANIATUNISE
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Mahidol University Council

President
Audit Committee for
the University Administrative | R Mahidol University
Faculty Senate
Ethical Misconduct
Consideration Committee
Office of the University Office of the President
Council (Directors)
- Office of the University Council - Division of Legal Affairs - Center of Ethical Reinforcement for Research
Administration - Division of Physical and - Contemplative Education Center
- Office of Strategy of the University Council Environment - Center for Occupational Safety,
- Division of Student Affairs Health and Workplace Environment Management
- Division of Finance - Nakhon Sawan Campus
- Division of Human Resource - Amnat Charoen Campus

- Division of Information Technology - Institute of Human Rights and Peace Studies
- Division of Academic Affairs - Mahidol University International

- Division of General Administration Demonstration School

- Division of Research - Establishment of Mahidol University
Management and Development Bio-industrial Development Center

- Division of Planning - Project of Institute Establishment for

- Division of Quality Development Sireeruckhachati Nature Learning Park

- Division of International Relations - International Affairs office

- Risk Management Center - Center for Life-integrated Learning

- Asset Management Center - Data Protection Administratation Center

- Internal Audit Center
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Faculties / Institutes / Colleges / Other Units I Luni
(Vice President for Campuses / Deans / Directors) TR UL Task-based Clusters

) S [§|? zgtnosré ) (Directors)
- Faculty of Medicine Siriraj Hospital - Faculty of Pharmacy
- Faculty of Medical Technology - Faculty of Veterinary Science
- Faculty of Engineering - Faculty of Public Health
_Faculty of Science - Faculty of Dentistry - National Laboratory - Integrative Computational
- Faculty of Tropical Medicine - Faculty of Social Sciences and Humanities Animal Center BioScience Center
- Faculty of Nursing - Faculty of Information and - College of Religious Studies
- Faculty of Environment Communication Technology
and Resource Studies - Faculty of Physical Therapy
- Faculty of Liberal Arts - Institute of Nutrition
- Institute for Population - Research Institute for Languages
and Social Research and Cultures of Asia
- National Institute for Child - Institute of Molecular Biosciences
and Family Development - College of Sports Science and Technology
- ASEAN Institute for - Mahidol University International College
Health Development - Ratchasuda College
- Institute for Innovative Learning - Mahidol University Library and
- College of Management Knowledge Center
- College of Music - Institute for Technology and Innovation
- Kanchanaburi Campus Management
- Faculty of Graduate Studies - Analytical Sciences and National Doping
- Faculty of Medicine Test Institute
Ramathibodi Hospital

(as of 21% September 2022)
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¢ s1vda uriom'mgﬁ?o
Recognition

savlas:auuiursa
International Awards

Uszwnnavdns [Organization)

NNIANYIFYNARA
Mahidol University

ARLELUNY A FAFLTINYIUNA
SINIBUG

Faculty of Medicine Ramathibodi
Hospital

s1v3a

51998 The 2022 Most Sustainably Innovative University

Tuanu 2022 UI GreenMetric World University Rankings Results and Awards
Most Sustainably Innovative University Award

in the 2022 UI GreenMetric World University Rankings Results and Awards

sivoa

31998 ASPIRE-to-Excellence 2022 Award for Student Engagement 9109111583 83810135
Association for Medical Education in Europe (AMEE) conference &1 ﬁﬂimfgwﬁmﬂ
ASPIRE-to-Excellence 2022 Award for Student Engagement

from The AMEE ASPIRE-to-Excellence Board, France

waviu
WANFAFUNNYAIFATTUAR Us2d1T 2565
Doctor of Medicine Program, academic year 2022

Us=lsaul
ATUFUITIANITAIUNITANBIVAIYAAINTNINITUWN g9t ssinEan
Effective management of education for medical personnel
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3A. NN.GF5H9 UINFITTU
AUSLATYAITAS

Assoc. Prof. Surakit Nathisuwan
Faculty of Pharmacy

-

(i

3A. 0. NN.YAANT FULNBN
AMEUNNYANFATITINILIA
FINIBUG

Assoc. Prof. Chonlaphat
Sukasem, Ph.D.

Faculty of Medicine
Ramathibodi Hospital

sivoa

57979 Nagai Award Thailand 2021 was uisuaRuiaeulusuiszynieinis 370 International
Annual Meeting in Pharmaceutical Science (IAMPS37)

Nagai Award Thailand 2021 for outstanding research publication at the 37" International Annual
Meeting in Pharmaceutical Science (IAMPS37).

waviu
MsWspufisuissAnswatazanulaoafoyassndunmsudedivosdoauiiaAusulniduennsnizu
Tuwilssmaiiidoiamn lasardedioyaainansidoselussunguniw

Real-World Comparative Effectiveness and Safety of Non-Vitamin K Antagonist Oral Anticoagulants
vs. Warfarin in a Developing Country

Us=lsau

AsAnusEANE A wuasainaAssuassnshlsaladuiasenslungulmifigodn “Non-Vitamin K
Antagonist Oral Anticoagulants” lagwsufisuiuenan “a1sursu” wudn enlwsiwmaniiisnsanis
Wenadhadgefitiosning) “1uniu” ogreunn Grwandesinsiiadonoeandgefusesas 50-70 B
auayIngn “Non-Vitamin K Antagonist Oral Anticoagulants” siaanineunanysenugunin
wien @ (aUaw.) uazussgiluiayGovdnuiond e liiszvvuaulnelungulsamloduiodon:
aunsadindosn vaille

Studying the Effectiveness and Side Effects of a Novel Group of arrhythmias Medications Named
‘Non-Vitamin K Antagonist Oral Anticoagulants’ in Comparison to the Traditional Drug ‘Warfarin’.
The study revealed that these new medications have significantly lower rates of adverse effects
compared with ‘Warfarin’, reducing the occurrence of bleeding by as much as 50-70%. As a result,
the ‘Non-Vitamin K Antagonist Oral Anticoagulants’ have been proposed to the National Health
Security Office (NHSO) and incorporated into the Thailand National List of Essential Medicines,
enabling Thai citizens with arrhythmias to access these innovative medications.

sivoa

5799A Nagai Award Thailand 2021 uas1u3su@auiawulusiuilszyudunig 370 International
Annual Meeting in Pharmaceutical Science (IAMPS37)

Nagai Award Thailand 2021 for outstanding research publication at the 37" International Annual
Meeting in Pharmaceutical Science (IAMPS37).

waviu
AsAunyELeEnaugnssudenIsfianatnodgeiuiaviisigunseainsrlnalasuenslvuludine
¥y

Genetic Association of Co-Trimoxazole-Induced Severe Cutaneous Adverse Reactions Is
Phenotype-Specific: HLA Class I Genotypes and Haplotypes

Us=lsau
AMuAINsaluMsEunuBuganudFssnsiaiuuiionguusensfmitelusumeuazlssnnsiode
oneljiuslunguendanfuasousnvoslan Jagiiusgszuinems@nuianuduamaassgamans
iethtauadodinaundnlseduguainuionnd (aav.) uazussgludnsuszlovinieldszuy
wanUseAuguImaUuih

Capability in Identifying Genetic Markers for Risk of Severe Cutaneous Adverse Drug Reaction to
Sulfa Drugs in Thai Individuals and Asian Populations. This study involves the first discovery of
genetic markers for severe cutaneous adverse reactions caused by sulfonamide medications on a
global scale. It is currently undergoing an economic feasibility study for presentation to the National
Health Security Office (NHSO) and potential inclusion as a benefit within the comprehensive
Universal Coverage Scheme.

s1gviuls=910 2565 UK13NeNdgURaa
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ladssdva Tugruzgsisuuazihmaluladadianiemsuwndgaieujidludszmalng onnnnsszyu
FNNUITYINITUIUIBIH 18™ Asian Conference on Computer Aided Surgery and Medicine 2022:
Digital Health Innovation (ACCAS 2022)

18™ Asian Conference on Computer Aided Surgery and Medicine 2022: Digital Health Innovation
(ACCAS 2022)

3A. A5.90TNG B ANGINTAL
AUETAINTTHAVTOS

Assoc. Prof. Jackrit Suthakorn, Ph.D.
Faculty of Engineering

Uszunnunfrnua [Student]

#9s1035a

wiyseiatifiovendon avasquatigianyuaziiing a1nn1susedu Worldskills Competition
2022 Special Edition au 1fiasuaslad arssausgisaaa

Medallion for Excellence in Health and Social Care from WorldSkills Competition 2022 Special
Edition, France

Bawaviu
MsguaANgIaIyuaziaY
w.5.A3NT NIUsI Health and Social Care
AMUSLWNY A FASIFIWIILNATIN FU

Miss Siriporn Tornpranee

Faculty of Medicine Ramathibodi Hospital

s1voa

59938 “The Grand Prize” a1nn154899u Delta International Smart & Green Manufacturing
Contest A5a7l 8 a4 A1s1TaUSTUTsBIBUTU

Grand Prize: The 8™ Delta International Smart & Green Manufacturing Contest

waviu

Carbon Polymerizing System szuugauniddalusiaiasumsuoulaoeanlualFiiunaradn
Ty e Sl e goyaaun19d1n1w Polyhydroxybutyrate (PHB)

RN EI A AINSTU AT OIS AR The Carbon Polymerizing System, an automated biological process that converts carbon
WARANITHNNE SIUI 42 Atk dioxide into biodegradable plastic, specifically Polyhydroxybutyrate (PHB)

The Gaia team, representing Thailand,

is composed of 42 students from the

Faculty of Engineering and the Faculty

of Medical Technology

s1ja

51998 Best Ergonomic Award 210015152076 Global Student Innovation Challenge
U #1515 USTUTYIYUIU LY AUFTHITNLABTDINY

Best Ergonomic Award from Global Student Innovation Challenge in iCREATe 2022, Hong Kong

aaviu
SoundGood

#in The amazing hearing devices
1szAaUIY WNFN¥IINALE
FAINTTNAIFTAS NTNYIFUNTAS Loz
411INgay National Taiwan
University of Science and Technology
The Amazing Hearing Devices team
consists of students from the Faculty
of Engineering, Mahidol University,
and the National Taiwan University
of Science and Technology.

Us=lsau

Wiotheggandunslédu lidesrdailolszamydion wsaigunsailldalivsamdundsluy
szarurasalinuldnui Teegldnulsuanuds uazgruanuilioandosduarudosnis
YIAULBILHBNEY

In order to assist those with hearing loss without the need for surgical implantation of
auditory nerves, one can simply attach the device to the back of the ear. This allows
immediate functionality, as users can adjust the volume and frequency range according to their
individual preference.
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National Awards

Uszwnnavnans [Organization)

S1vaa

s19nevANsAdUSUATFIEENFUNIWLAzaWTBF I AN 91ANTHBUWNITH NFENTIAIBITAUFY
(Princess Health Award 2022)

Outstanding Organization Award for Health and Environmental Promotion from the
Department of Health, Ministry of Public Health (Princess Health Award 2022)

AMSUNNYAIFTAS I5INEILIATINITUE
Faculty of Medicine Ramathibodi Hospital

S1vaa

579TAMYTUATY 81090 sxAUAANTUgANANMIAAYMT Us281T) 2565 9nnauiusiATodny
when o danuinytaonyms

Phetchanakraa Award for Tobacco-Free Institution of Higher Education, Academic Year
2022, from the National Alliance for Tobacco Free Thailand (NATFT)

WWIINYIFYNTAS
Mahidol University

S1voa

FITAAASY FIYIVFNITAIASY SA UG e Uszanuinnssuuinisg Usednl 2565 anndiiineiu
AUENTTHNITWEIUITELUSIYNIT (P.W.5.)

Public Sector Excellence Award; Thailand Public Service Awards, Outstanding Level in
Service Innovation, Fiscal Year 2022, from the Office of the Public Sector Development
Commission (OPDC)

AL AIFASA5TIYNLILIA waviu

Faculty of Medicine Siriraj Hospital winnssuAsUgnauAANwadsnBIAInTzanaUANSE9lAY35 SLET
Innovative Stem Cell Transplantation to treat corneal defects using the simple limbal
epithelial transplantation (SLET) method

S1voa

TNIAEATY F1YIVTAITNIATE FeeUE YsstaNWeauIn1susnIs Ussant 2565 a1ndrinein
AMENTINNITWAWITEUVIIYNIT (P.W.5.)

Public Sector Excellence Award; Thailand Public Service Awards, Excellence Level in
Service Development, Fiscal Year 2022, from the Office of the Public Sector Development
Commission (OPDC)

Hauaviu
Rama Telecare

AMLSUNNYAIFAS ISINYIVIATINIZUE
Faculty of Medicine Ramathibodi Hospital

S1voa

TTAGLAY FaIuAnBIYasndY Used1Tl 2565 31AnTNATFANITUALANATOILTIIIY
NFENTIILLTIIIU

Outstanding School Safety Award for the Year 2022 from the Department of Labour
Protection and Welfare (DLPW)

AUZITUG LLWNYAITAS
Faculty of Dentistry

50 s1gviuls=910 2565 UK13NeNdgURaa
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| arsdann
waztin

CHANNEL

aarfilnsiiaisinganua

S1voia

sTandian Y5zl 2565 anvsredaaaniillnsiaideiasunsshenguaiwuaslianiug
AsUNNgaLeu onanauFerTuwfisulszmaing

Mani Mekhala Award, Year 2022, Television Station Award for Promoting Health and
Outstanding Medical Knowledge, from the Association Correspondent Entertainment
of Thai)

ﬂm&LLWWSFT']HGI%T%’OWEJ'HJ'] SENF BT

RAMA CHANNEL,

Faculty of Medicine Ramathibodi Hospital

AdfivAy 0510730 90%u sulnla
AUINYIAITAS

Prof. David John Ruffolo, Ph.D.

Faculty of Science

o

0

f. 05579800 Bu29d
AMUELIYAVTAS YOS DU

Prof. Mallika Imwong, Ph.D.
Faculty of Tropical Medicine

s1vda

59T UNTTYELAULRIYIA F19I1TNYIAIFASNIYNINWLALAMAAIFTOS Usza1Tauilszunas 2565
2IAEIENIIUNITIIYLAIYIE

National Outstanding Researcher Award 2022 in Physical Science and Mathematics from
National Research Council of Thailand (NRCT)

caviu
uITEIusIFroaTinuaziFndoanialulssmaineg
Research on Cosmic Radiation and Space Physics in Thailand

Us=lsau

msAnwsFaeaiinuazygsuzuaznmsiannlisunsudiasuassofneaiin waldlunswensal
anwaanaanihneuiiaznssnuungalan uanainil [§finsdadeanniinsoiafinasoutiiodn
saFmoafinlulszmaing Aquiauauuazssnuassdunuudt Foin aanfinsraiafinsoudiuss)
flogiiuldisrninisuAumarsmiaserunisld Tasanns Thai Space Consortium tiieeanuuuLaza3N0
afisnasudusnvaslssmaing

Study of cosmic rays and solar storms and development of cosmic ray simulators, to be used
in advanced space weather forecasting before it affects Earth. A neutron monitoring station
has been installed at the Doi Inthanon Control and Reporting Center (Princess Sirindhorn
Neutron Monitor Station). It currently collaborates with many agencies under the Thai Space
Consortium Project to design and build the first research satellite in Thailand.

s1vda

3193 HaIUITYSEAVANIN F1913NYIEIFASNITUNNG UsedTeulsennar 2565 and11tnenn
NI5TVYLLINIYI B

Excellent Research Award 2022 in Medical Sciences from National Research Council of Thailand
(NRCT)

aaviu

asindalsaliaunanselivualUauulounsnszsivansisaguuisdszmaineg

Malaria elimination in accordance with the policy of the Ministry of Public Health of Thailand.
(Elimination of Plasmodium falciparum in Thailand)

Us=lsad

wan1sAnmitianud Fydenswanulauislunismdalsaunanseluedonsiusaniioels
muulgunsuasasdnseuislanuasssduend uansliiufoausniulunsidanisdadonlud
omstieisanaFuimualuginiail

The findings of this study are significant for the development of policies to eliminate malaria in
Southeast Asia, in line with WHO guidelines and national policy. It demonstrated the necessity
of targeting asymptomatic infections to achieve the complete eradication of malaria in this region.
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SA. 5. WIANT AIEYIUYBE
AMUSINYIAITAS

Assoc. Prof. Pongsakorn
Kanjanaboos, Ph.D.
Faculty of Science

5. 05.50878 laTHa
AUEINYIANTOS

Assoc. Prof. Rakchart Traiphol,
Ph.D.

Faculty of Science
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A5. NEY.FADH AIURLINIA
AN AIFASASTIYNEILIA
Sudjit Luanpitpong, Ph.D.
Faculty of Medicine Siriraj
Hospital

sivda

SNTANAIUTIUTEAVANIN FI19ITNYIAIFATAIUNIWLAATOAIFRS UszdTvuiszunas 2565
21AFIENIIUNITITYLAIYIE

Excellent Research Award 2022 in Physical Science and Mathematics from National Research
Council of Thailand (NRCT)

aaviu

AszUIUNITNAR A wadrTiiawosonalng Lmvwawﬁy’uﬁaz??”’uﬁmuau‘iﬁt,ﬂuﬂ%y’aLLiﬂﬁua\‘i an
AfiUTEANENINUAZAHNUNIUANNTUFS

Layer-by-layer spray coating of a stacked perovskite absorber for perovskite solar cells with
better performance and stability under a humid environment

Us=lsau

fumswamnnssuaunnstuad viliaansaadleangadeiiomesanalnduuuassudeiu lasaiunsn
ill#HiunszaniindanszuaiiuasdevonluwBignavnssuvwavajvoslssmalng§

New process for the development of multilayer perovskite solar cells, which can be utilized
as an optoelectronic glass to generate electricity. It can be developed further on a large
industrial scale in Thailand.

S1voa

51998Na9IUITETAUR Frv1Inermaasafitazndy UszdrTvuiszuna 2565 a1nd1tinen
A9 UNIYIE

Quality Research Award 2022 in Chemical and Pharmaceutical Science from National Research
Council of Thailand (NRCT)

aaviu

AsAILANWARNTTNASIABUFYosnaRlnasiendFuleawuUd: BndwavesnsdniFuediansly
FITLEN LGN LOANDTOE WORINDS LazEIYAzAY

Control over color-transition behaviors of polydiacetylene assemblies: Influences of chain
organization, alcoholic and polymeric additives and solvents

Us=lsad

Auwuisnisimailunisaupaauidnnsasuduesarswedlaoziamasu aunsaihszynald
influwuwasans 4 Tunagaamnssuls

This research project have discovered new methods for controlling the color-transition properties
of polydiacetylenes that can be applied as sensors in various industries.

s1v9a
5797TANaUII BT LR 81973 MmaasNIsLINEG UsednThautseanas 2565 a1nd11neunisIsuLieund
Quality Research Award 2022 in Medical Sciences from National Research Council of Thailand
(NRCT)

aaviu

ANTASEEUNTEUIUNITASIOLEAALNAEATG B [uuazInEatEon arnwadduidiaiinladio
Toynssudonssuaunislo-naauundaadi

Metabolic sensor O- GlcNAcylation regulates megakaryopolesis and Thrombopoiesis through
¢- Myc stabilization and integrin perturbation

Us=lsau

aséuwunalafimuaunsanuNsasIwasnzasle luinazinaadon Feaunsarilwemn du
wwanalumswaandadeatiunaannluiiesfiiinis iionaununisuianadenlusuian

Our findings provide a novel regulatory mechanisms of megakaryopolesis and Thrombopoiesis
that may have clinical applications toward an ex vivo platelet production.
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Asst. Prof. Chotika Muangsong, Ph.D.

Amnatcharoen Campus Mahidol

University

=

3A. A5.950US Aanatisies
AazmAluladasaumaLaznIg
Foa13

Assoc. Prof. Worapan Kusakunniran,

Ph.D.
Faculty of Information and
Communication Technology

1

2)

S1voa

TTANANIUTIYTLOVE F1vrIngIaIgasnIgnINLazAGaAIaas Uszdr1Tleuiszunas 2565
21AFIENIIUNITIIY LAY G

Quality Research Award 2022 in Physical Science and Mathematics from National Research Council
of Thailand (NRCT)

waviu

Anuiunlsvosanusgugesoulunivioduaisloladu : asEnvuiiedoinsizidoyaditudin
Tufusanuazastlsionniszmalneuaziu

Asian summer monsoon variability during the Holocene : a synthesis study on stalagmites and tree
rings from Thailand and China

Us=lsau

nansAnEIduil anansoFuduiouFunanhnudoundoilssana 338 (a.a. 1678 - 2015) Faaansa
T#lunisiigatianugndoswasnuudiassdugfionniaans q uiloqiule

The results of this research provide insights into historical rainfall amounts spanning
approximately 338 years (1678 AD - 2015 AD). These findings can validate the accuracy of
various current climate models.

Ssivoa

5197aNAUIdssaud avrmeluladasaumanasiimaaans Usesrleulssuna 2565
21AIENIIUNITITYLUIYIE

Quality Research Award 2022 in Information Technology and Communication Arts from National
Research Council of Thailand (NRCT)

waviu
ATINIFANTWAILIAEANFszonanBallanziuons=Toldn drumaluladiuloiunsn
Development of Swamp Buffalo Identification Method Using Biometric Feature

Us=lsau

Asseydnanualvasnseiioarunsalinsresounsziiognuluy wiefinnsdnasudinssiioszuing
Uszimald drvdszndaeulszunauazinauldsinisriudewainuaissansnssiiotdn
asunadogiane

Buffalo identification can be used to detect stolen buffaloes, and smuggling of buffaloes
internationally. Also, it helps saving budget and works quickly to keep up with the ever-changing
dynamics of the swamp buffalo population.

sja

s197auauYsEABgAnAU UszarmAssaga arvnmaluladarsaumanaziimaaans
UszdTloudsenas 2565 21nd11%NIIUNITITY LWIYI G

Honorable Mention Award 2022 in Information Technology and Communication Arts from
National Research Council of Thailand (NRCT)

aaviu
AsTRdnsIFIUI o azNs19an SR luTBlauNa LB AYLTINSI90N
Automatic Measurement of Cardiothoracic Ratio in Chest X-Ray

Us=lsau

wadUdsull aunsagiesineanuazaInuazINANIaE lunsIRadunzilale Tnsasiada
1A AUSRsIFIUYasladansa9an uananSsutenYssENSnInuasAMNusug lunIs
FMadvvounnd

This program can help facilitate a diagnosis of cardiomegaly. It was measured by calculating
the heart-to-thoracic ratio. It also improves the doctor’s efficiency and diagnostic accuracy.
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sFaNANUYsEARIAn AU sxGUR aumalulaiasaumaiasiimamans UszanTlouiszan s 2565
21NFIUNIIUAITITYUNIYIE

Innovative Invention Award 2022 in Information Technology and Communication Arts from
National Research Council of Thailand (NRCT)

aaviu

Ys1iansvdn : prsutsdrunnlnudimninienisuwnd drensuannaiutioyaniiudinuas
A. 09, UN. Uy AS0RANS nslaszduFuoeniw
LazAME Pyramid Graph Cut : Integrating Intensity and Gradient Information for Grayscale Medical
AN YAIFOSASIIYWYIVIA Image Segmentation
Prof. Thanongchai Siriapisith, M.D.,
Ph.D. et al. Us=Tsaud

Faculty of Medicine Siriraj Hospital Us1ieansiwen fvslowitlunisuisaruninnienisunng Afivszansaiw wazldnadwsdngn
35eaidn uazansorh WlFuAtamdu q 16 wu 11599195 uazssuup3atny
The pyramid graph cut is more efficient than previous state-of-the-art methods and achieves
very promising medical imaging segmentation performance. The pyramid graph cut has
the potential to provide a new effective approach to solving problems in other domains such
as traffic control, and network flow.

s1ia

sNaRaUUssRngAnAn UszniAfesfina a1913ngrmaasnisunng dsedrtlvuisennas 2565
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Innovative Invention Award 2022 Honorary Award in Medical Sciences from National Research
Council of Thailand (NRCT)

aviu
winnssuasvfouiionziSosnansuaonssavalszamenludn

SA. AT.SHFAUS LAY wasAMs  Innovative tissue construction of a childhood-eye-cancer retinoblastoma
ALY AFASISINEILNATINBLE

Assoc. Prof. Rossukon Kaewkhaw, US"TUSU, L
Ph.D. et al a39laaafignnsaieunuuanifzyaslsAnzSI0alseamaiasiasiiioonsiSeaarssamen

ionagaulszandninvossndmsunssnuuzifanetszamanviiagnainluidn

This innovation has created a model capable of mimicking the conditions of retinoblastoma,
a cancer of the eye nerve, to test the effectiveness of drugs for treating aggressive retinoblastoma
In children.

Faculty of Medicine Ramathibodi
Hospital

s1ja

TTANAINYsERBTARAL UszArmAfsina §1913AINTTNAITASHAZEAFIMATTNITY UsednT)
IUYsENIaL 2565 21AETNIIUNITTVYLWIYIG

Honorable Mention Award 2022 in Engineering and Research Industry from National Research
Council of Thailand (NRCT)

aaviu
uwaaWasusugasasatandunuulelafidinsulsenui@viuasiuindonsoasus
wA. 5.55:08356 (Aaesa wasAse 10T Odor Sensor Platform Technology for Smart Green Factory and Environment

ALINYIAITAS _
Asst. Prof. Teerakiat Kerdcharoen, l{S-TUEJu . ) ‘ ‘ )
Ph.D. et al Wundeduduazuiaislunisasatauasuilvilywindulufouraden lavardumalulad

aynBLannsefing twwwes (olafi uasszuvilaanvszing

The IoT Odor Sensor Platform Technology for Smart Green Factory and Environment is a product
and service aimed at detecting and addressing odor issues in the environment. This technology
utilizes electronic nose technology, IoT sensors, and artificial intelligence systems.

Faculty of Science
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Kittirat Glab-ampai, Ph.D.
Faculty of Medicine Siriraj Hospital

9.03. 4506 WALHYTHN
aazmaluladarsauma
wasn1sieans

Morakot Choetkiertikul, Ph.D.
Faculty of Information and
Communication Technology

A. 09 w315 FUszniEe
AUSLWNYAIFASAGIIUNYILIA
Prof. Vip Viprakasit, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

S1voa
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The Outstanding Thesis Award 2022 in Medical Sciences from National Research Council
of Thailand (NRCT)

waviu

nnfinusizos “nswaauauduod
wAsUOURLOAAIULA BB INY LS
voshsaFuSAIEUT”

Production of cell penetrable humanized-nanobodies and human single chain antibodies
that neutralize hepatitis C virus NS4B and NS5A functions

2@sluanagndoesizilimisuduluanauoufivofvosuywd

bt
fignrsaavdneniinfivesllsfiutouos 4 Tuazioutosd 5 1o

Us=lsau

wouAveFdInAzuOUALDAA BB EITignNAATY AnTadudinisfindiuiuveshsaausnauFld
al#ifugnsnuriifiannuiasasis

The transhodies produced in this study effectively inhibit the replication of Hepatitis C virus, making
them a safe and reliable option for therapeutic treatment.

S1voa

51938 nefinus szaud arvnmeluladarsaumanaziiinamans Uszsrdovdseunal 2565
2101TNIIUNITITY LAY B

The Outstanding Thesis Award 2022 in Information Technology and Communication Arts from
National Research Council of Thailand (NRCT)

waviu
nnfinusizes “maianngluusiassmsitessiteyadmsimausmsdansnulasenmsvenduns”
Developing analytics models for software project management

Us=lgad

snszduioyasinunniignaseiuainlasenisvenduas ioasroyunasdioyaiBedniianuisa
i lialeuasfulsslovidenisuiusdianiseulasenisgandund

This thesis aims to elevate the analysis of extensive data generated from software projects, aiming
to construct in-depth data perspectives that can be practically implemented. The outcome
is beneficial for effective software project management.

sivoa

5193t Inemansaeu 1913ne1mansnIsunng Usedal 2565 annyatisdeiasuingimans
wazmaluladlunszususiyydud

The Outstanding Scientist Award 2022, in the Biomedical Science category, from the Foundation
for the Promotion of Science and Technology under the Patronage of His Majesty the King.

waviu
fAnduaziau uwnslunsitodslsanisladeine dromaluladdlufing
The inventor and developer for diagnostic hematological diseases using genomics technology.

Us=lsau

Anw1iduarvnlafiaingiuaznyiugaans ([Fas1eevdnuiivi 9 uazWauinisiiads
onsshmiihedulafindngrunainndi 20

This award was granted to Prof. Vip Viprakasit to honor his remarkable and impactful
contribution in medical science especially his research focus on molecular hematology and
medical genetics that help improving clinical diagnosis and patient care during the past
20 years.
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Jszunnunfrnua (Student)

75.A5195 AIANELT

wnFAIsEAVYSyan
AULINYIAVTAS

Sarawut Lapmanee, Ph.D.
Doctoral Student, Faculty of
Science

UIFIYRAT HUNLIZ YT AT
wnFAn¥IsEAUUS e Fa11U
UIRNITUNITIFYUT

Miss Chanita Tancharoenrat
Doctoral Student, Institute of
Innovative Learning

WA U5
HAFNEITzAVYT Y0 0714
WINATINAITEUUF

Miss Weena Noawaprateep
Doctoral Student, Institute of
Innovative Learning

S1voa

T9TATNYIANUS sV AU F1UABATAIaasLazdITny UsedrTeudszuaas 2565
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The Outstanding Thesis Award 2022 in Agriculture and Biology from National Research Council
of Thailand (NRCT)

waviu

“HAYBINITOANAIAINIYAINAMNGBINITUAsAITUSUANTYINIIuYassuu i Tutediu Tunisiloedu
seuvssamuaanywaEignnszduliiinanueiee”

Neuroprotective effects of voluntary exercise and monoaminergic modulators on stressed male rats

Us=lsau

A1599NAIAINIYEINANGDINITAINITATBIAUANNAALNENIDITHAL 21AAIINASEALLAZAITIEN L
dninaasusnuriugimnssuansosuunAnsMsIAss A LsdsUF N auuan i Faian
Wunnsshwonmamedansuasiuisasmaseugnirossnual nfiunazouiusiuan nfiu
Voluntary exercise could prevent stress-induced mood disorders and development of genetically
engineered animals could characterize and localize melatonin receptors, which could be as
intervention for psychiatric symptoms and screening tool for melatonin and melatonin derivative
efficiency.

s1vda

TNTBNAIIUWINNTTUFIYYANTNBI 530UH (SAUUUNAFTNE)

srunsiiaunmalulad fyanisshing gUnsaldansys Uszdnl 2565 91nd11iAgIuAISIVYUHIYIE
Excellence Award for Innovations in the Field of Higher Education (Graduate Level) in Technology
Development, Artificial Intelligence, and Smart Devices, Academic Year 2022, from the National
Research Council of Thailand (NRCT)

aaviu
Buguadiasndinaindianisousntiieauszuuddnnsafing
Robotic System for Administering Injections into Newborn Muscles Using Electronic Automation.

Us=lsau

T#dmsunmaiFounsaeutn@nswenuna Gavinssiasndnndanilemsnusnife Faflunsiiasn
vEnaduuasziinnudneanisdasuandreiuisdu q lasvuiinilaunsalidiuusigiou
Tut?aamwgn@”awaw‘hLmﬁﬁﬂ'ﬁﬁ@lmLLazss@Tvmmﬁﬂwamﬁﬂﬁ

This innovation is used to teach nursing students how to administer intramuscular injections for
newborns, specifically in the leg region. The depth of injection differs from other age groups.
This training robot provides learners with guidance on the correct injection position and needle
depth.

Sivoa

51978 The First Prize Winner Thailand Innovative Science Toy Competition 2022
luwada Sound Toy 91nlAsen1sUseniauinnssuvadtauing1AIans Uszs13 2565
21n9IANISANSAUNTNYIAIFASTUHIBIE (BNWY.)

The First Prize Winner Thailand Innovative Science Toy Competition 2022 from Thailand
Innovative Science Toy Competition 2022, The National Science Museum (NSM)

waviu

LWDLAYUNITA
Alien Music
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& WIBUMANLAINTZT1DYNT UASTFNLHINTZUNLEIY WI2USHFITI LF6Y N591TADIAITUINUNTUNAST 84 WITHI
losautfanwszaling13519187 AsHANLHED WSNWSAUSIYFAY FPINUSFIFANIEF 09A1TEEUSIUILATTANINU
91PN TUNTURAS 84 W5 NToLENY SULEED o 1soweunaAas Y Tufi 30 Suian 2565

His Majesty King Maha Vajiralongkorn Bodindradebayavarangkun and Her Majesty Queen Suthida
Bajrasudhabimalalakshana graciously inaugurated the “Navamindrapobitr 84" Anniversary Building”,
presided over by Her Royal Highness Princess Maha Chakri Sirindhorn, President of The Fund Raising Project, at Siriraj
Hospital on 30 March 2022.

$ wszumasdanszdnagin uazananszuneidne wseusus3l o [UnseemwannaIaneswEnASENSEIIRUE15E
aufonszfinandiuas egasiayinsy wezususivaun Wesluiuafion a lsawenunadssny Tufi 24 Aueneu 2565

His Majesty the King, and Her Majesty the Queen graciously paid homage to the Royal Statue of His Royal Highness Prince
Mahidol of Songkla, on the occasion of Mahidol Day, at Siriraj Hospital, on 24 September 2022.

& FuHaNTzAABTIFIIVET ATHFULAINTSNWTAUTIYFAY FYINUTNTIVANIFT LAAINTETIYANAULNUNTZDIA
Tunrswszmemudiygrfasuagdunsanisfne arnuninendvufing wazsaarduauny Un1sFnw 2563
waztln1sAne 2564 o vielseyuaniinadnsinns ningndsniiog Aangn Ui 14 uaz 24 ganan 2565

Her Royal Highness Princess Maha Chakri Sirindhorn graciously presided over the ceremony to confer degrees upon graduates
from Mahidol University and associate institutions for the academic years 2020 and 2021. The ceremony took place in Prince
Mahidol Hall, Mahidol University, Salaya Campus, on 14 and 24 October 2022.
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wazumaNGanszd0g nsowaznganlsanadnd wasaneuinwazngu Uszdl
WnsAN51Y 2564 IHavninenduading thiUansuswszAnyaed gmssusinaiou
lnsana as Tagvna155A259115 AFOMNAMIUAS Tudl 15 waadaieu 2564

His Majesty the King graciously bestowed the Royal Kathin cloth for the year
2021 to Mahidol University for offering it to the monks, under the guidance of
the Abbot of Wat Khuha Sawan Worawihan, Bangkok, on 15 November 2021.

WRIIngIavuina dn9r1unsusay “53 I Tuwsssigniuury uas 134 1
unnAngduuiina” louil AfiAY 09.L0UA WAN5ITNAAT STUUATINANTNTENT
ANsgaNANEY ANgImaes FVYLAzuInNTsN waavlgaafashse Amaas19758
Wgunndtyna loanuuii asof 12 150 “nnsUfgy gaufnwn Annaaes 8y was

winnasuing ; Tumyads” Judi 2 fuau 2565

Mahidol University celebrated the “53™ Anniversary of the Royal Name
Conferment Day, and 134™ Anniversary of Mahidol University” with “12
Professor Dr. Chatchawan Osathanonda” Keynote Lecture by Professor
Emeritus Dr. Anek Laothamatas, Minister of Higher Education, Science,
Research, and Innovation, on the topic “Reforming Thai Education, Science,
Research, and Innovation: Never Ceasing”, which took place on 2 March 2022.

HMITNYIFeNTFAa JATNEININIINIAI1D21851YFNNITEWIBTIBIUFIIFY
ANGaNTENARANBIUAS 00AULAYINTH WIzUSHTWIUA tiloalu “Fuafina” szl
2565 wouiiedauansfingsanig “ﬂ‘gmﬁzyﬂpﬁ'ﬂﬁumﬁmﬁuﬁﬁmﬂ gusNina”
b AMUNTEINIIYAIETY guinnsiFoudufiag Aanen udl 24 fusnou 2565

Mahidol University held a wreath-laying ceremony to pay homage to the
Royal Monument, His Royal Highness Prince Mahidol of Songkla on “Mahidol
Day” of the year 2022, with an exhibition “Mahidol Honorary Gown: the Rights
and Privileges of Academic Ranking”. The Ceremony took place at
the King’s Monument Mahidol Learning Center, Salaya, on 24 September 2022.

#WIINYIAuNTea wiywy H.E. Mr. Thierry Mathou tandass1unaansnsasy
dfaaaszdnlssmalng iemnzoanusinfionedudeinmslunansyssidu wu
fumTIseIainag fumawanniidefiu Sustainability wasduinemansgunw
Fufi 15 wyadnnou 2564

Mahidol University met with H.E. Mr. Thierry Mathou, Ambassador of the
French Republic to Thailand, to discuss cooperation in research and academic
development, sustainable development, and health sciences. The meeting
took place, on 15 November 2021.

M INgIauNiina Gousy H.E. Dr. Sandor Sipos tananssiunedinizlssdn
Uszinalng fievsennusinienisivinasauduszuiionminenduaiiaady
wnningduludszimadenis lawseifiuaaugiufiofinunnsdnnisnisinn
Judi 7 nuniug 2565

Mahidol University welcomed H.E. Dr. Sandor Sipos, Ambassador of Hungary
to Thailand, to discuss academic collaboration between Mahidol University
and universities in Hungary, focusing on cooperation in sports management.
The meeting took place, on 7 February 2022.
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wwAngdsuiina (aguddredantangasaansvasfivayulnsuasziaioosyn
WieLfumassiusIndrognswssasliius dognenos drognawa drogrsmdn e
1A30ven LiialHiIudeg1981985luunAnuIvInsuaTAIseusNENUEATTHTY
Al A0NTUgNEIUBTTNIEINGNFTTAVINF Sudl 17 nuaviug 2565

Mahidol University opened the “Reference Centre for Medicinal Plants and
Crude Drugs” to serve as a collection center for dried plant specimens, preserved
samples, fruits, seeds, and medicinal preparations. These samples will be used
as reference materials for research and plant genetic preservation. The Center
is located at the Sireeruckhachati Nature Learning Park, on 17 February 2022.

A.05.uN. G590 N59@3(a YAANT2NT19N159ANAABY FnerAIans Fdouaz
winnssy (uise mummﬂum% Al meléde “ganiiuilaanilszivgniioa nie
MU AI Center” LWE]?JULF]BE)uﬂ']Sﬂuﬂ’]’]LLa“’H]EJGY]uﬂ’]‘SLLWV]EJ au F\ELLUL“VIF]IHIREJ
ATAUNALALANSTOANT Winnedenfian manen ufl 2 Sunau 2565

Professor Dr. Sirirurg Songsivilai, Permanent Secretary, Ministry of Higher
Education, Science, Research, and Innovation, served as Chairman for
the opening of the “Mahidol University Artificial Intelligence (MU AI) Center.”
The Center, located at the Faculty of Information and Communication
Technology, Mahidol University, aims to drive research in the field of medicine
using Al technology, on 2 March 2022.

HNIANYIFYNTFAATAFHNUITINTSHINIAULATTNAITANINNIINGIAY HUFHIS
UWINYIAY uaziiuEuIsaIueIu (Retreat) 15817 w.a. 2565 ai 59151 0finda
Watiu §aa5n Fendaiwysys seudnudnd 18-19 furan 2565

Mahidol University organized a joint seminar 2022 (retreat) between the
University Council, University Executives, and Faculty Deans and Executives
at the Avani Plus Hua Hin Resort Hotel, in Phetchaburi Province. The purpose
of this event was to facilitate discussions and collaboration between
the University Council and members of University Management,
on 18-19 March 2022.

WINYIFYNTENS GBUSUKLMULIN Ministry of Education Usszitnagiafiaisziiie
WiennFeANuInTion193vInng ssinaaanendsuiaaduaninenaslulszima
¥1giensziiiy 7N 31 JurAn 2565

Mahidol University welcomed representatives from the Ministry of Education
of Saudi Arabia to discuss academic cooperation between Mahidol University
and universities in Saudi Arabia. The meeting took place, on 31 March 2022.

ummmawwma Glausugunuann Trinity College Cambridge ans1yarau1dng
Lwamaamwmmamm%ﬁmma A15398 WIONLEYNYNAIUIIUYDINNITNYIFY
Wiina Tufl 25 Lo 2565

Mahidol University welcomed representatives from Trinity College Cambridge,
United Kingdom, for discussions on academic and research collaboration.
The guests also visited various departments and facilities at Mahidol University,
on 25 April 2022.
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uwAngdouiina ansdoust Prof. Peter Lennie fgurunnsin3edny The
Worldwide Universities Network (WUN) w3auiiolififiossifuwinennsussens
FLAY WP “wuinrasuiiag twisauduauidniaioriy The Worldwide
Universities Network (WUNY” Tunnsilssyuaniznssunisissdiamanendsufioa
ASoTl 4/2565 Uil 27 wimnou 2565

Mahidol University welcomed Prof. Peter Lennie, Executive Director of the
Worldwide Universities Network (WUN), as a Distinguished Guest Speaker on
the Topic “Mahidol University Joins The Worldwide Universities Network
(WUN)” at the 4™ University Executive Board Meeting, on 27 April 2022.

HUSHISHNIINYId8NTHea 1IN A.TAE A5.L0U0 WEI5ITNTNATL STHUAFIINIG
A5ENTINITYONFABI TNYIAIFAST TVYUASUTONTTH LITOTLAUINAIIUYDY
wninenduafinalunsduindeuulsinsfinoulanduastivihFaan Sufi 9 e Ay 2565

Mahidol University Executives met with Professor Emeritus Dr. Anek
Laothamatas, Minister for Education, Science, Research, and Innovation,
to present the achievements of Mahidol University in driving policies that
address and guide societal needs on 9 May 2022.

wwAngndouiing linnsdousy funuainaarutendnssiuneaisisausgdaau
dusruilsedlszmaing 1emsoanusiufienieivinissauiulueuanssning
NNINYIFBNTFAAAUNWIINYIAUYDITUTIU T 27 WaAIAN 2565

Mahidol University warmly welcomed representatives from the Embassy of
the Islamic Republic of Iran in Thailand to discuss future academic and research
collaboration between Mahidol University and Iranian universities,
on 27 May 2022.

WAINgIduNTing 11sun15Ussyy “THE Asia Universities Summit” IRIRED
WA TN ANSARINTINAUEUSMELaInIvINEINFaNTugaNFAEITIIeA
wlan i Fujita Health University (fioounlnen dssinagiju ssnineiud
31 wasnnay — 2 Aguigu 2565

Mahidol University participated in “THE Asia Universities Summit 2022”, held
at Fujita Health University, Nagoya, Japan. The summit provided a platform
for discussions on collaborative educational development among university
administrators and academics from leading institutions worldwide,
from May 31 to 2 June 2022

The Rockefeller Foundation uazu#1angnasniing gnszaunIusInianis
wanaulaseniswanmndnennlisuyeatnsiruguaimludszmaiidowamn
(Capacity Building for Healthcare Professionals in Developing Countries)
fensativauuain The Rockefeller Foundation kasnsuaiusindioseningussmne
nsENTIIANTENsUTEMA Tufl 23 Jgurau 2565

The Rockefeller Foundation and Mahidol University have elevated their
collaboration to enhance capacity-building for healthcare professionals in
developing countries. This initiative, called “Capacity Building for Healthcare
Professionals in Developing Countries,” is supported by The Rockefeller
Foundation and the Department of International Cooperation, Ministry of
Foreign Affairs. The partnership aims to strengthen the skills and capabilities
of healthcare professionals in countries undergoing development.
The agreement was established, on 23 June 2022.

s1gviuls=910 2565 UK13NeNdgURaa
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Mahidol University organized a seminar on “Enhancing Higher Education for
Thai Society”, with Keynote Speaker Professor Dr. Anek Laothamatas,
Minister for Higher Education, Science, Research and Innovation,
on 11 July 2022.

unAngnduadina insdous Swinburne University of Technology ta3asy
sadasLdY [anFon1usaniolunisvinidusou Assistive Technology tas
Machine Learning and Data Science a=n153ainvangansaadisaan se0u
Useuaien Hufi 19 INHIAN 2565

Mahidol University warmly welcomed Swinburne University of Technology
from Australia to discuss collaboration in research related to Assistive
Technology, Machine Learning, and Data Science, as well as the development
of a Joint Doctoral Program, on 19 July 2022.

UNIINYIFYNTFAATINAVATENT1INITAYsznA L Tudrnmdanisdssyn
International Academic Forum and 5% APEC Media Focus Group ansléide
APEC and Business Sustainability ¥u# 20 nsng1aN 2565

Mahidol University, in collaboration with the Ministry of Foreign Affairs,
hosted the International Academic Forum and 5™ APEC Media Focus Group.
The event was held under the theme “APEC and Business
Sustainability”, on 20 July 2022.

winingnduniing Hnsdausy Prof.Simon Handley, Pro Vice Chancellor,
Graduate Research w¥auéinggjunusnn Macquarie University Tulanna
YssYENLAIDge “Macquarie University — Strategic Partnerships and Global
Networks” lufitssyuansnssunsdssdruminendvaiing asof 15/2565 Tufl 10
Fovnan 2565

Mahidol University warmly welcomed Prof. Simon Handley, Pro Vice
Chancellor, Graduate Research, and other representatives from Macquarie
University, Australia. The occasion was a special lecture entitled "Macquarie
University - Strategic Partnerships and Global Networks", at the 15™
University Executive Board Meeting, on 10 August 2022.

wwAngdsuiinafousadasids islnsananuswiledugiusiinamogmsmans
LAEUIFaAINTINTD Ak ¥K1INe1as Swinburne University, University of
Southern Queensland, University of Sydney, University of Wollongong waz
University of Technology Sydney Ussinroaainside seningiud 5-9 fugngu 2565

Mahidol University visited Australia to explore collaborative opportunities with
strategic partners. The delegation engaged in discussions and meetings with
Swinburne University, the University of Southern Queensland, the University of
Sydney, the University of Wollongong, and the University of Technology Sydney
between 5-9 September 2022.
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unningrdsuiina Hnisdousy Prof. Dr.Haik Nikogasian fiu3nuivae
Graduate Institute of International and Development Studies in Geneva
Uszmaaiaasuaud lwlonafinndinumansiazuuwomans 1auiu
Visiting Professor wazsiunisauuiniiniswanauis=iein Global Health
Tutssmalng Tufl 12 fugnou 2565

Mahidol University warmly welcomed Prof. Dr. Haik Nikogasian, Advisor from
the Graduate Institute of International and Development Studies in Geneva,
Switzerland. He was invited to be a Visiting Professor by the Faculty of Social
Sciences and Humanities to discuss and collaborate on
promoting Global Health issues in Thailand, on 12 September 2022.

uwAngndouiing ni3asauiute3an1y ASEA-UNINET las(isiifusionn HE.
Mr. Wilhelm M. Donko 1onsnssiayaooalasuilszsiszmame ifiaadnaninugam
fioluownnsamAuunua AN AN duaIngnaaldinFone 1ud 13 Auenou 2565

Mahidol University engaged in discussions with the ASEA-UNINET network,
joined by H.E. Mr. Wilhelm M. Donko, the Ambassador of Austria to Thailand.
The purpose of the meeting was to foster future collaborations with
representatives from network member Universities, on 13 September 2022.

wwIngdouiina liinsdousugunuann University of Bremen ilszinateasui
Tulon1aad19aINsIuTan19391n15 AISAABILAZAITITSINAUFIUITUYDY
WRIINYIRINTAN S 519U 19 — 21 Aueou 2565

Mahidol University warmly welcomed representatives from the University of
Bremen, Germany. The purpose of the visit was to foster academic collaboration,
educational partnerships, and joint research initiatives between Mahidol
University and the University of Bremen, on 19-21 September 2022.

UMY FBNFAATAIIU “WnnITHNTNALHOFIAN” UszS9T 2565 (MUSEF 2022)
auliuwidn “Healthy Together gunutiisoguaiwi” fufi 27 fuguu 2565

Mahidol University organized the “Mahidol University Social Engagement
Forum” (MUSEF 2022) with the theme “Healthy Together: Healthy Urban
Communities”, on 27 September 2022.
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Student Information
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Number of New Students, Total Student Enrollment,
and Graduates Categorized by Educational Level

(e : AW
s=duNISANE UnfnuIdn ki UnANWINVKUQ gdSomisianu

) Unmisfinu 2565 Unmsfinu 2565 Umisfinu 2564
Academic Programs Enrolled Students 2022 = Current Students 2022 Graduates 2021

winfAneane (Thai students)
Usznatieiing (Certificate)
15syeu1e5 (Bachelor’s Degree)

Usznnativinsiiadie (Graduate Diploma)

29

=~

|I

U5auann (Master’s Degree)
Uszmaiioasiufnduge
(Higher Graduate Diploma)
1U5syauen (Doctoral Degree)
594 (Total)
1inAnHI619%18 (International students)

Usznnatiuing (Certificate)

1U5ayane5 (Bachelor’s Degree)
Ussnatiensiiudie (Graduate Diploma)

U3ayanln (Master’s Degree)

—
%]
S

—

UssaAftotinstufindugs
(Higher Graduate Diploma)
1U5ayayntan (Doctoral Degree)

593 (Total)

393 (Total)
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Proportion of New Students in Academic Year 2022  Proportion of New International Students in Academic Year 2022
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Proportion of Total Students in Academic Year 2022  Proportion of International Students in Academic Year 2022
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Proportion of Graduates in Academic Year 2021 Proportion of International Graduates in Academic Year 2021
3.06%
2.30% 178 a%  6.33% 1.01%
134 Aan 368 AL 14.43% 3 Au
43 A
29.53%
1,116 A ° 88 Al
0.55%
32 Al
68.57% 3.02%
. 9 Au
3,989 A4

155 au

B usznnafietas (Certificate) B Y5aanes (Bachelor's Degree) [ Ussmadistinsiiaudin (Graduate Diploma)

Ysayaln (Master’s Degree)  [Jl] Usznefledmstaudotugs B 15ayeu110n (Doctoral Degree)
(Higher Graduate Diploma)
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AWOUUNANYIBIIAIBEIE IuuNaIundU

Number of International Students by Continent
(k28 : Al)

Unéinuisiadvsdinvrua Unisdnu 2565
International Students, in Acadamic Year 2022

n34
somnen dsmatotes o 89500 oactennt
Degree Degree Degree

1. Asia 7 539 536 367 1,449
2. Europe = 21 33 3 57
3. Africa = 16 20 16 52
4. North America = 10 10 6 26
5. Oceania Region = 1 3 2 6
6. South America = 1 1 2 4

SAUNIA (Total)

Fadouunfnuyiysioaivsié suunaiunid
Proportion of International Students by Continent

26 Al
52Au 0.38% 6 Au
3.58% 0.25% 4 Au
57 A
90.90%
1,449 a1
B Asia [ Europe Africa

North America B Oceania Region M South America
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AWUUNANYIBIIATVBIEG 6"1uunmuUs:lnﬁQﬁ§1lm
Number of International Students by Country of Origin

(Widae : An)

Unfinuisiodvsdinvrua Unmisdnu 2565
International Students, in Acadamic Year 2022

Uszinagianun

Country of origin Usge’:li’:__i‘-a'fg's Bacl:‘_ gli - Maus f:r-s . ;t:;%?al

Degree Degree Degree
1. China 3 236 118 123 480
2. Myanmar = 23 172 58 253
3. India = 72 14 14 100
4. Indonesia = 8 34 52 94
5. Philippines = 27 22 12 61
6. South Korea = 49 9 - 58
7. Nepal = S 28 24 57
8. Cambodia = 16 25 3 44
9. Vietnam = 5 14 23 42
10. Bangladesh = 10 11 20 41
11. Others 4 137 156 67 364

SAUNIA (Total)

Fadoulnfinws1ac1vs1d 10 dudu Suunaudaiul
Proportion of Top 10 International Students by Country of Origin

22.84%
Others (364 Aw)

30.11%
China (480 Aw)

Bangladesh (41 an) 2.57%
Vietnam (42 au) 2.63%
Cambodia (44 au) 2.76%

Nepal (57 au) 3.58%
South Korea (58 Aaw) 3.64%

Philippines (61 An) 3.83% /

15.87%
Myanmar (253 Ai)

6.27%

Indonesia (94 Aw) India (100 Aw)
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¢+ JoaumaIns
Staff Informational Statistics

qnmnsumﬁnmé‘auﬁoa Uvouuds:zuatu W.A. 2565
91udu 38,199 Au

Number of Mahidol University Staff in Fiscal Year 2022: 38,199 persons

10.59%
y YAAINTAIYIYING

Academic Staff
uAansagIuUIUU uAaNSaIYIBINIS
Support Staff Academic Staff
89.41%
34,155 au 4,044 au YAAINTEIIATUAYL
Support Staff

Jadouunainsukidngirdguraa suunaiwds=innnisd Uvuds=uitu 2565
Proportion of Mahidol University Staff by Employment Type in Fiscal Year 2022

ds=1nnn1sv1v [Type of employment) Sogaz/Au [Percentage/Person)

WIAYIUNITNYIN 8T aIUIIU (WE.)

. . . , 42.85% (16,368)
Staff of University Units (Faculty income)

NIENITUNUIINYIAYLTUY AU (W) 35.69% (13,635)
University Staff (Goverment Funds) ’

gninadusnelé

15.74% (6,011)
Permanent Employee

College staff

ANIITUIVY TN

1.86% (711)
Permanent Employee (Government Funds)

41519013

E WIEAIIUINYITY

- 1.63% (621)
Government Officials

HufiBemlsesou
School Officer

=1

0.32% (123)

0 25% 50% 75%
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FadouyaansargaluayuidisvdiukLvgudu Uoulszuiu w.a. 2565 [Jayaa=au)
Proportion of Support Staff with Higher Positions in Fiscal Year 2022 [Cumulative Data)

ynansagatiuayuAdisvdukLvgoiu

Support staff have received higher position

1,083 AU

Person

ds=tnndiwkuv [Type of Position)

Sogaz/Au [Percentage/Person)

FIUNEUNITI LAY

Senior Professional

89.57% (970)

L“'e’i'm?mag
Expert

4.61% (50)

FunenIg
Professional

2.40% (26)

FIUNEIU
Experienced

FIUN I UN LA

Senior Experienced

1.11% (12)

L%squaﬁmm

Senior Expert

0.28% (3)

0 25% 50% 75% 100%

BNYLIG) :T;Jﬁfumm'hu,mi,aﬂf]ﬁﬁﬂﬁ 97U 33,072 At

Note : Excludes Operational Positions: 33,072 persons

Fadouuaainsa1gdsINsIuuNaIudInKLvIsINSs Uvuds=uitu w.a. 2565
Proportion of Academic Staff by Academic Position in Fiscal Year 2022

uAansanadssInis
Academic Staff

4,044 AU

Person

ds=tnncdiukuv [Type of Position)

Sogaz/Au [Percentage/Person)

<
819138

=1

Lecturer

HeAIans19158
Assistant Professor

31.11% (1,258)

SOIANENTI0158
Associate Professor

26.19% (1,059)

ANFA519158
Professor

N33y

Researcher

l 3.24% (131)

0 25% 50% 75% 100%
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¢ vuuUs:zuatu

Budget

ouUs:urtuildsudaass Uvuus:zuacu W.6. 2565
91uou 61,306.4153 aquuan

Allocated Budget for Fiscal Year 2022: 61,306.4153 million Baht

2.82%
JUs1997881 Others (1,727.9997 A1uu1n)

7.61%
NITRINIATE
Subsidies

4,663.1282 &
( RARSEL 28.88%

JUYARING
Personnel
(17,706.4405 &21171)

AU ——°

Investments
(7,192.4040 a1uun)

61,306.4153

A7UUIN

48.96%
JUAIAUNIT
Operations
(30,016.4429 auun)

vuuszuiuuncuduiazvudszuiuwus181a Us=91Uvuds=uitu w.q. 2565
Government Budget and Revenue Budget for Fiscal Year 2022

0, M _
100% 9.46% 21.48%
80% —36.35% —
60% 99.64%
90.54% 78.52%
0,
40% 63.65%
200/0 43490/0
WY : AUV JUYARING JUANAUNIT SURINU JUYAUUL SuTIEEIEBU 39U
(Unit : Million baht) Personnel Operations Investments Subsidies Others Total
SUUTEHI UL HURY 10,006.2186 108.4097 2,614.3682 440.9429 - 13,169.9394
Government Funds
u sutsEananusald 7,700.2219 29,908.0332 4,578.0358 4,222.1853 1,727.9997 48,136.4759
Revenue Budget
s2aadu (Total) 17,706.4405 30,016.4429 7,192.4040 4,663.1282 1,727.9997 61,306.4153

Annual Report 2022 Mahidol University
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vuudszuinuwuududuuazvuds=uiuousigla
Juunmugnsmaas Us=91lvuds=uinu w.A. 2565
Government Budget and Revenue Budget,
Categorized by Strategic Objectives, for Fiscal Year 2022

100% — % _
23.79% 1163 23.55% 21.48%
80% | 42.53% R
60% —
88.37%
40% 76.45% 78.52%
20%
WY ¢ S UuM gnsmansi 1 | gnsmansi2 | gnsenansii 3 | gnsmansii 4 373
(Unit : Million baht) Strategy 1 Strategy 2 Strategy 3 Strategy 4 Total
IUUTEVULEUGU 268.8725 7,471.8244 4,494.5344 934.7081 13,169.9394
Government Funds
. auilszanauusiold 861.1888 10,095.7923 34,145.7318 3,033.7630 48,136.4759
Revenue Budget
saantadu (Total) 1,130.0613 17,567.6167 38,640.2662 3,968.4711 61,306.4153

daasuvuds=uitu Suunawgnsmaas Us=9tvuds=uiu w.a. 2565
Proportion of Budget Allocation, Categorized by Strategic Objectives, for Fiscal Year 2022

6.47% 1.84%
Strategy 4 Strategy 1
(3,968.4711 d1unn) (1,130.0613 &1uu1n)

28.66%
Strategy 2
(17,567.6167 a1uun)

61,306.4153

AIUUIN

63.03%
Strategy 3
(38,640.2662 d1141110)
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vuds=zuiuwuududuuazvudszuiruusigla
JuunmuUWusio Us=9tdvuds=uitu w.q. 2565
Government Budget and Revenue Budget,
Categorized by Mission, for Fiscal Year 2022

100%
25.50%
80% -39.89% ——
60%
88.33%
40% 0 74.50% 78.52%
60.11% 73.09%
20%
WY : AIUVIN " " . " " ERHY
(Unit : Million baht) 1 2 3 4 5 Total
JUUTENIULHUTY 7,996.7041 4,524.1136 379.3852 269.7365 - 13,169.9394
Government Funds
= sutlssanauusiuld 12,051.9535 34,255.6221 1,030.6562 787.9548 10.2893 48,136.4759
Revenue Budget
SMTTIRU (Total) 20,048.6576 38,779.7357 1,410.0414 1,057.6913 10.2893 61,306.4153
*WUIYLIAR
1. runnssanisifounsaon 4. nun153Y
2. GIUNIFTSABINYILIA 5. funsvinutingeAaUinusssy

3. GUNISVENISIYING

dadouvuuszuitu FUUNMIUWUSAD Us=91Uvuds=uitu W.a. 2565
Proportion of Budget Allocation, Categorized by Mission, for Fiscal Year 2022

AIUNI5TDY
(1,057.6913 a1uuan)
2.30% 1.84%

AIUNITVENISIYIAIG
(1,410.0414 d1uwuan)

GUNITIULIFIFAA UM UGTTH
(10.2893 @uun)

32.70%
AIUNITIRNISIEIUNITTOU

(20,048.6576 @14u1n)

61,306.4153

A7UUIN

63.26%
AIUNITTABINYIVIS
(38,779.7357 a1uun)
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KOWS:S15US:IAaUIAOWS:USUSIBBUNILA:KOINYSAYAILKVUKIINY1agUR0a
H.R.H. the Prince Father’s Biography Gallery and Mahidol University Hall of Fame

-III.-,nI. A 1LY . LH

—
s— e
AR

Tha Prins Funm-uir,-:ua,rmiw' Gatd

KOWS=S18US=AaULADWS=USUSIBBUN

SauaninszsvlseThuasiovesddnyAsafuanide
NTENfRAEIUAT 0AAYIAYINTY WILUTHTIBHUA TUgIUF
nsofunuvegrouazguisindalovossniniinauazurvy
¥ lemnansdauans uiseaniiu 7 lou (Fud

Toudl 1: Veyaunvosurudiu

Toufi 2: @rfinvoaunubiu

Toud 3: @kinknfunig

Toudl 4: dssiiduieileyan

Toudt 5: shauliigagainusn

Touil 6: Ausvuiing

Touft 7: wdesnlusiudu

RalNgsAgauUKEVUKIONg1dguRaa

FouanILTEIR AU ASYaININ TN dUNTnac Lo 6
oudioilagiiu wioastowaouvesyufinaiiasonaselovi
TiuAdoan Wlamnsdauaas wdvoandu 3 Tou lHud
Tyudi 1: “wfinaiuil”
Toudi 2: Wousnaanvuluge
“URITNYIDYUNNYAVTOS”
Twudi 3: “ufing” sjoganuduide

H.R.H. the Prince Father’s Biography Gallery

H.R.H. The Prince Father’s Biography Gallery features the
Prince Father’s biography and important objects relating to
the Prince Father who is regarded as role model and soul
of Mahidol Community. The gallery is divided into 7 zones:

Zone 1: Wisdom of the Land

Zone 2: ‘Chao Fa’ of the Land

Zone 3: The Traveler Prince

Zone 4: The Light of Wisdom

Zone 5: Medical Treatment Rendered with Affection

Zone 6: Kanphai Mahidol

Zone 7: Taking Roots in the Land

Mahidol University Hall of Fame
Mahidol University Hall of Fame focuses on the history and
development of Mahidol University from past to present
including achievements by members of Mahidol Community
for the benefits of the society. The exhibition is divides into
3 zones:

Zone 1: “Mahidol Today”

Zone 2: Originally Established as “University of Medical

Science”

Zone 3: “Mahidol” On the Path to Excellence

9 e : orA1TgUINITIFeuNing wningrduniiag (Maen)

Location : Mahidol Learning Center Building Mahidol University (Salaya)
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B angiusssusitidnendssnusia Sireeruckhachati Nature Learning Park

WuwmasFousuazwmunmsldusslosdonnfivayulwsodng
ATD2995 sznoudng ARsAmAReayulng sausimdi0gofe

<

WY LAZINAAWUS Y8uW UG

ERERR ]

Iwsdneismalulagdinm
wasluiufiFouddmsuyananniviiestssyndfisayulns iy
namszAsSud wnidiunadeingfiufiesidudoson saue
wnwasnsfissuiimaluladindiiofingssansowluniswda
wazlsglding Ay wazdIusuAIAYaaIATINLTULNEIF198Y
WoBuduameugayulnafignsios

Sireeruckhachati Nature Learning Park is a learning and
development center that focuses on the complete life cycle and
utilization of medicinal plants. It includes a herbal plant museum
that collects dried plant samples and seeds, and propagates
medicinal plants using biotechnology. It serves as a learning
space for people of all ages to apply medicinal plants in their
learning experiences. Researchers have access to raw materials
for further research, and farmers can learn new technologies
to enhance the efficiency of producing and processing raw
materials. It also serves as a reference for the industrial sector

to verify the authenticity of medicinal plant species.

WuRfisAauriisaasretulmilaslionmsanniisalwsuys (Fv)

iauei399517MngeqauA 8 Honelseiamansuaafiui
vEanAaesUIneniioy-Tands aoudaiangosuys Fuan
aufeilagiiu uenanniudouanlszifvesAsay Useifinng
unnduwulng nsasreniesaansliuazifyueuunsnoniioy
lagl#nadiaiauosgiaiuaiy

O] 9 fig : ALEUNMEAEESASIIYNEILIA

[m] i’

Location : Faculty of Medicine Siriraj Hospital

82

Siriraj Bimuksthan Museum is Siriraj Hospital’s newest
museum which houses in the renovated vintage, architecture
of the old Thonburi train station. The exhibition is about the
valuable history of the area at the mouth of Bangkok Noi canal
— Wang Lang since the Thonburi period to the present, and
also tells the history of Siriraj Hospital: Thai Traditional
Medicine, the construction of the Southern Rail Line of
Thailand and the lifestyle of Bangkok Noi community through

the modern techniques presentation.
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“quaidtuus” guUIISYUS asIESUaUNII:
Sukkapawattana, the Learning Center for Health Promotion

Aol * e Wy Ao
dudainalulad # k douawwomsii
| : ) ? o i
aaa! o L R dumwid
gy

P
iNg3ANI5HSIUTINDIAMNFFIUAITQUAGYAIW LHLNTG
Usznou lauaenAdesiufianansas1aasugun WY gUsEImNe
fugunarwmnalulaguainnatoyelinnuaynauinasig

Uszaunisalfivssivlalunisiouidugenin udsasiiaue
oondiu 9 Tou [Hud

l

Touil 0: ansifisuguninus
Touil 1: luswaguaneimus
Toudi 2: aununslandends
Touii 3: deondossiosniy
Touil 4: anslanirs Aanvaade
Toudi 5: Auagnalsldagioiu
Touil 6: ovngudiosaiie
Touil 7: Ywuss=an

Touil 8: mouilaywiguanie

: A
wasuuan |

wgonssy
il u

Sukkapawattana is an exhibition that gathers knowledge about
health care and disseminates it to the public. It aligns with the
country’s direction of promoting health through a variety of
technologies, aiming to provide enjoyable experiences and
impressive learning opportunities in health-related areas. It is
divided into 9 zones:

Zone 0: Registration Point

Zone 1: Encoding Health and Well-being

Zone 2: Body Scan for Unlocking Age

Zone 3: Endoscopy for Body Exploration

Zone 4: Projecting and Dispelling Health Concerns
Zone 5: How You Eat is How You Get

Zone 6: Creating Wellness

Zone 7: Reflective Wellness

Zone 8: Addressing Health Issues

\uunaaTIUsINLeATIToANINBIGUAL TR R sA LA DAY
wgATalfifinnnuddy doudidunisnaunudeds n19ile
fifiuom audeflagiiuuaszdeiiosluluowae uasfuunds
AuairfioyanolszifmansvosnasunngAmanslsomenuna
59MNBUE Tt duunasiwsunsioyanudons g wazaine
usotiuenalaliiynainsqusen

9 619 : ASUNNEAFASITINYIUIATIHIEU

Location : Faculty of Medicine Ramathibodi Hospital

Annual Report 2022 Mahidol University

The Ramathibodi Archives and Museum is a permanent
exhibition which has an information about the history of the
Faculty of Medicine Ramathibodi Hospital, Mahidol University.
It is the museum where the visitors search for the history of
medicine, nurse and Thai public health. Moreover, there will
be temporary exhibition present history information about

milestone of the Faculty.
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KoWs:$13Us=I0ASaISUNSISIBANG LazKows:=s15Us=IaUsSUSIBUWNISAaaUs=n1A
Royal Archives of Queen Sri Savarindira and The Royal Archives of Prince Mahidol

of Songkla-Princess Srinagarindra

FIENTENNINTUNIBAMIIANTEUINTNLAINTLUTNEUAIBLUAS

WMNNANRDAAYLATNNITIY UTHUIOUNAT WILTIYNIULIUDIN
noIUANLAINTzATUATUNTIUTHTIBEUdL iRol¥lunnsAeaine
91A1TNNARDAAULAY-WITLATUATUNST U TNYUYAFIAIYT LLAE
Wunsiadunwszfiess 150 U wees1uauaAnauLGanseAs 51
AIIUTNINYNT WILAUTFFIDB TN taz 120 T WILs19auAn
AuLianszufinaBLluAs 09auLaYINTH WIEUSNSIIIUA TU W.A.
2555 AfsweIUIamIaasselainasy “wanszsigiszinas
95U515718ANH” LAz “Nanszs18UseIRUTNIIBYUNAIZTHAH
sz’ iiodfinlunszamnganaaufisi 3 wasesAnsafice
ALEWEILIAANEAS NUNTNgIauniing LLaz3uIdwa1sweuia
uazfiansunsziusinubiAausauanaloidoyeugunds
Tunsfideiayanawosmaiiu “gli lnsdadotslovivo oy
fudioadunan

20 9 o : 91A1TNTANNDAAYLAY — WILATUATUNT
AENYILIAAIFAS (A1a187)
Location : Mahidol Adulyadej Building - Phra
Srinakarin Faculty of Nursing (Salaya)

The Royal Archives of Queen Sri Savarindira and The Royal
Archives of Prince Mahidol of Songkla-Princess Srinagarindra
were granted Royal Patronage and funding from the Princess
Mother Foundation, bestowed by His Majesty King Bhumibol
Adulyadej. The funds were used to construct the buildings of
Queen Sri Savarindira and Prince Mahidol, to commemorate
the 150" Anniversary of Queen Sri Savarindira’s birth and the
120" Anniversary of Prince Mahidol’s birth in 2012. These
buildings were established to honor the generosity of Their
Majesties towards the Faculty of Nursing, Mahidol University,
and the nursing profession. They aim to inspire future
generations to have a spirit of giving while prioritizing the

benefits of the nation.
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9 7o ABLEWEILIAAIFAS (U19nonTioy)

Location : Faculty of Nursing (Bangkok Noi)

The Thai Nursing Museum and Archives is the first Thai nursing
museum in Thailand. It collects the history of Thai nursing
from its inception and showcases various aspects of the
development of nursing up to the present day. The museum
provides a comprehensive and contemporary presentation
through a variety of techniques, including exhibition boards,
videos, mock-up scenes, and sequential storytelling using light
and sound. The museum is divides into 4 zones:

1. Royal Archives of Queen Sri Bajrindra

2. Thai Nursing History Room

3. Khunying Binbakya Bidyabhed Room

4. Nursing Archives Room

s1gviuls=910 2565 UK13NeNdgURaa



B wwssimuriviuvedngrdeuusssu Museum of Cultural Anthropology

ARsFauAuIyweingimusssuidduiatlunsiiuiaivio

winnssunedenn Wusiandnde Foudiausssy iead
winnssuifietssloviiguuesuianysd ARsAuAuyuyIne
TAUF5H LAUIRWAUINITNI9391A15 wesaantiud luang
Anw5uusinginvesngueawugens q Wi ledindalotng
doouil Mo JuRuifnUFIRous uRRsFunanIuvoy
UAAINTN AN S U

(=] =] 9 fifts : @A WILAETRUsSTHLELTY

-." . .

- Location : Research Institute for Languages
E and Cultures of Asia

Annual Report 2022 Mahidol University

The Museum of Cultural Anthropology aims to be a social
enterprise and a social innovation about cultures, to create
innovations for the benefit of humanity. The museum presents
the development of the institute in studying and understanding
the way oflife of various ethnic groups to gain genuine insights
into their lives and their psyches. It also serves as a training
ground for museum personnel in cultural anthropology.
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fa191 [Salaya)

Koayanaiw Central Library

fidha : 9IANSVDFNALAATIANGNNINEIBNTA
Location : Mahidol University Library and Knowledge Center Building
Mahidol University Library

Juns-Ans : 08.00 — 19.00 u. Mon-Fri : 8.00 am.- 7.00 p.m.
1875 : 09.00 — 17.00 w. Sat:9.00 am.- 5.00 p.m.
p1fiadiaziungas¥nis : Ua Sun & Public holidays: Closed

fioia : . 2 orAnsaauianguA W LT FoTuWRILNgYA N LT YL
Location : 2™ floor, ASEAN Institute for Health Development Building,
ASEAN Institute for Health Development

Juns-ans : 08.30 — 17.00 w. Mon-Fri : 8.30 a.m.- 5.00 p.m.
@15 81find uaxiuvyasIyn1s e  Sat, Sun & Public holidays: Closed

1Anuy1 Contemplative Education Center Library
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o : u 4 91AFUTENFanNgaNWT aanTuddsUsEnnsILazdaRN
Location : 4" floor, Prachasangkom Udompathana Building,
Institute for Population and Social Research

D=0 Juns-Ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
21§15 91fied waziunyeasiynis :TUa  Sat, Sun & Public holidays: Closed

n r?aoarqoermduuﬁomﬁwTiamsvxTcuunﬁnua:nsaunsb
National Institute for Child and Family Development Library

fidha : 4 2 uas Fu 5 eAnsaantuuie e mMamuLinLazAToUAs)
aofuLidiiienawanifiniasasaunsa

Location : 2" floor and 5" floor, National Institute for Child and Family Development
Building, National Institute for Child and Family Development

Juns-ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
w3 a1fied uaziungasiynis e Sat, Sun & Public holidays: Closed

E ﬁaoaqo:‘mmé’umauﬁnu‘\ College of Religious Studies Library
ST fidha : #u 2 s Inendeamaufinm Inendumaudnu
Location : 2" floor, College of Religious Studies Building, College of Religious Studies

pea

Juns-ans : 08.30 - 17.00 u. Mon-Fri : 8.30 a.m.- 5.00 p.m.
w9 a1fied uaziungasiynis 1 Ua  Sat, Sun & Public holidays: Closed

GUGHITRR Y 32

» of  Religious SStudies
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KovauaAfu=EvIadoUIa:NSWEINSANFAS
Faculty of Environment and Resource Studies Library

e Fu 2 91ANSTILINFONWRIUOE AUETILINFONLLAZNSWYIATAIFAS
Location : 2™ floor, Pattanadol Building, Faculty of Environment and Resource Studies

Juns-Ans : 08.30 — 16.30 w. Mon-Fri : 8.30 a.m.- 4.30 p.m.
L§15 917168 wazdunymsiyans : Ua  Sat, Sun & Public holidays: Closed

= KovayaaniuuaniuuvgsulazgudAnu
Institute of Human Rights and Peace Studies Library

‘L : — Mg : % 3 91ANgieyanAiat aanTuAnsuysesuLAzFURRAR
: W

e s Location : 3" floor, Punyapipat Building, Institute of Human Rights and Peace Studies

Juns-ans : 08.30 — 16.30 w. Mon-Fri : 8.30 a.m.- 4.30 p.m.
w3 91fied uaziungasiynis 1 Ua  Sat, Sun & Public holidays: Closed

H‘aoaqoamﬁuﬁﬁummua:o‘cuusssmau‘w
Research Institute for Languages and Cultures of Asia Library

’_ figta : tu 1 9IANTNIBILLALIMIUETTNFYINUTNI BN
L . F010UITUNIBILLAETIUSITNIOLTY
: !!l s Location : 1% floor, Sirindhorn Language and Culture Building,
!! .ﬁ&. Research Institute for Languages and Cultures of Asia
g e =w  duns-ans : 08.30 - 16.30 u. Mon-Fri : 8.30 am.- 4.30 p.m.

amm’fnm.._ﬁ"_ FPAGE 1879 00fied uazTungesiwns :Ta  Sat, Sun & Public holidays: Closed
e X g - I- 'tﬁ-ui-

S

H‘aosrqusol§auwa1U'1aS'1u1§u6 Atuzuwngmaas isaweuiasiuisud
Ramathibodi School of Nursing Library, Faculty of Medicine Ramathibodi Hospital

e : HoeFnEEILAULDE 1 5 laaFungIUIaTINNEUR
Location : Self-learning room, 5™ floor, Ramathibodi School of Nursing

Juns-Ans : 08.30 — 16.30 u. Mon-Fri : 8.30 am.- 4.30 p.m.
s o1fied wazdiungasiynis  Ua  Sat, Sun & Public holidays: Closed

m ﬁaoaqo?)nmé'ﬂswqm Ratchasuda College Library
fiio : #u 1 91AN581UWIBANTINGIFTIHAN TNYEUTIVFAN

Location : 1% floor, Ratchasuda College Administration Building, Ratchasuda College

Juns-ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
1§15 0fied wariuuyasIgns i Ta  Sat, Sun & Public holidays: Closed
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Hovauaatu:doaumaasua:uusgiaas Faculty of Social Science and Humanities Library

e U 2 91A5 1 AUSTIANAITATLASN UMY ANTAS
Location : 2" floor, Building 1, Faculty of Social Science and Humanities

EL@EI Juns-ans : 08.30 - 16.30 . Mon-Fri : 8.30 a.m.- 4.30 p.m.
P2 1A75 0 09.00 - 17.00 w. Sat : 9.00 a.m.- 5.00 p.m.
E-'i s onfied waziunyasiynis : Ue Sun & Public holidays: Closed

! g

ner U 3 91A15Tay AW @00 unInNTTNATIT UG
Location : 3 floor, Panyaphiphat Building, Institute for Innovative Learning

Juns-Ans : 08.30 — 16.30 w. Mon-Fri : 8.30 a.m.- 4.30 p.m.
W15 afied wazinyesi¥ns i Ta  Sat, Sun & Public holidays: Closed

=

!y
&

76 21 3 91ATIFEULATUFURNITTINAIUTEI A FAT LASTAILNNY A TAT
ALEFRINNYANTOT

Location : 3™ floor, Lecture and Laboratory Building, Faculty of Veterinary Science

E-

E_! Juns-gns : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
W15 a1fied waziuryesi¥ns i Ta  Sat, Sun & Public holidays: Closed

ﬁaoa‘qoq‘sﬁnc‘? ASEY AU=N19NIWUIUQ Surasak Srisuk Library, Faculty of Physical Therapy
e : Fu 3 91A1TAMEAIEAINIITE ABLEAIEATWITR

Location : 3" floor, Physical Therapy Building, Faculty of Physical Therapy

EspE  duns-ans : 08.30 - 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
2 @ns 90fied uaziungesiwnis iU Sat, Sun & Public holidays: Closed

Hovayaanivu3dsus=snsuaszdoau Institute for Population and Social Research Library

fieto : T 2 91AsUsE A ANgaNWAIT aanTUISuUszATUAFIAN
Location : 2" floor, Prachasangkom Udompathana Building,
Institute for Population and Social Research

Juns-ans : 08.30 — 16.30 . Mon-Fri : 8.30 a.m.- 4.30 p.m.
115 @afied uaziungasiwnis :Ua  Sat, Sun & Public holidays: Closed
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Hovaualusu oa ansusad anuulnsuinis
Nevin S. Scrimshaw Nutrition Library, Institute of Nutrition

‘ Aeva : F 2 91ATFONTULAYUIANT
Location : 2" floor, Institute of Nutrition Building

[ duns-gns:08.30 - 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
15 afind waziuryasgn1s i Ta  Sat, Sun & Public holidays: Closed

=]

ﬁaoa‘qonm:lnnﬁnmsuwnﬁ Faculty of Medical Technology Library

6 P 2 AT INgImansuaznalulagnisuung AmARANITLING
Location : 2™ floor, Science and Medical Technology Building,
Faculty of Medical Technology

Juns-Ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
L5 91fiad wazdungasiyn1s :Ua  Sat, Sun & Public holidays: Closed

o : #1 2 9113 C Inendugiunsaiail
Location : 2" floor, C Building, College of Music

EF = Juns-Ans : 08.00 — 18.00 . Mon-Fri : 8.00 a.m.- 6.00 p.m.
5 L5 90fiad waziungasiynis s Sat, Sun & Public holidays: Closed

=]

H r?ooaqonm:ﬁ‘adma‘msf Faculty of Liberal Arts Library

g : #1 2 91A15ATINYN AU ANT
Location : 2" floor, Siriwittaya Building, Faculty of Liberal Arts

Juns-ans : 08.30 — 16.30 1. Mon-Fri : 8.30 a.m.- 4.30 p.m.
w5 o1fied waziungasiynis :Ua  Sat, Sun & Public holidays: Closed

ot : Co-Working Space 1 3 81A1501fing1ns Fnerduuwiusia
Location : Co-Working Space, 3™ floor, Aditayathorn Building, International College

Juns-ans : 08.00 — 18.00 w. Mon-Fri : 8.00 a.m.- 6.00 p.m.
115 1 09.00 — 17.00 w. Sat : 9.00 a.m.- 5.00 p.m.
917168 aziungasI¥NIT @ T Sun & Public holidays: Closed
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Augvoyala:AduAIIUSNIVNISWYIUIA LaauwWs: IfigsAauiGows:tnwsaud 60 WSSy
The Nursing Information And Knowledge Centre Commemorating
Her Royal Highness Princess Maha Chakri Sirindhorn’s 60 Birthday Anniversary

Ak : . 3 01ATUTAAADAAYLAY-WITASUATUNT ARUENEILNAANTRS
Location : 3 floor, Mahidol Adulyadej-Prasrinagarindra Building, Faculty of Nursing

Mon-Fri : 8.00 a.m.- 5.00 p.m.
Sat, Sun & Public holidays: Closed

Wufulvnantiae [Bangkoknoil

n KROdUQASSTY ATU=LWNYAIFASASSIBWYIUNA
Siriraj Medical Library, Faculty of Medicine Siriraj Hospital

oo

fAdk : 9IANTUOFYAFETIY AUSLUWNYFAITATATIIFNYIVIE
Location : Siriraj Medical Library Building, Faculty of Medicine Siriraj Hospital

AT 08 00 -21.00 u. Every day : 8.00 a.m.- 9.00 p.m.
Junyatindngns: T Public holidays : Closed

E ququvgnssssuﬁ'?,sw ATUELLWNYAITASASSIBWYIUNA
Siriraj Buddhist Club Library, Faculty of Medicine Siriraj Hospital

e : P 1 91ANSTUUNUSUNTIUFTL AASUINNEAIFTOSAIYNLIIA
Location : 1% floor, Jainadnarendhranusorn Building,
Faculty of Medicine Siriraj Hospital

Juns-Ans : 08.30 — 16.30 . Mon-Fri : 8.30 a.m.- 4.30 p.m.
5 o1fied wazdungasiynis e Sat, Sun & Public holidays: Closed

H H‘aoaqonmzwmmamamsf Faculty of Nursing Library

_—
8

) Adte % 10 91ANTAMENIINNAAFAS AMEWEILNAA AT
Location : 10™ floor, Faculty of Nursing Building, Faculty of Nursing

[ duns-gns:08.00 - 17.00 w. Mon-Fri : 8.00 a.m.- 5.00 p.m.
A 1§15 91708 uaziuryes1yn1s e Sat, Sun & Public holidays: Closed
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WuAwmy1Tn (Phayathai)

Hovauantuzindsmaas Faculty of Pharmacy Library

' g : Fu 2 91AN5TIVS AT AUELATYANTAS
Y Location : 2" floor, Rajaratana Building, Faculty of Pharmacy
M

Juns-ans : 08.00 - 18.00 u. Mon-Fri : 8.00 a.m.- 6.00 p.m.
15 : 09.00 — 17.00 w. Sat:9.00 a.m.- 5.00 p.m.
917iad aziungasI¥NIT : e Sun & Public holidays: Closed

u 6-7 91A1501UNUTAIA AUEANBITAUFVAIARS
6™ -7 floor, Multi-purpose Building, Faculty of Public Health

Juns-ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
w5 @1fiad wasiungasiynns i Ua  Sat, Sun & Public holidays: Closed

E Hovauaau:uwngmaasisowyiuraswisud Ramathibodi Medical Library

ot : #1 2 91T LAz FTRNTTINEIUNITUNNS LaslTIEEUNYILNATIN U
AMLELNNYAEAS LTIWEIUNATINBUR

Location : 2™ floor, Medical Lecture and Operating Hall, and Ramathibodi School of
Nursing Building, Faculty of Medicine Ramathibodi Hospital

Juns-gns : 07.00 — 22.00 u. Mon-Fri : 7.00 a.m. — 10.00 p.m.
L&15-9771619 : 08.30 — 22.00 w. Sat & Sun : 8.30 a.m. — 10.00 p.m.
unyas1nis U Public holidays : Closed

Bl rovayaaavd uuragu Ausdngimaas Stang Mongkolsuk Library, Faculty of Science

gk : tu 2-3 FAREnd Aaudnnmaas
Location : 2" - 3" floor, Physics Building, Faculty of Science

Juns-ans : 08.30 - 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
w9 o1fied waziungasiynis 1 Ua  Sat, Sun & Public holidays: Closed
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Sng1wadu « [Other Campuses)

Hovayaaniunisuwngdnsuquauns Chakri Naruebodindra Medical Institute Library

9 T 2 rAnsguimsiFouiuaziseiafunssifivsianifons o asaa
WSLUSNSITAUIS 01A15I501 1 FaTunISUWNGTATUnUAUNS
AASLNNE A RS ISINEILNASINTUE

Location : 2™ floor, Queen Sirikit Learning and Research Center Learning Center 1,

Chakri Naruebodindra Medical Institute, Faculty of Medicine Ramathibodi

SBee

oy 7

_ ; Juns-Ans : 08.30 — 16.30 u. Mon-Fri : 8.30 a.m.- 4.30 p.m.
=] w5 @1fied wazdungasiynis i e  Sat, Sun & Public holidays: Closed

E H‘ooaqoﬁnmlummm__ouﬁ Mahidol University Kanchanaburi Campus Library

r . 76 : 1 1 91MFUHTANITN TN FaST TNLIYAAIEIIULST
Location : 1% floor, Laboratory Building, Kanchanaburi Campus

EE - Juns-ans : 08.30—17.00 u. Mon-Fri : 8.30 a.m.- 5.00 p.m.
w5 @1fiad wasiungasiyn1s e  Sat, Sun & Public holidays: Closed

E rovayauri3ngrdsuRaa ngrwaunsasssa
Mahidol University Nakhonsawan Campus Library

oo : #u 1 onAsUfiAnsinenmanseunlszaid 1AT9naR0aTNYUaLATAITIA
Location : 1*t floor, Multi-purpose Science Laboratory Building,
Nakhon Sawan Campus Establishment Project

Ofs! E,l_ Juns-Ans : 08.00 — 20.00 . Mon-Fri : 8.00 a.m.- 8.00 p.m.
TELET a9 90find uariumgesnwans (Ua  Sat, Sun & Public holidays: Closed

KovayauKk13ng1dguiaa 3ng1was1unvisey
Mahidol University Amnatcharoen Campus Library

619 : Fu 1 91A15158UIN 1ATIN1TTAEIINGNIASIUNLS Y
Location : 1% floor, General Instruction Building,
Amnatcharoen Campus Establishment Project

Juns-ans : 08.30 - 16.30 . Mon-Fri : 8.30 a.m.- 4.30 p.m.
115 91fiad wazduneasiyn1s :Ua  Sat, Sun & Public holidays: Closed
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qnsma'mé'msviimmashoﬁoﬁu
Mahidol University Sustainability Strategy

2dInAU
Vision
W Ingdeuiiaaysiuiosdugisunswamogradedu

Mahidol University strives to be a leader on sustainability

Wusno
Mission
WNAngdoufina ivusdanfosdnfiunsauiihvungaswamegtegeiiu nesunTiduasuinnssu

AafnEI LazAnsfidausaneeeyNyy Wi liiAaanugeuluouae

Mahidol University commits to the Sustainable Development Goals through our research and innovation,
education and community engagement for sustainable future

UszlGugnsmaas
Strategic Issues

1. wnAngndeniinasaldinsAnuiammdnnanasiiannogedediu iloasairunfvosyeansuazindne
¥ uiihaswdsunyasesdennotedaiu
. nIngndvuiinaszldmsindanmsilayyniiviimeiossaumn fuazunned saudedlamiifuanududon
fnuanudedu wazaiuayunnsaineanudeiulunnaszuiunsiiise
. v AnsndunfinaazlgnilaiuwAanisuimsdanisegnegedu e liiAanswmuwegeseiiion
. uvningnduuiinaszaineimusssuguanga wazanudedulunninewavosunningds sandannsaing
Fopufiddmsiunnau

. Mahidol University will educate and shape our staff and students with sustainability mindsets to
transform into change agents for sustainable society.
. Mahidol University will address local and global challenges, tackle complex sustainability issues and
promote sustainability actions in all research activities.
3. Mahidol University will embed continuous improvement of a sustainability operations.
. Mahidol University will embrace a culture of well-being and sustainability throughout the campuses

and promote inclusive society.
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UK13ng1davuRaanikua 4 gnsmaasdrAylunistuindoundugedu docialui

1. éunsiseuazuinnssy lagldanudermaresnminends easulandnsiduuuuysanasdumans

]
a

fajatiniEosmaiannegadedu sandansasiegsiauualnal

2. fnunnsinen rnsussqumAaiFosnmaamnegedeiulunandngns iandngasiiduuasvdngesifonsinis
ANFYIUINNTIINAREIUANNSITUFAITIEUUANTTOU AADAIUMTISEUFNLTEAAITAIRS

3. GUAISHAIUTINYDIYNYULALTIAN HILTIUAISYYIYLATIIIYAIYUDANNNINGIFY 618NDADIARIINTFYNYULLAS
Foaniioustlymdny saudedvosansansuanlugduuudis 4 ieatuayunsiusiingdogodu saube

ASLEENASITAAINEINITadIuAdsAuTieaulangaudovnisyalseina

o o o o v

4. $unsUEMNTIRNNE B8NNSAS19TEUDNNSUEINESANNSTiA 1Wsela asoaeuld AfleRedeuindon waznsignile

FadtnTHeANNIITUFNNNTEUIUAITUTNITIANITVDINNIINYINY

By building a strong, stable and sustainable foundation through the Mahidol University Sustainability
Strategy, the University is ready to drive change in all sectors of the University through 4 key areas

« Interdisciplinary research projects addressing the SDGs
« Start-up funding
« Research in Clean Energy/Renewable Energy/Marine

« Integrate sustainability into teaching
and learning experience

“World class research on health & “Through curriculum
well-being and environment” Research and extra-curriculum”
&lnnovation

. “Operate the University
Community in a sustainable manners”

& Social Operation
engagement

« Sustainable Development Operation
- Energy Efficiency

 Transform scientific knowledge to the society - Green Procurement

» Engage external stakeholders in supporting - Greenhouse Gas (GHG)

Mahidol University sustainable initiatives - Landscape & building
« Capacity Building - Organization unit that promotes sustainable development

- Water Consumption

- Circular economy

- Transportation

- Conservation

- Effective communication

- Occupational Safety and Health (OSH)

- Sustainable and ethnical in restaurant policy

» Networking with stakeholders outside
the University

s1gviuls=910 2565 UK13NeNdgURaa
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trnnenIswWea g 17 9o azvion “3 tavanyadiifimiudvdiu” (Three Pillars of Sustainability)

o v o v U

Ao NEGIUTIAN LATHTAD LasFILIAFaN UINAUSA 2 HE Ao NAGIUTURNIWIASAINYRSTIN LAasHBUAUFILLAS

9
'

AsWawogegaiu MidensounnfifvosanudeBulishesu sdu 5 6 eedmsanissrefudaiimvang 17 4o
aantdu 5 ngn (L58n31 5 Ps) Usznauéng

The 17 development goals reflect the “Three Pillars of the Sustainability”: social, economic, and
environmental. They are complemented by two additional dimensions, peace and Justice, and Sustainable
Development Dimension and Sustainable Development Goals. These five dimensions form the basis of
the interconnectedness of sustainability. The United Nations has grouped the 17 SDGs into five clusters,

known as the “5 Ps,” which are as follows:

(Wanndan1eeugaaNag1gediu): Asauaguiivuned 1 e hvunen 5

P . . . .
eople (Sustainable Development of the Social Dimension): Covers Goals 1-5

E—— (ANNTUNNAULATBTRD0E1T8U): ATauAguivinned 7 B9 hwanei 11
I . : .
A (Sustainable economic prosperity): Covers Goal 7-11

(MaUnilosdaundenadadsdin): asounquiiinvaned 6 dhuaned 12 §9 dhwned 15
ane (Sustainable environmental protection): Covers Goal 6, Goal 12-15

(FRFufNIWLazANYASTTN): AsouAgMivanei 16
Sl (Dimensions of peace and justice): Covers Goal 16

@A%udruuazniaunog19ge8u): asauaquimuied 17
bl (sustainable Development Dimension and Sustainable Development Goals):
Covers Goal 17

5 P’s of Sustainable Development Goals: SDGs

Prosperity

PROSPERITY

SUSTAINABLE
DEVELOPMENT

Partnership
7 i3

Annual Report 2022 Mahidol University 97



People : Wawunid@nivaiudvauagivgvdu
Sustainable Development of the Social Dimension

SDG1 .

No Poverty '

altuayuindnsiivausaununsng ilonadn@nsausuifyanasuiunusng saieaiadnsliuadinfnu (Gun
aadnsdunsshsweuauaziin ddwulianuhomdeindnsiainlssmansliiios wunsiudiuniisuaslasanis
WIETIYNIUAINYIYADLATIYDNUITATANYYD BIHLUINTEIIYANFYDITHLAINTEATBYIBIIYEN ATNFNLAINTLNWS AU IYFA
FUINUTUIIBNNIE Al InedufiaaiuihiidifiunsdrsmioniedunuaisfasuainFauioinsserandnsduyeii
YIALAAUNUNTNE

Fruuuisefiiniiiisady SDG 1 dausil 2020-2022 by Scival fis1uau 57 unaan

Enable students from disadvantaged backgrounds to have the opportunity to pursue and complete undergraduate degrees
with the support of scholarships and welfare programs. This includes the provision of healthcare and accommodation benefits
and assisting students from low-income households by participating in projects under the Royal Scholarship under Her Royal
Highness Princess Maha Chakri Sirindhorn Education Project to the Kingdom of Cambodia. Mahidol University is responsible for
implementing educational funding assistance to students from the Kingdom of Cambodia who lack financial resources.

According to SciVal, 57 research articles on SDG 1 were published in 2020-2022.

Suduii 82 uavlan
2717n015909U6y SDG 1: No Poverty vas THE Times
Higher Education Impact Rankings 2022

NUNISHNB
1 2565 daassnunisAnmdmsuinFnufiviauaaunu
NIWGae19uviaze 91uau 377 nu Judu 18,850,000 un
wiaidu

- yumsAnsiseiiion (s191A7) $ruau 70 nu

- uansAnsceiiion (relui) d1uau 73 nu

- NUNSENEIT18T d1uIn 234 N

Mahidol University was ranked 82" globally for SDG 1:
No Poverty, by the Times Higher Education (THE) Impact
Rankings 2022.

In the year 2022, Mahidol University allocated a total of
377 scholarships to students who lacked financial
resources, amounting to 18,850,000 Baht, and divided as
follows:

- Continuing Scholarships (for existing students): 70

- Continuing Scholarships (for new students): 73

- Annual Scholarships: 234

$ Tasvnisiiaoulong

TASVNISWSESIBNUAINBIYIKADUNSIBDIMUNINSAUWB IV UUIWSESIBATS
Royal Scholarship under Her Royal Highness Princess Maha Chakri Sirindhorn
Education Project to the Kingdom of Cambodia

WiNAneduiioa udunilineilAsanIsNaEsIENIUAMNTIBMEILATIVOIAUNFTATAUYYD AITNUUINGTIIEIFYDIANLED
WAl BPIBIIVAINTHTNIAINTTINWSAUTIYFAY FYINUTHTIYANIZT NG IUNUNITANBILAENFAMIIATIYOIUITATANYN
ﬁm@Lmaunuwé’wélﬂamﬁﬂm&iaizﬁwszmﬂﬁaﬂ’m seAUUZaYaNeS LassAUUS NN o wvnAnendunding sousTinnsdne 2556
Tugendwmenuiamans arvndeiunuwunnginelszynd awndeninginsreniiames aieniandreusiouazanulasadty
A1913¥101YTANFATIYATIULAZFYINY ATV ITUALWNEAIFAS A1913) International Hospitality a1v13yn3duszynsias
UNNYOFTUWUG a1913¥10185AFASIYAToUATTA A1Y1TYITAINTTHYRFINAT A191IYINBIAIFASUTEENE a19139INNTAURT
wAza1913y1 Adult and Gerontological Nursing agnvsioiiios inliiAamsimuwyeainsgulvaiiinannwnesunduluweuw
s1veansnafuye 91 800 A LazSeRsliARANNFUSSURLazANNTINTeRAsssanAm LAz W ANFnT AN BAGY

Mahidol University is part of the Royal Scholarship under Her Royal Highness Princess Maha Chakri Sirindhorn
Education Project to the Kingdom of Cambodia, following the guidance of Her Royal Highness Princess Maha Chakri
Sirindhorn. Under this project, Mahidol University has provided educational funding assistance since the academic year
2013 to Cambodian students lacking financial resources to pursue undergraduate and postgraduate studies at the University.
This has led to the development of a new generation of qualified personnel who have returned to contribute to
the Kingdom of Cambodia, with over 800 individuals benefiting from this program. It has fostered a strong collaborative
relationship between Thailand and the Kingdom of Cambodia.
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SDG 2

Zero Hunger '

ulypnydaasuonafioguanuazlasady welvyaainsuazin@nsiaiunsadinfeemnsfifiaann azo0e Uaoasiy was
figauamslaguinisasuiulusimfivinsay insaiuauuasgiueesguiamisaeluumine ds (MU Cafeteria) lauf
msdafanssuadeasumsuslaaiogunmdia madaaiunmavineesuuudedu Wieadinnusiuamisonsuasansindaumasenyis
Tﬁf’fmgmm #ulasonsen q wu lason1s “MUNA SMART FARM” 'mNﬁoﬁﬁumgumwﬂﬂﬂﬁuﬁﬂmﬂLﬂwmﬂiﬁqmjmtazmsv‘h
IMATBUNTY LAZENTEAUNIASTIUNITATIASUTOINANEANIINNSINBATINALLATIUAB RN AT RIMAnAaLazensuNal laglmaTia
nMansnTewifitanuh asd WN15F9 8819 GC-MS/MS w5 LC-MS/MS

]
o o

Fruuuisefidfiniisadu SDG 2 dausd 2020-2022 by Scival figruau 208 unadIu

Policy that promotes healthy and safe food, allowing staff and students to access high-quality, clean, safe, and
nutritionally complete food at affordable prices. Standards have been established to manage the university’s food centers,
as well as activities to promote healthy eating. Sustainable agriculture is promoted to ensure food security and access to food
for communities through various projects, such as the “MUNA SMART FARM?” project, which supports the consumption
of products from community farmers and organic farming. In addition, standards are raised for the certification of
agricultural produce, ensuring they are free from toxic substances and pesticide residues, using advanced and highly
specific analytical techniques, such as gas or liquid chromatography/mass spectrometry.

According to SciVal, 208 research articles were published on SDG 2 during 2020-2022.

Sudui 101-200 waalan 31nN530S UG SDG 2: Zero Hunger
¥a9 THE Times Higher Education Impact Rankings 2022

These articles ranked between 101-200 globally in terms
of SDG 2: Zero Hunger, based on THE Times Higher
. . Education Impact Rankings 2022.

ddadududiuilng

WAMIUITE U STt ERNNANE R Taw S THAY Research on consumer products: Research on food that helps

INBATNT GILYU
- uAsuasluana dwstaszdunsneluluustiugse
Tnglidaa
- 9UITLUAAAINATINLY aswAa MUL
- 93N eavUandIFumandunsd

- 9UidudInaed nv.43 dunsy

increase commercial productivity for farmers, such as:

- Research on bioactive molecules to stimulate egg-laying
in shrimp brood-stock without eyestalk ablation.

- Research on the sex-reversal of giant freshwater prawn
brood-stock, MU1 strain.

- Research on the experimental cultivation of organic

Sinlek Rice.
- Research on the organic cultivation of Brown RD43 Rice.

1 hee |3
I

ansaaesetufnaainidunsslungusiminnawiioneuarafadulasennsasionsedno§naainndunss gnnsaine

¢ lnasvnasinaulond

u1asgau MU Organic
MU Organic Standard

“upsgrudinaduniduiina” osusesnnsnan uazroairoanusiuleliduguslaalunsdagulodonteinndunss donalinande
youlAFoduaINTasmnevNalunA1EuTInE a519elElrunnyasasiuiud bl gnnsveneieseinsuasiunmemsiannagns
saiilad Immﬂ%a?hsﬂG’uauaLLusz’mmmssﬂszﬁw’lmgmﬁnﬁuw%émﬁma 1w “uam5g914 MU Organic” iialiiAnn1ssuTe0
HAWAANNINNSINBATYBILATEUNLTiATOUARNLLAEANANANBNNNTY iovannaundneFednslFnEasTisseaFion waldine
Ugninuasualiifiaduinuassmihovinaaramugiuindunsd uazldsunnsaeusuiidarnaaiaguilae

network of organic rice producers leading to the development of the “MU Organic Rice Standard”. This standard aims to
certify production and provide consumer confidence in making decisions to purchase organic rice. As a result, the network’s
products can be sold quickly, generating income for farmers in the area, leading to network expansion and continuous development.
The network has proposed guidelines to elevate the standard of organic rice production, known as the “MU Organic Standard”
to ensure comprehensive and diverse agricultural certification within the network.
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Mahidol University is very strong in the health sciences. Its cutting-edge research and innovations contribute to the
treatment of many diseases. It also organizes educational activities to promote awareness and knowledge among the
public. Each year, the University produces medical graduates who possess continuously updated knowledge and skills
to serve society With 8 affiliated hospitals, Mahidol University provides comprehensive healthcare coverage for various
diseases-general illnesses, specialized conditions, dental diseases, and specialized knowledge of tropical diseases often
overlooked in diagnosis and treatment. The University’s Hospital for Tropical Diseases addresses conditions that arise
particularly in tropical regions. Mahidol University has been a smoke-free university since its smoke-free-university
declaration in 2022. Ongoing campaigns raise awareness about the negative effects of smoking and promote the
cessation of smoking for robust health and well-being. Mahidol University is also a member of the ASEAN University
Network - Health Promotion Network (AUN-HPN), a network dedicated to promoting health in ASEAN universities

According to SciVal, 4,361 research articles were published on SDG 3 from 2020 to 2022.

Suduil 16 vaslan It ranks 16™ globally in SDG 3: the Good Health and
2710015909 u6U SDG 3: Good Health and Well-being ~ Well-being category of the Times Higher Education (THE)
209 THE Times Higher Education Impact Rankings 2022 ~ Impact Rankings 2022.

asliuEnIsnaduas1satgy Touilszuna 2565 Healthcare services provided in fiscal year 2022:
- a‘i’nmu@ﬂ’mﬁLﬁﬁ’un'ﬁ%’ﬂmwmma 6,939,376 518 -Number of patients receiving medical treatment:
- Srnugihefidinsunssnsimeiuangsa 6,939,376
704,166 518 -Number of patients receiving dental treatment: 704,166
- Srnuashsweaudgihefiviauaaunu -Amount spent on medical treatment for patients lacking
nswdfnmninendesuniss 1,430,996,024.53 un financial resources supported by the University:

1,430,996,024.53 Baht.
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The Stroke Center at Siriraj Hospital, Faculty of Medicine Siriraj Hospital, in collaboration with the Faculty of
Engineering at Mahidol University, has developed a project called MSU-SOS (Mobile Stroke Unit, Tele Consultation and
Patient Transfer; A One-Stop Service for All) or (Stroke Unit, Stroke One Stop). Currently, 6 Mobile Stroke Units are
available for the immediate treatment of patients with acute stroke or blockage. These units are equipped with
computed tomography (CT) scanners installed on board, allowing for rapid brain scanning of patients. The units also
utilize high-speed 4G/5G wireless networks to facilitate teleconsultation with specialized physicians who can make
immediate decisions regarding administering clot-dissolving medication. These units can also perform intra-arterial
thrombolysis to evaluate brain blood vessels, reducing diagnosis time and increase the efficiency of the transfer process
between hospitals This has resulted in reduced disability and mortality rates, minimizing the burden on patients,
families, and healthcare funds for long-term care of disabled individuals. Currently, over 1,070 patients have been
served in the Bangkok Metropolitan Area and provinces such as Chonburi, Ratchaburi, Surat Thani, Chiang Rai, and
Nakhon Phanom. In addition, the “Mobile Stroke Unit MSU-SOS 2023” innovation provides the fastest patient treatment,
within 15 minutes. This is the first unit of its kind in the Asia-Pacific region and the second unit globally. The service
coverage will be expanded to include Chumphon and Nan provinces in the future.
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- Association to Advance Collegiate Schools of Business (AACSB)

- Accreditation Board for Engineering and Technology (ABET)

- Asia-Pacific Academic Consortium for Public Health (APACPH)

- Bologna Criteria

- International Society of Prosthetics and Orthotics (ISPO)

- The Institute and Faculty of Actuaries (IFoA)

- Music Quality Enhancement (MusiQuE)

- WNWTO.TedQual (TedQual)

- World Federation for Medical Education (WFME)

- World Federation of Occupational Therapists (WEOT)

o

Sruuuisefidfiniiisadu SDG 4 dausil 2020-2022 by Scival fisuau 161 unaau

Mahidol University stresses the importance of lifelong learning, ensuring equal access to quality education for all. This
includes the provision of quality curricula and teaching specifically designed for people with disabilities, in collaboration
with Ratchasuda College. Mahidol University has joined the ASEAN University Network Quality Assurance (AUN-QA)
system, a mechanism for assessing and evaluating university operations according to ASEAN standards. This ensures that the
quality of education and curriculum development align with the needs of learners and market demands, both within the
country and internationally. It aims to produce graduates who are global citizens with global talents. Various programs have
been certified to international quality standards.

According to SciVal, 161 research articles related to SDG 4 were published in 2020-2022.

o as

el 42 waalanainn1sdndudu SDG 4: Quality Education wes THE Times Higher Education Impact Rankings 2022

wangns
- wangesh (G5un155u509/M15AsI91sfiulay MU AUN-QA Assessment 177 nangns
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Mahidol University was ranked 42 in the world for SDG 4: Quality Education by the Times Higher Education
(THE) Impact Rankings 2022.
- 177 programs accredited/assessed by MU AUN-QA Assessment.
- 53 programs certified by international standards.
- Specific courses for persons with disabilities are offered by Ratchasuda College.
* Bachelor of Art in Deaf Studies (Revised Curriculum) Academic Year 2019
* Bachelor of Education in Deaf Education (Revised Curriculum) - Academic Year 2021 (4-year program)
» Master of Arts in Quality of Life Development for Persons with Disabilities (Revised Curriculum) - Academic
Year 2022
» Master of Education for Persons with Special Needs (Special Program) - Revised Edition - Academic Year 2018
* Doctor of Philosophy in Quality of Life Development for Persons with Disabilities (Special Program) - Revised
Edition - Academic Year 2019
» Short-term Training Courses and Certificate Programs for Persons with Disabilities - 7 programs through
the Mahidol Apprenticeship Program (MAP-Ex)
- Bachelor of Science Program in Communication Disorder, Faculty of Medicine Ramathibodi Hospital

$ Tnsvnasiaoulond wan

N1SSUSOVIASTIUATUNIWAISANYIS:AURANFASAWINUN
AUN-QA s:zqualdgu

Certification of curriculum quality standards according to AUN-QA in the ASEAN region

ASEAN University Network — Quality Assurance w3a AUN-QA 71
szupnsUszAnnanInAIsAn luedou lasanusiuiiovesuniingndy
Fungniasetnuainenduedou (ASEAN University Network - AUN) v
10 Uszina Wiufionssufiisaiios 3 daundn [Eud nseusud@aufusianssu
MseAiugMAWATRABIoANTUsTILA A WHAN GRS NFUTH TN
wdnges uazmsiseAugaAIWANTAA IoATUTHIuAMANTEFUFANTL
wnAngdeniinafindngnsfilisunissusesniasguunumud AUN-QA 5au
Wiy 27 wdNgs LazfIaINNTISNBINIATTIUAMANNENFATIUTEAUE
wegaeiiies iudodswesmdngasfifiuuiniemsufalussduuumin
289iN1A

AUN-QA is a quality assurance system for education in ASEAN, through the collaboration of member universities
from 10 countries in the ASEAN University Network (AUN). It consists of three main activities: training in quality assurance
for curriculum assessment, training for curriculum evaluators, and quality assurance for institutional-level assessment.
Mahidol University has 27 internationally certified AUN-QA programs and maintains continuous quality standards
for its curricula. These programs serve as examples of cutting-edge practices in the region.
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International Standard

Program Faculty
1 2
1. Fnermansiiuda Anzmalulabasaumnauaznsaesns | AUN-QA (2019)
(wnaluladasaumauaznnsdoss) WuwIa
2. Angrmanstiudie (malianisuwnd) AUZINATAAITILNNE AUN-QA (2021)
3. Anymanstiadie (SuFdmaiia) AUZINATANITINNE AUN-QA (2020)
4. AFATNANTUAR AN AT AUN-QA (2020)
(AFYAFATTIAN LATHYAIFTATLLAZAITUENIT) WIUIYIG
5. indyAaasuinTune (LNFYATTNARTA) WuIYI& AT ANTAS AUN-QA (2020)
6. 91y aas e ouAFTANI TG AMSLIYAIFATIYATO AUN-QA
(0185A1FAS5IATOUARTN) UWIUIYG (2016 waz 2019)
7. Uswaqufiufia (neinisssunaniin) uwuyis ABAEUNNYANFASISINEIIATINIBUF | AUN-QA (2018)
8. WYNUNAAIFATUUN 6 ALLELUNNEAAASISINEIU1a51N50E | AUN-QA (2018)
9. AnwreansuvTadia (AEndaswngd) AMLSUNNEAAASISINEIUNaTIHNEUE | AUN-QA (2021)
10. Inermansiafie (RnEunITINNg) ADLZLWNEAAAS159NE185905DE | AUN-QA (2021)
11. Mmsumndunuinedszyndiuiae AMSLNNYAIFASASTIYWEIUE AUN-QA (2018)
12. maluladiaude (naluladnns@nsunmymans) ADLSLNNE A FRS AE51YNEILIA AUN-QA (2018)
13. Ingnmansumuaie ((ne19iauiu) wmuwia AMUSLINNYAIFASASSIYNYILNA AUN-QA (2019)
14. InyrAmaasuutudie (A1e3n1naans) ALELWNYAIFASA5IINYIUIA AUN-QA (2019)
15. ngnmaasiudin (Aanssninge) AUSANEATNINTR AUN-QA (2018) | WFOT (2021)
16. Uskaguiinfie (Meaiwinga) wues AtEN18ATWTNTR AUN-QA (2019)
17. Aus Ny Aaasuaen e ALETUO LLNN Y AT RS AUN-QA (2020)
18. WeNUIaAIaATUIUAR ARASNYTUIRANERS AUN-QA (2019)
19. Uskanguiiniia @uall) wuwes AUZINYIANARS AUN-QA (2018)
20. AInyImFaINNITUN AEINYIANTHOS AUN-QA (2021)
Gnermaniiazsmaluladwediues) wunua
21. @151 UFYAFATNINTUN A UIUNYE AUZASITUFYATRT AUN-QA (2019)
22, WeNamaaATNI TR (MTNYIUIaNYUHURYNYU) AMSANBITUFYAITAT AUN-QA (2021)
23. ydusgsiavuiia (1159AN1TUTNITUIUIGIEH) WIUIBI6 | INe1agUIuIeE AUN-QA (2018) TedQual
(2019 waz 2022)
24. FaUnssuamansvadie (ngeonuuuiimadal) wiuwd | Ingrauuueni AUN-QA (2021)
25. ngrmansiude ((ng1n19A0NRIL605) WIUYIE ANYIRYUNUNIYN B AUN-QA (2021)
26. Aadmansunyudie (31/1mmiﬁmjﬁmiammﬂuﬁmi) ANYIFYIIYFAN AUN-QA (2019)
27. ANYIAIFATNNITUN 6 anntulaguinis AUN-QA (2021)

Gngnmandnisamnsiialayuinig) wuna
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$ruuuisefidfiniiiuadu SDG 5 dausil 2020-2022 by Scival fis1uau 169 unaau

The university promotes inclusivity, ensuring that individuals of all genders can access education and work within the
organization without discrimination. Students of diverse gender identities can dress according to their gender
expression, including during academic ceremonies. Facilities, including restrooms, are designed to be gender-inclusive.
The university also provides direct healthcare services for women and children. It is committed to ensuring full
participation and equal opportunities for women in leadership positions at all levels. Currently, around 63% of the
University’s student population are female. The University has a Center of Excellence in Research on Gender, Sexuality, and
Health, which utilizes interdisciplinary approaches, particularly in areas of gender identity and health research.

According to SciVal, 169 research articles related to SDG 5 were published in 2020-2022.

Sufuil 28 wadlan The Times Higher Education (THE) Impact Rankings 2022
211n15909U6 U SDG 5: Gender Equality ranked Mahidol University 28" in the world for SDG 5:

»e9 THE Times Higher Education Impact Rankings 2022 ~ Gender Equality.

In academic year 2022, the University had a total of
18,953 female students (13,777 undergraduate and 5,176
graduate). This represents 63% of the total student

dodruiindnsivdiv
Un1sinuen 2565
USeyaes 91w 13,777 519

TuAafne) 39uu 5,176 518 population.
- Uszaafigdnsyaude d1uu 20 57g In September 2022, there were 28,664 female staff
- USayaunIn §1uau 3,503 57 members (75% of total staff).

- UssmAfioinsiufiadugs S1uam 615 519

-U5ayaunon 97uw 1,038 51w
sauTodn 18,953 519 Aniusouas 63 vausIuIunEAE
Wonae
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dadaruynansnidiv
11 2565 FruauymAaInsudd 28,664 Au ioAnlusouas 75
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All-gender restroom

1A59n158AM9INYIUAUATAITTA W Anedondinalddaassiufiviinamenninfnuw dufl 1 vesnnvewnlviduiud
ﬁuLtuuﬁiﬁﬁmiﬁaaﬁ'\é}’mmnﬁﬂui"’unﬂLWﬁ (All-Gender Restroom) tita liin@nuiwanigidon (LGBTQAI+) 3158190
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T¥asaupguynoasiuiuiinewade Wluowan

Establishing prototype gender-inclusive restrooms is a project implemented by the Nakhon Sawan Campus,
Mahidol University. The first floor of every student dormitory has been designated a prototype area to provide

gender-inclusive restroom facilities.

This initiative aims to ensure safe and inclusive restroom access for students of all genders, including LGBTQAI+
individuals, promoting a sense of dignity, respect, and equality The project has expanded to include the Science
Laboratory Building, with two gender-inclusive restrooms on the first floor and two on the second floor (total 4 rooms).
Moving forward, the Nakhon Sawan Campus of Mahidol University plans to allocate gender-inclusive restrooms for

all buildings in the campus area.
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Sustainable economic prosperity N1
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F1UUINABIuAETNIRETY SDG 7 dausil 2020-2022 by Scival figuau 182 unaaru

“Promotion of Sustainable Energy and Net Zero Emissions Policies” in Salaya Campus involves providing free electric
tram services powered by renewable energy for on-campus transport. The campus has implemented a Solar Rooftop
project on the wastewater treatment office building, installing 66 solar panels with a maximum capacity of around 21,780
watts. More than 7,000 bicycles are provided for faculty and students to use for commuting and exercise on campus.
A project has been initiated to produce biodiesel from used vegetable oil as an alternative energy source, which is used for
the campus’ internal transportation of goods.

According to SciVal, 182 research articles related to SDG 7 were published in 2020-2022.

Suduil 58 wadlan It is ranked 58" in the world according to Times
910115908y SDG 7: Affordable and Clean Energy Higher Education (THE) Impact Rankings 2022 for SDG 7:
way THE Times Higher Education Impact Rankings 2022  Affordable and Clean Energy.

WA IUNALNY Renewable energy

- wAetsuluTod wasnt el FuE Fuwsseu - The production of biodiesel from used vegetable oil
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- Solar Rooftop 66 (g WAAWEIaIUIWTA

as an alternative energy source yields approximately
21,829.39 kilowatts per hour per year.

. , - The Solar Rooftop project with 66 panels generates
AUz 80-100 nuly . - B .
80-100 units of electricity per day, resulting in estimated

ssndarbitnisznaudouns 10,000 11 monthly savings of 10,000 Baht on electricity costs.
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The project for producing biodiesel from used vegetable oil 0 | ©
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The project for producing biodiesel from used vegetable oil allows

for the extraction of approximately 80% biodiesel from the initial raw
material, which is used oil. This provides the University with around 21,829.39
kilowatts of renewable energy per year. The biodiesel is used for the university’s
internal transportation of goods, promoting the reuse of resources and
contributing to sustainable environmental practices and a well-managed oil
consumption system.
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Produce healthcare professionals to drive the continuous development of the country’s healthcare system, playing a crucial
role in society during the COVID-19 pandemic. Support the creation of skills for impacted businesses or individuals through
short-term online training programs to upskill/reskill in online commerce and new career opportunities for interested
individuals from the public. The university has a policy of salary advancement based on performance evaluations conducted
twice a year at all levels, with a focus on job quality and employing ethical governance principles throughout all processes.

According to SciVal, 143 research articles related to SDG 8 were published in 2020-2022.

AISHARNYAAINTNIINISUWNG Healthcare Workforce Development:
712565 fifjdSonsFnsmeduntsunnduazaisisaugy [0 the year 2022, there were 4,534 graduates in the fields

AEAS S99 4.534 518 of medicine and public health.
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“Hﬁngmsmﬁwmnmé’aom:—rqu'[ws” ua: “kangasodwonnwssuly” ECoRMCRONT
Professional Career Development and Business Incubation for Persons f./i' E
with Disabilities under the courses “Professional Course from Herbal

Medicine Machinery” and “Professional Course from Wood Resources.”

AUNIUADINUANLAYUNITASIATHFVAIWN (FaF.) TNYIFUSIYFAN Las
TAg9nsdnsaanTugnenusssHy AN F35nena aminendoniaa alasenns
ANSWAIUIDITWLASAITUNINI 255 AFIMSUAKTANIS Y Authentic Learning
UfEioserufionssun DIY siagtuuy Online was On-site loafifinsii1ausn
7191 400 519

The Thai Health Promotion Foundation (ThaiHealth) and Ratchasuda
College, in collaboration with Project of Institute Establishment for
Sireeruckhachati Nature Learning Park, Mahidol University, organized
a project for the development of careers and business incubation for people
with disabilities in the form of authentic learning, implemented through
DIY activities both online and on-site, with a training capacity of 400
participants with disabilities.

108 s1gviuls=910 2565 UK13NeNdgURaa



SDG 9 &
Industry, Innovation and Infrastructure

aluayumsaseausmiedunasguazienyu lasfaatuusmsdanamaluladuazuwinnssy (NT) Boduaaniufinensiv
elimaatauuonasd 1n3de wanindnm lunsariowanuisuguinnssusinduaasguazionyu NolullsemaazansUsemna
uaslinsusnunlunsonindns ouindies wasmswddumellaandu q uAsnonsduasinisy uasyuaivayuogivdoiios

o v doa

Support collaboration with the government and private sector through the establishment of the Institute of Technology and
Innovation Management (iNT). The iNT was created to support lecturers, researchers, and students create research outputs leading
to innovations in collaboration with the government and private sector, both domestically and internationally. It also provides
consultation services for patent registration, petty patent registration, and other forms of intellectual property for lecturers and
researchers, as well as continuous funding support.

According to SciVal, 167 research articles related to SDG 9 were published in 2020-2022.

Suduii 101-200 vaalan It is ranked 101-200*" in the world according to
210015909 uUAYU SDG 9: Industry, Innovation and the Times Higher Education (THE) Impact Rankings 2022
Infrastructure 9o THE Times Higher Education Impact ~ for SDG 9: Industry, Innovation and Infrastructure.

Rankings 2022 Regarding patent registration, petty patent registration,

N1590FN5165 audnsiins uaznswddunivilaan and intellectual property:

- o e oo o o o In fiscal year 2022-2023, 498 applications were submitted
Toudseua 2565 §n158uA1993UEN5U05 auinsUnsias

Y e em o o & ’ for patents, pett atents, and intellectual propert
aaudanswdFunieileyandiuau 498 Fu P Pety p Property

. o notifications.
- @N5Ue5 32 I
. - 32 Patents

- dUANS5105 64 Fu

U ) - 64 Petty Patents
- avans 388 Yu i - 388 Copyrights
- 1ATDINNIYNITAD 13 Tu -13 Trademark
- AMNAUNIIAITAT 1 T -1 Trade Secret
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One notable innovation is the development of a biopharmaceutical
product for the treatment of leukemia.

A.UN.F510% wadBa santhanvndunlafiainenazuzise nadenuns
VYANFRT AALELWNYANFRS15INg1N8519NBUR uAnendeniieg desannis
I mafinAnsfituad (Cart-T cell) garsasranandamdiBodaing
(Biomedical Product) Tuziluu Start-Up saasuussm toudn (ule $14
dmsusnwilsanziSofiaidoavnliviseia anisaandunuaisinigi
WARAUNLTAALAsEULNTR 9InTIAENAE 15-25 Sruum mEaigalssuM
7 wauum Fuggifinlonanisiinfennssawivesauing uazaeulond
AsuATERUATWANgAaMAsTuNeldAssgAa BCG Iaunsaudeduliagng
FofudugunINLIazITUWNNG

Prof. Suradej Hongeng, Head of Hematology and Oncology, Pediatrics Department, Faculty of Medicine, Ramathibodi
Hospital, Mahidol University in collaboration with Genepeutic Bio Co., Ltd., has advanced the use of Car-T cell technology
to create a startup biomedical product. This product aims to treatleukemia at significantly reduced cost, from 15-25 million Baht
per dose to approximately 700,000 Baht, thus improving access to treatment for Thai patients and contributing to the development
of the healthcare and medical industry under the BCG (Boston Consulting Group) economic framework.
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Reduced Inequalities
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F1UINABIufETNiREY SDG 10 daued 2020-2022 by Scival fisauau 162 unaas

Support equality for all individuals regardless of gender and race, by providing equal opportunities in education
and employment. Students may dress according to their gender identity or expression, which may not align with their
assigned gender, during teaching sessions and graduation ceremonies. Ratchasuda College offers curriculum programs
from bachelor to doctoral levels for individuals with physical disabilities. Rehabilitation services and support for
students with physical disabilities help prepare them for future professional endeavors, including funding for
undergraduate and graduate education for individuals with disabilities. Ethical awareness based on moral principles is
promoted at all levels to ensure transparency and non-discrimination.

According to SciVal, 162 research articles related to SDG 10 were published in 2020-2022.

Suduil 201-300 vaslan Itisranked 201-300th in the world according to Times
2101153096 SDG 10: Reduced Inequalities Higher Education (THE) Impact Rankings 2022 for
we9 THE Times Higher Education Impact Rankings 2022 ~ SDG 10: Reduced Inequalities.

miﬂ%"\\iiamamamfiﬁﬂmigﬂixﬁnﬂsxﬁﬁ]miﬁﬂm 2565 . o .
Educational opportunities at all levels for academic

year 2022-2023:
- 377 scholarships provided to disadvantaged individuals.

- $rurumslEnuATRA A SR A UNUNSWE
989939 377 N

) mmumitunuimﬂminuau‘uauuuﬂﬁﬂw'}imu - 1 scholarship provided to graduate student with

disability serving as student assistant at the

o o

TaudaFdnw vt nidugyeinAnsdudningdy

nfiauinIg 1 9u Graduate School.
- SrurudnFnwfbifigauznionzfon 10 518 - Number of students without registered status: 10.
- PIUIUUAFANBINNIT 80 519 - Number of students with disabilities: 80.

ARYDIINYIIAMIHULBAINAIMN VI
Reducing gender gaps:

- 63% of the total student population was female in
academic year 2022-2023.
- 75% of the total staff population was female in 2022.

- Snutin@nsmdeluiinsinun 2565 Aadusouas 63
youdruutinAnsiovne

- Sruruyeannsndelull 2565 Aalusouaz 75 vos
$rnuyAaINTIanNe
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Scholarships for graduate students with disabilities
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The Graduate School of Mahidol University provides scholarships to support access

to education for graduate students with disabilities. The funding sources include:
Taspnisnu

= by -~ 5

nikthniugsoe
InFAnyUUNO3NgNas
iAwAns

1. The graduate student scholarship program for students with disabilities provides
10 scholarships per year.

2. The scholarship program for graduate students serving as assistant students at
the Graduate School with disabilities provides up to 15 scholarships per year.

SDG 11

Sustainable Cities and Communities

nslianud A Reiunsaafissfiheguasasady uinsdedanadeuifioantsunaasusunaniud lagnisiiy
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SunuIdeiianaiiisady SDG 11 daudil 2020-2022 by Scival fisuau 163 unau

Focusing on creating livable and sustainable cities that are environmentally friendly by reducing carbon footprints.
This includes increasing green spaces through tree planting, providing free tram services for university staff and
students, implementing environmentally friendly waste-management practices, and transforming car roads from
6 lanes to 3 lanes into approximately 2.5 km of pedestrian and cycling paths to encourage physical activities
such as walking, running, and cycling.

According to SciVal, 163 research articles related to SDG 11 were published in 2020-2022.

Suduil 201-300 waslan
2710M15909UAU SDG 11: Sustainable Cities and Communities
o9 THE Times Higher Education Impact Rankings 2022
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- 91AsgudnIsisausniina (Mahidol Learning Center:
MLC) [6i51519Fa Thailand Energy Awards wag3197a
ASEAN Energy Awards 1sztnH% Tropical Building

- 91AN50fnIMT IMBIFBUIUIYIE [§5U519%8 Thailand
Energy Awards [uidszian Conservation

in Building Control

It is ranked 201-300™ in the world according to the
Times Higher Education (THE) Impact Rankings 2022
for SDG 11: Sustainable Cities and Communities.

Energy-efficient Building Award

-The Mahidol Learning Center (MLC) received Thailand
Energy Awards and ASEAN Energy Awards in the
Tropical Building category.

-The Aditayathorn Building, Mahidol University
International College, received the Thailand Energy
Awards in the category of Conservation
in Building Control.
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Exercise and Recreation Area
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The project to enhance the water recreation area as an exercise
space (MU LAKE) aims to maximize the efficiency and benefits of the

area for staff, students, and the surrounding community. It creates an
environment conducive to promoting and enhancing health, ultimately
realizing the vision of a “Health University” according to the
university’s master plan.

CLERA WATER

Planet : nisunUovdvusadonagdwiviiu e Rl
Sustainable environmental protection g 00 ©

SDG 6 E
Clean Water and Sanitation

ulsingnnseusniuaslisslovionnanuvainvatsvesunanh wasuiasnsusmssanistnfisatiunislithegnaduen
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The policy focuses on conserving and utilizing the benefits of water diversity, as well as managing water resources
in a sustainable manner. It involves systematic water management, wastewater treatment systems that meet the
standards set by the Pollution Control Department, monthly monitoring of parameters, such as dissolved oxygen (DO), pH
levels, and biochemical oxygen demand (BOD) in consumer water to ensure compliance with standards criteria. Four
automated drinking water stations with 8 units have been installed around the Salaya Campus, providing staff and
students with access to clean water that meets NSF/ANSI 61 and 372 standards.

According to SciVal, 183 research articles related to SDG 6 were published in 2020-2022.

Suduii 87 waalan It was ranked 87% in the world according to the Times
271001590916V SDG 6: Clean Water and Sanitation wes Higher Education (THE) Impact Rankings 2022

THE Times Higher Education Impact Rankings 2022  for SDG 6: Clean Water and Sanitation.

AITUINITIANIFUN Water Management:
- Uszndaiinyszin 33,594 anunafwas - Water conservation 33,594 cubic meters of tap water

- mslsislaBa 7.266 anuESueS - Recycling of 7,266 cubic meters of water.
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Wastewater Treatment and Recycling System
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The management of water and sanitation through wastewater

treatment and recycling systems ensures environmentally friendly
circulation and compliance with the regulations of the Department of
Pollution Control. This results in a water system of high quality, free
from contamination, suitable for circulation, and reduces the cost of
producing tap water.

SDG 12

QO

Responsible Consumption and Production

fiulgunemsudmsdanisues uasdaasunnsanliwanadin oallnuanegsaiiion dewaliifiansusmsdansvesiiiiussuy
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wdan39 323,910 Alansu
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The University’s waste management policy and promotion of plastic reduction, continuous avoidance of foam,
resulted in systematic waste management through the Mahidol No Plastic Project, 2016-2019. In 2019 alone, it reduced
8,645,604 plastic bags and 216,875 plastic bottles. The university participated in the nationwide campaign to reduce
single-use plastics and emphasized the use of reusable items more than once. The recycling bank project, in 2019-2022,
collected a total of 529,025.79 kilograms of recyclable waste. Value-added activities from waste, such as the “We Turn”
project, have produced 400 shirts from 8,000 plastic bottles. Support for circular-economy initiatives includes the
production of bio-fertilizers and compost. From 2008 to 2019, over 323,910 kg of compost were produced.

123 research articles related to SDG 12 were published in 2020-2022, according to SciVal.

Sufuil 101-200 vaslan

217715986 SDG 12: Responsible Consumption and
Production ¥a9 THE Times Higher Education Impact
Rankings 2022

A15U51U1590NI15ve 1l 2565

- YSunauvesswiAa 154,128.35 Alansi

- AsWAnilandn w.a. 65 - 1.0. 66 (5zyz1987 9 LHaW)
18,028 Alansu

The University is ranked 101-200" in the world for
SDG 12: Responsible Consumption and Production,
according to the Times Higher Education (THE) Impact
Rankings 2022.

Waste management in 2022
- Quantity of recyclable waste: 154,128.35 kilograms.
- Production of compost: May 2022 - January 2023
(9-month period), 18,028 kilograms.
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ThinkCycle Bank Project
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Mahidol University, in collaboration with PTT Global Chemical Public Company Limited (GC), operates
the ThinkCycle Bank project, which is a waste bank concept based on “Circular Disposal for a Changing World.”
The project aims to educate youth and related networks about appropriate waste collection and segregation for recycling,
promoting environmental awareness and fostering savings habits through systematic waste banking. Currently,
21 schools in Rayong and Chonburi provinces are participating, with students and staff bringing collected and
segregated recyclable waste to designated collection points on specified days and times. The waste is then weighed,
priced, and sold to buyers, and the proceeds from the sale of recyclable waste are deposited into the ThinkCycle Bank
project account. In 2022, the project successfully collected and integrated 15,863 kilograms of recyclable waste
into the system, generating an income of 29,139 Baht for students and the community.

SDG 13
Climate Action -
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F1UUINAToAATNIAETY SDG 13 Gausdl 2020-2022 by Scival fisauau 123 unaa

The policy aims to achieve Net Zero Emissions by reducing greenhouse gas emissions and promoting the use of
renewable energy sources, such as solar rooftops, electric railways, and bicycles. Innovative tools, such as the PM,
Footprint Calculator, which calculates the impact of particulate matter on the health of the Thai people, and the MU
Carbon Footprint, a database system that tracks greenhouse gas emissions, are developed to facilitate environmental
management and policy planning to mitigate the impacts of air pollution.

123 research articles related to SDG 13 were published in 2020-2022, according to SciVal.
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It was ranked 101-200™ in the world for SDG 13:
Climate Action by the Times Higher Education (THE)
Impact Rankings 2022.

Environmental aspects:

- msganduvasinuansuaulnoontud Taoduli 6,523,200 - Carbon dioxide sequestration by trees: 6,523.20 tons

- aamsidasfngidounszon 5,851.44 Gu - Reduction of greenhouse gas emissions: 5,851.44 tons

. Renewable energy:
NAIIUNALUNN ‘ _
e o Solar rooftop capacity of 142.62 kilowatts
- Solar rooftop 142.62 Ala¥ne
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Developing a carbon footprint to showcase the amount of greenhouse gas emissions released from organizational
activities, aiming to guide comprehensive management, planning, and systematic policy formulation, to reduce

greenhouse gas emissions efficiently and effectively at the greatest source of pollution.

SDG 14

Life Below Water
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SruuuisefidfiniiAuady SDG 14 dousil 2020-2022 by Scival §igiuiu 124 unaary

Support policies to prevent and reduce all types of marine pollution and promote scientific knowledge and technology to
develop research on Marine Spatial Planning by the Faculty of Environment and Resource Studies, Mahidol University.
The research will be used in planning marine spatial utilization to contribute to long-term sustainable and balanced marine
management. Currently, there are 1,819 research publications, and single-cell algae technology is under development to
control shrimp diseases, which helps reduce the impact on/of the aquaculture industry. Activities raise awareness of conservation
among students and staff, such as cleaning canals to preserve the environment and the coastal area of Koh Sak, organized
annually by Mahidol University International College (MUIC) in collaboration with the European Union (EU). The Bueng
Boraphet wetland area project manages this biologically diverse area to make it suitable for conserving aquatic animals and
serving as a new eco-cultural tourism destination.

124 research articles related to SDG 14 were published in 2020-2022, according to SciVal.

It was ranked 66" in the world for SDG 14: Life Below
Water by the Times Higher Education (THE) Impact
Rankings 2022.

Sucuii 66 yadlan
9100153908 u6Ay SDG 14: Life Below Water w8y
THE Times Higher Education Impact Rankings 2022
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Cleanup Day 2020: 100 people participated in the continuous beach
cleanup activity on Koh Sak Island, organized by students from Mahidol
University International College (MUIC). This event helps educate youth
about the pollution problems caused by plastics along the coastline and
raises awareness about the value of marine resources and sustainable
waste management practices.

SDG 15

Life on Land
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Fruuuisefidfinitiuadu SDG 15 sauwsil 2020-2022 by Scival fighuau 151 unaau

Under the University’s environmental policy, efforts have been made to establish the Sireeruckhachati Nature
Learning Park, which has been certified by the Botanic Gardens Conservation International (BGCI) as
the “first internationally accredited botanical garden in Thailand”. This achievement includes the collection of
over 900 rare and valuable medicinal plant species from traditional medical texts, as well as the discovery of new plant
species by Mahidol University professors, such as Chomphu Ratchasirin (Begonia Sirindhorniana), Charuesee Saiyok
(Paraboea fimbriata), and Dok Dinthaya (Kaempferia jenjittikuliae Noppornch). This progress contributes to
the conservation of biodiversity, serves as a learning resource, and provides commercial benefits. The university
promotes the conservation and sustainable use of natural resources to support the protection of biodiversity, including
all species listed in the IUCN Red List. In collaboration with the USGS - National Wildlife Health Center, under the OIE
Twinning program, a National Wildlife Health Center has been established to enhance disease prevention and control
among wildlife, aiming to prevent future extinctions. Activities to conserve natural resources have been carried out
through three ecological zones, including the formation of a check dam, the management of swampy areas in Bung
Boraphet, and forest conservation and community forest development to promote balanced living and improved
quality of life in harmony with nature.

151 research articles related to SDG 15 were published in 2020-2022, according to SciVal.
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It was ranked 80™ in the world for SDG 15: Life on Land
according to the Times Higher Education (THE) Impact
Rankings 2022.

Tree:
Salaya Campus has a total of 13,640 trees.

Number of animals receiving treatment in 2565: 85,107.
- Prasu Arthorn Veterinary Teaching Hospital:
78,249 animals.
- Pasu Palun Livestock and Wildlife Hospital:
6,858 animals.

Thai National Wildlife Health Center:
- Collected 4,493 disease samples from animals.
- Diagnosed according to I1SO15189:2012 laboratory
quality standards and ISO15190:2003 laboratory
safety standards.
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asvdigszaalin
Creation of check dam

freAnswaniyanys sninsndvadiaa Sduiind 6,792 15 (10 ans1e
Alawwns) las¥osas 90 (Huiufith deeguuiisnidanaduiugingelu
vedm uasddnwasluinfuyudedgngulanuaulbauisaif 4
Sovilvussautl g mswamatsuoantihaulug geiu nssuathfidasnsnihsiu
Tushonguuldannnznoudusindomuiivans Madvimusnafidoaniud
5195 thiFoulszyou wasldaasgsne nslua donaliAnanuiionsou
vousyurulaysoy sandanisbuluvasustuaiiios nnsasraesluiud
dnmalsdanan astsrzanthuastivanaNusuILTIvasin almihGuLiie

lilvgayFoniiau flogiiuiithegzastimenuadiuau 427 ey denali

Wunihiiauguiuisuuduaindisyzasi sirldinunisaduanvas

&adil &adavru uaziiadivayulwsiintiu

Kanchanaburi Campus, Mahidol University covers an area of over 6,792 acres (10 square kilometers), with 90%

being forested. It is located on hilly terrain, alternating between low-lying areas and high hills, some of which are

limestone hills that cannot retain underground water. This has led to soil erosion during the rainy season, where the

water flow erodes the soil and carries plant debris, causing flooding in government offices, residential areas, and

flowing downstream to Sai Yok District. The creation of check dams in such areas helps slow the water flow and

reduces the intensity of surface water runoff, preventing soil loss. Currently, there are 427 check dams, which

contribute to increased moisture in forested areas. This, in turn, leads to the return of wildlife, nature reserves,

and the growth of medicinal plants.
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Peace : JdFudiniwuazacugdsssy
Dimensions of peace and justice

SDG 16
Peace, Justice and Strong Institutions ]

aoo

AMUARENFATNITIFIUNISAIUUAZUFFYT BT ARGIUENSIYBETULAzNIsTanIsAMUTaudlnsduddslurie
Fyiall avvayuisnssuiidaasuliiAnanuysosnssluiiufidmiamenauniald doudd w.ea 2547 ulasenisiiiousn
aeFaw: findunsdnmeduaninuazanulsasassludeauing droaisiasednoifiouatin (Buddy) szwinsfihaosmaun
Fodaridiaiauaidoulouneiioasnoninuisesnes daviuwe Interfaith Buddy for Peace iiiaiflugosniodmsuingunsae
poulail Foans LazssIAasIIANNLSoIRBI0ENIGDLTLeY

oo doao

Establishing curriculum and incorporating subjects related to human rights and conflict resolution through
peaceful means into general education. Supporting activities that promote harmony in the border provinces of Southern
Thailand since 2004 through the “Interfaith Buddy for Peace: The Weavers of Peace and Harmony in Thai Society”
project. Assisting in building a network of interfaith buddies, which has developed policy proposals to foster harmony.
Creating the Interfaith Buddy for Peace page as a platform for online dissemination of media, communication, and continuous
advocacy for harmony.

228 research articles related to SDG 16 were published in 2020-2022, according to SciVal.

Susuil 401-600 waulan It was ranked 401-600th in the world for SDG 16:
21101590 8wAY SDG 16: Peace, Justice and Strong Peace, Justice and Strong Institutions by the Times Higher
Institutions ey THE Times Higher Education Impact ~Education (THE) Impact Rankings 202.2.

Rankings 2022 Curriculum:

winges Bachelor’s Degree Program in Human Rights and Peace

- wingasa N AN BIYuLALAUARNEY 4 ndngas Education, consisting of 4 curriculum programs.

Activities:
Interfaith Buddy Network consisting of 12 pairs of religious
leaders in the border provinces of Southern Thailand.

fAanssu
-1AFaYutiaualin (Buddy) ssuinvginaaamaun
12 g Tuilufisoniamasuauniald

$ lasvnisnaoulongd
WausnaIvmIaun: ujli‘lt'\'nnaé"uﬁmwua:m‘luUsaoqaoTus'r'onuTna
Interfaith Buddy for Peace: The Weavers of Peace and Harmony in Thai Society project

Tasemstinsauawnidosguamifiugaiduduwilugamsasanulinaauasisesassluaudmiansuaunali lasls
naismsasreanulineelasly “ansguaguaiw” Judnhgansduindeudnneanuduiusesnofugissen ngounaauy
40 uvielu 6 Faniawrsuauniald fgidsaunisiaaundn 170 au leslddoauoidoulouis Ao asidedwrsnisdaiasy
annedenuazandouluidelaseaiiefifiuguassasensadeiiuiivasadsluimssunuosisujduiusssninomaiingu
wazszeaNnBnludonn msadedonnassiniufiennuisesnosanususiiiezogsaniuagnaiiogaasllasiuanudaigiaguss
fldvwnndvintowharsiiesanluouina

Utilizing health-related discussions as a starting point to build trust and harmony in the three border provinces of
Southern Thailand. Employing the “healthcare” approach as a guide to fostering genuine relationships. Sub-regional
discussions were held in 40 venues across 6 provinces of Southern Thailand, with over 170 participants. The policy proposal
aims to facilitate environmental improvement and remove structural barriers to create safe spaces for fostering interactions
between different religious communities and social members. Creating a shared agreement for sustainable coexistence and
preventing future conflicts from undermining friendship and peace.
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Partnership : G@RuaounaznisWaulagvdvEu
Sustainable Development Dimension and Sustainable Development Goals @

SDG 17 @
Partnerships for The Goals

duasunisasioniadngnusniisszduaina airandngasanisdunisianadgndeiuliindawy uazyaains
wwInende avayulitiamiotisnnusiuiiofun1sAneIsEFUUWIIYIA Wi YUMEAABIEINAEIULDNTATINYYALDS 1Y
Uszdrseimalng (Mahidol - Norway Scholarships) Tuszsiuusayaynlnaztsaanion wasanusiniassnineinendsnsdnnig
W ingndvaiiaa (CMMU) Aunsenaremsanedssmna danigudondeufionisfnuiuasmsodiuniswaundidedu (ASEAN
Centre for Sustainable Development Studies and Dialogue : ACSDSD) ‘ﬁwﬁﬁ‘ﬁﬂizmumuiuszﬁugﬁmmmsiz@ﬁ“ﬂaﬂ uananil
FofilasannsfinousuymainsmennsunnsliuiasisasglazsnsulnodssnsuandsiorniiuanusiufiossninoUsemaiisniiu
Ansuneouail 2543 lesdigiinsunisilnausiuiodu 1,144 579

Promoting global cooperation networks and developing specific sustainable-development curricula for students
and university personnel. Supporting the creation of international academic cooperation networks, such as the
Mahidol-Norway Scholarships for Master’s and Doctoral degrees, and collaborations between the College of Management
Mahidol University (CMMU) and the Ministry of Foreign Affairs, establishing the ASEAN Centre for Sustainable Development
Studies and Dialogue (ACSDSD). The ACSDSD acts as a regional and global coordinating body. The project to provide medical
training to the Lao People’s Democratic Republic has been ongoing since 2000, with a total of 1,144 participants.

Sueuii 101-200 wavlan It was ranked 101-200% in the world for SDG 17:

91015998 U SDG 17: Partnerships for The Goalswag  Partnerships for The Goals according to the Times

THE Times Higher Education Impact Rankings 2022 Higher Education (THE) Impact Rankings 2022.

Internationalization Internationalization
- At least 1,900 Inbound Students

- 966 Outbound Programs
- International Collaboration with more than 400 Institutions

- Inbound students 11an31 1,900 Au

- Outbound Programs 966 Programs

- International Collaboration "1y 46 Usena waz from 46 Countries
111071 400 Fa 17

1? PARTHERSHIPS

FORTHE GOALS

% Tasvnasiiaoutong @
MFA — MU Capacity Building for Medical and Health Science Education Hub

WNANEIdsufinasinfiodunszns19n1569Us e anagvintuiinainudnle
S Dl oo cott Tu?l 2564 wisiTunuwimieluaswamndnuaiwyaainsnianisiunndivi lugans
d1enenosdanuifildsuongduivnylugiyaainsluaiadiutiu q sienissnm
wenaUTErUlulsEmA LaEN15ATERNLBIAAINNTEATWMUWINIINTILWNSUDA
Yszine I@smwwiuﬂgjuﬂsmﬂ CLMV (Cambodia, Lao PDR, Myanmar ttag
Vietnam) (51aé]G]E]‘H,L‘ia;luﬂ'ﬁﬂ%']\‘]Lﬂ%@ﬁ?SJVlﬁGﬂrliLLWVIEﬂuS::GTUQﬁﬂWﬂLLa::u’]‘LL’]?I'](?]
melfiAnusantionin 3 duuiiingon Ao AscunngmFAslsINEILIATINITUS

ADASLWNNYAIFAS A5IIYNYTIUIA LLASA LY AT RS LU ASO1

Mahidol University, in collaboration with the Ministry of Foreign Affairs, reached an understanding in 2021 to
develop the capacity of medical personnel, leading to the transfer of knowledge from experts to professionals in the
respective sectors. This includes providing healthcare to the general population in the country and disseminating
knowledge for medical development internationally, particularly in the CLMV countries (Cambodia, Lao PDR, Myanmar,
and Vietnam). It also involves establishing regional and international medical networks through the collaboration of
three participating entities: Ramathibodi Hospital Faculty of Medicine, Siriraj Hospital Faculty of Medicine, and the
Faculty of Tropical Medicine.
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n1s9aa1du Times Higher Impact Ranking 2022 ||z

w1 inendeldsiusindoyanisdfiueiuiazianssuresuriinerdsiigoaadosiudamaiuaiuiuuisniswamn
9g19gv8uvay Times Higher Impact Ranking 1l 2022 Tuiduaned 1-7 uas 9-17 sauviodu 16 ilwane

wan158ma1¢y Times Higher Impact Ranking 2022 uwningdsuiinanzunuusinogiugag 82.1 — 88.2 wazagludag
d161ufi 101-200 waalan (270 1,406 uvningndunalandidingu) ludrdud 3 vasilssmalng (910 51 umAnendsnefigng)
uazldiduddui 16 vaslanlutilvanef 3 Good Health and Well-Being

uonININ AN duadina [Fifluddun 1 vasdsemalne Tu 2 Whwune Ae waned 3 Good Health and Well-being
waz tilmuned 4 Quality Education

Mahidol University has gathered information on its activities and initiatives that align with the Sustainable
Development Goals (SDGs) addressed in the Times Higher Education Impact Ranking 2022, focusing on goals 1-7 and
9-17, being a total of 16 goals.

In the Times Higher Education Impact Ranking 2022, Mahidol University’s overall score ranged from 82.1 to 88.2
and was ranked between 101-200®" globally out of 1,406 participating universities. It ranked third among Thai
universities out of the 51 participating institutions and 16" globally in Goal 3: Good Health and Well-being.

Furthermore, Mahidol University secured 1%t position in Thailand for two goals: Goal 3: Good Health and
Well-being, and Goal 4: Quality Education.

Goal TS e § dumecue | g mmmout
oals

it | W NI
World Rank 82 |101-200| =16 =42 =28 87 =58 - 101-200
Thailand Rank 5 =6 =1 1 3 2 =2 - =2

1055 (NS 12 80, | 135
Goals T

World Rank | 201-300 | 201-300|101-200 | 101-200| =gg | =80 |401-600|101-200
Thailand Rank =2 6 =4 =2 4 4 =8 =5
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Wi oduLeAeuavanenduadiealiifinngsusy 1 Tu 100 sninenduidngaveslannialuil w.a. 2573 wninendy
dfmuelasanis Flagship Projects T@sﬁ’i’mﬂismﬁLﬁaaﬂfva%um%ﬁ’ﬂLﬁumuﬁgmauﬂsmﬁqu5ma@1§17'i(§1”a\1
\Fananduliiumnannduafagiiimaneliisatu Tulleutszana w.a. 2565 uninsndudenadifiulasenis Flagship
Projects douioadull 3 Taefinisvenena Flagship Projects 163 LAzt Flagship Projects Tn3i 8n 10 1As9A1S
52T 19 TAsens finsou ﬂaunﬂﬂimﬁuqmﬁmam%ﬁa 4 qmﬁmamﬂmaﬁwamﬁ@h iuanu eoil

To drive Mahidol University to be 1 in 100 World Class University by the year 2030, the University has
established Flagship Projects. These projects aim to support initiatives that align with strategic priorities,
accelerating progress towards the University’s goals. In fiscal year 2022, the University continued
the implementation of 19 Flagship Projects, covering all four strategic areas. The results of project implementation
are as follow:

MU-MRC
Mahidol University Multidisciplinary Research Center

LY Y] !

wnanandslanud Ay Aunsdaasy s uazfing wuyAansansivans WgUuuunguddsuuysanmg

WASANANYT HIUNTARUAUUUAILETHTRIUIYAaINTITyLazuinnssy Mahidol University Multidisciplinary
Research Center (MU-MRC) v3onguidsuunaivg) souaoutlssanas w.a. 2563 udus iiansasanioiny
ASuNIsEAUYE LazwWeNF LaznanFulinauYsnguITedsunsaRNluINTaNTIvIATUIWYI AT
nateawivn uileudszanas w.e. 2565 unndnends Jeaslviasatuayunguidueunealva) (MU-MRC)

WiaLRN druau 9 ngu Ao

The University places great importance on promoting, developing, and increasing the number of academic
staff in integrated and multidisciplinary research clusters, through support for the advancement of research and
innovation, known as the Mahidol University Multidisciplinary Research Center (MU-MRC). This initiative has
been in place since fiscal year 2020. It has led to the establishment of research networks at both national and
international levels, resulting in the publication of research outcomes in high-impact international academic
journals across various disciplines. In fiscal year 2022, the University expanded its support for the MU-MRC
by adding 9 additional research groups.

1) nsWawwinnssunisshwdmsulsaugsdad iy
DAL UN.FTL0Y WIEDY AaEUNNIMIERS15INEIU1aTINIBUE

2) Msudauaudvefiansifsrvesuysdinondelusfununudiuoaassuoshsausa lalsun-2
dmsusnelaie-19 Tukestfiiinsuaslulsessuiinges dressuunuaiidofamad
s ALfissfinal 0990 AN AMSULWNYAIFASASTITNEILIA

3) gP1uTutEAN19AITIVYTATINATNYY NBHTUIN Lasngrian ndudon
LA a5.15ung Mdedy 1asen1sdndeingwauasaIssa

4) M3IFuBeysanmaiiionisidaunansuauulounud
LA, 05879807 BN AAEYAERSIIAToU

5) Ws@lefinduazasAnsumunnwiniszdulaanavesjduiusssninowdnuaziwadliunszurunsiiailule
DAL UWARARS NosyAe AMELNNYAIFASASIITNEILIA

6) AnumaInvansYaudouuaiiisuuazhsalulsiansusnvasdnsaiiefaeunisiialsagidvalulssmalng
1 9A. A5.976 0V UNIN AMsINYIMERT

7) msEasiaueihuaziieuweihggiuluvhsudiafiunseunaeyiidensiinduvessun adanfiug

: 5A. 75.A5590 90UszAaA aonulnvunnng
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8) Phytochemical-based nanoformulations from fruit and vegetable waste extracts as food preservatives
and nutraceutical ingredients
: Dr.Nilesh Prakash Nirmal aaniiulnwuninis

9) #r¥aa/ wluiaguazmaluladgniedruiagmansd (MsAuiauiduaznisvionn) dusunisinauAIv0
WAAAUADINT
I 9A.05.071A509 WAFITIU AUSTNYIAITAT

MU-MiniRC

Mahidol University Mini-research cluster

AsUNIIEngNAsuruaLAn (MU-MIniRC) fitfluwinisugulni Whduladunguisvawalua) (MU-MRC) vinlugnng
aup3inyiduiessa U Buazununnd anansandanacuideildsunsafasilunsasivimsssduinuwmdssduge
wnangnaulimsatiayudeyudsaaniaunyransisuazuinnssy (Jsznnaguisuuwaidn) Mahidol University
Mini-research cluster (MU-MiniRC) doiftosifudlii 2 Taudssanas w.a. 2565 anninendsfinguisvuunaian
(MU-MiniRC) 1iisLfis §7uau 12 ngu fio

The nurturing of small research groups (MU-MiniRC), comprising young researchers into large research clusters
(MU-MRC), has led to the creation of national and international research networks. These efforts have resulted in the
production of research outputs published in high-impact international academic journals. For two consecutive years,
starting from fiscal year 2022, the University has provided support through funding for the development of research
and innovation personnel (in small research groups), known as the Mahidol University Mini-research Cluster
(MU-MiniRC). During this period, the University has expanded the number of MU-MiniRC groups by adding 12 more
research clusters.

1) ns@nsnalnuasuailesdumsifeudessundssamuasarsadandaullnglulsadaluiuad
DAL AF.SHT TUNTNDY AUSFRILNNYAITAT

2) MIWAILNFEUUI88N LUDENUTELINETIT LANA LA lAYa I aNITa AT sty tasiananluue afivlud
! WAL A5.02988 5155180 NANAITAIAUIUHTRNI5TITINeIAmITASAONTILGDS

]
P

3) MSWAUWITAAMNAINITANTHOFITAIBISINBHIUNITHOTIBTIFTIIFTTE WANRILITIHYTUUNUTIF
JIningviusit
1 9. 9503408 yun lasansdadeineuauasaIssa
4) miaaﬂLmumsﬁuvjmﬂﬁmmu Home-based Motor Imagery and action observation training
Tuauldiorviaszavléien
: 9. AS.NWYBYD FINIA) ALWNYAIFASAZTIFWYIUIE
5) 1A399A5291AN1TNTI LA AR aUIMIF WS LAY v ands
D 9A. A5.0N.ATHIAD TENUIUUT AMUEAIENINIILTDR
6) ssU1aIngasINAIW I sARa e e FugiAludaiidsidesruadnlulssmalng
:5F. 09.U9580 NTNINOIFY AFRINNYAITAS
7) msissynalFimnssuganduadiiioUsulsenmswannssuuduinginsioya
: WA, 05.0A501% Yunde aausmaluladansaumaiaznsioans
8) nswaunagnsiiiaduiedounrusousinulnsuinisseninedonsss 270 Tuusnuodio :
szuedi 1 Aieaziaaiunisal
D WAL AT.WTUNT GIFUFUS ASWEILNAAITRS
9) MaWausUuuunsafiviadanisvusiouindonlussduiiosdiu aeldnsouniswamnidadiu (SDGs) :
ATELANBIYDY 8.111379 2.A1UIUYT
D 5A. A5.ANANG DUTATWIF AEFIANMFASUATNYBIAITRS
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10) A1s51¥ zebrafish (flu model lunis@nun metabolism wazlsAnIg metabolic
DWAL AT.UW.RENTY TOTWUS ABLSUNNYAIFASASIIYWYIUIA

11) msWanwadluaaannwadduifiaadnsinalnnisifiawedaninniessuutszaniulsalns
: 05, w88 SAIAIANA AMEUNNYAIFASITINEILNATINIBUG

12) unumvasinsiule@ing Bifidobacterium bifidum sauAu Lactobacillus acidophilus combination
ﬁﬁwar;iamimﬁ'smmamaaqa%wiumaLﬁummﬂumiﬂLﬁmfiaur‘imum

SR UWINS LW GULNINI T ﬂm::LL‘IN‘I/]EJﬂﬁﬂ@]ﬂi\‘i‘Wﬂﬁ‘U’]ﬂiﬂﬁJﬂ%‘Uﬁ

auuayunisiasuasvwusiasaiunisIdecitous:ina (MU-GPI)

Mahidol University — Global Partnering Initiative (MU — GPI)

msasaLsetnsANusInTedumsiselussiuwmnma fuaatuansnmiioglu 200 suduusnvesmssasudulan
(Times Higher Education World University Rankings 5 QS World University Rankings) asvinlitindse evinouiss
S Isufifideides (Iufivensulussduaina Tuguiunvosdanusinfioanstseme (Aansasanaaudium nse
WinnssNAMNIWGY TuTaulseanas W.A.2565 WnanenaduFaiauaiunsirulasuasewusinsnnsisuanslszma
(Mahidol University — Global Partnering Initiative: MU — GPI) g7u3u 6 Tasanas il

The establishment of international research collaboration networks with educational institutions ranked in the top
200 of global university rankings (such as the Times Higher Education World University Rankings, or the QS World
University Rankings) allows researchers to collaborate with renowned scholars and be recognized internationally. This
collaboration takes the form of international research partnerships, resulting in the production of high-quality published
works and innovations. In fiscal year 2022, the University began to implement the Mahidol University — Global Partnering
Initiative: MU — GPI, which provides funding to create partnerships for research with foreign institutions.
6 projects were established under this initiative in 2022.

1) asAasdnsdwavesusigalanasnssusiuanudsouazauilasaisdenginssunsUsudiuazaucala
tumsidunavioaiisanelulssme
156, 0308 YA TauesaFail Ingrduunuyd sauiu The Hong Kong Polytechnic University (QS 2023 #65)
2) ﬁ\‘]Lﬂ%llﬂﬁiLﬁﬁﬁﬂiguﬂu§ﬂﬂiaﬂﬂdﬁiﬂL‘I'i'e)\‘i?lﬂx‘lﬂéjuLEJ']'J?Iu?ﬂEJTu‘iJ‘izLV]ﬂIWEJ
- 5A. 0515578 11NAIYY AMEFIANAIAATLATNYBIAIEAT So3AD University of Malaya (QS 2023 #70)
3) MTnouaUsIYaINATRiYIEIaU Fouaden uasnysddonisasunlasszdutimsaluaivlaladuuasiie
ffyuilesunsinfuanfuaussssenivaswsedunsiu Ussmalng
: WAL 05.U5007 WuS1F AusFounadonuasnsivensaians sausu University of York (QS 2023 #162)
4) asAnsaMuSIwosmITuyua lugihewSAudu (Ussmalny) uaznavosnisilodusdesnsaiznisuiale
A15NTIAT AITLHAU LAENITUNUE (UssimausPa)
s WAl a5.ilaeiin YaUAN ALENIEAINIITE F91AD University of Sao Paulo (USP) (QS 2023 #115)
5) msvszfiunaldsfuifufFuiusivlusdunFoniuvoadalsadnn
: Prof. Dr.Duncan Richard Smith &an1iugidngran amﬁmaqa 59uAv University of Bristol (QS 2023 #61)
6) tafinaznsdima: madonlusnuiselgnisufidnienisinm
:9A. 3.N35554 ANUIUNIW INavuuYIE 591AU The University of New South Wales Sydney (QS 2023 #45)
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Flagship A 1.4 wandududu Subject Ranking lagatuauuviu3dgawizava

Driving Subject Rankings by supporting research in specific fields

')

wynAanenduliuatiuayunuisuawizan iwodeasuliiAananuisudiuilunsasivinnssedu Q1 v g
ANSWANGUSUEU Subject Ranking tawzanen (reglusue 1-100 vosn58@sueu Times Higher Education World
University Rankings #3a QS World University Rankings siaifioatfuilfi 2 Thavtssanas w.a. 2565 avningdy
A1NN5aTRATTUATLAYUUITYIAWIzE197 Sruau 31 e Tu 3 a1 R

The University allocates funding to support research in these specialized areas, aiming to foster research outputs
published in Q1 academic journals. This effort contributes to elevating the Subject Rankings of these specific fields into
the top 1-100 of the Times Higher Education World University Rankings or QS World University Rankings. This initiative
has been ongoing for two consecutive years, starting in fiscal year 2022. In this period, the University has provided
31 research grants in three specialized fields.

1) #1791 Medicine and Veterinary Medicine
2) #1791 Pharmacy and Pharmacology

3) @191 Science and Technology

wuAngnwiasvasviugiudiunisiveiiosovsumaasiusunna

Flagship n1.5

Increase the potential of research infrastructure to support future disciplines

ANsWAIL ecosystem waz platform wasnguatvnunaiinszduge 5 nau laua
1. ngu Al Based Diagnostics
2. ngu Medical Robotics
3. ngu Drug Discovery
4. ngu Biologics & Vaccine
5. ngu Medical Devices

n1sWeaLN ecosystem uaz platform vasnguaivumaiiaszauge 5 nau [diA ngu Al Based Diagnostics
nda Medical Robotics nga Drug Discovery ngu Biologics & Vaccine wasngy Medical Devices ioatiuauuiu
Feiviuaity so95UMTIFBUANTAOU LAZATYINNUWITY TINve ATiRuA s AuluawAisuTudmsuasWannUszmea
uazmsanwinnssudunuuiidundaiauifiosdsiannyszme waznannwdin nmoldUssnamaiayunns
fuiiulasenswanlanuningndy (Reinventing University) inmingnduasunuanusiniia (MOU) saui d11ineu
Udnnsms1ensgandnm enmans Weasuwinngau (a1.02.) noil wninands [fdaassonUszananiuse 6imas
Wislimaafuayunguavmefiasedugedifiuausgnoneiiio

MAKANSEITLULATINTWEN AN INedY (Reinventing University) e suminenduniing Usss tlouissana
W.A. 2564 NWITNYIFYFINITOFTINDUNAAWSNIFANLAUIIUAINTNWITNYIAYAIUINAIINSINTD (MOU) 5988y

[

AUnUlanNT=NsI9N159ANFNE INeIAIFAS TVYLAzUInNTTH (F1).92.) Tl

Development of ecosystems and platforms for five advanced technical branches--Al-Based Diagnostics, Medical
Robotics, Drug Discovery, Biologics & Vaccine, and Medical Devices. The purpose of this development is to create
modern research that support teaching and research activities, as well as to increase the workforce in fields essential
for national development and innovative prototypes that contribute to the country’s progress and quality of life.
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This project is carried out under the Reinventing University initiative, with collaborations between the University and
the Office of the Higher Education Commission, Ministry of Higher Education, Science, Research, and Innovation
(MHESRI). The University has allocated additional funding to support the sustainability of these advanced technical
branches.

Based on the results of the Reinventing University project for fiscal year 2021, Mahidol University successfully
delivered the following outcomes according to the collaboration established under the Memorandum of Understanding
(MOU) with the Office of the Higher Education Commission, Ministry of Higher Education, Science, Research, and
Innovation (MHESRI):

850 waaws

1) ndngestailuaiaiurmaiinssduge AlHsUn155U50981AsZIUUIUINE W50 1 nanges
NANFATIFINAVTAITUAIUTENA T1UIU 3 NaNgnT 34 module

2) i dnsruasinause 91uu 100 An 1,087 A4

3) anussauuwIAfifausaudie dauau 5 aaniu 20 a011ju
4) wAafundunuyfionsWaudosan §1uu 4-5 WEAN U 20 wWHesaun
5) l¢f Platform wagn1sadniiuanumansuuslni agneiios 1 platform 5 Platforms

uarTleudsznnas w.a. 2565 alinsdufiuausosnguavunaiinszeugelinnudeiiios uninedusdinass
swiszanandusielifmufnsanAumsdsatayuutszananisanfiulaseniswinlayumninends (Reinventing
University) siaiftoatfutli 2 anald 5 1as9n15 990 5 daueu Foil

In addition, in fiscal year 2022, to ensure continuous progress by the advanced technical branches, the University
allocated additional funding with budgetary support for the second consecutive year for five projects in different Faculties.

1) Tasensd@sie Mahidol Al Center : puzimaluladarsaumaiaznisioas

2) maadunannasuuvudafiounssdudnunwnisfunuasiamn e ndvesdssmalng | asnduamaas

3) Tasen1snIsanun ecosystem iiodutasuniswamnuinnssuiadasiiounndmeiionnudsduuasnnsudedu
Tuszduuwuend : ausmaiiansuwng

4) Maaunnssnisnisuanastaluanadmsudafiifieowdemndiyd : aaniuirinermanslauana

5) lasennsaslfiiinnsdainaassauialug MUVS WasgasunTWaI I nnssuLASaiounng

D AUETRILNNYAIFTOS

Scholarships for Ph.D. Student

el wuinFns1U5aanen (Ph.D. Students) wﬁwmﬁs%"ﬁﬁ'umﬁsﬁﬁnuaﬂfﬂauuﬁﬂﬁﬂmﬁ@zg']Laﬂ
(Ph.D. Students) sinuanansdfivsnmianansandnaulintnFnsUsyanenannsaninnaeuisuinuiiuinsas
Awnngaesiu Q1 Teutlssanas w.a. 2565 flononsdiusamndilésunu Scholarships for Ph.D. Student w.q. 2565
U 62 U

One of the initiatives, Flagship 1.6 Scholarships for Ph.D. Students, aimed to increase the number of Ph.D. students.
To achieve this, the University initiated a scholarship program for Ph.D. students under the guidance of professors who
could facilitate the publication of research work in Q1 academic journals. In fiscal year 2022, a total of 62 Ph.D. students
received Scholarships.
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Deep Tech Accelerator Platform and Commercialization

wnangndslianuddyAunsinyarnauwisy wmalulad wazuinnssugosnminends Wauisatinly
THus=lowii@onndivd wde el mAaEudu (startup) Teudseunas w.a. 2565 aantiuvinsianismalulad
wasuinnssu [Fhnanuisvaindiusueesumineds $1uu 5 lasenis doduuianssumaluladiuga
WU HAI1UASE (Acceleration) Wiifundndaus nsausnnsfianunsoneuaussanudasnisidugldomn oulia
asanenanmalulad (Technology Transfer) saufuniatonyuls fe

The University is committed to increasing the value of research, technology, and innovation, and utilizing them for
commercial benefit or as startup ventures. In fiscal year 2022, the Institute for Technology and Innovation Management
(iNT) successfully developed research outputs (Acceleration) from 5 high-level technological innovations, transforming

them into products or services that meet user needs, facilitating technology transfer in collaboration
with the private sector.

2|

“UwanasuNITHARLHUAUEITMS LTINS UazTNWE DU “WRAALHUTIIUDUAIULUATIFYTEAVIAFINATTN
lay 0. uvinanyd gazlans (Aazimnssumans) dusuihedadveuazilosiuunanany”
commercial partner: U musuina $17n 108 56, A5.U5LATHF M 79Ya0 (AUFIAATTUAITRT)

commercial partner: U5¥ fiWala 999 (Ussmaing) $1da

siunovenlvaswAafiasuusedisoidulysssuyid ,
t1A3F896uuLUD Flow-Rolling Dip Coating

B

“misiiaun 1 nayulnsNIdewauaInasananszy “n1saduuaziaunuianssunsindia wilniani sty
tunnsdudanuaiise Helicobacter pylori” Uszlegiddunaseunaunuagnadadu’
lay 0. as.gnq0% vrsAalay (Aadngrmans) 1oy 0. A5.u5uNg Yaauuni
commercial partner: ua%¥m wisngosiia $19a (AULEFILINZDNLAZNSNYINTANERT)
_— —_— — — — commercial partner: U538 iuhaunsnma $1im
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Chromogenic assay platform ?Jaamim%gywam,%a Helicobacter pylori

A15aNANTEYY Pinostrobin duuuuiazooridie Wil
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. NISANUILUUIaKIULLAESEUUAAVKLDINA
Flagship h 2.1 -

Flexible Education & Credit Unit Bank System

\Wieneuauoddonsiasuudasiisiaisrlunsdanisinm Waeastiuanuimihmeluladfiidedensifous
fivannnany urAnendeSefissuuademiigfia (Credit Unit Bank System) lagidundnauliidinowihunou
wio sedvazanluszuuadombefn e lfiFouauisadinw uazsinansISuLANATNE AT S YUSaeaN
whgAnarowih§ Teutlssanas wa. 2565 1 5 dausuluamningndefiinsanlasesmsihunisouniesvisasay
wihgAaudh Flussuadomiefn sauludiuou 155 wibefe fe

Flagship 2.1, the Flexible Education & Credit Unit Bank System, aims to adapt to the rapid changes in educational
management and cater to diverse learning opportunities supported by various technological advancements.
The University has implemented the Credit Unit Bank System, encouraging departments to accumulate lessons or
subjects in the credit unit bank. This allows learners to plan their studies and accumulate credits in advance.
In fiscal year 2022, 5 departments participated in the project, contributing a total of 155 credit units.

1. Sngwaniryouys
* nangasIngImMansiufio (Anermansnisineas) 31uu 136 wiiufie
2. ANEUWNYMTASASSIBWEIUIA
* pangasnIsunndunuinelszyndiude S1uru 2 wiheie
3. Sngrdgdngimaasuazinatuladnisin
s UANFHIINYIAIFATTEUTO (ANe1AmIFasnIsATILazAITaaAAIAINIY) FIUuIu 2 wihefie
s angasAalmansiudia (1N590nA189NI8LAEATITATI) §1UIU 4 wiaefia
4. TAsSVMSIaaVINgNVAUASTISSA
« yaa T Ena Y S1uau 6 ihsfie
5. Aruzn1gnIwdida
s YANFATINYIAFATUUNS FIY1IYINEAINTITE F1uIu 2 wigfie

s YANFATINYIAIFTATUUNS F1913¥19A5TNUITR FruUu 3 wiaefe
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Flagship 2.2 MUx for Flexible Education: Micro credential to degree

wnAned NS wuunIsou viesuduneeulat uu MUK Platform TiFouaunsaifiumiisinnsiouatowih
Tundngesszsudsyaies wsomsanulusiedeniidundngasssuzdu uazazyzsninouauosnudosnsias
AnuAanTwevgiFau awingduliuatuauuonasdifiewaununiou wie s19iveeulat wazdnousunIsiEIL
uniFsueoulatiliunduenufitunsdaidondiuiu 12 sredun (152 $alusnnsisuus) 99n 8 dauau fo

The University focuses on increasing the number of online courses on the MUX platform. This enables learners to
accumulate credits for undergraduate programs or short- and long-term courses that meet their needs and expectations.
The University supports instructors in developing online courses and provides training for 12 selected courses
(152 learning hours) from 8 Faculties.

1. AngnduingrmansuazmaliladnisAn $9u0w 1519397 6. AaEAI—AIWIITTE $1191 2 5987597
P4 o e o & o o e o < & o
* AMUFAUFIUNINYIMFATAISAED (15 ?J”JISJGﬂ']‘iLSEJué") * ANYINIREIEAS LAETINaAIEeS (12 m‘[mmmsaué‘)

2. AUBAFYAIENS T1UdU 1 598790 « ymeinamansdmsiiinfansautinga (11 $aluensiseus)
« ayulwstudfasedriu (7 $aluensiFoud) 7. 1A59MSTRAIINNYAUATAIFTA 51190 2 57987387

3. AMLEUWNYAIFAS 5IWINASINIBUE T9101 1 578529 * 191280 Excel (Vlookup, Pivot, If) ﬁw%’uﬁjﬂssnaums&miwsj
0 mi@Lm@mmﬁuuaﬂiiawmma (12 Glf"ﬂﬂdﬂ']iﬁﬂuf) (15 ?}"'ﬂmmﬂ%‘aué‘)

4. pnszmaluladasaumaunaznisdoats 91uu 1 598790 « Msisznougsiomaa (15 $alusnsisousg)
. m'mﬂ"uﬂaﬂaaﬂﬁ’dmm%ﬁugm 1o ?"j"'ﬂmmiﬁsmﬁ) 8. ﬂmsﬁ‘aﬂmmam%’uasquﬂmam%’ 91U 3 5199%9

5. pausAalAans daudu 1 598990 « wazwnsAEWAUNMIShElse (15 $aluansisous)
« mgifuluanumsaidioUssiriu (15 FaluensiFou) « Fanueaulaiiiieanndiauaziasugiafisna

(15 Falasmsiseus)
« BouFuaziinlowgfnssuonvanns (10 $alusnnsiFous)

N1SUSUS:UUNISUSKISYaN1SKUIan1sAnyINa (U
Adjustment of the general education management system

Flagship i 2.3

WwinAandsdsiszuumsamadounsinluseindasinll uasiaunasisnAnwialy eeuauosnnudosnis
vouji5uu duasuinnmnsssulsyaneslifiinusesmaiuwafiosluanissui 21 Wulomansisousnaondia HgEou
aunsanaLn AUzl suinseRsuTuldamuaniunigal umanendudmuenaneaisznngisoud unseu
TumssanislassasraunadudnwialUdmsinangasszduUsyanas wangasine laudah Ussmaumingdouiiog
309 nnsimualassaienessiudnuiall ssduUsnnes mdngnsne) w.a. 2565 uazluilnafnm 2565 Nnsieden
Anwwialy (angesing) $huau 184 51880 gadadinarszmaiouifidenndesfuinpziazaNusu0ea183Yn Lsmungy
6 Literacy Faft

1) MU Literacy 87121 5 5189%1 4) Intercultural & Global Awareness Literacy
2) Health Literacy 37u42u 31 5783% U2 69 51873Y1
3) Science and Environmental Literacy 5) Civic Literacy 97u2u 30 518390
919U 37 5189390 6) Finance & Management Literacy a7uu 12 51¢3%

10158zt Tonisaus1o3¥1Fn w1 [UyevinFaw1sullfl 1 WnAne1fiaounuuaounIusIwIn 3,643 A
fanuiionaloszeu 4-5 soszuuainsiivuisuusieivfnuiall Aeu Sauaz 80.15 (2,920 A)
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The University seeks to equip undergraduate students with 21 century citizenship skills and lifelong learning
opportunities, enabling them to develop and adjust necessary skills according to the situation. The University has
categorized learning areas to manage the structure of general education subjects for Thai undergraduate programs.
As of academic year 2022, all 184 general education subjects (for Thai undergraduate programs) were aligned with the
skills and knowledge of the subjects, divided into 6 literacy groups.

According to a survey of 3,643 first-year students who registered for general education subjects, 80.15%
(2,920 students) expressed satisfaction levels between 4-5 regarding the general education subject registration system.

Flagship 2.4 Career Support Services

wnIngndudissmsiialonmalviin@nuuasAndiiumingdvafiaadindeunadnatauseeuiiiuosfngssduena
LAZINUNYIE 91nNNTATUALUYeY Career Support Services nWnuyadn1y Website “Mahidol University Careers Service”
unadoyatiuziie @ dnwazau uuziuwnisadasau uaziludemisusanstidUsaundruendn (Career Consultant)
FFUzLIINTAAMAD AaoAIUNTIRNANNFLATNBLAs TIuluAITUTzneDeENE U q FrunnTaTuaLUNIL
Platform LinkedIn Learning

TuTouUseanal w.a. 2565 wndne1dusa Online Mahidol University Job Fair 2022 fistusanvismduria loiindnmn
uasfAnvosNAngdefiaulosanalnsIuAULEE naznsusseelianusTufionsaucng q fidraiarinweannudi e
AMsUATFTATIN

mﬂmsaﬁuaumaﬂﬂiami Mahidol University Careers Support Services vinltiufinilnns@nun 2562 - 2564
5o lue9Ans e UIUIITG LLasssiuvnd S11Iu 35 AU

Mahidol University is committed to increasing opportunities for students and alumni to access both national and
international job markets. Through the “Career Support Services” provided on the website “Mahidol University
Careers Service,” the University has established a resource hub offering career guidance, information about job profiles,
and access to career consultants who provide advice on career paths and further education opportunities. In addition,
the University supports its students in enhancing the knowledge and skills necessary for various professions through
the LinkedIn Learning Platform.

In fiscal year 2022, Mahidol University organized the Online Mahidol University Job Fair 2022, which gathered
leading companies to connect with students and graduates interested in job applications. The University also conducted

various events to enhance essential job application skills.

Between academic years 2022 — 2024, Mahidol University Careers Support Services Program prepared a total of
35 graduates to work at national and international organizations.
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Flagship n3.1 MU Social Engagement Platform

Woaiuayunsuinsivimsiiiuidaiasasihnacnuisegnaniuuleunsfihdoau Toulssanas w.e. 2565 umninndy
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SOCIAL ENGAGEMENT FORUM
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To support excellent academic services and the use of research results to become social policy, in fiscal year 2022,
the University provided funding for the social policy project for the 3 consecutive year, focusing on one of the 17 SDG
Goals. Two projects were selected for funding for the social policy project (13 projects from 13 proposals in the social
policy project in 2022).

in fiscal year 2022, the University established the Mahidol University Social Engagement Forum Virtual Platform or
MUSEF to publish the University’s academic works which are beneficial to society. The platform is another
communication channel which allows publish to access information and academic works of the university with easy
formats on the MUSEF Conference Facebook page, such as MUSEF Webinar, an Online seminar with various social
topics and MUSEF Interview, an interview video of the University’s public works of staff

Flagship 3.2 MU Accreditation Center

asavuauulimhuinnsiunisuesdmuenuliisunissusesmuanasgiusssuaing muedaasnlifingfmuaninggiu
AuAWTHILANSSUTes g AN donfina Tagiiu svninendeldfmuesyuuuvesiestfiiiansienuuwmeativayuls
Yosufinslisunssusesinesgiuanameluilouiszanas 2566 saartonnsnanaianasgInaanIWes MU Accreditation
Center (MAC) T@aﬁmu@ﬂazLm/lmsﬁmmg’]maaﬁaaﬂﬁﬂ“&ﬂﬁu%wmsm%msiu 3 5wy Fa

o
o wa %) =

1. Quality Laboratory %esufjiifin1siifissuuuasldsunissisesnnnsgiusiestfifinisssdusnfuasunuend Soumsid
HoulfiRnsfldsunssusesunnsgIunvau 392 wiae AnLlu 65.88% annviosUfiiiinnanewne 595 #ae lagsuniiudio
UFIRN5A 65 Un55099981A5g711 ESPRel §1uau 308 %09 Laz Yot §iiinsfi [§50n1s5us09unasgiu ISO $1uu 84 Haa

2. Intermediate step viosufiinsAfissuuuagolilisunissiusosnnasgu (hunsasadssfiunassisoiosfiiiinng
Tug1iwy peer evaluation) §1uau 22 wesilfiianans

3. System Developer nswamunszuuLiuvesnuLey (F1uaufnszuutuiasisvua) (Gun Mahidol University English
Language Test (MU-ELT) 20y aauzAadaans MU-Thai Test 999 da10U39un 98z itiusssuowiy ez MUMT
recommended quality fruits and veggies 209 AmzinATiANITUWNG
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Mahidol University supports its academic service units in obtaining international-level certifications and promotes
the establishment of quality standards that have been accredited by the University itself. Currently, the University has
established laboratory formats to guide the process of obtaining international standards certification within fiscal year
2023. Moreover, the University is establishing 3 types of quality standart levels for laboratory and academic service unit,
Which are.

1. Quality Laboratory level is for a laboratory with nation or international standart systems. There are 392 laboratory or
65.88% of 595 laboratory. Futhermore, 308 laboratory are accredtted by ESPRel, and 84 laboratory by ISO.

2. Intermediate step level is for a laboratory which has not yet certified by any standart, There are 22 laboratory
at the stage.

3. System Developer level is use to classify a laboratory when has their own standard, such as Mahidol University
English Language Test (MU-ELT), MU-Thai Test and MUMT recommended quality fruits and veggies

Flagship 4.1 Global Talents Platform

ALY AAINSYBIN AN Ty MU-Talents waznnsas5w) Global Talents fifidnanngeainansuan
¥AsoumquiidunIsids AsEnLI LazAISUEATS 1D

A15WaIu MU-Talents 97nyaa1nsatalu Suwamiannyaainsaedeinisnoue 10 dauwnu (Sruiu
741 aw) Fofisruwrnyaainsfiinganlasonisuimsdansauldsluaingndy dsunuimunsisyana (IDP) 6ol

duviu Fuougsrulasonis
1) AEULTTURLLNNYAVTOS 16 At
2) AUETAINTTUAITAT 5 A
3) ALEAIYNINIILG 13 Au
4) pauznaianITuwng 15 Au
5) AEUSLARYAITRS 19 A
6) AEUZIYANTNSUATOU 23 Ak
7) AULEITITUFUAVTAS 22 AU
8) aanifuingnmansgalutana 8 AU
9) F91TUNIBILASINUSITNIDLTY 9 Au
10) FNeIBYUIUIYIE 5Au

Mahidol University focuses on developing its personnel into MU-Talents and actively seeks to recruit Global Talents
with high potential from external sources, covering research, education, and service domains. The University undertakes
the following activities to achieve this:
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Tusséu Global Talents Gaun1535s saun 11 au AEatdu 12.80%) wazGrun1sinen
g 1 au (Aatdu 8.33%)
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1) Dr.Nilesh Prakash Nirmal s aantiulnsuins
2) Prof. Dr.Rhee Seongha #9ia AszAalAIa6ns
3) Prof. Dr.Philip Hallinger &9i6 3ng1a8n1590n15

Nl NOINSWYINTYAAADYTENTNNLLUVTEUUAIIU (Job Grade) WiBAIYUASHTITULGOU AADULNUYIDY
MU-Talents itag Global Talents WivnnsanfunudfiazANSURAYOUYD I LA AAIUIU

* Development of MU-Talents from internal personnel by collaborating with 10 departments. This involves 741
individuals participating in the University’s “Talented People Management Project” through Individual Development
Plans (IDPs).

» Recruitment of high-potential external personnel (Global Talents). Mahidol University has updated its University

regulations regarding criteria, recruitment processes, employment, and support for high-potential professors/researchers
(Global Talents) for the year 2022. This has allowed the University to recruit 3 Global Talents from external sources.
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Flagship na.2 Marketing Drive and Endowment Funding

'
=% '
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Mahidol University aims to establish a widely recognized image that appeals to a broader audience, especially the
younger generation, and to raise sustainable funds through the engagement of our alumni. The concept is to position
the University as “Wisdom Reinvented” and execute marketing plans with a focus on 5 Sandbox key areas, encompassing
education, research, and academic services. These include Prince Mahidol Hall, the establishment of the Sireeruckhachati
Nature Learning Park Project, Research, Education, and Kanchanaburi Campus. In the initial stage, the University plans
to disseminate its messages through various media channels, including creating videos and encouraging alumni to use
the WE Mahidol Application by offering various benefits. In addition, Mahidol University will formulate regulations
and establish a sustainable endowment fund to mobilize resources for various future initiatives.

Flagship n4a.3 MU Digital Transformation

N AnedvaelsuiasussAnsgnisiiu Digital Information Driven Organization [#fiszuumalulad
AsFunAfRsInefenNNEoINTYEIMANUEHY LazonluaiUssuuYeslsema Toulseanas w.a. 2565 Nringnds
eI 619ik

Mahidol University aims to transform the organization into a “Digital Information Driven Organization” equipped
with information technology systems that meet the needs of all missions and link with national systems.

diuniséinun [Education Domain) d1unisd99 (Research Domain)

HUIINYIFYINTZUUNITUEUITIRNITEIUAITAAE Life Cycle wvAngndwil Platform nantslunisidindentslduzaanswenns

of Modernized Admission gausn1sasnzifisuiinfnusvos Mdumaluladvszanawaaussousgodmsuanuise

FAFNYIAUIVAITANW) (High-Performance Computing: HPC)

The University has developed a Life Cycle of Modernized A central platform has been established to access

Admission management system. high-performance computing resources (HPC) for research
purposes.

cT'lumsa'LTuaqui'iu r [Other support aspects]
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wWvavdayadiuymaaa (Data Subject Access Request: DSAR) ssuunsudomnazifintioyasdiuyana (Reporting Breach Personal
Information System) szuunnsvaaNudusenlunsszunauatioyadiuyana (M-Sent)
* M53AYITIETVIMENAITANATBITBYAFIUYARAFIUS LA AN BI LAY AAINTNWI AN ABNTing

The University is implementing measures to comply with the Personal Data Protection Act (PDPA). Training on PDPA is provided
to staff and students through online and on-campus programs.
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Flagship i 4.4 MU SDGs
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Mahidol University places great import on being an Eco-University aligned with the United Nations’ sustainable
development goals (SDGs). The University actively supports the THE (Times Higher Education) Impact Ranking initiative,
which evaluates universities’ contributions to sustainable development.

In the 2022 THE Impact Ranking, Mahidol University was ranked 101-200 globally and ranked first in
the country in both SDG3 (Good Health and Well-being) and SDG4 (Quality Education). To further improve its ranking
in the future, the University is analyzing the current ranking results and formulating strategies for development. Mahidol
University has taken steps to enhance policies and create the Mahidol University Sustainability Website to support THE
Impact Ranking data and initiatives.
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Website : https://sustainability.mahidol.ac.th/
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Flagship n4.5 IAO for Strategic Internationalization

Wninendudacagud IAO (International Affairs Office) u51audiu 1 o1ansdtinauesMsUE 1ieliANemEe
LAEQUAYAAINTYENLTEMA 9 nmTaiiuulussesEuduTiuN e dudssnduiusiazairsanuiinlads
unumuthitvesgud International Affairs Office (IA0) gaauwsu arssaviniulud TAO (https://op.mahidol.ac.th/ir/
iao/) s mnsanuazaIndmsULSIENE1T Aunenals Usznna uazgfiosns q saudaliudesnanisdesseufiiiisndas
fuyeaIAsEEIlsEma Msdarinlseana suAnendufitigatiood adjunct professors Tugiuuy 2 Awn MsSaLazYN
SHULNS AN UMED LA LALARINTINENIUSEMNA [FLLA MsTavinunaeuna (questionnaire) Wiod1sr9Anudiasnns
LATdpYANUGIUTDIYARIATANSHF SHULUEIUANTSUE0500I5uU 52U Work Permit szuy Visa uazssuuaiafiang
& HR iatn5onnisassmn adjunct professors/staff (second appointment) #unlussnuvosvIngndy

Mahidol University has established the International Affairs Office (IAO), on the first floor of the Office of the
President Building, to provide assistance and support to foreign staff members. Over the initial period, the University
has promoted and enhanced understanding of the TAO’s role among different departments. To facilitate ease of
communication and information dissemination, the TAO has created its website (https://op.mahidol.ac.th/ir/iao/).
This platform serves as a convenient means for sharing news, accessing documents, announcements, and various guides.

The website also provides a channel for foreign staff members to lodge complaints. Besides, the University has
prepared announcements concerning adjunct professors in dual languages. The University is improving support systems
and care for foreign staff members, which include developing questionnaires to survey their needs and basic information,
establishing a system for handling complaints, streamlining work-permit and visa processes, and enhancing HR welfare
systems to aid in recruiting adjunct professors/staff with second appointments.
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Flagship N4.6 MU Academic Position Promotion Sandbox

winAandudesmaudluilywifsnfuanuaiuesnnsiauovefutensisansyosyeaInTaIuTuINTRdio s
ATNUAIUAAIIREINTINENEY Waliiduauaiansadiiiunisiauavafiiutanieivinsldsaasitin anninendy
U5DNTEIUANSLEUBYOALILNNTYI T WiTiduneufinssduiasfivaziniawunndu Taearsuoudruraliidaweruiu
Ei915UN15Y A LML A EA5197158 GRuAIaRTI1T IR LARA AU 8 druau [Hun Anzuwnsmans
T59we11M8571915U6 AMEUWNEAIFASAZIIFNYIVIA AMLINYIFAITNT AULINTIAIENS AAETUALNNYAIERS
AMZYAIFASIIRTOU AMzATIANTUINNE wazaanTui inrmandlaana sauedavingiawasduasuuny§iia iy
frunuihsesfgrfunaiausvadiuilathumansnasd frismansansdime wasdavidersfuuazlssanafiiisadio
donalrfigiauovadumisgthemansnansd Juremansnonsdiiay S1uau 136 aw (Hud

SR Swougiaus msdudumsvadukuvHEIBMANSIDISE
UauruY QAYI8MANSIISTWIAY W.A. 2565
1) AMELUNNYAIFASISINYIVIATINIFUE 50 AU asai@duviudndums S1usunviu 136 au
2) AUSLLWNYAIFASATIAWYIVIA 33 An ddumsudoats
3) AANYIAIFAST 19 AU (*‘“}E.gi";‘f“ﬁ}
4) AaUzLNFYANTOS 6 AL B1.6%
5) AELETUG LLNNYAITAS 12 Ak
6) AEUZLIYAIFASIASOU 6 AL
7) AauznainnIsIwng 8 Au : : aém{ﬁ;;j:;‘mms
8) antiudrinenmansluiana 2 AU e 48.5%

Wil Aoun1sdfiunis MU Academic Position Promotion Sandbox gigisul#ensedumisiferumansiaisd
fewmansonsdfiaulfszuzinadifiunmsiadsnnnnit 8 ifeu wazfiodfiunsianIunga L iunuseId 1L
#iLfiu MU Sandbox $1uau 8 druanu (1isee) figlasulvidisedumisgenemansiansd fursmansiansdmes S1uu
70 Au aunsalissesnardniiunismisnislu 3-4 @Wou s1udu 29 au (Govas 41) lEnelu 5-6 tHou druau 37 Au
((owaz 53) uaznelu 7 tHou $1uru 4 au (Fouaz 6)
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WYI8MANSIDISTWIAY
(Gulawrssrendudumsudass 70 au)

@lﬂmuw meolu 8 1hau

szg:adNTUMsISIRa0 szuzpa1duduns srgzpadNGUMsHIRaa
3-4.100u 5-6 1aou 7 16ou
41% 53% 6%
29 Au 37 Aau 4 au
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Mahidol University aims to address delays in the process of proposing academic positions for academic staff, which had
to go through central administration, resulting in inefficiencies. To expedite the process, the University has revised
the procedures for proposing academic positions, making them more streamlined and efficient. This includes empowering
individual departments to consider applications for the positions of Assistant Professor and Adjunct Assistant Professor. Eight
leading faculties participate in this initiative, namely, the Faculty of Medicine Ramathibodi Hospital, Faculty of
Medicine Siriraj Hospital, Faculty of Science, Faculty of Pharmacy, Faculty of Dentistry, Faculty of Tropical Medicine,
Faculty of Medical Technology, and the Institute of Molecular Biosciences. The University has also prepared manuals and
guidelines for these leading departments on the process of proposing academic positions. As a result of these efforts, a total
of 136 applications for Assistant Professor and Adjunct Assistant Professor positions have been submitted.

3

a1nnsafiulasenis Flagship Projects luTlouiseanas 2565 d1uau 19 1asenis fssadvuanudnse dadlusosas 90.8
wazaInAMNAUtieasnsafiunislasens Flagship Projects manil swninendelidioauaiuzaniamniazysilse
ANTENTAUNISTULAROUNMIINYIEY 0B e G0 ukuYI8ranITEEiunI51ATINS Flagship Project Tufldnly

AWsous=auauaSauav Tnsvnis Flagship Projects 91uou 19 Tasvnis Aatlusosa: 90.8

Flagship Projects Sosa:Ad a8

qnsn‘lt—ms'ﬁ 1 Global Research and Innovation

Flagship A 1.1 MU-MRC 100
Flagship il 1.2 MU-MiniRC 100
Flagship n n 1.3 sruua‘uumslsrsua‘swwusumsmumsooamods tner (MU-GPI) 40
Flagship n n 1.4 wanauduau Subject Ranking Toaauua‘uumuooalam E i) 100
Flagship n n 1.5 lWUﬁnUmansoa‘swwumumumsooalwosoosuma'msfuaumm 100
Flagship n n1.6 Scholarships for Ph.D. Student 100
Flagship A1.7 Deep Tech Accelerator Platform and Commercialization 100

ansn'lsmsﬁ"i 2 Innovative Education and Authentic Learning

Flagship n n 2.1 msnnmuuuaohauua s:uunavKkulofa (Flexible Education & Credit Unit Bank System) 100
Flagship n n 2.2 MUx for Flexible Educatlon Micro credential to degree 100
Flagship n Al 2.3 NSUSUS:UUNISUSKISSaNIsSKUIanIsAnuInlU 100
Flagship Al 2.4 Career Support Services 100

qnsmams’ﬁ 3 Policy Advocacy and Leaders in Professional / Academic Services

Flagship ﬁ 3.1 MU Social Engagement Platform 100
Flagship i 3.2 MU Accreditation Center 75

qnsmams’ﬁ 4 Management for Self-Sufficiency and Sustainable Organization

Flagship fi 4.1 Global Talents Platform 83
Flagship a2 Marketing Drive and Endowment Funding 65
Flagship A 4.3 MU Digital Transformation 86
Flagship A 4.4 MU SDGs 90
Flagship Al 4.5 IAO for Strategic Internationalization 81
Flagship Al 4.6 MU Academic Position Promotion Sandbox 100

Overall, the Flagship Projects in fiscal year 2022 achieved a success rate of 90.8%. Based on the progress of these
projects, Mahidol University has incorporated suggestions and feedback to improve and expand the implementation
of Flagship Projects in the upcoming year.
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£ 9UUS:UIUAIUNISIVY Research Budget

oo aa

wﬁmmé’siéaﬁumguum% wsammmmmamwumauaﬂLwamammmaamammmwmmmﬂwﬁﬁ%mmﬁmnﬂ%u
Tanmnangnds [FsUouUszanassnuas3 S8 LMa 6N G]T@n,m JUUSTIN LN LAY JUUSEIN aaTUs 8 I AU AR
AMewanTlulszmaazeaguszimna laaludl 2565 Nrninende lasy WunuIvysIn 3,514 druum

The University has supported researchers and pro-actively sought external funding to support increases in
high-quality research. Research funding for the University comes from various sources, including government budgets,
income budgets, and funds from external domestic and international sources. In the year 2022, the University received
total research funding of 3,514 million Baht.

WuNu398AuK1INg1dsTdsu U 2561-2565
Research funds received by the University, 2018 - 2022

(WY : §IUUIN)

3,442

FadoubunuddentdsuoinuKavdiv q U 2565
Proportion of research funds received from different sources, 2022

SUNUIINIVUTEHIULHURY
Government Budget funds

o dVve 1. X o,

TA59n153 5@ LS INT PV RN VRN 0.56 %

Research projects via INT Bunuornsulssananduseld
237 aauunn (A Income Budget Funds

220 duunn [l
WU LUAINUNIYUDA 6.28%

AUsZIN A
External overseas funds

594 auuin

WU Lmsimumauaﬂiuﬂixm @
External Domestic funds

2,443 guunn [l H Dz

Yo3anoyuFIITIIUIIY ok 30 Auggu 2565
Information from the Research Administration Division, as of 30 September 2022
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¢ wavuGwuw lugrudoyaaina
International Publications

'
oo ao

91AvDYsENNaANTISBT lHsY TaunanalnasnanfuIITiinan wseaDge donaliumanenauina
AsviidRnilunsasseivwnumafilsmnglugudioyaaina sruwuliiatin

Tuil 2565 finasaduinaiiuduing,651 Gov leoidunanufifAuilunsansidneglu Q1 $1uru 2,431 5as
otjlunsansfisneglu Top 10 §1uau 926 Baa wazeglunsansiisnoglu Top 1 §1uim 70 Fov

The research budget received, along with mechanisms implemented to promote high-quality research, have
resulted in University research publications in international journals indexed by global databases. The number of
research publications has increased. In 2022, there were 4,651 research publications. Among these, 2,431 were
published in journals classified as Q1, 926 in journals ranked in the Top 10, and 70 in journals ranked
in the Top 1.

JuouwavIu3IaGWUW U w.A. 2561-2565
Number of research publications, 2018 - 2022
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Publication Year

HoyanaguiTouIdY au 30 o 2566 a1ngiudeya Scopus
Information from the Research Administration Division as of 30 June 2023, from the Scopus database.
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Number of research publications in Q1, Top 10 and Top 1 journals, 2018 - 2022
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Publication Year

2,092

855

80

2564

2,431

926

70

2565

HayanasudMTaUIdY a4 30 guivu 2566 angiudeya Scival

m Q1
TOP 10

m TOP 1

Information from the Research Administration Division as of 30 June 2023, from the SciVal database.

nsSauLtAguIIuIURavIUIFEANUWLA=N1ISHIVIVAULKIIN1d8c1v81a U W.A. 2561 - 2565
Graph comparing number of research publications and citations with foreign universities, 2018 - 2022

Bubble size : Citations per Publication

70k
65k
60k
55k
é 50k
g 45k
> 40k
E
5 35k T
3 30k
w o Citations
| Institutions Citation Scholarly per
25k (@emi Output | pyplication
20k Mahidol University (MU) 177,122 19,089 93 -
15k Universiti Malaya (UM) 309,745 22,791 136
‘ National Taiwan University (NTU) 460,535 34,852 13.2
10k T National University of Singapore (NUS) 1,176,554 59,893 196
5k Ton Duc Thang University (TDTU) 219,738 10,356 212 -
0 1 1 1
200k 400k 600k 800k 1,000k 1,200k

Citation Count

Yoyanaguimsouidy au 30 fguieu 2566 aangiudeya Scival

Information from the Research Administration Division as of 30 June 2023, from the SciVal database.

1)

5819197 2561 — 2565 NWITNYIAYNARANEANAIIUTIYFRNWIIUINTIN 19,089 1589 FINaI1wIdu a1t
1651981989 Suausan 177,122 asa

Between 2018 - 2022, Mahidol University published a total of 19,089 papers. Mahidol publications were cited

a total of 177,122 times.
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nsiWwsguiigudusuaaviuddediuwiugiudayaainanuuKkidngrdsnigluds=ing
U w.a. 2561 - 2565
Graph comparing research publications in international databases with national universities,

2018 - 2022.
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YJoyanaguinisenddy s 30 Agureu 2566 a1ngrudoya Scival
Information from the Research Administration Division as of 30 June 2023, from the SciVal database.

dadumsAwuwoisaisuiusid U w.a. 2561 - 2565 Tunduaiu1dsicio )
Proportion of publications in international journals in various subject areas, 2018 - 2022.

Computer Science

Physics and Astronomy

Chemistry
N Materials Science

Engineering

«——— Environmental Science

Agricultural
and Biological Sciences

Other

N

Multidisciplinary

6.8% Social Sciences ———

Pharmacology, Toxicology
and Pharmaceutics

Biochemistry,
Genetics and Molecular Biology FEiei

Immunology and Microbiology
kWL Medicine

WHNIYLAG : Segment size represents relative publication share per Subject Area.
Note that a publication can be mapped to multiple Subject Areas

Yayanaguirnseuldy s 30 Agureu 2566 anngiudoya Scival
Information from the Research Administration Division as of 30 June 2023, from the SciVal database.
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A1 Field - Weighted Citation Impact auaw13s1AdaIwINN51 1 Wl w.A. 2561 - 2565

NI ©

Field-Weighted Citation Impact by subject area with value > 1, 2018 - 2022.

SUBJECT AREA Field - Weighted

Citation Impact
Veterinary 1.50
Nursing 1.40
Earth and Planetary Sciences 1.26
Medicine 1.23
Immunology and Microbiology 1.21
Physics and Astronomy 1.21
Biochemistry, Genetics and Molecular Biology 1.20
Energy 1.09
Chemistry 1.08
Economics, Econometrics and Finance 1.04
Pharmacology, Toxicology and Pharmaceutics 1.02
Chemical Engineering 1.02
Business, Management and Accounting 1.01

Yoyanaguirnseuddy s 30 Agureu 2566 anngiudoya Scival

Information from the Research Administration Division as of 30 June 2023, from the SciVal database.

fn Field-Weighted Citation tfuvithgdn (Metrics) AaImUNANITY MuNgds dns1a8IusernI1991UIUN1581989 (citation) MAnTUaFY
Audnunnsdnedefianadnozlistonndadsunanuluaivdenasideadu wafidnadeunanin 1 vunede finnsd1edegeninaiaises
1an fegn9pn Field-Weighted Citation = 0.87 nunwia fidadstiosniiveslan Sevas 13

+ msthwaviwddglutsus:=losti lun1so1vdvn1vIBINIS
Utilization of research results in academic references

Cumulative Citations
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J1usuNI1sIIvaVIINFTaYa Scopus Number of citations in Scopus database
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Information from the Research Administration Division as of 30 June 2023, from the SciVal database.
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¢ wanisaliuvuaunsSwaIFun1vUu
ua: Fnsvasnisus=augnlaatau
Outstanding performance in intellectual property and invention patents

n1ssudan:1igu/Susavyoyanisdaudvus=3ouls:uiu 2565

aanmisdittiuviudiunswdsunivlyy (Intellectual Property [IP) Performance)

Uszinnnswoaunivduiun 2an:=su (Bu) gugesuAIUALASOY
Intellectual Proper?yh Grant / uoou.o'ga (Bu)
Filing

An3iTnsnnsis=fing (Patent) 7 17
AnSUmsnigeenuuunaanua (Design Patent) 2 13
anBmsszninvszima (Patent Cooperation Treaty (PCT)) - 2
auaN5Uns (Petty Patent) 30 64

AvAN3 (Copyright) 344 388
1A301anun"5AN (Trademark) 15 13
ANNAUNIIAI5AN (Trade Secret) - 1

33U 398 498

ansuasnisUszauglaaldu [Outstanding Patents)
waviu WUs:auy dofia

n nssuAsmaniovasvaaidindonunanliludsiiosne g | & a5.lndn Wieundyandad uasans | AMEUNNEAIERT

A method for determining the percentage Prof. Kovit Pattanapanyasat, Ph.D. | #351%Wg1118
of lymphocytes. etal Faculty of Medicine Siriraj
Hospital
E szuudnasenasntdonialouazasaidoniiale FAURIDITTOL TIMNUYGI LAz AMEINEIAIFAS
UIYWIF Prof. Benchawan Faculty of Science
Cardiovascular and Cardiovascular Bypass Wiwatanapataphee et al.

Simulator System

E Lﬁaﬁmauamﬁﬂuﬁmﬂsmﬁ FA. U OF. UW.FTYNS TIUEYLIY ARUSLNNEAIFASITINILNA
A synthetic cerebral cortex LATALY FINIBUB
Assoc. Prof. Cdr. Sorayouth Faculty of Medicine
Chumnanvej, M.D., Ph.D. et al. Ramathibodi Hospital
FAuYsAIUANGIYF I UTNIN 300 6. 05.0AYTU WAFIFE AUSTAINTINAITAS
UULAIS R UITR Assoc. Prof. Yodchanan Faculty of Engineering
The P300-based brain semi-automated Wongsawat, Ph.D.
controlled wheelchair a5.8a8n Juagiu ARLSLLNNEAIFASITINILND
Dilok Puenhuan, Ph.D. 5741506

Faculty of Medicine
Ramathibodi Hospital
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waviu WUs=Quy aona
gunsaimuauiaTosld Wi dedyanuauos 6. A5.8AYI WAFTIFE Lz AMUZIAINTTNAITAS

iWoAuRnITNINIEAIW
Electrical equipment control using brain signal
device for persons with physical disability

Assoc. Prof. Yodchanan
Wongsawat, Ph.D. et al.

Faculty of Engineering

N3TNABWAATIOTRNAYIN SATiun
A process for production a printing Algiante oral
material

FA. OF. NWEYL.ARYY ANNSNIAG LLASAMS
Assoc. Prof. Kallaya Suputtamongkol,
Ph.D. etal

AULTTUA LLWNNYFITAS
Faculty of Dentistry

99shBIUNYHSDU/LEU
A device for preservative Hot/Colde Temperature

A3. NEY.FUHAN NIFTTNIDFEY
Tanita Thaweetham charoen, Ph.D.

AUSLNNYAINFASAZIIYNYILIA
Faculty of Medicine Siriraj
Hospital

asazanedmsundailasunawesanalnduvula
A Composition of Perovskite Transparent
Photovaltaics and process thereof

FA. ATWIANT AVEYIUYBE LATAE
Assoc. Prof. Pongsakorn Kanjanaboos,
Ph.D. et al.

AULINYIFITAS
Faculty of Science

szuudeUfnsalwgdladwadmsunondnangl
9INYBIWAITNNATINIUATIDYFALILULOULETTA
A Fluidized bed reactor system for producing
struvite crystals from anaerobic digested biomass
liquids.

UNYLAFTYIANG 59089 LLazAE
Mr. Kriengsak Riwklang et al.

AUSTHISITUGYAITOS
Faculty of Public Health

qﬂﬂifﬂuasﬂizmums'ﬁ“@ﬂ%mmm'luLﬁﬂum‘mi
A Device for detection salt in nutrition and its
process of produce thereof

S 05.AYTW WATTHS wazae
Assoc. Prof. Yodchanan
Wongsawat, Ph.D. et al.

AUSIAINITNAITOS
Faculty of Engineering

AszIUAITHAnoYN AW lud s dea s 6w
auyadase

A Process for nanoparticial production that
deliver an anti-oxidant

9. 05.U5uu JauaudAfiinsy LasAug
Primana Punnakitikashem, Ph.D.
et al.

AUSUNNYFIFASATTITWYILIS
Faculty of Medicine Siriraj
Hospital

AsEIIUANTEILATIRAITIU AT lanzgRatulad
sanAvulavoaduuingseesl

A Process for systhesis of catelysted bimetallic
CoCu supported

WA. 09.9550Wa AT

Az WNEITUYE A11ad

Asst. Prof. Atthapon Srifa, Ph.D.
and Miss Munsuree Kalong

AULIAINTTNAITOS
Faculty of Engineering

E ssuUuIUAAnATIAsuLasedufudot1ge1na | wa. as.ngaaind Wouatiad uasams | ArsuwnEAITaS
Watausuamsediuenna Asst. Prof. Krisanat Chuamsaamarkkee, | 1s9weu1as1u5ud
A System of mechanical arms using for replacing | Ph.D. et al. Faculty of Medicine
a cartridge for determanation of rediation ratio Ramathibodi Hospital
in an enviroment
m wEwasunsasuazAnfiulysu 9. 03 WELLUIANUYY FRTWIBEFNS AUSUNNYAVTOS
LaENIINISNITNES LASUIYALTWA DAY IILLE 15aWgUNasINNFUG
A Filteration membrane for containing protene | Nuankanya Sathirapongsasuti, M.D.,| Faculty of Medicine
and its preparation Ph.D. Ramathibodi Hospital
and Mr.Nuttapol Tanadchangsaeng
nssuasmshondnlluilonszeioundosiiounnd| 5. as.usiATHg o F9uan AUSIAINITNAITOS

A Process of drug delivery into medical device
and for coating surface of that medical devices

Assoc. Prof. Norased Nasongkla, Ph.D.

Faculty of Engineering

asmsudeunlunranlndaunuFoniifiounialans

Jufuosdlsenoy uaswindudfdanisnsude
6N

Manufacturing, method of silver-containing core
shell nanocomposite and a product from said

manufacturing thereof
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3A. 05.0USY FhuNysal uazAs
Assoc. Prof. Panya Sunintaboon,
Ph.D. et al.

AUSINYIAITAS
Faculty of Science
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waviu WUs:auy dona

msazmaﬁwﬁ'vNﬁmﬂéummwaiawﬂﬂéﬁmﬁ FA. ATWIANT AIEYIULBE AazAE | ASINYIAITRS
WEIAIIN LT N6 Assoc. Prof. Pongsakorn Faculty of Science
A Composition of Perovskite Transparent Kanjanaboos, Ph.D. et al.
Photovaltaics suitable for low light environment

‘[ﬂiaéﬁaﬂwﬁﬁ%awaﬁL;Ja‘s'%amwﬁmﬂi:lsﬁwau A .05 HTiNG ASSUANTY LazAs | AMLTUALNNEAIFAS
Tulawanfiwnanadmsuihaeanseangniniedaniw | Assoc. Prof. Hathaitip Sritanaudomchai, | Faculty of Dentistry
Whvsnslusudanssuiiodonssgauasnssuds | PhD. etal.
ATuEAlATITIIEINTR
Method, composition of a 3 dimentions scaffold
of bio-polimeric that combine to bioactive glasses
for delivering tarketed active biological substances.

CORY o & 2y a ¢ a P = <
q‘ﬂﬂiEuLN’]i::'J\‘iﬂizLLﬂi’JIﬂﬂTuizﬂuiﬂIWW’] 36, 95.98uUN Asznily uazAne AUSIAINTTNAITAS
?Jua'omawuimsi%mmgm EN 50122-2 Assoc. Prof. Phumin Kirawanich, Faculty of Engineering
A stray current monitoring system for mass Ph.D. etal.

electric transporation by EN 50122-2 standard

nasattiuviuniglalasvniswaniau
s:uumsqnuﬁnmuaods:mr-f[nu

Reinventing University
The implementation of the “Reinventing University”
aims to Transform the Country’s Higher Education System.

dninuddanszngaensganfinen Ingnmans assuazuinnssy (@1.01.) lEdmualaseniswanlay
¥ INy1dy (Reinventing University) iloatiuayuliaaiugandnsufslszunnausns Usuuasundngas
uazngIFoumsFonliualy ondanNuaINnsanIsnsuYITuYoslsemAdiBuwisy wWinnssy wazATwae
A1daAUAMNINGY U1 INeduufinadedarinlaseniswmurmaiiasedugafiaindanatuaiuisalu
ANSIFIUNITEOU UATEIASNAINTINTDAVUWIUIYIE WIuATETluIuYeINgNa1Y N ATIATERDFY 5 Agn lHuA
nax Al Based Diagnostics, nau Medical Robotics, ngs Drug Discovery, ng: Biologics & Vaccine sz ngn Medical
Devices uazlufloutszuas w.a. 2565 Nu1ingndsufioa (6iausvosuuaiuayuandinuldnnsznsig
A5ANANE INYIMans IuuazwinnsTy (F1.02.) Aullasenswanlanunine1ds (Reinventing University)
lagldisunsdnassnu s1uau 55 &1uum uazanaaadanadwsnsfinenuiloatsiu doil

The Office of the Permanent Secretary, Ministry of Higher Education, Science, Research and Innovation
(MHESI) has launched the “Reinventing University” project which aimed to reform the management systems
of higher education institutions, modernizing curricula and teaching methods, enhancing competitiveness through
research, innovation, and producing high-quality graduates. In fiscal year 2022, Mahidol University launched
the Frontier Research and Innovative Education for Global Competency which operated through 5 groups:
Al Based Diagnostics, Medical Robotics, Drug Discovery, Biologics & Vaccine, and Medical Devices with the budget
of 55 million baht from the Office of the Permanent Secretary, Ministry of Higher Education, Science, Research
and Innovation (MHESI) under the “Reinventing University” project. The University achieved the following

outstanding results:
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Mahidol AI Center has established project in the field of AI Based Diagnostics:
Center of Excellence in AI-Based Medical Diagnosis (AI-MD)
under Reinventing University Project.
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The Institute of Artificial Intelligence, Mahidol University, was established with the support of the Ministry of
Higher Education, Science, Research, and Innovation, according to the policy and regulatory framework of the Ministry
of Higher Education, Science, Research, and Innovation (MHESI). Its main objective is to develop new innovations and
respond to Thailand’s technological advancements in the Thailand 4.0 era. The primary goals are to promote the potential
of the private sector and enhance the overall quality of life of the people. This is achieved by utilizing technologies such
as Smart Digital Technology and Deep Learning, Internet of Things (IoT), Cyber Security.

In addition, the Institute of Artificial Intelligence, Mahidol University, will serve as a hub for innovation and new
entrepreneurs with ideas in interdisciplinary integration. It aims to promote the potential for learning new skills among
students through the teaching and learning process, combined with the University’s advancements and expertise in using
artificial intelligence in various fields, particularly in medical and health-related areas. It is expected that the Institute will
produce graduates who are capable and significant contributors to the country’s development. It aims to create leaders
who can drive change and create innovations that benefit Thai society and the global community.
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The Institute of Artificial Intelligence, Mahidol University, is located in the Innovative Space on the 15 floor
of the Faculty of Information and Communication Technology (ICT) building. It was officially opened on 2*¢ March
2022, presided over by Prof. Dr. Sirirurg Songsivilai, Permanent Secretary of the Ministry of Higher Education,
Science, Research and Innovation.

The main objective of the Institute is to drive medical research, with specific focus on genomics, proteomics,
pathology, radiology, and navigation systems using Edge Al to assist visually impaired individuals. It fosters
collaboration in Al Federated Learning (FL) research and enabling researchers to solve the most challenging
problems in the world on a modern hardware/software platform.
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“OnSite Leptospira Rapid Test” na18lcindu Medical Devices
The development and production of an OnSite Leptospira Rapid Test
under Medical Devices
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Mahidol University has recognized the importance of contributing to the resolution of the escalating problem of
leptospirosis spread throughout various regions of Thailand. To address this concern, the University has undertaken
extensive research, development, and production of the OnSite Leptospira Rapid Test, an innovative medical tool.
This test is designed to detect leptospirosis infections swiftly and has been developed and manufactured to benefit the
entire healthcare system of the country. The project has received valuable support from the Reinventing University
initiative, which aims to establish a Medical Devices Ecosystem under the Ministry of Higher Education, Science, Research,
and Innovation (MHESI), along with Program Management Unit Competitiveness (PMUC).

The OnSite Leptospira Rapid Test, branded LEP-M Plus, is a rapid diagnostic kit for detecting pathogenic
Leptospira infections. If a patient is infected with Leptospira, the color band will appear within 5 - 15 minutes and can
be easily observed with the naked eye. This test is specifically designed for medical personnel who can quickly and
conveniently screen and diagnose Leptospira infections. It provides accurate results, and its performance has been
approved and registered by the Food and Drug Administration (FDA).

Mahidol University continues to promote and support the development of innovative medical-device research,
aiming to create intellectual property assets and transform research into tangible products, testing, and manufacturing
processes. This is made possible through the Faculty of Medical Technology’s prototype factory, which has been
internationally certified for its quality standards in medical device manufacturing (ISO 13485:2016), and is also endorsed
by the Food and Drug Administration (FDA) for product registration. This initiative is part of the country’s strategy to
enhance self-reliance, reduce imports, and foster international competitiveness in the medical-device industry.
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The University has allocated Specific League Funds with 500,000 baht per year to support researchers
in producing high quality international publications in Q1 within a period of 1 year. The Funding aims
to contribute the University’s Subject Rankings to reach top 1-100 of the Times Higher Education World
University Rankings or QS World University Rankings. In fiscal year 2022, 31 research grants were awarded
in 3 subject fields such as Medicine and Veterinary Medicine, Pharmacy and Pharmacology, and Science
and Technology.
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The University has allocated scholarships for Ph.D. students to support and encourage doctoral
students from various disciplines. Each scholarship is worth 300,000 baht per year and covers tuition
fees, monthly living expenses, and other miscellaneous expenses. The main objective of these scholarships
is to increase the number of Ph.D. students and promote the production of high-quality research that
can be published in internationally recognized academic journals (Q1) and contribute to the University’s
global ranking in the World University Rankings. In fiscal year 2022, the University awarded
62 scholarships to advisors and 32 scholarships to Ph.D. students.
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RAMAALI: Artificial-Intelligence-assisted chest radiographic diagnosis
of COVID-19 pneumonia.
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The RAMAALI project is a collaboration between the Faculty of Medicine Ramathibodi Hospital, the
Faculty of Engineering, Mahidol University, and the Broadcasting and Telecommunications Research and
Development Fund for the Public Interest (BTFP). It was conducted during the early stages of the COVID-19
pandemic to develop an artificial intelligence system for diagnosing pneumonia caused by COVID-19 infection
(COVID-19 pneumonia) from chest radiographic images. This system aims to provide confidence to healthcare
providers and radiologists in their assessment and screening of patients, control the spread of the disease, and ensure
timely and accurate treatment for patients.
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The first version of “RAMAAI” was launched for interested users to access the service via a web service in
January 2021. Subsequently, it received support from the Public- Private Partnership Unit for enhancing the country’s
competitive capabilities. The support aimed to develop an Al model to provide services to the public, especially in
areas heavily affected by the COVID-19 pandemic. In addition, they created a platform for communication and
connectivity to efficiently utilize “RAMAAI” across various channels. “RAMAAT” also offers its services through the
LineBot platform, with over 500 registered users and more than 1,000 chest X-ray images sent for consultation.

RAMAALI or “RAMAI” is an artificial intelligence (AI) and service platform that adapts to various pandemic
situations and provides easy access for users. It initially focused on helping to diagnose COVID-19 pneumonia from
chest X-ray images. It has been made available through web service, LineBot, and direct connection from portable
chest X-ray machines during severe COVID-19 outbreaks. The platform has continued to develop and expand to cater
to general chest X-ray diagnoses, aiming to become a versatile platform that can provide ongoing patient care in the
future. Its goal is to continue helping healthcare professionals and patients in the long term.
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A three-dimensional organoid model recapitulates tumorigenic aspects
and drug responses of advanced human retinoblastoma
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Retinoblastoma, an aggressive form of eye nerve cancer that invades the anterior part of the eye, often shows
resistance to conventional chemotherapy, leading to unsuccessful treatment outcomes. Therefore, the development of
effective treatment drugs is crucial. This research focused on creating and testing a model of invasive retinoblastoma
using organoid techniques. Cancer-tissue samples from patients who had not undergone chemotherapy were used to test
various anti-cancer drugs. The chemotherapeutic drugs, prepared at the same concentration as administered to patients,
were combined with food in an organoid culture system. The organoid model and the invasive retinoblastoma were then
analyzed to evaluate the response to the chemotherapeutic agents.

The experimental results demonstrate that the tissue characteristics,
abnormality of the number of DNA sets, and gene expression of the organoid model
resemble those found in retinoblastoma tissue used to create organoids. It was also
found that the organoid consists of cancer cells with cone and glial cell
photoreceptor-like properties. Chemical treatment tests revealed that using
topotecan alone, or in combination with melphalan, effectively killed cancer cells,
preventing their division even after prolonged exposure to chemotherapy for 24
hours. The experiments also showed that the organoid’s response to chemotherapy

mimicked the behavior of invasive retinoblastoma. Therefore, the organoid derived
from retinoblastoma tissue appears to be a suitable model for testing new drugs to
treat invasive retinoblastoma affecting the anterior part of the eye.
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The innovation of creating a neural tumor model for retinoblastoma in children has various benefits. It contributes to
education by enhancing the country’s competitiveness. In the academic realm, it aids in research productivity, by publication
in international scientific journals to disseminate knowledge. In the field of treatment, it has led to the discovery of testing
processes for new drugs with anti-retinoblastoma properties, thereby reducing vision loss and improving the quality of life. These
findings can also have implications for advancing the treatment of other diseases. This work has been recognized and honored
with an award for inventive research in the field of medical science by the National Research Council (NRCT) in 2022.
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Synthetic Tissue Substitute (THEKA)
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Various synthetic materials are currently used in the production and development of tissue substitutes or
artificial tissues for surgical procedures. Surgeons make decisions, plan, and select these synthetic tissues for
surgical repairs in necessary areas. Importing synthetic tissues from overseas can be expensive, making it difficult for
patients with financial constraints to access efficient and modern treatments. To address this issue, a team of research
collaborators studied tissue engineering principles, which involve creating tissues for replacement or repair of damaged
or injured tissues that cannot regenerate naturally. Apart from using tissue engineering with cell-based tissue substitutes,
multiple materials have been used to produce and develop synthetic-tissue substitutes. These materials include
biologically derived substances and synthesized polymers compatible with the human body, safe, non-toxic, and
possessing suitable physical properties. The two types of materials studied were:

1. oxidized regenerated cellulose (ORC) and

2. polycaprolactone (PCL).

After testing the effectiveness of synthetic tissue substitutes made from these two types of materials, they have
been applied in various beneficial ways. For instance, as a substitute for brain membranes in brain surgery and spinal
dura in spinal surgery. They have also been used as artificial abdominal-wall tissue in laparoscopic procedures and as
wound dressings for burn or scald injuries, with the property of integrating with human cells and dissolving within
around 6 months without need for removal. These synthetic tissue substitutes have shown potential to address the
issue of importing expensive foreign-made tissues. If they can be produced locally and utilized within the country, it would
reduce costs and decrease reliance on medical imports. This would improve patient access to medical treatments

utilizing appropriate and modern medical materials and technologies.
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Metabolic sensor O-GlcNAcylation regulates megakaryopoiesis and
thrombopoiesis through c-Myc stabilization and integrin perturbation
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The issue of blood shortages and platelet deficits is a significant public health concern in countries worldwide.
The demand for blood is increasing, while the number of blood donors is decreasing. Platelet production in a culture
dish is one of the options for future blood replacement from donors. Therefore, understanding the process of
thrombopoiesis (platelet production) and the mechanisms controlling megakaryopoiesis (production of
megakaryocytes, which are large progenitor cells in the bone marrow) can help develop strategies to enhance platelet
production in culture dishes. Advanced molecular biotechnology can also be employed to increase
the number of megakaryocytes, which are the cells responsible for producing and releasing platelets from their cell
bodies.

The study focused on the process of generating megakaryocytes and platelets from hematopoietic stem cells
and/or megakaryoblasts. For the first time, it was discovered that the process of O-GlcNAcylation, which involves rapid
changes in intracellular metabolisms, plays a crucial central role in controlling these processes. By reducing
O-GlcNAcylation levels using small molecule inhibitors and genetic editing techniques, the study successfully
stimulated megakaryocyte production and increased the net quantity of platelets in cell culture plates. This discovery
opens up avenues for further research to enhance the efficiency of large-scale platelet production in cell culture plates

using various cell sources and bring the process closer to practical application.
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Antibiotic Footprint
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(www.antibioticfootprint.net)
(CC-BY 4.0 www.antibioticfootprint.net)

Many diseases are primarily caused by acquiring “drug-resistant infections” or contracting complications
from drug-resistant infections. Pathogens that inhibit the action of antibiotics or Thai people are often called
“Anti-inflammation Medicine”. This renders traditional treatments ineffective, leading to prolonged treatment
durations, increased medical expenses, and a higher risk of fatalities due to escalating infections. “The overuse or
inappropriate use of antibiotics” is a significant problem concerning drug-resistant infections, and it occurs
worldwide. As a response to this issue, the concept and method of using an “Antibiotic Footprint” have been
studied and developed as a communication tool for the general public. The Antibiotic Footprint aims to educate
people about the appropriate usage of antibiotics in both humans and animals, and it explains how to reduce
excessive or inappropriate antibiotic consumption. More information can be found on the website
www.antibioticfootprint.net

The principle of the Antibiotic Footprint is similar to the carbon footprint. Just as we need to use antibiotics
to save lives, excessive or inappropriate use of antibiotics can lead to drug-resistant infections, causing the scale of
the drug-resistant infection problem to increase over time. In addition, the use of antibiotics in agriculture is
a significant part of the Antibiotic Footprint, as antibiotics added to animal feed often end up in wastewater
treatment systems and natural water sources. This inadvertently supports and promotes antibiotic-resistant
bacteria in the environment, which can also spread to humans.
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Currently, the Antibiotic Footprint has been expanded through the development of a web application tool,
the ‘Antibiotic Footprint Calculator’ (https://www.antibioticfootprint.net/calculator), which is available in both
English and Thai languages. This tool enables individuals to compare their personal antibiotic usage with others
worldwide. Users can estimate their antibiotic consumption, both through direct intake and indirectly through
consuming meat from various animals. Antibiotics are often used in livestock farming, and this tool accounts for such
practices during meat consumption.

Therefore, the appropriate use of antibiotics should only be confirmed and prescribed by healthcare
professionals or medical practitioners. In agriculture and animal husbandry, antibiotic usage should be labeled and
clearly state the details and quantities of antibiotics used during the production process. These measures will help
encourage the public and stakeholders to develop, improve, or change behaviors related to antibiotic usage, both in terms
of personal medication and responsible animal husbandry practices. By promoting such responsible usage, we can make
significant progress in combatting antibiotic resistance and ensure the effective and sustainable use of antibiotics.
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The P300-based brain semi-automated controlled wheelchair
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The P300-based semi-automated brain-controlled wheelchair, designed to improve the quality of life for
people with disabilities, utilizes brain signals to navigate. In automatic control mode, users specify the destination, and
the system safely detects obstacles and avoids them during navigation. The wheelchair can be adapted to various
disabilities with the self-control mode, where users can control the direction using hands, chin, eyes, or brain signals.
User commands are received by the system and transmitted to a computer or microcontroller. The system calculates
the route using pre-recorded map data and ensures safety by detecting obstacles through laser scanner sensors.

The P300-based brain semi-automated controlled wheelchair, which has been patented, is an innovation

developed to improve the quality of life for people with mobility disabilities. It provides for convenient travel and
enables users to lead independent daily lives.

Annual Report 2022 Mahidol University 163



nIstuUs: a‘nsmwmun:nu'[ouaouonsoomluanafsn
l7 sua Enterotoxigenic Escherichia coli nwu?uaoo1s-
maaumnuulﬂanuumu1Tunmoaa1nonaa1swusnssu

Increased sensitivity of Enterotoxigenic Escherichia coli detection
in stool samples using oligonucleotide immobilized-magnetic nanoparticles
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Diarrhea is one of the leading causes of illness and death globally, affecting people of all ages. The worldwide mortality
rate is approximately 2.2 million deaths per year, with a significant proportion in children under the age of
5 years. Enterotoxigenic E. coli (ETEC) infection is found to be the primary cause of this condition.

This research developed a method to increase the sensitivity of detecting Enterotoxigenic Escherichia coli (ETEC) in
stool samples using oligonucleotide-immobilized magnetic nanoparticles. The conventional PCR method for detecting ETEC
in stool samples has limitations, due to the presence of inhibitors and contaminants in the sample. To address this, the study
used specific Oligonucleotide primers that bind to ETEC DNA and attached them to magnetic nanoparticles (MNPs).
This allowed for the separation and enrichment of ETEC DNA in the stool samples before PCR . The results showed that this
method significantly improved the sensitivity of ETEC detection, making it 100 times faster than the conventional
DNA-extraction method. The combination of magnetic nanoparticle-based DNA extraction and the specific primers allowed
for accurate and rapid detection of ETEC in stool samples using standard PCR and magneto-PCR-enzyme-linked-gene-assay
(MELGA) methods.
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Automated segmentation of lung, liver, and liver tumors from Tc-99m MAA SPECT/
CT images for Y-90 radioembolization using convolutional neural networks
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A current treatment for liver cancer, Selective Internal Radiation Therapy, is used as a selective internal
radiation therapy using radioactive Yttrium-90 (Y-90 SIRT), a safe and effective alternative for patients with inoperable
liver cancer. However, treatment planning requires precision in setting the boundaries (segmentation) of cancerous masses
and the organs at risk.

The research team, therefore, designed a Convolutional Neural Network (CNN) and trained it to learn the segmentation
of lung, liver, and tumor regions from Tc-99m MAA SPECT/CT medical images. The CNN was trained using reference
segmentations provided by expert radiologists. After training, the CNN’s segmentation results were compared to the
reference segmentations using metrics such as Dice similarity coefficient (DSC), surface DSC, and average symmetric
surface distance (ASSD). The evaluation showed that the CNN’s segmentation results were highly comparable to the
reference segmentations, with median DSC values of 0.98, 0.91, and 0.85 for lung, liver, and tumor, respectively.
The median surface DSC values were 0.99, 0.86, and 0.85 for lung, liver, and tumor, respectively. The median ASSD values
were 0.91, 4.8, and 4.7 millimeters for lung, liver, and tumor, respectively. In addition, radiation-related variables, such as
volume, count values, and lung shunt fraction, obtained from both methods, showed a linear relationship with low
percentage differences. This indicates that the CNN-based algorithm has the potential to accurately delineate lung, liver,
and tumor regions for Y-90 SIRT treatment planning and can be a valuable tool for medical image segmentation in various
other applications.
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“naanags” “GuttaClear”
“GuttaClear” Manufacturing of Natural Gutta percha Solvent

3 T

99y aoulong SDGs Jan 3

1. sf.as. nwiy.dsAns dunsad
2. uand21aun 38y
ANEAUAUWNYAITAS

1. Assoc. Prof. Jeeraphat Jantarat, D.D.S., Ph.D.
2. Miss Wassana Wichai
Faculty of Dentistry

TunssherpassIndiu finnsgarasesniludieiaginen
wasy uazlunsdifiinanudumailuassnen iuauwng azdos
snuAaosIndiu Gothentlaslilunsazanetanganassanilu
vhanl$viall Feduvajfinnudufivgs lusussioseiuauwng
fl¥a1s wazfinuszanuiedoting Tagaulvajsesdenin
d1sdazing uazisiauws uaneandt tenazansiaginaniasy
nsTTNYATNEMA 1w Tifuyanddda fuszansaimenlunng
Vnazanyianganasssniiu datudefinnudosnsfiesliiagis

UszAnsnmgolunsazarsiggganasssaiiu uasianududiuen

doriudeldfnmawmundinazansniothenfiadneinsssued fuszAnsnmgslunsazansiagganaoisndiu
nndnenede WislHlunnsshnaasssniludn lasfimmeseuaaauifiusshenadnonsssumdinnuufiuiios
s laiuwg fnanaaevluaywsdiaznisidluaain wasldfinnsasnzfouadosmununiaén da91 “GuttaClear”
nAalay vEEM AnwnEu anielail wauuesIMe3 woud wanuas $14n uasldsunistunsifisuagregndiesain

AUSHITN ﬂ']%'E]']W']iLLazSJ"ITuWN'JG’I?J auLPzaviiaunwng

hen GuttaClear uhenfifivszansaminnsyinazarsisgganaossafiuled vinlHlduanisshuns danu
JuRwiies Biluaisnensi§e Ganutasadudeiuaunnggldouiaziineflisunssne Wosoafuienada
nsaaNyd Willuisdodonndon uasnanldlulszma Fofisranliuwe vlidunulunisshunaossindiud
Digoowduly Ysenyuaansadnfennssnwn lanntu wazanansaasnsslfdnyszmadadiey

166 s1gviuls=910 2565 UK13NeIdgURaa



Gutta percha is commonly used as a filling material for dental root canals, and in cases of treatment
failure, dentists need to retreat the root canal. A solvent is used to dissolve the gutta percha, making it
easier to remove and allowing for retreatment. However, most commercially available solvents are toxic
and hazardous to both dentists handling the substance and patients. In addition, these solvents are often

imported and expensive.

The natural solvents commonly used, such as eucalyptus oil, have limited effectiveness in dissolving
gutta percha. Therefore, there is a demand for a highly effective and less toxic natural solvent for dissolving
gutta percha in root canal treatment. Therefore, a natural solvent, or extract, has been developed that is
highly effective in dissolving gutta percha for root-canal retreatment. This natural solvent is derived from
natural sources, has low toxicity, and is cost-effective. Extensive testing has been conducted in humans and
in clinical settings, and the solvent has been registered and trademarked as “GuttaClear” by Giffarine
Skyline Laboratory and Healthcare Co., Ltd. It has also been approved by the Food and Drug Administration
for use as a medical device.

GuttaClear is an effective solvent for dissolving gutta percha in root canal treatment, resulting in
successful treatment outcomes. It has low toxicity, is non-carcinogenic, and is safe for both dentists and
patients. Being a natural extract, it is environmentally friendly and can be produced domestically, which
contributes to its affordability. This makes the retreatment of root canals more accessible to the public, and

it also creates additional revenue for the country through its production and use.
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Line Official Account WUWA191

@mdentshopdtmu

Annual Report 2022 Mahidol University 167



N1sIVPUAzWIUIWAONUA “BoasoUWn” .
wiatuniviaannisusinadnuazaaaisnou:iSvaintilogv

Research and Development of vegetable sauce for reduction
of grilled meat-derived carcinogen
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2. Assist .Prof. Thunnalin Winuprasith, Ph.D.
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4. Miss Niramol Muangpracha

5. Miss Ploypailin Akkanitkul

6. Mr. Nitipon Kaewsit

Institute of Nutrition
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Water-soluble Metabolite
| Glucuronide conjugated )

High excreted through urine
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Heterocyclic Aromatic Amines (HAAs), are carcinogenic substances that are toxic to genetic materials.
They are commonly found in meat that is cooked at high temperatures. Previous studies have shown that
consuming vegetables in the crucifer family promotes the metabolism of HAAs through a mechanism involving
important compounds found in vegetables, such as isothiocyanates. However, there have been no studies on the
effects of vegetable sauce made from cruciferous vegetables in eliminating or reducing HAA compounds from
the body.

This research studied the effects of “vegetable sauce” made from Brassica vegetables in eliminating
heterocyclic amines (HCAs) in healthy individuals who consume grilled meat. The clinical trial involved
21 healthy volunteers who were divided into three groups. Group 1 consumed grilled meat with a placebo sauce
(100 grams) after a one-week interval, followed by the vegetable sauce (100 grams) after another one-week
interval. Groups 2 and 3 also consumed the same grilled meat with all three types of sauces, but the order of

sauce consumption differed among the groups.

The research findings revealed that the vegetable sauce (100 grams) made from Brassica vegetables, which
contain significant compounds, effectively increased the excretion of HCA metabolites, including 2-amino-1-
methyl-6-phenylimidazo[4,5-b]pyridine (PhIP), and 4,8-dimethylimidazo[1,2-a]pyrimidin-5(4H)-one (MelQx), the
main carcinogens, in the urine of meat consumers. This knowledge served as a basis for developing a vegetable
sauce product that is safe and effective for reducing the intake of meat-derived carcinogens. The product has
been formulated for children aged 6-18 years and has undergone sensory-acceptance testing in children.
In addition, the industrial production process has been developed and complies with the nutritional and safety
standards set by the Ministry of Public Health regarding sealed containers for non-refrigerated storage. The
product has also shown market potential. The vegetable sauce is rich in dietary fiber, vitamin K, vitamin C,
vitamin E, potassium, iron, and manganese. It can serve as a new alternative for obtaining essential nutrients
and important compounds from vegetables, providing benefits for nutrition and reducing the risk of cancer.
The technology-transfer process is currently underway to commercialize the product via private companies.
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n1saliuvIUqIUKANGAS
Curriculum Administration

KangasilasunissusavaunIwuIASTIUSEGUAINA
List of International Accredited Programs in 2022
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In 2022, Mahidol University had 8 programs accredited under international quality standards.

Q)MusiQuE

Music Quality Enhancement: MusiQuE

Sngrasqssvadal College of Music

n BANFATAIYNAAITATABHTUNG (MANFATUIUIYIF)
Doctor of Music Program (International Program)

E wangaTUTYUIO B TUNN §1917810U05
Doctor of Philosophy Program in Music
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Engineering
Accreditation
ABET Commission

Accreditation Board for Engineering
and Technology: ABET

Aan=3aonssua1aas Faculty of Engineering

I PANFATIAINTTHANTATTUNA §1913¥1TAINTTULAT
Bachelor of Engineering Program in Chemical Engineering

E wingasimnssuamaaTiaio a1e1iuimnssuiniin
Bachelor of Engineering Program in Electrical Engineering
E wangesimInTsNAaasiafie avd¥rdmnssudanisunng
(MangasUwIUIYIG)
Bachelor of Engineering Program in Biomedical Engineering
(International Program)

E PANFATIAINTINAITATUUNR §1917¥TAINTTNIATOING
Bachelor of Engineering Program in Mechanical Engineering

E wingasimnssumansiiufie awivimassulys
Bachelor of Engineering Program in Civil Engineering

E NANGATIAINTTUAIFATTUNN S9N TAINTTNADNN AT
Bachelor of Engineering Program in Computer Engineering




wAnendelEfiansdfiunsdssiunaniwnsinunssaundngas e dunasgrunolussdusnfuazseduana wazatuauuli
WaNgaTveINNINeNdnlFsn1ssUToIRLNINANNNNASTIUSEFUAIN AN egeAeLTie s TnsTuTlagiiuuminndeiinangasilésunis
SUTDINIATFIUNITAABIAINNUA AUN-QA §9un 27 Banges uasNInsgiussauainadu q 1uiu 28 nangeas saududiuiu

53 wangns lasiinangns 2 uanges NlEsUNI55UTOIAUAIWANTAABITZAUAINANINNTT 1 LAUTINIATTIU

The University conducts quality assurance for its academic programs to meet both national and international standards,
and supports the continuous accreditation of University programs to meet international quality standards. Currently, the
University has 27 programs accredited by AUN-QA and 28 programs accredited to other international standards,
a total of 53 programs. Among these, 2 programs have been accredited to more than one standard.

kangasnokuanldsunissusavuirasgius:duaina 53 Rangas
In all, 53 programs are accredited internationally.

Jsyyias Ustyryiln dstywyian

Bachelor’s degree Master’s degree Doctor’s degree

305w 016 s B 7 o
(Programs]) (Programs]) (Programs])

UooUuuK13ng1dguRaailkangasilasunissusavuiasgiuaina
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Currently, Mahidol University has the highest number of programs accredited
by international standards in Thailand.

. Association to Advance Collegiate Schools of Business: AACSB
ss 9 Kangas (Programs)

ACCREDITED

Sngiasnisdanis
College of Management

PANFATNIFINNITNMITUAS (MAUABLazNIATLAL)
Master of Management Program

$ANFHTNIFTINNITNWITUAG (MANFATUIUIYIH) (A1AUNFILLANIANLAY)
Master of Management Program (International Program)

E wangesdsuInBUuin §19133101590015 (MaNFATUIUIYIF)
Doctor of Philosophy Program in Management (International Program)

E nangasUsvaauiindie 1913y 101 ag1vgedu (MangasuIuIyIi)
Doctor of Philosophy Program in Sustainable Leadership (International Program)

Sngraguluisia
Mahidol University International College

$ANFHIVENIFFINAUUN G F191381N1518U (BANFATUIUIYIE)
Bachelor of Business Administration Program in Finance (International Program)

NANFATUINITHIAVVUN G F1913¥155A958UINYTEN A (MaNFATUIUIYIF)
Bachelor of Business Administration Program in International Business (International Program)

PANFATUINFTINTUN A §19717¥10150810 (MANFATUIUIYIE)
Bachelor of Business Administration Program in Marketing (International Program)

HANFOTUFUITFIATUN O F1Y1TYNATHTAIFASHIAD (MANFHTUIUIYIR)
Bachelor of Business Administration Program in Business Economics (International Program)

BANFHTUINITFTHANMTUN R (ANFATUIUIYE)
Master of Business Administration Program (International Program)
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(@fmy ASEAN University Network Quality Assurance: AUN-QA
25 Kangas [Programs]

anuzinatuladaisauinaua=nisfoans
Faculty of Information and Communication Technology

n wangasInenmansiufia avivmaluladasaumanaznisioas (MangasuIwIYIR)
Bachelor of Science Program in Information and Communication Technology (International Program)

AU=WgIUIamaas
Faculty of Nursing

BANFHINYIVIAAIFTATU UG
Bachelor of Nursing Science Program

AzUIWNIMIFasSIsvweIuIasIvISud
Faculty of Medicine Ramathibodi Hospital

PANFATWYIVIAAIFATUUT G
Bachelor of Nursing Science Program, Ramathibodi School of Nursing

E wangaTUsHUIA TN 819138918 1n1553010AF RN (MANFATUIUIYIE)
Doctor of Philosophy Program in Clinical Epidemiology (International Program)

E nangasIneImMansiaufia s1w13gantiunisuwng
Bachelor of Science Program in Paramedicine

E nangasIngImansuTaie avdviFndnisunng
Master of Science Program in Medical Physics

AzUWNIMIasSASsIBWaIUIa
Faculty of Medicine Siriraj Hospital

wdngesmsunndunulnedszyndiiaudio
Bachelor of Applied Thai Traditional Medicine Program

2 wdngesmaluladiiufe arwnisrmalulagmsdnsunnemans
Bachelor of Technology Program in Medical Educational Technology

E nangasIneImMansuuIiauin a1v1ivinnginiaeaas
Master of Science Program in Anatomy

E NaNFaTINYIMFATHMTUAR §191331INE1YRANAU (MaNFATUIUIYIF)
Master of Science Program in Immunology (International Program)

A=dngImaas
Faculty of Science

wangasUsyaIaBiiude ar1w13vdunl (Mangesuiuys)
Doctor of Philosophy Program in Biochemistry (International Program)

E wangasinenmansuiaufiie awininemansuazmaluladnedwes MangasuIwvd)
Master of Science Program in Polymer Science and Technology (International Program)

AzL¥Maaswasau
Faculty of Tropical Medicine

WaNFasaYsAIFAS AToUAFTANMITIUT G (MANFATUIUIYIA)
Master of Clinical Tropical Medicine (International Program)
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(@fmy ASEAN University Network Quality Assurance: AUN-QA

Sngndgsisaan
Ratchasuda College

n wangasaalmansumTuiin §1913vdngimsiuyanssanIneuinig
Master of Arts Program in Rehabilitation Science for Persons with Disabilities

Aamu=mManwiida
Faculty of Physical Therapy

n wangasUsyaguiiude arv13vingniwingn angasuIuyii)
Doctor of Philosophy Program in Physical Therapy (International Program)

AU=IISISUIVATAS
Faculty of Public Health

WANFOTHIFTITUFUAITOTNNITUN G (MANFATUIUIYNE)
Master of Public Health Program (International Program)

E WANFATNYILIAAIFATNUITUNR F191TYINITWEIVIATUUR YU
Master of Nursing Science Program in Community Nurse Practitioner

A=AUQUWNIMIAS
Faculty of Dentistry

AANFOTNUA ULNNYAITATUUA 6
Doctor of Dental Surgery Program

Anu=wnAlANIsSuUWNg
Faculty of Medical Technology

n BANFAFINYNAIFATUUAG arv1dv1ssdmaiia
Bachelor of Science Program in Radiological Technology

nangasIneImansiaudio a1w13¥maiinnsuwng
Bachelor of Science Program in Medical Technology

AzINFBMFAS
Faculty of Pharmacy

HANFATINYIAIFATUMITUAG FIYIIYUNTIAVFATTIAN LATHTAITOS A=NITVFHIT (BANFATUIUIYIE)
Master of Science Program in Social, Economic and Administrative Pharmacy (International Program)

E AANFATLNFYAITATNUITUN R §12138UNTYNTTNARLN (MaNFATUIUIYIR)
Master of Science in Pharmacy Program in Clinical Pharmacy (International Program)

Sngndsuiusd
Mahidol University International College

n nangasIneIMansiaudio 81913813N81115ANNIADT (MANFATUIUIYIE)
Bachelor of Science Program in Computer Science (International Program)

wangesdalnssumansiiafe avidviniseanuuuiimadall Mangasuuyf)
Bachelor of Fine Arts Program in Communication Design (International Program)

aavulnsuinis
Institute of Nutrition

n wangasIeImansuiude awnduningimansnsonnaiiiolnsuinng (MangasuILIYIE)
Master of Science Program in Food Science for Nutrition (International Program)
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il Institute and Faculty of Actuaries: IFOA
A | and Faculty

M | of Actuaries 1 Hé’nijﬂs [Program]

A=dngImaas
Faculty of Science

nangasIneImansiaudio a1v13¥Iadmamanslsesiuiy MangasuIuIgIs)
Bachelor of Science Program in Actuarial Science (International Program)

@ e INternational Society for Prosthetics and Orthotics: ISPO
3 Kangas (Programs]

AzUWNIMIASASSIBWEIUIA
Faculty of Medicine Siriraj Hospital

nangasIngImansiadio a1w1iviniggunsal
Bachelor of Science Program in Prosthetics and Orthotics

nangesIngImansiuie a1913¥1n8aUnsal (MangasuIuIYIF)
Bachelor of Science Program in Prosthetics and Orthotics (International Program)

wdngesnogUnsamansiufio (MangasuweduuuSounelnanaunai)
Bachelor of Prosthetics and Orthotics Program (Blended Distance Learning International Program)

Q)MUSIQUE Music Quality Enhancement: MusiQuE
5 Kangas (Programs]

Sngndsqssvadal
College of Music

PANFATHFYNAAIFTATTUTNE
Bachelor of Music Program

BANFHTAFTYNAAIFATNIITUNG (ANFOTUIUIYF)
Master of Music Program (International Program)

WANFATAAUMFATHIITUNG §191TY10UAT (NIATILAY)

Master of Arts Program in Music Education (Special Program)
PANFATA3YAFFTATARIUUAN (MANFaTUIUIYIH)

Doctor of Music Program (International Program)
E wangeslsvaIguiimdie §1913u0und

Doctor of Philosophy Program in Music

"iﬁ World Federation For Medical Education: WFME
Wi | wseseeststisn o kangas (Programs)

AzUWNgMaasisvwgiulasIuISud
Faculty of Medicine Ramathibodi Hospital

n PANFATUNNYAIFATUUNR

Doctor of Medicine Program
AzUWNIMaIasSASsIBWaIUIa
Faculty of Medicine Siriraj Hospital

n PANFATUNNYAITATUUT G
Doctor of Medicine Program
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- ~ World Federation of Occupational Therapists: WFOT
éWFOT (@»@ ASEAN University Network Quality Assurance: AUN-QA
1 Kangas [Program]

Au=mManwiiia
Faculty of Physical Therapy

HANGNFINYIAFATUUAR §197173Y1HansTNLITR
Bachelor of Science Program in Occupational Therapy

= ~ United Nations World Tourism Organization: UNWTO.tedQual
tedoualiPh (@»@ ASEAN University Network Quality Assurance: AUN-QA
1 Kangas [Program]

Sngnaguiuisid
Mahidol University International College

waNgeIuENITaINatUAe §19138111590N15UENITUIUIYIR (MANFATUIUIYNE)
Bachelor of Business Administration Program in International Hospitality Management
(International Program)

O engneering  ACCreditation Board for Engineering and Technology: ABET

Accreditation

ABET Commisin 6 KANgas [Programs]

A=3AINSSUMIFAS
Faculty of Engineering

n BANFHIIAINTTHNAIFATUUNG §1913813AInTsNLAT
Bachelor of Engineering Program in Chemical Engineering

wangasimnTTuAmaasTuie a1913vaanssu i
Bachelor of Engineering Program in Electrical Engineering

WanNFHIIAINTINAIFATTUAS F19713U1TAINTTHIINITUNNEG (MaNFATUIUIYIF)
Bachelor of Engineering Program in Biomedical Engineering (International Program)

BN I ™

wingesimnssumaasiufin a1u13vImnsTuA3ona
Bachelor of Engineering Program in Mechanical Engineering

WANFATIAINTSNAEATIUAA a1vTudanssulesn
Bachelor of Engineering Program in Civil Engineering

HaNFasIAINTTHAITATTUAG §1913Y1TAINTTNADNTIGDST
Bachelor of Engineering Program in Computer Engineering

176 s1gviuls=910 2565 UK13NeNdgURaa



Hé'ngns:')mnssumamsﬁmﬁn

[dsunissusovunasgau ABET wsaufiu 6 Kangas

6 Bachelor of Engineering programs have been accredited by ABET
[Accreditation Board for Engineering and Technology].

Engineering
Accreditation

ABET Commission

AUEIAINTINAERS W INIFsudaa [H5UNsusosNasgIundngasiussiuUsaanasonn Accreditation
Board for Engineering and Technology (ABET) wiaufiu 6 uanges

\low.A. 2560 AnEAmMNTaNmMans iInduaiing [iuEngnsaumaessuaMamseNIionsUNMsas e s
9InAMEATINNT ABET uazdnan “lasemstiuadeuliiaaniugaudauiinelésunissusesarn ABET meludl
w.A. 2565” laynszng10msganfnm enmans Idsuazuinnssy Sefluminenduindinluszssihdosdiuu
4y l6uA avnanenduiGooinad wninenduuiinn sninerdumaluladgauwd wazuninandumaluladnszasuindn
WszuAsTo uazlulfiou Fovna w.A. 2565 AaEAAINTTHAIERT unanenduuiioa H5un155us09u105g 1 ABET
g150 $rudu 6 wangns (Hud

1. ¥angmsIAINTTUAITOTTUNG §1913Y1TAINTTNLAN
Bachelor of Engineering Program in Chemical Engineering
2. NANgATIAINTTUAIEAsTAAR arvnduniaanssalnii
Bachelor of Engineering Program in Electrical Engineering
3. UANFHTIAINTTUAIFATUUTO §191TYITAINTTNIINITUNNG (MFNFATUIUIYIF)
Bachelor of Engineering Program in Biomedical Engineering (International Program)
4. wdngesimnssumansiufie a191ivianssuniacna
Bachelor of Engineering Program in Mechanical Engineering
5. NANFATIAINTTNAIEATTAUAR 1wy TAInTTulYs
Bachelor of Engineering Program in Civil Engineering
6. UANFHITIAINTTUAITOTUUTO FIYITYITAINTTNADNNIADS
Bachelor of Engineering Program in Computer Engineering

6 Bachelor of Engineering programs have been accredited by ABET (Accreditation Board for Engineering
and Technology). The Faculty of Engineering, Mahidol University, has received accreditation for a total of 6
undergraduate programs by the Accreditation Board for Engineering and Technology (ABET). This is a significant step
in the reform of engineering education in Thailand, aiming to elevate standards for international recognition.
The Faculty of Engineering at Mahidol University continues to strive for continuous development, to prepare for
reaccreditation in the next 6 years. The goal is to have all undergraduate programs in the Faculty of Engineering
accredited by ABET.
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Accreditation Board for Engineering and Technology (ABET) fia 5zuutsziunaunmudngasildluniasusosmangas
YDIAIFATN G IUINGIAITAS5ITHYIRLA=UT2YNE AU computing AIuIAINTIHAIEAS azau engineering technology

fildsumsvansuluszduaina lagudngasilFsunssusoonnsgiu ABET oxdioonuineauding 8 du Ae

1. Students 5. Curriculum

2. Program Educational Objectives 6. Faculty

3. Student Outcomes 7. Facilities

4. Continuous Improvement 8. Institutional Support

Yagiiufivdngesveaaniugaudnuidelisunnssusosann ABET aufouitda 895 aantiu 11w 4,564 wangns

910 40 Uszmeanalan lafudszmalugfiniaondou s1uiu 6 Uszma WAVTud dulafify Boawy uglu Fealys uazing)

M3lEsUNTsUTesNNnsgIL ABET 904 Asimnsaumans svninendsuiing luasetl tuduinddauesnsuisdnsdnu
Fmnssumansvaslsamamelunsynssauliiufivonsumnfisndununend uonanildsoniunmsativayuddny AelviAang
wWasunumsAnwIAINssumaasglanival viunatsnszuamaluladiianlauasunasegsiaifinazanuiimisluouan
fifnasazandoludnlisn Motludosldsunissisoslud 2565 uér auzimnssumans ininendouiinadonsiioowmmnagnsseoios
oI5 onAsEmsn1TnTI95U500 ilaasuaeseuludn 6 Tinanih uasjswanvdngesseduYsanN nsvesnazImenssumMans

Wldsunssisoonnasgu ABET Asumnvdngaseely

ABET currently accredits 895 institutions and 4,564 programs from 40 countries worldwide, including
6 countries in the ASEAN Region (the Philippines, Indonesia, Vietnam, Brunei, Singapore, and Thailand).

UK1INg1aguRaa USUSEUUNISUSKISIaNISKUI0IB1AnuInalu
Tlaguuvilu 6 Literacy

Mahidol University has restructured its management system
for general education courses into 6 literacy sections.

ANy dunfinalsussuunsuimsdanisuanein@asiall dmsindngesssduuSynes Mangesve)
iiarivuanga Literacy lumaissudi 21 Wunsevlunisianislassasronunaividnwiall leeynsisdunlunuiaden
AnwlUgndaiinngu Literacy figonadosiuinueuazanusuassioiviiiu 4 iunsdaasuindns difunwaiios
TuAmassui 21

ns9angu Literacy dwsiisedunlumunaivi@nwinalu Mevue 184 5198y wiiailu 6 ngu il

Mahidol University has restructured the general education management system for undergraduate programs
(Thai curriculum) to establish the framework of Literacy in the 21% Century. This framework is designed to manage
the structure of general education courses, where each course is categorized under a specific Literacy group that aligns
with the skills and knowledge of that particular subject. The aim is to promote students’ development as citizens of
the 215 Century.

The Literacy groups for general education courses consist of 184 courses divided into 6 groups, as follows:
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MU Literacy

anuseuifsiudoyauaznuaiiidiuaszddnvesuninendvaiion finulunsufisuazonaffiiiunne
909 Tu “Punfing” TAug WnwzLazoaaduMTSousiyauesnaoadianimansiazAaifiduanuias
Wnsenamaiialuindniasanudiasinuaasy (soft skill) ilefiuilya wounudn Tz anssa 955951
Juwnguienu Sude $050 aume aunaninae nd1i adeassduinnssy “gosiulunisinanuiliszyndléidie

i
w1 ol

UsslowiiguuAnyseynd yanatiiofdu lasUfiiidefdumiioudfiddenuas” f5mu 5 s1e3u

MU Literacy is the essential knowledge and values that are significant to Mahidol University. It encompasses
skills in handling information, as well as an attitude that embodies the essence of being a “Mahidol” (being a
person who embodies and exemplifies the Mahidol Values and Spirit); have knowledge, skills and an attitude for
lifelong self-learning, both in science and the arts, i.e., knowledge and technical skills for professionalism and
knowledge, and soft skills, “to be the Wisdom of the Land”, leadership, morality, ethics, Mastery, knowledge, truth,
reason, courage to think, dare to do, create innovations and “Strive to Apply Knowledge for the Benefit of Mankind”.
“Focusing on others by treating others as you would treat yourself”. MU Literacy comprises 5 subjects.

Health Literacy

AMINTOLFNIFUNIW NINeEs Anuansaazinwelunsiinieioya ang anuinlaiediassiuasisuiiu
AsUfTRLAzdRMTaweY e lVITugTiguniniidnieduniy Sala daun wazindaana sauieaansaduusiios
FUNIWEAIYAAA ATOUATY LhasyNyL H31Uu 31 51830

Health literacy refers to the ability and skills to access information, knowledge, and understanding for the purpose
of analyzing and evaluating one’s own practices and self-management, to maintain good physical, mental, social, and

spiritual health. It also involves the ability to provide guidance on health-related matters to individuals, families, and

communities. Health Literacy comprises 31 subjects.

Science and Environmental Literacy

anuiamudinlafgfuunAaasnTEIUAIENIEINI MANS LA AR5 IHINITYTANNS Iaganizadnade
drudngnaans Foudndon uazmalulad ionsnsswinduazdndulalunsidmsnluiansnaiesiidanasio
\AsHgRe Fomu warTamsssy uanannil Sefianuiinlouasufiiddulududonndeunasnsidadfinfiosliiany
SufonazufiBeulunnsguadonn nsenssssued uazdaneadonvaslanagnadedu Gduu 37 snedun

Science and Environmental Literacy is crucial for making informed decisions and participating in civic affairs
that impact the economy, society, and culture. It includes an understanding of environmental issues and a sense of
responsibility to cooperate and engage in practices that promote the sustainable care of social well-being, natural
resources, and the global environment. Science and Environmental Literacy comprises 37 subjects.
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¥ Intercultural & Global Awareness Literacy

cooa

Yousssy Ao ITIavesaunguniis saudenim Aatinen anade FefiufraFudeduan uazanuinlafeady
an AN duegvanguaunaInNaIeNIIaAWIIAdoN/TMussTH ANEINITalunIsiinle Ussiwdl Aonssu
uazilsziRAansuaINNAUIABAINUATIBTAINESTH Uon0nTl FaTInRunsiidusauduUsziwedl Aonssu ay
UseiBimans dnuRufimsuanseanniaiausssy wu Assud vedail saudenisasronnuessninifvadulan fe
AsAnlenlegauiasiuiesng o seudauulanil Mianuduiussu nsnszinle q draAananssnuseanniui
Tulan fduau 69 578381

Culture is the way of life of a particular group of people, including language, arts, beliefs, practices that have been
passed down through generations, and the ability to understand the customs, activities, and history of various cultures.
It encompasses participation in traditions, activities, and history through cultural expressions, such as museums and
art galleries, as well as developing awareness of the world, which involves connecting oneself to various entities on
this planet and recognizing the interconnectedness and the impact of actions on the world’s functioning. Intercultural
& Global Awareness Literacy comprises 69 subjects.

Civic Literacy

AN55§naNS wnumuwihd wazfianusufievevlugiuzaudaviisludony Afidausruduvinliduiesaougy
wastdNLg I91uu 30 518390

Understanding rights, roles, and responsibilities as a member of society who actively contributes to creating
a peaceful and resilient community. Civic Literacy comprises 30 subjects.

Finance and Management Literacy

anuinlouazlfiediu Tuduns@u wssgha nsdenns wazaslugilsznauns suanaunsathudszyndlslu
56159830 16 T9uan 12 519391

Understanding and practicing in the areas of finance, economics, management, and entrepreneurship with
the ability to apply them to daily life. Financial and Management Literacy comprise 12 subjects.
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6.52% 2.72%

12 5793%1 59197390

16.85%

31 5797%)

16.30%

30 5783%)

Fusus18581ANEINI U
184 s1895¥1
In all, there are 184

general education 9
courses. 37 3783%1
69 51834
Il MU Literacy Intercultural & Global Awareness Literacy
[ Health Literacy B Civic Literacy
Science and Environmental Literacy I Finance and Management Literacy
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UK13ng1dguRaa sovavuwduiinauwlnIsavn:IsuduanItu
StK310aNUUTUIENUDVNUSBUANWUSKISUUAOANYILKIING1aUUDVST
ua:uK13Ing1asluninuuovsy (nAus.)

Mahidol University has participated in the signing of a Memorandum of
Understanding Agreement on Inter-Institutional Registration between members

of the Council of the Graduate Studies Administrators of Public
and Autonomous Universities (CGAU)

WnAngduniinadavinssuuadewineie (Credit Bank System) ssuuuaznalntunsiiisulouwmiefio oiiinain
HANNTTAAMNFANNAINNTO Ao FNTIAULT [HaNAMTERM UL PTANHIUDNTEIY LAZAITANBIANEEIFY
wnAvasanluadomiheinvosuminenduuiina lagsuazilBaansiin@nu ssuznaimsine msdisulou was
Arsssufion aslinnuuanarsiullanuuddioljidvoswdngas

weilifiolIunsresealiiszunadeingfia (Credit Bank System) ananaasnnuanuazainliuigisouldosned
UszAnBnnmw nvninenduufiaalisinany “Sufinanadinle asasnzidiswssuinuaaniuszuinaaniiuaundn
vauiilszyuaaziusmsiimfinAnsruingdsvassguasuminendslui Auwessy Mevs.)” semine nTznaie
ANsgaNAnE IgnAaas Isuuazuinnasn (92.) waz aanfunsAawnluiifueesy 25 aanfi Anusaudiossnad
doasuliiAnanudonlsanmsdnmnssduiufnfnw drunaidalenalviinFamainnsoamedousouseiming
a0t uazaansalimheAnuesasindenarnuduniiswesmisinlundngasiinAnmsidednmn e saume
annsath WogluszouadombeAafvazanlfandofmuavasudazaaniu Humsdoasulssaunisalnieivins
wasFeanuAtnfnw lasduminenduluifuvessy 25 i sauasunu [Fua

1. AINYIFULABATANTES 14. sanendoails

2. IMINYIFUYOULA 15. v dngnaguiiivadeg

3. ginasnsaluInenay 16. AW INYIFYTINAN

4. yvAnenduFoolun 17. aingndedudnual

5. v Ingnavingo 18. vy Inendudaling

6. annthumAluladnszoounddinamnunganansals 19. M ANYNduAFUASUNTILT A
7. uningndumaluladnszoenindnsuys 20. 4 INYIFYFIVAIUATUNT
8. uvningndumalulainszooNndmsuasiniio 21. i Annduglerivsasunsay
9. NNINYIAUBTTUAIAHS 22. winAnendsmaluladgsus
10. 49 INYITYULTAIT 23. goUTUARTINUDEINTAIEAT
11. avIngnauyswa 24. v IneNduguasIusIi

12. aviningrayweLen 25. unInenayuiing

13. AW INYIFYNRIFITAN
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44 5793w lawluszninallnns@nmn 2565-2567 tinAnsainganusiniions 25 aantuaiunsaasmeibowseuly
44 3w e lfialdena (@ vmihefe) sredufiasnsaamedowdouiuantuldilsenoudie Genseuinunig
NFARLLAZAITODALLLAITNAADY, FHF5TINYTLasTIATAUTIU, Ay mandndmiedainenszauluiana,
FALBueIMNTTH, INTUARIeaNYsBuLAEINTUSEyN S, TnlaTeainsuasinfivaalussiu, Fuunalulaslusfiuas
msﬂszs;ﬂé, JYgane15ingn, 3?1’]L‘VlﬂIuIagL?JaéLLa::ﬂW‘i‘]JS::QﬂG(l, %ﬁaﬁ(‘?’mwmm%mi‘ﬁmjamiamwmuﬁmi,
i‘?ﬂ‘wa’“ﬂmsu‘%msﬁluvgamsamwﬂuﬁmi, FTATNYIEIANINANASG, TN BTAITUTAE, T¥115UTEHUTINTY
msﬁ%’ﬂmsiumuf?\lmjamiamwﬂuﬂms, 'ismmsﬁ’\mul,aaLLasmsamﬁ'sm'é“'aufmsuamuﬁma, AN NW=AITUTNE
wuU9anIA, W mallALazINgIsedyuisidenielssamingnmans, I¥19nysiuTaaasnIsUseyne, 11058555
NHVINIY LAZLLYUN a5 UL EIBAINAAS, AYIAONTILADSLLAZNISNE A FOAIUSUAUAIUOALALEIYANLE DU 1,
AenensdmsiianieiFou, Semaluladansdansuaivduieden, JmasUsuiudndenidoysanns, g
WEWAUNINTIANAUNNNS, FYINITETNWAIAUNAITLASFIANYTUINTS, FIYIAUNNITAUAITIENEN, T919585550 FNd
LAELIYUI Y EIUALAAISIFITNI NS, FYINITITULBIAUNINEIUAITNINAS, ﬁmmmyﬂssm?ﬁwu?ﬁwﬁaﬁaTwﬂLLasﬂmu
Safioazninatazne, Funsufuuizisumenyanings mauimsnuyfssaniazdonutuge, Jannnsiiunanssanw
ToelSiynuiugnuideining, 3unnnsidedolsinaduanuinnsuazadfdugs, FaanuRinisuasggiony, aman
Tmrumam%ﬁmi”mﬁﬂ,'356?msaaﬂLmums%”sj?“?ugomomswznma, WssamIIne), Ipninweansiduglsesnounis
Fan15e0nLUY, F¥ImanAIsYaslmAlulad, %’1%@Laﬁaﬁ’lam%lﬁa%qm’lsaaﬂl,l,w, F¥1T9n1500NLLULNIIAITLNNE,
3913901590 NLLULSIVYDR, TB152 080T 598N I9TINITOBALLLUNIIAIT AN, 3?11%’3'?&1@%%@0 ez 3y lumnalulad
NN NGLLAaTAINTTNTIAIW

Mahidol University has also developed a Credit Bank System, a system and mechanism for credit transfer
based on an assessment of the knowledge, skills, and competencies acquired through formal education,
informal education, and experiential learning. This system aims to provide convenient and efficient
services to students. Mahidol University has participated in the signing of a ‘Memorandum of Understanding
Agreement on Inter-Institutional Registration between members of the Council of the Graduate Studies
Administrators of Public and Autonomous Universities (CGAU)’ with the Ministry of Higher Education,

Science, Research, and Innovation and 25 state-supervised educational institutions.

This collaboration promotes the linkage of graduate-level studies by allowing students to register for courses
across institutions and use the credits earned from those courses as part of their curriculum. These credits can
also accumulate in a credit-bank system according to the regulations of each institution. This initiative aims to

enhance students’ academic and social experiences.
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Mahidol University has established the Center for Life-integrated Learning

WieauaddognsAmansFunsAnwvesuninendy
Innovative Education and Authentic Learning .5z
iDMOUAUE AUl UIEHIUANTIANITIFIUAITAOULAY
AN5UEMITTANITTIETTIMIIATI AT AL Asutag
I‘Ummﬂmﬁmmgmwﬁﬂ@mizﬁw%m@wm'% W.A. 2565
YDINTENTIINITYANANBY INYIAIFAT T8 uasuinnssu
fajalrivanadmdnmsiin v “runedniesuaroanud
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Calle Calle

)
o &

W Anedeniinadolddney “gquddatasunisiouiuuuysannis@ia (Center for Life-integrated Learning)”
InefivusiafidAnyde

1. u%wm'f@ﬂ'ml,asﬂ'mmammwmiifmmiﬁaumiaauiﬁsﬁmﬁﬂmﬁ"ﬁﬂuizﬁuﬂ%m_}mﬂm%ﬁwﬁwmﬁsﬁmum

2. sluayuMIWIUsIo3 ioaussdonnudioons wsuinueiisniuluilagiuuazouan

3. USMsuasd AT UM ANBIANSEI FuYalinAnm) AudiAn uazyARaNIBUDnTIdoINITHRILIAILS/
Wnws (reskill/upskill) TWaanndaard AsiFeusnanndin (Lifelong Learning)

4. Wi uazeonLUUFULUDANTEsuS 5auie00n Uy nssurunTiauazlssfiunafioasns Next Generation Skill
Aa0AAUAAAINNIFTIAU Soft SKkill/Future Skill wasiiaudin

5. YszarwarunisiiisulousiedenFauria iU lulssimauazeatelszmea

C)

gudduiasunisiFousuuuysannistie Wunalnddglunsnanduiazdiuindoulasonisssdugnsaans
fidgday 017 lasennsasnsuudanguuazssuuadoingfe (Flexible Education & Credit Unit Bank System)
1A59n15 Mux for Flexible Education: Micro-credential to Degree uazlaseniswamndnen winfnsiiiianouauas

sion19.u Global Citizen, Global Talents, Entrepreneurship s9u881n891U5115015/ 0197

Mahidol University has established the Center for Life-integrated Learning in response to the University’s
educational strategies and policies regarding teaching, learning, and course management in the general education
category, which have been changed according to the standards of the Bachelor’s Degree Curriculum 2022 from the

Ministry of Higher Education, Science, Research, and Innovation. The Center’s primary mission is to:

1) Administer and develop the quality of management for teaching and learning for general undergraduate-level
courses, as prescribed by the University.

2) Support the development of courses to meet current and future skill requirements.

3) Manage and promote education according to the preferences of students, alumni, and external learners who seek
to develop knowledge/skills (reskill/upskill) in line with lifelong learning.

4) Develop and design learning formats, including designing assessment processes and evaluating
outcomes, to create Next Generation Skills and monitor the development of soft skills/future skills in graduates.

5) Coordinate the process of credit transfer for general education courses, both domestically and
internationally.
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nswasurunissuaaulatiuvu SPOCs uazsigisroaulativuu MOOCs

The development of online lessons in SPOCs (private open courses tailored
for a small group) and MOOCs (massive open online courses).

WwnAnndvaiinaseainouvasseuifinouaussanudiosnsvestifeu ienAnuiuasyaainsumine dunding
uazyAran i lianansadindeldde Saléwannszuu MUX (Mahidol University Extension: https:/mux.mahidol.
ac.th) ifisialemamsisuusluidefiaula nnuszuumsisounsaousaulait §issuszannaadnGauldnnfinnian
dmsuWaunanuFuasinue aaosauaiunsathanu Ul luiengnis Nedsldsuluysenativingifiofouasy
AN LALFOUNLLA AUAR AL

Mahidol University aims to create a learning platform that caters to the needs of learners, including students,
university staff, and the general public, ensuring easy accessibility. As a result, the University has developed the MUx
system (Mahidol University Extension: https://mux.mahidol.ac.th) to provide learning opportunities in various
subjects through online teaching and learning methods. Learners can access courses anytime and anywhere.
The system not only facilitates the acquisition of knowledge and skills, but also enables learners to apply them in their
professions. Furthermore, learners receive a certificate of completion upon fulfilling the designated timeframe and
passing specified criteria.

I Small Private Online Courses (SPOCs)

SPOCs \{uunisausoulaiiiialfamezbouanisinfawi uazynainsuninedoudiaa aoueil w.a. 2559
audeilogiiu funiFouseulativdundit 409 uniFeu finFnsuazyrainsameiouiSounaiu 51,950 598
lagunisouiildsuanufonfisruugamedougege @ua

SPOCs are online courses open for registration only for students and staff of Mahidol University, offered from
2016 to date. With a total 0of 409 online lessons, 51,950 students and staff are registered. The most popular lessons,

with the highest number of registered users, are:

HouniSsuoaulal Jrudugavn:igu
1. LabPass (TH) 15,611
2. MU-ELTrivia mmi"\lﬂﬁ’mLﬁ'aﬂﬂwuﬁnwsﬁmﬁmnsaiuaxﬁﬂﬁr’wﬁmmé’anqw 5,126
3. malulagasaumadmsudindszdiu AT For daily life) 4,139
4. g519011AafsTUA (Beginner) 3,100
5. fi@wile..las q fvin[é (Basic Life Support) 3,012
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I Massive Open Online Courses (MOOCs)

MOOCs \Tusngimosulaifidlalvamadoudmsunguissavunazyananall G bifienldonslunsameafon
Aot .. 2559 audeilagiiu umninendoWamnagivioeulatiail 101 sredw lasfifisouauloamafowson

n1 608,700 519 lagunmFoudilisuanuioniiamedougogaliun

MOOCs are online courses open for registration to the general public and community without a registration fee.
Since 2016, the University has developed over 100 online courses. These courses have attracted over 608,700

registered learners. Among the popular courses, the ones with the highest number of registered learners are:

douniSguooaulall dudugiavn:=1igu
1. wmeiani5iduingans (Train the Trainer) 30,014
2. ﬁugmmiwﬁ aFowaNfionIsaataoaulat 20,864
(Digital Media Contents for Online Marketing)
3. N159LAFIEAY agau‘“j 9961 (Introduction to Data Analytics) 20,033
4, ﬁugﬁmaaﬂismwﬁwmmﬂm% (Foundation of Neuroscience) 14,770
5. naNNITANATDIYOYAFIUYAAAFIMSUNNRNBILAYAAINTNWITNYIF XA 13,438
(Data Protection Principles for Mahidol University’s Students and Staff)
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uuInIvNIsWwasulunisguaaulad

anolauiasgiu ISO/IEC 40180:2017
Guidelines for Developing Online Learning Courses under ISO 40180:2017

—~

CERTIFICATE TUVNORD

Principles and Guideines
ISONEC 40180 : 2017

EGUCATIINAL TECHNOLOGY LINIT, DIVISION OF
ACADEMIC AFFARS, OFFICE OF THE PRESIDENT, .
..............

Thataret ==

Conding Corme Management Systom

unIngndouiing [Gsun155u5093I105gU ISO/IEC 40180:2017 910
A15n52915zLfiuszuunIsdanisifounisaausaulail (Online Course
Management System) uwausnlussimalngagradlunienis iadui
12 nsng AN W.A. 2564 du “ArsadfiunsanuiuwUfuiinazysudge il
Tanusiodmuamednumaluladamsauwma laaslidonannlunnsisous
ARELRIT) LLasms‘ﬁ’Jﬂammuﬁugmuazé’w‘éommiaummgm ISO/IEC
40180:2017 Information Technology-Quality for Learning

fag1iu uIne1duufinaldinuuIn1answauInnTouNIATgIU
ISO/IEC 40180:2017 (fuiuimslunswmmnsisduosulat inssnausu
TWuAymaansiiauls shuwmedananivuszyaalilunsiamnnszuiung
ANslUEANS e-Learning wiouwsunsgio iioidunsonszdunissanis
ABLATW LLAZANTUEMNTUEUANTWINUWIT BiYooulalt sanEonsdnnsiSon
nsaeussulailvfinunwiiufivensulussduaina

Mahidol University has adopted the guidelines for developing courses from the ISO/IEC 40180:2017

standard as a framework for online course development. Training sessions have been provided to interested

University staff to apply these gui

delines in developing e-learning processes. Manuals have also been

disseminated to elevate the quality management and administration of online course development, and to ensure

the quality of online teaching and learning at an internationally recognized level.

S:eNAS
ISO/IEC 40180:2017
IWDWCULNNS:UDUMS

MsIKUSMS e-Learning

= L Yy Matidol usverssy

A

AA misUs:gncls

ISO/IEC 40180:2017

INOWQULNNS:UDUNISMISTRUSMS

v
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“The UK Professional Standards Framework (UKPSF)”

s:QuU Senior Fellow (SFHEA) s:zau 3

Lecturers at Mahidol University have received certification
at the Senior Fellowship of the Higher Education Academy (SFHEA) level
under the UK Professional Standards Framework (UKPSF), Level 3.

Poutlszuins w.A. 2565 uvdnenasniies ﬁmmiéﬁmuﬂ’ﬁ'ﬁvmaammsg’mammwmmsé AINATOUNIATTIU
Andw fiensaouLazATaTUAYUANTIEIUSTiinaA Y0 szinAdann s The UK Professional Standards
Framework (UKPSF) sz6u Senior Fellow (SFHEA) 561 3 91n109AN5526 U8 lUans1gonandng
The Higher Education Academy (HEA) %38 AdvanceHE 1)1 14 578

In fiscal year 2022, lecturers at Mahidol University received certification at Senior Fellow (SFHEA) level under
the UK Professional Standards Framework (UKPSF), Level 3; 14 faculty members received this certification from

a national organization in the United Kingdom, The Higher Education Academy (HEA) or AdvanceHE.

SA. UW.A5AW LEAUTTAUNIE
AUSUNNYFAITOTAIFIINYILIA

3A. 05 NW.ANANG [NaFsOusna
AMUETUAWNNY AR

Assoc. Prof. Somsak Mitiruttanakul, D.D.S., Ph.D.
Faculty of Dentistry

Assoc. Prof. Tripop Lertbunnaphong, M.D.
Faculty of Medicine Siriraj Hospital

A. UNW.FIHITD DANBNI

HA. A3 UN.ANTYAT NIATHU
AALZUNNIFA ARSI 5INEIINATINIFUE

AUSUNNYAITASAZFIIWYILIA

Prof. Samart Pakakasama, M.D.
Faculty of Medicine Ramathibodi Hospital

Asst. Prof. Patarabutr Masaratana, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

A. 1.9, uW.otiud laBaasug
AALEUNNYAEASISINENNATINBUG

Prof. Anant Khositseth, M.D.
Faculty of Medicine Ramathibodi Hospital

5A. A5.21595584 5IANAY
AMUEHISISUTYAITOS

Assoc. Prof. Charuwan Tadadej, Ph.D.
Faculty of Public Health

3A. 05, UNW.FuLda NEansdy
a001UUInNTITHAITEIUT

Assoc. Prof. Chailerd Pichitpornchai, M.D., Ph.D.
Institute for Innovative Learning

WA Wey.Jaanag Ys1is
AUV AEASl5IWEIWNATIHNBUE

Asst. Prof. Pongtong Puranitee, M.D.
Faculty of Medicine Ramathibodi Hospital

wA. 05.Juzins Indssu
a001UUInNTTHAITEIUT

WAl Way.g50n dugns
AUSUWNYAIFTASLTINYIVIATINIBUH

Asst. Prof. Sutida Sumrithe, M.D.
Faculty of Medicine Ramathibodi Hospital

Asst. Prof. Piyachat Jittam, Ph.D.
Institute for Innovative Learning

56, A3.F99uIn toutiion
FaUITuNIBILAZTMUSITNLDLTY

A.ABIA WEY.NIYIUT AIUTISYYAD
ARLSLWNYAVERS L5INYINATINEUE

Clin.Prof. Kanchana Tangnararatchakit, M.D.
Faculty of Medicine Ramathibodi Hospital

Assoc. Prof. Singhanat Nomnian, Ph.D.
Research Institute for Languages
and Cultures of Asia

SA. 3. WEY.AUNY Gndaga

3A. 03.3Y5Wa IYauAcU
AUEUNNYAVTATHITIYTWYILIA

FaUITeNIBILAZTMUSITNLDLTY
Assoc.Prof. Chantacha Sitticharoon, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

Assoc. Prof. Watcharapol Wiboolyasarin, Ph.D.
Research Institute for Languages
and Cultures of Asia
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TAsvnIsWaIUIANINIWDI191SIUKIINYIAFURa AUIBINTS
(Fraasnisdanisisgusuaznisus:iiuwanisissus)
Mahidol University Academic Development Program (MU-ADP)

AsWaudnganetorsdilunileluiladviid dyiigalunissnssdunaninnisfnuarugnsaransi 2
Innovative Education and Authentic Learning 289uvingnay ao1iuwinnssun1siions novusnisnsineias
nownsweInsyARe WnIngndeniinasiuiudiiulasenswaundneninenonsduniineidoadiea druduinis
(AIaEA3NI5IRNITITBUS HAzAI15UszITiuNaNI5158u3) Mahidol University Academic Development Program
(MU-ADP) #osjoiiiulianudrdydumaianndnuniwenansdifiosvuanunionludumssansisounisasn nain
uazUszifiuwa sinselunisanenanninug finsslumsiidsawidinfnw aasaausdnnsiionusindi msiioaund

fduasfinysdduusia laoidolvienansdlddlonmawmuwanssausiudg 4 vasnuoslimnzaniuunuImuazuiig
Y9991915 9N fivaguvnInenduniiaa

1As9n1s Mahidol University Academic Development Program (MU-ADP) fin1509nuuuAanssaun1swein

fnuameasd lasudeu 3 szdufe
- Level 1 : Basic Education Training (5 i)
- Level 2: Intermediate Education Training (5 1)
- Level 3: Advance Education Training (3 i)

Wofunsiesounnuwdenlvonansdiviminfiiufaouiifinanw assnindounumuasuinfivosanuiueiaisd
Ianinsadamaisuunsaoudoanusiulouasiivazansaw Sniaunsovinisuiiowmuwnniaiseussndne Tulloutszana
2564- 2565 unanendvuiinalidafanssnlulasenns Mahidol University Academic Development Program (MU-ADP)
athgsaifioslusuiugrudiunnsfnm (Basic Education Training) sswineufi 13 — 17 fugneu 2564 suszuu Online
1151050 Webex Meeting waz sewinaTufi 1-5 Fovnan 2565 o guiiszyuuiinadnsiang Aanssululasensuszneudig
n15U558918 11571 workshop msefisisuaniisu nMstiassiaoiunngal dudu

The Mahidol University Academic Development Program (MU-ADP). MU-ADP, in collaboration with
the Institute for Innovative Learning, Division of Academic Affairs, and Human Resource Division, has
implemented this program to enhance lecturer development in teaching and learning practices, as well as the
assessment of learning outcomes. The program focuses on developing lecturers’ competencies in instructional
design, consultation skills for students, collaborative work, positive attitudes, and interpersonal skills. It provides
opportunities for faculty members to enhance their proficiency in various areas that align with the roles and
responsibilities of good faculty members at Mahidol University.
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Administration of Student Affairs

fonssuy Grand Opening
Grand Opening of “Mahidol University Career Support Services

”»

un1Angduuiinadnfionssuiilagalasons Career Support Service nnslé@e Grand Opening
“Mahidol University Career Support Services” (fipiuiuns 91 18 tuwieu 2565

FruuninenduiuieanudAuveenisiannindnen Wifivnsefisududmsunisvinoulueuae sauiie
foasnatuayuliiinAnwuasAndiiuminendvadion Bilomadihfenaiaussnulaznsineee loofiuaosuus
fivanavane sawdsdaiasuulounsfunnsdansAnu il avguvosuyninendouiing fieiiumasousnaeadio
naoAUiiLaIToya AT AL ANSHUsLUWIMIATATATU MTRNAMISasnuAs Tulunsssney
ondwinueng 4 Tasueunmnelvinesfiomsiin@awdufiulasenis Career Support Services Foifludruntiovoslasanig
FuLABougNsAFRs AN AuNiing szuz 4T (w.A. 2563-2566) nulignsAansdi 2 Innovative Education and
Authentic Learning 1sznauéiufanssuy wazlATInITEIE

1) Asdavindulud Career Support Services 5) lasenstismnzaanduidannsendw
2) ANgLustinanPw 6) LinkedIn Learning

3) AsdaRanssILEsHTRBERSITIuSUaNTIN 7) Mahidol We Space

4) 71590971 Job Fair 8) M5 iANUEAB FuenTw

The university recognizes the importance of developing students with necessary skills for future employment and
supports students and alumni in accessing job markets and further education. Various learning resources are
provided, and flexible educational management policies that emphasize lifelong learning are promoted.
The Career Support Services project includes activities such as:

1) Website development for Career Support Services 6) LinkedIn Learning
2) Career guidance and counseling 7) Mahidol We Space
3) Professional skill development activities 8) Career Counseling Services.

4) Organizing Job Fair events
5) Professional Excellence Cultivation Program
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anstiidSamduan@w (Iufanssulmilulasenis Career Support Services Feunningnduniinaliuzansia
tndAnw laefitnguasaedifialiduusi erumde luiivsnmvidutnFnurdilonalunsdumeanieadiuendn
sadadfialimauanudesnmavmuineeiiianud dynedrueinvenindnw wasiunmsiasuuanunions
lanagvinau lagavninendsfdosmemananutsnufifurfiostuedwnnuseeniasnae 4 [6uA Facebook Page:
Mahidol University Careers Service, Email: mahidolcareers@mahidol.ac.th, melnsawiluiurainns uas
\insaumRefivies MU Friends lévniuans

Career Counseling Services, a new activity under the Career Support Services project, aims to provide guidance,
assistance, and counseling to students in exploring their career paths. It also helps students understand

the important skills needed in their professions and prepares them for the working world.
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The University emphasizes the proactive promotion and support of the alumni network, leading to the
development of the Mahidol University Alumni Relations website. [t serves as a platform to foster our alumni’s
connection with the University and disseminates alumni news. The website also acknowledges and honors alumni
who have achieved recognition and acclaim at national and international levels for their contributions in various
fields. Mahidol University Alumni Recognition inspires and serves as a role model for current students and
strengthens the bond between alumni and the University. It showcases the achievements of outstanding alumni
and their contributions to Mahidol University. Updates on Mahidol University Alumni Recognition can be found

at https://alumni.mahidol.ac.th/alumni-recognition/.
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Mahidol Open house 2021
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Mahidol University organized the Mahidol Open House 2021 in an online format, which took place from
October to November 2021, during the COVID-19 pandemic. This virtual event aimed to provide an immersive
experience for visitors to explore all campuses and faculties of Mahidol University through Virtual Reality (VR)
technology. The main theme of the event was “We Mahidol, We Tomorrow” with the goal of showcasing the
University’s commitment to creating a future-oriented learning environment. Mahidol Open House 2021 received

significant attention and participation from a large number of interested individuals through the Mahidol Open

House website.
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Scholarship Support
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University’s Scholarship Support
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Mahidol University has a policy to promote and support scholarships for students who demonstrate good conduct
but lack the financial resources to complete their studies. In the 2022 fiscal year, a total of 377 students were selected
to receive scholarships totaling 18,850,000 Baht. The University also received external scholarship support from
various organizations, with a total of 300 scholarships awarded amounting to 14,320,800 Baht. Furthermore,
the University implemented measures to assist students affected by the COVID-19 pandemic, providing financial
assistance totaling 1,940,420 Baht.
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The Mahidol University Alumni Association Scholarships
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In fiscal year 2022, the Mahidol University Alumni Association
provided scholarships to 14 students, valued at a total of 1,009,450 Baht.
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Scholarship Information Website
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To facilitate access to scholarship information, Mahidol University has developed a website that collects and
provides comprehensive information on scholarships. Students and interested individuals can access news,
announcements, and various types of scholarship information from external organizations. The website can be accessed
at https://op.mahidol.ac.th/sa/aboutscholarship/.
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The Mahidol University Library and Knowledge Center has undergone renovations
and improvements to create an environment that aligns with the changes
in 21%*-Century learning.

P

VOAYALAZAFIANNFNNINENduNTing 13NTiAsA0a31901ANTAILEAT W.a. 2522 LazTaliuEnns UnAnuiuazenansdaaeT
2525 (flusiunn lsfifnglszasdifiodoiasunmsfnmsuasnsifounsdousesuiningndvudion wasdufiunsaeldidereml
“fundeanuiiiiatundauamninendogszdulan” doanlisuoulssanalunisasroonasivg 2 91a1 douet w.a. 2540 — 2543
TgiiLAeA1s 3 94 wazenans 4 du JnsUsudgenienInuiiie 1 o1AnLGa 1iiaT w.A. 2552 - 2553 Lﬁaﬂmﬂgmmumﬁﬁﬁmi
uazdoEsNaTALUATISsunsaou JegriuarmsveayaLuazdtanuSuIngduning fengnsliueiasunanin 38T anmw
onnsuasiiuiinsluoansidenlnsulauenyvesennns Sesuiludesiimgusilgenuilimsonldnuiasminzantuanslvuiang
Tuilagiiu Yszneudveayauazadonnuiuminenduuiios Tuwmdaluasusidgeiuiluanansveayauazadonnuiuminendy
wfinaliivinzanaanndosiunsiasuilasmasouiluaaisswd 21 lagozdfiunsUsulgefiuiisessunsuinnsiugyuuy
finseanuanudiosnsveiliinsasioinl uasiinssaassiuilrfivssansnmanatiu fanslinsennseng 4 egromanzay

Tosfiuwnaalunsdnfiunstsudgontoiu 7 ssesdalddifiunsusunselu ssosi 1 nMsUsudseiufiusiaas Co-MU Space
a1 1 oansmnadnufimwmile ThiSuiufiuiensisouisiniunaon 24 $rlusisousesudn Sadonalifidnugidnunlusagidia
Tueghvsoiles lsumanousuiiusgreiannidnliusng eillunsenssduganimuaziindaanuaiansaludiunisliiang
vovanalituatvunntu vinldiuunaasouslnivseliglsusamstsiluguinarsvosnsadroassdmommudens q iiuan At sioil
woay e funuszazynioUsianmuiedon Fedrwsanuazainneluifielideandosduanudsunlasluanissud 21
Taelud 2566 ozdfiunnsszesi 2 UsuUgeRuidu 2 vosonmanednudfiald wasviosayainsnwayiabndugudnssous
naaaTle (Lifelong Learning) asaviasuativanuinges Digital Content Learning Experiences sauggwein Virtual Co-Learning
& Working Space a1l

The Mahidol University Library and Knowledge Center has undergone renovations and improvements to create an
environment that aligns with the changes in 21%-Century learning. The enhancements aim to provide modern learning
spaces that meet the needs of contemporary users and allocate resources more efficiently. The improvement plan is
divided into 7 phases, with the completion of Phase 1, which focused on the renovation of the Co-MU Space on the 1%
Floor of the North Building, creating a collaborative learning space available 24 hours a day.

In addition, the Library and Knowledge Center of Mahidol University has a long-term plan to enhance the environment
and facilities to align with the changes in the 21% Century. In the year 2023, Phase 2 of the development plan will be
implemented, focusing on renovating the 2" Floor of the South Building and transforming the Ratchawithi Campus
Library into a Lifelong Learning Center. The aim is to promote and support Digital Content Learning Experiences, as well
as develop Virtual Co-Learning & Working Spaces.
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Lecture Hall and Educational Support Improvements
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The university has carried out improvements to the Professor Dr. Kasan Jatikavanich
Lecture Hall and Professor Dr. Chatchawan Osathanonda Lecture Hall
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The University has carried out improvements to the Professor Dr. Kasan Jatikavanich Lecture Hall and Professor
Dr. Chatchawan Osathanonda Lecture Hall. These lecture halls, located on the 1% Floor of the Office of the President
Building, have undergone interior decoration, seat replacement, and installation of modern multimedia systems to
accommodate new teaching and learning methods. The installation of sound systems and high-quality LED display screens
enables efficient teaching and learning processes and creates a conducive learning atmosphere for students. Both lecture
halls were made available for use in the 2023 academic year.

MsUSuUsSVa1AISUSSE1gSIU ATUEDNIImFas
Faculty of Science Lecture Hall Renovations
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Mahidol University has subsidized 64 million bath to the Faculty of Science to renovations of two lecture halls.
Which are Lecture Hall 1 (Kanphai Mahidol Building) and Lecture Hall 2 (Sri Trang Building). and its surrounding areas.
The renovation project includes the installation of modern multimedia systems and preparation of the surrounding
areas to support effective teaching and learning within the spaces. In addition, the restroom have also been renovated
to be sufficient to the number of students, including “All Gender Restrooms” in promoting gender equality.
Furthermore, the automatic external defibrillators (AEDs) are also installed for any emergency situations.
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Mahidol University has carried out improvements to the Mahidol University Sports Complex, focused on
enhancing internal facilities and the surrounding landscape. This includes the installation of large LED screens,
high-quality sound systems, and electrical and air-conditioning systems to provide a Smart Digital Gymnasium
experience. The facility is scheduled to be fully operational in 2023. Furthermore, ongoing renovations are taking place
for the football field, tennis courts, athletics track, and running track. These improvements aim to enhance sport and
physical-fitness facilities, promoting the well-being of University students and staff.
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Mahidol University and Internationalization
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Mahidol University conducts Exchange and Mobility programs, both inbound and outbound, to support international
students pursuing graduate studies and foreign faculty members visiting for teaching and research purposes at the
University. These programs provide opportunities for Mahidol University students and staff to engage in academic,
research and professional exchanges with educational institutions and organizations abroad. These programs can be
conducted both onsite and online, supported by Academic Mobility grants that include 6 scholarships.

Inbound Students and Staff Mobility
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In order to promote and provide educational opportunities for international students pursuing graduate studies,
as well as support foreign faculty members or scholars working at Mahidol University, the University encourages
collaboration in academic and research endeavors with educational institutions and educational partners. In 2022,
scholarships were granted to students from different countries, as follows:

Jszinnnu Swdugisunu
' U 2565
nuatuayuinisInnsonfuan: oxUEu o uminuduniiog 27
(Scholarship for Short-term Visiting Scholars to Work at Mahidol University)
nuatuayuAlFinesisioudmsinindnwienacislssna 50
(Living Allowance Scholarship for Foreign Graduate Students at Mahidol University)
sounvau 77
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Outbound Student and Staff Mobility
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Mahidol University supports and promotes its students at both undergraduate and graduate levels to travel abroad
for academic and professional exchange programs at various educational institutions. This helps to develop their
educational capabilities, gain valuable experiences, and prepare them for their future careers.

Usziannu vausugsunu
U 2565
n NUATUAUWAITE NI b 619U FsnA dmsUinANEITaUUSNn5YaINMINeduniing 387
(Mahidol University Internship Scholarship)
E nuaiuayunTasouinetnfnm a sneUsane dmsitinAnmasduUsyanes 57
YaynIngnauniiaa (Scholarship for Undergraduate Student Mobility Program)
B nuaiuayungiadouineinfnmn a snsUsane dmsitindnmazduiufadnuvo 19
W Ine1deNiiaa (Scholarship for Postgraduate Student Mobility Program)
u nuLLaﬂLﬂ?iauﬁm%ﬂ n15a1elE ASEAN University Network (AUN) 1A59n15 ASEAN Credit Tisigiasiasasunu
Transfer System (ACTS) (AUN-ACTS Student Exchange Program)
SOUNVAU 463
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Macquarie University Cotutelle and Joint Ph.D. Programs
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Mahidol University, in collaboration with Macquarie University, organized a Cotutelle Webinar
on August 10, 2022. The University administrators, curriculum administration, professors, researchers, and
masters & doctoral students participated to learn details of Cotutelle and Joint Ph.D. Programs. These programs
provide opportunities for doctoral students to gain research experience with advisors having expertise in both
Mahidol University and leading institutions abroad. It also enhances the research opportunities for each University.
In 2022, one doctoral student from Mahidol University participated in the Cotutelle and Joint Ph.D. Program and received
a scholarship from Macquarie University.

Co-paid Scholarships
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Mahidol University, in collaboration with the University of Liverpool, supports scholarships for lecturer assistants,
researchers, and scientists who have completed their undergraduate studies in the fields of science and health sciences.
The scholarships allow them to pursue doctoral studies at the University of Liverpool for a period of 4 years through
the Mahidol-Liverpool Ph.D. Scholarships program. The recipients receive support for tuition fees, study materials, and
conference participation fees from the University of Liverpool, as well as monthly stipends, health insurance, and
airfares from their respective Departments and Mahidol University. Currently, a total of 20 individuals have received
scholarships under this program; 15 have completed their studies (3 as post-doctoral fellows, with 12 individuals

funded by their respective Departments), and 5 are currently studying.
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Capacity Building
MFA - MU Capacity Building for Medical and Health Science Education Hub

UNANYIFBURNasINAVATUAIINTINTDTEUIN TN A AFENF1IN1TA19UsEmN A dtfiulasants MFA - MU
Capacity Building for Medical and Health Science Education Hub Tmsag’mﬁumsvﬂ” UIYAAINTEIUINENAIFES
quaw BefistuuumsiBadidoingunaislsamamndrgnoaanusldiuyaainsnisdunsunnglulssmaing vse
train the trainer uazlvyaainsmedunmsunnduesissmaiionsannusildsulldszmamidmiauniugiang
10\Fuld LastoiFunyriuoenidioeld wae training the others lneflasensii lFsuaiuayunisldlasanisdruau 5 Tasanns
290 3 @ 6vil

Mahidol University, in collaboration with the Department of International Cooperation, Ministry of Foreign
Affairs, implements the MFA-MU Capacity Building for Medical and Health Science Education Hub. This project
focuses on developing human resources in the health sciences by inviting foreign experts to share their knowledge
with medical professionals in Thailand through “train the trainer” programs. It also allows Thai medical professionals

to share their knowledge with developing countries in Southeast Asia and South Asia or ‘training the others’.

{Asonis Hoduviu

B Pediatric glaucoma course and live surgery

B Academic conference & hand-on workshop on rehabilitation medicine for AAZLINTNEAIFASAZIITNEILI
physicians and allied health professionals in Thailand and South-East Asia region

B Basic to advance in kidney transplantation ARAELLNNE A FASISINENLNA

Bl Pancreatic transplantation Eutlsi]

B from single cell to big data: implementation of genomic data in infectious ALY AT RS YOS D1

disease studies

TaafinrsBuadiunisausuliudo uit

J7ucu J7udcu
douvu Tasvns W398 | W1SIUDUSY
(Au) (Au)
n AELNNYAEnSASs1gwenuna | Pediatric glaucoma course and live 3 229
surgery
AZLNNYANTAS Basic to advance in kidney transplantation 1 230
159We185N UG
E AEASLITAFASLIOTO From single cell to big data: 3 70
implementation of genomic data
in infectious disease studies

Capacity Building for Sustainable Future in Developing Regions
(The Rockefeller Foundation)

W Inedsufinaivusfalunswanyaainsyesdszmaidavmun lugiiniaeunzTuoanideoeld woidols was
wawgnI T@EJ:uwr"mmé’afﬁé“nmsaﬂfnauuéwmﬂ The Rockefeller Foundation un15viam FngnInyAanng (Capacity
building) ta5ua519tp3ae1y (Networking) maamumimﬁﬂﬁuTﬁLﬁmqmuﬁfﬂﬂgjﬁﬁ (Community of Practice - CoP)
iovenswasgegeduludszmaidoiamn Taslullodszana 2565 filasensiildsuaivayu s 4 1asenis 990
4 g Foazisusiuionssuneldlasenisen q Tuloudssanat 2566 R
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Mahidol University has a mission to develop personnel in developing countries in Southeast Asia, South Asia, and
Africa. It is supported by The Rockefeller Foundation for capacity building, networking, and fostering communities
of practice to promote sustainable development in developing countries. In 2022, 4 projects received support from

4 different Faculties, and activities under these projects will commence in 2023.

TAsvnis Bodouvu

B Strengthening and Supporting the Development of Medical Technology and ALSINATIANITLLNNE
Radiological Technology Proficiency and Tiered Laboratory Continuous

Quality Improvement Program

B Intensive Training for Continuing-Care System for High-risk Pregnancy ALENYILIAFNEFRS

E] International Training Course on “Household Food Security for Nutrition aontulnyuinig
Wellbeing”

Languages and Cultures of Thailand for Collaboration F0717UITYA1B0
and Sustainable Development in ASEAN LASTMUETINLOLTY

1a59n15 Norwegian Scholarship Projects

1as9n15 Norwegian Scholarships Projects n‘fluiﬂiomsmm%mﬁaswdw%’gmaua%’mi Tmaamumﬂm
uasdiszdnszmadisunn dauneuasdiszsrlszmadulafids wazuwrAnendsuiion NoUNUFNBITEA
Taufinfnw ennfne o wvninenduniina ludnwais Co-funding S1uau 4 a#awn l6uA Life Science & Health,
Environmental Sciences and Engineering, Social & Population Science ttaz Human Rights & Peace Studies woil

Uszinnlasonis Suwougsunu
1AT9n15 Capacity Building for Institutes in Myanmar Phase 1 (2013-2018) 60 u
Tinumsnwuayaainsondszmeiisuin (WBsyaytn 30 v / USsyayion 30 )
i ) o ) i 32 N
E A53n15 Capacity Building for Institutes in Myanmar Phase 2 (2018-2022) WsayanTn 24 yu / USayanion 8 )
TnumadnwuayaainsoIndszmeiioun (HoguiuditinAnmniidasAnuneglusedy
Ysayeunn 2 N ez Useuauien 4 u)

1A59A15 Mahidol-Norway Capacity Building Initiative for ASEAN 106 nu

(2015-2019):  T¥nudamwudyaainsandssmefiounn dunen 1oauu (WSayaynln 69 yu / WSy on 37 mw

Sulaiidy an2 AEUTUE Laziuia

upnnil aougaussndUssiUsemamiionin uasvningnduadina Junufiosvnsanusaniielunsuounu
AsEnEIsERUYE AN a3 wazU5aanIn Tuanwn Life Science & Health, Social & Population Science, Environmental
Sciences & Engineering ttaz Social & Population Science tag Information and Communication Technology
LATARABILAZYAAINTIINUTENMTEUNT A7 lilasenns Capacity Building for Institutes in Myanmar Phase 3
$1uau 44 Mu (a3 16 nu/alSaanin 28 nu) lavozidusinin@nwilullaadnw 2567

The Norwegian Scholarship Projects are a collaboration between the Norwegian government, the Royal Norwegian
Embassy in Myanmar, the Royal Norwegian Embassy in Indonesia, and Mahidol University. The projects provide
scholarships for graduate studies at Mahidol University under co-funding arrangements. The scholarships cover
4 fields: Life Sciences & Health, Environmental Sciences & Engineering, Social & Population Science, and Human
Rights & Peace Studies.
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*msu§msq‘umw
Healthcare Services

JwoudgvuazusugUosvavisvwerviatudviiaukidngrdsuraa Uvudszuitu w.a. 2565
Number of beds and number of patients in Mahidol University hospitals, fiscal year 2022

Fwouidgv (1) gUogtu [s19)

aouviu/Tsvweaiuia qUoauan/U 5
. i T ciUoatu 0‘1uL:Jlu5uuaud a0sIMISASavLbgY
WiFy | aiy sou v vavgiUaaturivl

/ *(5u) /e

AUZLNNY AT OS AGIIYNYILIE 4,235,187 1,598 1,123 2,721 100,672 592,310 59.64

l39menunaAETY 2,971,779 1,155 1,071 2,226 72,958 457,447 56.30

159WeNUNARESY Teursgngad 775,288 353 0 353 21,580 102,721 79.72

AUGNITUANINIEYIUNF LA 488,120 90 52 142 6,134 32,142 62.01

ALELNNY A FASISIWIUIATINIEUE 2,243,806 1,263 46,151 294,447 63.87

159WeNUNATIHI T UG 521,864 741 24,726 167,959 62.10

AUGNITUANITURINTZNNSOITE 1,372,596 267 11,083 56,204 57.67

-

gfu&mmwwéﬁ%ﬁﬁ 57,616 73 81 3,322 24,639 83.34

01U NN STSUaUAUNS 291,730 56 7,020 45,645 71.87

AULLIYAITAS LYATOU 180,509 57 1,842 16,882 43.63

TSINENUNANYAFAS AT N 180,509 57 1,842 16,882 43.63

AUSNIYATIWLNI G 131,209 0 0 0

AudgA18AIWITR 131,209 0 0 0

soufvdu 6,790,711 2,223 148,665 | 903,639

Wnyme : * §nannsasediiis Aososasnnsliiduaiovnavosielu veslsoweunalugionaniidmue
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Jusuddisuusmsiuanssy Uvudszuiu w.e. 2565
Number of dental service recipients, fiscal year 2022

, Jususdianiwu 91usucidoy ddogdasdaniWu
douviu/lsvwgiuia J d E <

(ya) (s19) (s19/ya)
AULLNNYFAIFTOS ASITIYWYILNE 28 26,852 959.00

ASUNNYANFTASI5INEIIATINIZUE 31 38,562 1,243.94
AULTTUR LLNNYFVTOS 719 638,752 889.39
- T59WEIUNaTUANTTN AAETUALINNYFIFRS 606 471,047 779.36

- Tsowerunaiuenssuurndnsa 167,705 1,484.12

m{iﬁﬁmsmaﬁumﬂiimimafﬁﬁwaﬁiﬂ 3991 1,559 519

- TAsumsiuansTunsEsINIL F1UIU 354 519
- msvamsiuanssuAgieslona n 170 519

- maliuEasmaiuanssuagiaslulomaiiae $auau 615 518

- AstHUEMsUIeTuenssNls a5 uU 37U 429 51y

FwsuFasAwdsunissne Uvudszuitu 2565 Fuunaiulsvwegiuia
Number of animals treated in fiscal year 2022, categorized by hospital

svwgiuia/Us=an 51u3us‘r‘c1:_atﬁs“uu§ms

[c)

Tiawmmaﬁmiﬂixqmm 78,249
- deitaguan 41,802
T 1laeTu (IPD) 5,548

- daitheanauinge 2,136
- daitaudaynssy 10,599
- #osieluadfinianiznig 18,164
Tsowenunaladaiuazdadin Uaidu 6,858
- daduan 4,434

- doiadnd 1,448

- d@erith 754
-3 101

- dofiusfianimy 121

s1gviuls=910 2565 UK13NeNdgURaa
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¢ N1ssusavIasTIuAUNIW Uvuus:uitu 2565
Quality Accreditation, fiscal year 2022

WM INYFBNTea TnieusnsivInsildsusesnasgIuaanIw FetiunsuszAugauninnisiiusans
Tagienslésusasnnasgiuoenidu 3 Uszan [FuA A55U509N05gIueUN1TUEAITFUAIN N1TSUTOINIATYIL
GIUAISNAFOULLAZATIDILATIZINII UGS LLasmié‘madmmgméﬁ’mn%ms?ﬂu q lagTutloudszanas 2565
fimisuEnslEsUA5505093NATFIUAMAIN $112u 113 miiiuEnng Fafiatuaintleutlssanas 2564 $nuau 12 mheguins

A number of Mahidol University academic service units have been accredited according to quality standards,
categorized into three types of accreditation: healthcare services, laboratory testing and analysis, and other services.
In fiscal year 2022, 113 service units were awarded quality-standard certification, a substantial increase over

the 12 service units certified in fiscal year 2021.

N1SSUSOVUIASTIUAIUNISUSNISTUNIW
Healthcare Services Accreditation

AN55USOSNINTTIUGAIUAIFUEANSFUAIW MINBFY AFUsEAURaAWANSTHUEASIIMsUWNS LazguawiiAToUARY

MNINNS5U509AMATNEINUNEINE NSIHUEANSASI9sAEN Msquaklie wazsin[UBsusmsiduiunnssy

the accreditation of healthcare facilities, diagnostic and treatment services, patient care, and dental services.

douviu

BoKUuO9USNS

vrasyiuAtunIw

S:g:N1SSUSOV

AUSUNNYFITASAGIY
WYIUIA
Faculty of Medicine

Siriraj Hospital

T59men1NafzsY

Advanced Healthcare Accreditation
(A-HA)

26/9/2564 - 25/9/2567

MAdeFasmandeaslsTfng

wazN1YNININTe

Disease Specific Certification (DSC)
Asguagthuianayudoldifivy

(Total Knee Replacement: TKR)

5/3/2562 - 4/3/2565
(9g521i1960a7Y

RREETERE)]

Siriraj Fracture Liaison Service
(Si-FLS) nedwndasmansoaslsiling

LAZAEAININITR

International Osteoporosis
Foundation (I0F) Tuﬂﬁ@uaffﬂm

fiholsanszgnngu

14/2/2561 - lifigwun

F2YLIRVEUGR

AMATIFRYAITAS

Disease Specific Certification (DSC)
Asguanthunanlgnatgeiylzey

(Liver Transplantation)

5/3/2562 - 4/3/2565
(ag521i1960a7Y

RREETERE)]

AATNlsAANTRASTIY A1ATYIRDTNEN

GA? LEN Urticaria Center of Reference
and Excellence

9/12/2563 — 8/12/2566

-

FAUYLUINITU

International Diabetes Federation

Centre of Excellence in Diabetes Care

1/6/2565 - 1/12/2566

audnIsunng AUIAITUNNINYIU LA wasgulsonenunanazuimasguaw | 11/2/2563 - 10/2/2566
AVYIUALEA (HA)

Golden Jubilee Medical mhelafion wesgIunsshslasnaenidendiy | 1/1/2564 — 31/12/2567
Center IIUANTWYILIALANIENTY wnFoalaLiion

Tsomguafzsy 15ewe1U18A557 Tounsnwnngasd Joint Commission International (JCI) | 21/11/2563 - 20/11/2566
Teun1s19n1gamd

Siriraj AudoasdlsTand Clinical Care Program Certification | 27/3/2564 — 26/3/2567
Piyamaharajkarun (CCPQ) : Total Knee Replacement (TKR)

Hospital Clinical Care Program Certification 25/3/2564 - 24/3/2567

Annual Report 2022 Mahidol University

(CCPC) : Hip Replacement Program
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BoKuod9USNS

dauou UIASTIUATUNIW S:g:N1SSUSOV
AUSUNNYAITOS Tsomenunasn5ua Advanced Healthcare Accreditation 11/2/2563 - 10/2/2566
Tsewenu1as135ua (A-HA)
Faculty of Medicine Disease Specific Certification (DSC) #105g114n15Q L8 Q’ﬂ'mmmﬂsa
Ramathibodi Hospital DSC (nsUgneneiwadsiuiiiia) 5/3/2565 — 4/3/2568
DSC (n51gnengeiy) 5/3/2562 — 4/3/2565
(98g5eM706RENYN55DTOY)
DSC (miﬂ@ﬂmsﬁm) 5/3/2562 - 4/3/2565
(9g5:1I19619071YA155U509)
DSC (Home Chemotherapy Center: HCC) 24/3/2563 — 23/3/2566
DSC (tu1927u) 5/6/2563 - 4/6/2566
DSC (Palliative Care) 5/8/2563 — 4/8/2566
DSC (nzi5910m) 2/7/2564 - 1/7/2567
DSC (M3shmniilaedanvéginiin) 5/4/2564 — 4/4/2567
DSC (n33nm el l650) 2/7/2564 - 1/7/2567
156W81LIATINNEUG Joint Commission International (JCI) 12/10/2562 —11/10/2565
FnFuguiuns (9g5:1719619071YAT515D9)
aotuasunndsnsuguauns | wesgiulsowsnunauazuimageniw (HA) | 15/12/2564 — 14/12/2567
AUENIAINLITE AUdAEA WITR NeTFIUVEANTAIEAIWTNTR 27/5/2565 - 26/5/2568
Faculty of Physical (Foaznunasiiunan) anngAINUe
Therapy
AMBLIYAITASIYATIU T59neDNa Y AFRs YA ToU asgiulsowenunauazuiasguaw (HA) | 11/6/2565 - 10/6/2568

Faculty of Tropical

Medicine
AUSTIUA LNNYAVFAS 15eWsNUNavUANTTN Tususo9nanmlsanynaanaantiu 5/7/2562 — 4/7/2563
Faculty of Dentistry AASTUALINN S ANFAS susoaRaLNLTINEIUNA (Su7 2 § HA) | (8gszninsdonnynissiises)

TS 9WeIUNIATUANTTHNYTNG

F5U59

Tusso9nanmlsanegaonaaiu
susoRaLNNlsINgIUNE (Fud 2 § HA)

15/10/2562 — 14/10/2563
(9g5211919619818N1551U509)

AMFITITUFUAITOT
Faculty of Public
Health

208

NMYUTNITATIDFUAIWLAROUT
dinouuiansimalulad
AsIsUgULAERIIndeN

ISO 9001: 2015
(FUAISUFAITATIVFININ)

4/10/2563 - 3/10/2566
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N1sSusavuIasYIUAIUNISNadauLa=as293LAs1=KNIKavUUCn1S
Laboratory Testing and Analysis Accreditation

AM55U509NIATTIUGIUNITNAFDY UAZAFIDIATITININBIUFITRAIS e Asiseiuaan wangliuiais

FIUNAFIVLLAZAFIVTLATIZINIIR UG TR N5V gUEA15TYINIsTIviatnvaty NeagUfiRn 156 uAITUWNE

FnFTASTH FIuFIIndan daularuins G1udAnssy wazeiunisnagauuaed i

Laboratory Testing and Analysis Accreditation refers to the quality assurance of laboratory testing and analysis

services provided by academic service units. This includes laboratory testing and analysis in medical, pharmaceutical,

environmental, nutritional, engineering, and animal testing.

d@ouviu HoKU2BUSNNS UIASTILATUNIW S:g:NISSUSOV
AALEUWNYAITAS URBINgASTY lsaneunadssy 1SO 15189: 2012 13/12/2565 - 12/12/2569
A5519WeIU1a (Wovdfiidinisniadyimieaatin)* ISO 15190: 2003 13/12/2565 - 12/12/2569
Faculty of Medicine 9UgUATaNINITIUNNE T50meN N aREsIY** ISO/IEC 17025: 2017 1/6/2565 - 17/2/2567

Siriraj Hospital

AIATYINNITOIYANTOS

(Wovliein1sn1aigImieaanin)*

ISO 15189: 2012

13/12/2565 - 12/12/2569

IS0 15190: 2003

13/12/2565 - 12/12/2569

ol juRn1sn1ATvIgagiingn**

ISO/IEC 17025: 2017

19/8/2564 — 18/8/2568

ISO 15189: 2012

25/11/2565 - 24/11/2569

IS0 15190: 2003

25/11/2565 - 24/11/2569

AIATYIETNEN

(Wovlfidinnsniaiginiaain)*

1SO 15189: 2012

13/12/2565 — 12/12/2569

ISO 15190: 2003

13/12/2565 —12/12/2569

AAIVIRRIYAFES

ISO/IEC 17025: 2017

14/9/2562 - 13/9/2568

avUfiRnsA1ATYUsFA TN

1SO 15189: 2012

13/12/2565 — 12/12/2569

ISO 15190: 2003

13/12/2565 —12/12/2569

WovUuen1sn1IATe WY EINngn

ISO 15189: 2012

6/10/2564 - 5/10/2568

1SO 15190: 2003

6/10/2564 — 5/10/2568

HovUfiRnraniadvinendineanatintt

1SO 15189: 2012

17/3/2564 - 16/3/2568

1SO 15190: 2003

17/3/2564 - 16/3/2568

1SO 22870: 2018

24/6/2565 — 23/6/2569

ISO/IEC 17043: 2010

16/9/2564 — 15/9/2568

AIATYISIFTINYN

(HovFidinnsnaigimiaanin)*

1SO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2003

13/12/2565 — 12/12/2569

HouUURNNSAIATYINYDTANAWS

ISO 15189: 2012

31/10/2565 - 30/10/2569

1SO 15190: 2003

31/10/2565 - 30/10/2569

HoIUFIENI9AIATYIIBAIERS NITEUAITIRDR

1SO 15189: 2012

23/6/2564 — 22/6/2568

ISO 15190: 2003

23/6/2564 — 22/6/2568

21ATNFAMANS — UFLIYINEN

(HovlFidinnsnaigimiaain)*

ISO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2003

13/12/2565 — 12/12/2569

AATYIOYTAFOST

(Wovieinnsn1AigImieaanin)*

ISO 15189: 2012

13/12/2565 —12/12/2569

1SO 15190: 2003

13/12/2565 - 12/12/2569

AU luindAgay
(Wovlfidinnsniaiginiaain)*

1SO 15189: 2012

13/12/2565 — 12/12/2569

ISO 15190: 2003

13/12/2565 —12/12/2569

Wingwme:  * @1 iun5an1550509105gIULAE M SWRIL AN INYBI AL A AAS AS51YNENE

** Glun13e0n155UTanasgIUla v UG U AR

Tsawgunafsy
Younrsrun1gad
Siriraj
Piyamaharajkarun

Hospital

Wrevioul§iicinns

ISO 15189: 2012

10/10/2565 - 9/10/2569

Annual Report 2022 Mahidol University

1SO 15190: 2003

10/10/2565 - 9/10/2569

LAB: Westgard Sigma

verification of performance

1/3/2566 — 31/3/2567
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douvu

BoKuo9USNIS

UaasyauAtuNIw

S:g:N1SSUSOV

AUSUNNYAVTOS
T5aneIUIa5IMFUE
Faculty of Medicine
Ramathibodi Hospital

HovUGucin1swe5Inen

ISO 15189: 2012

23/6/264 - 22/6/2566

ISO 15190: 2003

23/6/264 - 22/6/2566

ISO 22870: 2016

27/10/2563 - 26/10/2565

(9g5:1719619071YA55U5D9)

iovUfianishiinyemans

ISO/IEC 17025: 2017

24/12/2563 - 23/12/2565

(9g5:1191969019N155UT09)

viovUuansuusdiugrans

ISO/IEC 17025: 2017

24/12/2563 - 23/12/2565

(9g5:171961007YA155U5D9)

Yol fuRnIsHwIne ISO/IEC 17025: 2017 24/12/2563 - 23/12/2565
(9g5:1719619071YA55U5D9)
AUENATANISUNNG ANULIYAITASTUT AT ISO 15189: 2012 15/2/2565 - 14/2/2569

Faculty of Medical
Technology

ISO 15190: 2003

15/2/2565 — 14/2/2569

Audmaiiansunngiazsaimatianuea

ISO 15189: 2012

25/11/2564 - 24/11/2568

ISO 15190: 2003

25/11/2564 - 24/11/2568

Tsesnusuuvuionmswannsanaaou

1WAz UATANINITUNNE

ISO 13485: 2016

28/7/2565 - 27/7/2568

AUSLATYAVTOS

Faculty of Pharmacy

AUGIATIZARUNINKEATUN Faiadl

ISO/IEC 17025: 2017

11/1/2564 -10/1/2566

AUSTAILNNYAITAS
Faculty of Veterinary

Science

U

P - T
audiinseTanazfinaulsnanndedin

AIE190Y Lazde Towan

Peer Evaluation
FrovUfusinshsaineuas

ANFNSLRILAE)

2/8/2564 —1/8/2567

1A59M30591521fiuLas
suseuiaeUfiiAnsidelugy
wuy Certification ssusii 2
7 2563 [suANT5U509520D
A5TANITEIUAIINYADASTY
vauiavUfiiRnaiiAsadia
Auansiafinuunasguiad
19n.2677 1an 1 -2558 (¥ou
YA hsaingnazng

& <
VNISLRYILYRR)

20/12/2564 - 19/12/2567

AUEINYIAITNS

Faculty of Science

AUIAMMTULEAFIUAITAUNIGE7
(Excellent Center for Drug Discovery:
ECDD)

ISO 9001: 2015

(agsesninuavunssusonin

ISO/IEC 17025)

16/1/2562 —12/1/2565
(ag5zvinadAunngsuses)

gudimunganagoulsauazam
Uavasisn19e11s (ADDC)
(HoundnyansI9lain RT-Lamp)

ISO 13485: 2016

17/5/2565 — 26/5/2568

AUSTTUA LLWNYAITAS

oulfiuEn1s dlnouide

ISO/IEC 17025: 2017

24/6/2564 — 23/6/2566

Faculty of Dentistry

AMEEILINADLAE WouUFiEnsFanandan ISO/IEC 17025: 2017 19/2/2564 — 18/2/2567
nsWyINSAITAS UWAZHIATYIUGING

Faculty of Environment

and Resource Studies
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douviu

BoKUo9USNIS

vaasyauAtunIw

S:g:N1SSUSOV

AUEIAINTTUAITOS

Faculty of Engineering

HovUicinnsnIsnagauAINN
whAuldnediniweoy

1A50vfiaunwng

ISO/IEC 17025: 2017

23/12/2565 - 22/12/2569

an1ulnyuInig

Institute of Nutrition

ol URn15LATiN1911I S

ISO/IEC 17025: 2017

26/8/2565 — 25/8/2569

vl URn159a%Ine M90S

ISO/IEC 17025: 2017

26/8/2565 — 25/8/2569

U IR AL INYIMNI9011IS

ISO/IEC 17025: 2017

26/8/2565 — 25/8/2569

HOIUFURNS TN A FTA5NI9919%S

ISO/IEC 17025: 2017

26/8/2565 — 25/8/2569

Auddainaasduitan i
National Laboratory

Animal Center

AUGTa INAAD LIy

OECD GLP/GLP (Certificate of Compliance
to Principle of GLP)

11/5/2564 - sloagynn 2 T

ISO 45001: 2018

12/3/2564 - 11/3/2567

aantiudngrmans
A153LATIENAZATIVATS
Tunnsfivin

Analytical Sciences
and National Doping

Test Institute

AUIATIDFOUFITEDINN

Tuitn A

ISO/IEC 17025: 2017

24/1/2565
(hiszfuiuganissuses
LEHAOINNANITE T
nn21)

NIOFTYIUAITHTIDTLATIEREITEOITHIN
Tuitnfivin 970 World Anti-Doping Agency
(WADA)

1/1/2566 — 31/12/2566

INYNYANIUIUYSF

Kanchanaburi Campus

HUIYLIR

HovlfiiRn1sTes Iz aFay

ISO/IEC 17025: 2017

ISO 13485: 2016 ¥x1uHiy NIATFIUTZUVUFNITIIUAMAIWEIMSULATOI T LWNE

IS0 15189: 2012 vx1ufiv HIA5FIUSUTDIAAINHDIUTEAITNIINITUNNE

ISO 15190: 2003 vi3ngis 11asgIuANuLasasslufiostjiinnanenaunwng

ISO/IEC 17025: 2017 v11eHig 2n1a5gIususosnanwriasljueinisnadeuiazaauiiigy

ISO/IEC 17043: 2010 %188y A1a5U509ANNEINTAHIALUTILATINAFOUAN XTI A0 9IRS

ISO 22870: 2016 %un8fis ¥1AFINSTTOIRMATWEMSIAISIHUZAISITRIUFTRNS b gaguaiiig

IS0 45001: 2018 wx1¥§Y NIATYIUTEUUAITINNITANTIOUNYLLAANUFOANY

1/9/2564 - 31/8/2568
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n1sSusavuIasgIudIuusNIsdu 1] Accreditation in other services

A155U509NIATFINAIUVTA5DYU 9 MuN8Te A5UsEAUAMAINATSIHUEASAIANTEUuBY q filaildnisTHusnis
FugunIWLAzAS USSR sLfTRANS W MUsERUuRMNEUATHILNEUSIEs AN TULne T GnunsTdu Tuayed
AsqQuanaznsanmaass duasiFousiasiinousn

Accreditation in other service areas refers to the quality assurance of non-healthcare and non-laboratory
service areas in academic service provision. This includes quality assurance in processes and management
systems, human research, experimental animals care and use, learning and training, among others.

douviu

HoruouUSNS

UIASTIUATUNIW

S:g:N1SSUSOV

AUZULWNYFAVFTAT
A3s1gweIua
Faculty of Medicine
Siriraj Hospital

g11neIunIAIYIUTFATINGN

ISO 9001: 2015

23/5/2565 — 23/5/2568

FENIIUNIATFINYIEIN YD

ISO 9001: 2015

23/5/2565 — 23/5/2568

AEnIUNIATI NG AAN A

ISO 9001: 2015

23/5/2565 — 23/5/2568

gudilatdadinimngamnme
Tunszgududd
MeindasAaasosslsTand

LLazNIuAINITR

ISO 9001: 2015

23/5/2565 — 23/5/2568

ls915ounogUnsaldsuss

ISO 9001: 2015

24/6/2564 — 13/9/2567

Ainougsrumennslsowenuna

ISO 9001: 2015

23/5/2565 — 23/5/2568

Agsny
fhelawunnig 11m5511U Good Manufacturing Practice | 2/1/2557 — [ififmunsses
(GMP) 1987 ﬁuqa
ISO 9001: 2015 28/12/2564 — 27/12/2567
ISO 22000: 2018 11/1/2565 - 10/1/2568
GHPs&HACCP 11/1/2565 — 10/1/2568
ACFS Thailand Accreditation
9IUDFAITEN 1SO 9001: 2015 23/5/2562 — 22/5/2565

(9g5:11119690189n155U509)

YA UIlanaEe

ISO 9001: 2015

3/7/2565 - 3/7/2568

91UUATAINIINITUNNG

ISO 9001: 2015

23/5/2565 — 23/5/2568

JIUDONLULLAZAIUANAITADATI

ISO 9001: 2015

23/5/2565 — 23/5/2568

IIUTEUDLAFNIAITUNNES

ISO 9001: 2015

23/5/2565 — 23/5/2568

AUIUTNSIANEH9FINTI0AGIY

ISO 9001: 2015

23/5/2565 — 23/5/2568

wihondsadifioni1siidaniie

WBAAAUANTAARINTLANAILANST DY

ISO 9001: 2015

23/5/2565 — 23/5/2568

W1enseInsyAna

ISO 9001: 2015

23/5/2565 — 23/5/2568

NN83AINTTHUEAITULALOIAITTOIUT

ISO 9001: 2015

23/5/2565 — 23/5/2568

9UYON1IFI

ISO 9001: 2015

23/5/2562 — 22/5/2565

(9Y52MI19619971YA155UTD9)

N8EITHULNE

ISO/IE 27001: 2013

25/7/2563 — 24/7/2566

NenswiFuLazag

ISO 9001: 2015

23/5/2565 — 23/5/2568

IIUIYINNG

ISO 9001: 2015

23/5/2565 — 23/5/2568

111995 U5558N15398UAL

AULLLNNYFIFAS ASIIYNYIVIE

AAHRPP

18/12/2560 — 17/12/2565

(9g5:1111969819N155UT09)

. .
AUGNITUNNG
AU LD
Golden Jubilee

Medical Center

212

JIULIYFVITTULN A

ISO/IEC 27001: 2013

25/7/2563 — 24/7/2566

uYseion

ISO/IEC 27001: 2013

25/7/2563 — 24/7/2566

umeianIsLwng

ISO/IEC 27001: 2013

25/7/2563 — 24/7/2566

IUATIDFUNN ISO/IEC 27001: 2013 25/7/2563 — 24/7/2566
SUNITARY ISO/IEC 27001: 2013 25/7/2563 — 24/7/2566
IUNTWEINTYAAR ISO/IEC 27001: 2013 25/7/2563 — 24/7/2566

INULNFYATIN

ISO/IEC 27001: 2013

25/7/2563 — 24/7/2566

OVULLHLLLLA S A1 ALLNTN

ISO/IEC 27001: 2013

25/7/2563 — 24/7/2566

GIWIAINTINUFTANG

ISO/IEC 27001: 2013

s1gviuls=910 2565 UK13NeNdgURaa
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dauvu JokudousMs UIASTIUATUNIW S:g:N1SSUSOV
Tsomeuafzsy dhowmalulagasaumea ISO/IEC 27001: 2013 12/5/2564 — 29/3/2567
?Jﬂumiwmgmﬂ ISO/IEC 27799: 2008 12/5/2564 - 29/3/2567
Siriraj
Piyamaharajkarun
Hospital

AULLNNYFITOS

IIBUEHISLSINGIUIATINFU G

ISO 9001: 2015

12/1/2564 - 12/1/2567

Tsenweunasiunsud YTy ISO 9001: 2015 12/1/2564 - 12/1/2567
Faculty of Medicine | U356 ISO 9001: 2015 12/1/2564 — 12/1/2567
Ramathibodi unyiuiUasade ISO 9001: 2015 12/1/2564 - 12/1/2567
Hospital 9ugUATaLAITUNNG I1SO 9001: 2015 12/1/2564 - 12/1/2567
IIUEIYTUANIINITUNNE I1SO 9001: 2015 12/1/2564 - 12/1/2567
IUDERIT YA UN ISO 9001: 2015 12/1/2564 - 12/1/2567
IIUANATAINSUUTAITHASATLAN I1SO 9001: 2015 12/1/2564 —12/1/2567
ALAINAITUENITIABINGILIA
SUNTyFNUSIAzUEATHTY ISO 9001: 2015 12/1/2564 - 12/1/2567
UNERYN ISO 9001: 2015 12/1/2564 -12/1/2567
IIUFIANFTILATIZR ISO 9001: 2015 12/1/2564 — 12/1/2567
IUDFUITAITIABINGIDNA ISO 9001: 2015 12/1/2564 - 12/1/2567
JIUUFWITHIENITNYIVIA ISO 9001: 2015 12/1/2564 -12/1/2567
159WeNATINNEU
NS UNN D LLALTUG LLWNG 1SO 9001: 2015 12/1/2564 - 12/1/2567
AUTAITUNNITULRINT2NNSEITL
IIUEIYTUANIINITUNNE I1SO 9001: 2015 12/1/2564 - 12/1/2567
AUINITUNNITNLHINT NN BT
UDFTEUINNTUNNSFEAG I1SO 9001: 2015 12/1/2564 - 12/1/2567
UUEUITUALFTNG ISO 9001: 2015 12/1/2564 - 12/1/2567
AATYIFAUANTAS
whyasysssumsiseluau SIDCER / FERCAP 27/11/2562 - sioanynn 3 1
(9g5:11919619019N155U509)
AUSLNEIAITRS F0UUHURNITINTYNTTNYNYU HIOTYIUTIUGIAUNIN 31/12/2565 - 30/12/2568
Faculty of Pharmacy ANLATYNTTH
Aazdounwnemans | gudiihseiiuazdnaulsaondadin 11059714 FAO Reference Center for 20/6/2563 — 19/6/2567
Faculty of Yo iengfu asdnionew Zoonotic and Wildlife Diseases
Veterinary Science
AUEINYIAITOS nihedainaaoy (Central Animal AAALAC International 10/7/2561 - 10/7/2565

Faculty of Science

Facility: CAF)

(9g5211919698180155U509)

guéﬁwmq@maaﬂm laz
ANNYADAAENIID1%15 (ADDC)
(HosnAnyAnT191ATa RT-Lamp)

ISO 9001: 2015

27/3/2565 - 26/3/2568

pauznAlulad

ASFUNALAZAITEOANS
Faculty of Information
and Communication

Techonology

NIRITUFITTFUNALLAETZLD

ISO/IEC 29110-4-1: 2018

17/1/2563 — 16/1/2566

NNE9IUDENISITINITILALEN LN DR

malulag

Annual Report 2022 Mahidol University

gudnageuinulofininsgiuaina

(Authorized Testing Center)

28/6/2559 — laifunaszes

LIAIFUGR
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aouviu

oKu29USNNS

viasygiuAtunNIw

S:g:N1ISSUSOV

aaniulngunig

Institute of Nutrition

T5aaudnluufionisady Hnausy

LAEHAAUNANLTIIVIA

11059114 Good Manufacturing Practice
(GMP)

3/9/2545 - s vnaszes
L%mﬁuﬂ;@

andudidinermans | quiiduussynduasinmnwinnssnie | aasgiuduannues: nsUfuinienismwas | 20/5/2565 - 19/5/2568
Imaf]a Beada i e dusunnguduedadin
Institute of Molecular (wnw. 7417) nauiazug
Bioscience ATENTINABATUASTNATEL
NOTPIUFUAILABAT: NFUFURN9MSIWIE | 20/5/2565 — 19/5/2568
AeadaTthiiddmsunnsudoefonsia
(unw. 7401) nsndseag
ATENTINLABATUASTNNT AL
FngrdIngrmans AudaanAnduniy SS Sport Center NIOTPIUFNIMITENaUAINNT 22/6/2559 — hifnvunasses
uazmaluladnnsfinn drunnseaniidennaiiiogunin nAFuge

College of Sports
Science and

Technology

ATNOUINY ATENTIIED 517U Y

AUIFOINAADILIIYIE
National Laboratory

Animal Center

AUSTR INAADILNIYIF

AAALAC International

13/11/2563 - sioagnn 3 1

ISO 9001: 2015

20/3/2564 —19/3/2567

BRI Rl ks
wazaIA
Institute of
Population and

Social Research

WHO Collaborating Centre
(WHO CC) for Research in Human

Reproduction

WHO Collaborating Centre (WHO CC)
for Research in Human Reproduction

14/7/2562 — 14/7/2566

UauneIngIay

Faculty of Graduate

ISO 9001: 2015

15/10/2563 - 15/10/2566

Studies
INYIFTUWIUIYIG AUIIATUNAMNNTONANHILAS Quality Assurance for 18/1/2565 —17/1/2566
Mahidol University | adiamaas (MUIC Preparation the English Language Teaching (9g5:119196190189N155UT09)
International College Center for Language Community
and Mathematics)
WUIYLUG):

AAALAC International (The Association for the Assessment and Accreditation of Laboratory Animal Care International)
mineie 00ANsTNNTsUTeINIATEIUANTEUALAZAS HFRTNaAD

AAHRPP (The Association for the Accreditation of Human Research Protection Programs) viangiis 09Anafiliin1assoann AT
Tunszuiunnsinnasasfiioziinsinansidsluau

GHPs&HACCP (Good Hygiene Practices and Hazard Analysis Critical Control Point) vixng8s “ann1sUjusigua: AR LALS LY
MTIATIAsUATIBLAzgaingafidesaraulunsHEADIMNS

Good Manufacturing Practice (GMP) %3¢ 8nasgiulunisuane1mis

ISO 22000: 2018 3185 NIATFIUTEVUAINYADANYNIIDINNT

ISO/IE 27001: 2013 vx1g& #165g1UUFNI5ANUAAAAIUFITTUNA

ISO/IEC 29110-4-1: 2018 31889 H16TFIHAITWEUIFONWEA LT

ISO 9001: 2015 Wa18HY HIATFIUTEUULTUITITUAAIN

SIDCER / FERCAP (The Strategic Initiative for Developing Capacity of Ethical Review / Forum for Ethical Review Committees

in Asia and Western Pacific) g a4dnsfiliinns5u509810591Ua585550n535 8 luAL

s1gviuls=910 2565 UK13NeNdgURaa
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¢ yK1INg1aguRaatluunutih tunIswesus:uu
Healthy University Rating Systems (HURS)

Mahidol University is a leader in the development
of the Healthy University Rating Systems (HURS).

wningndsaiinalduamingndeiiianudum g duinsnmansguaiwanagnisn i taset suningduondou
(ASEAN University Network - AUN) Seneunanslvuvninenduafiaaidudiihlunstuiadeunsfonsdaasugunin
TulpFodnyuvinendueLuu (ASEAN University Network - Health Promotion Network: AUN-HPN) lagfigniinau
iwyEmsegluanuguasssannuwmunguawondou uaz AUN-HPN (fsaurusavingra Healthy University Framework
iaiutpFoefiolunisivuaunasgiuvesnisdfiiuaudunsdaasugunw

AUN-HPN wanduLindnidosnmsdaasugunnsiinsannquialusugunin (Health) anuiiiuagiia (Well-being) uas
AMuSedu (Sustainability) gnsasreulsunsanssdulsamagsdugine Weliiiansduindeuesnafiunafugysssy
Togumingnduuiinafiumuimiunsdaimiiafiefiaslissnafisingsusesunuminedefifissuunisdansfiniues
\ien AUATAETNFYNIBlUNNTINYAY HuLA3agiion1syin “Healthy University Rating Systems (HURS) w38
GEFaunanenduguaw” Foinarivesnisiiguanisfiafisaudszeu 1 a1 59 5 011 ledmangvesnisiiguanisia

o
@ &

ogjluszey 5 011 AT ANeIFsguAMINeue 22 (58 910 3 adendn (Hud

1. szupmswannuazlasaadieiiugiu 2. Aanssunisanaztaniladuidaaniagunin

(Systems and Infrastructure) 37111 9 1599 UsznoUeY (Zero tolerance areas) $11u 6 1309 Usznoudig

* Healthy university policies . mﬁ' (Smoking)
« Safe buildings and safe, clean environment, green + woanegea (Alcohol consumption)
environments o answawéie (Micit drug use)
* Health promotion services, counseling and advisory * nswiiu (Gambling)
support * ANTULSY (Violence, bullying and sexual harassment)

» Equal opportunities including disability friendly

« anutlaeadyuudiosaunluaaiufned (Road safety

* Health promotion curriculum and co-curriculum violations including helmet use)
* Capacity building on health promotion
* Health promotion research 3. AanssunsaatasugunINdagn

* University volunteerism (Health promotion areas) §7uu 7 1599 U5zn0U6e

» Budgetary support for healthy university programme e nshEanu S#uguanwe (Health literacy)

« guA1zele (Mental well-being)

« MsUfaNWuSNI9FIAN (Social interaction e.g. social
activities such as student clubs)

+ Aanssunieniy (Physical activity and active mobility)

« gulawuinng (Healthy diet and balanced nutrition)

. Waﬁﬂssmmmwmﬁﬂaamﬁa (Safe sexual behavior)

* ANuANRaYeudin (Work life balance (integration)
and healthy ageing)

Mahidol University has been designated by the ASEAN University Network (AUN) as a leader in health promotion
driven within the ASEAN University Network - Health Promotion Network (AUN-HPN). The AUN-HPN advocates for the
holistic concept of promoting health, well-being, and sustainability, aiming to develop policies from the national to regional
level. Mahidol University plays a role in developing indicators for promoting health within universities using the Healthy
University Rating Systems (HURS) tool. HURS assesses the level of well-being, ranging from 1-star to 5-star criteria, with

the goal of achieving a 5-star rating for excellent well-being. The Healthy University indicators consist of 3 topics:

1) Systems and Infrastructure
2) Zero Tolerance Areas
3) Health Promotion Areas
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Uszedudrarniilalunsiszedin

Us:=16u JUOUAIDL AslUU Sogas

SEUUMTWAILNLAZATY a%wﬁugm 20 400 40%

(System and infrastructure)

Aanssunsanastiniaduidyoniaguniw 9 300 30%

(Zero tolerance areas)

A9NTTNANTAILATNFYAINLGIFN 13 300 30%

(Health promotion areas)

32U 42 1,000 100%

N15AAALULLYNLTW 1 -5 @12 69l

S,

1-199

R
200399 = P N
400599 = P W W
600799 = I W W K
800-899 = W W W W K
> 900 = N A A A AN

nan51lszifiu Healthy University Rating Systems Tuf) 2565 fismnanenduasinsidinsunistssifiv srum
21 4913 YI1aY 970 7 Uszina weinvnIngrdvdetioyatasoauysal $1uu 13 unanenay 900 5 Ussine
(Ine wardes dulatitdy WAYTuF waziFoaun) loofinanisusziin Goil

e wan15UszLiin 5 @19 IUIU 3 HRIINYIY
e pan1sUsziu 3-4 019 IUIU 7 HRIINYIY
e Han15UszLiiu %aena1 3 619 U 3 HRIINYIAY

st fiudiinunninenduguaw (Healthy University Rating Systems: HURS) 13u6nifiuni3a1n
wnFoduduasugunmluiaiodnguningndueidou (ASEAN University Network - Health Promotion

Network: AUN-HPN) uazazgnsnagszaulansali

In 2022, the assessment of the Healthy University Rating Systems (HURS) involved the participation of 13 universities
from 5 countries (Thailand, Malaysia, Indonesia, the Philippines, and Vietnam). The evaluation results are as follows:
* 3 universities achieved a 5-star rating.
* 7 universities achieved a rating between 3 to 4 stars.

* 3 universities received a rating below 3 stars.

The evaluation of the Healthy University Rating Systems (HURS) was initiated by the ASEAN University Network -

Health Promotion Network (AUN-HPN) and will continue to expand its impact on a global level.

216 s1gviuls=910 2565 UK13NeNdgURaa



e UKQausuuua Mahidol Channel

dicondus
IWWagdnnngainnAu Al
¢) ©@ Mahidol Channel

gov YouTube awunisAnuinlasuaoiuilisugoaa
U 2565 Hgaadw1sudiu YouTube n31 232 a1u views

The most popular YouTube channel in the field of education in 2022
had over 232 million views.

ufieauwuwiua (Mahidol Channel) wiasaugdosdne nmeldiuife “aausuaunaIuauiiutie” nse

“An Edutainment Variety of Arts & Sciences” lagiinosAnnusvasumingndouiinafifinnududanieiennns
viednuguan mans Aad wazuinnssudis q wateneaiiusienisfivainnaiy whlode ihaulauazidaaiy
LSt udesoulatiiazdeansisae iedureasdanuifilulssdeviannf Gy llgsansuwnlulgogneide
laisusane1na aausiudi 1 fiuau 2556

A1 1 NAsTuiIUNT NiaauuLua JEfannsuyNguIuNn Jailuyas YouTube yavaariunis@nun

o o

sudy 1 luilszmalne T1991u Jvangtingueiru YouTube 110071 232 @71 Views LasgIninanggn1sngLns

HuY9n19 YouTube 5 dagudn (§ud

- Mahidol Channel F195 U5z Y U

- Mahidol Kids dwsuidndifiongszuine 7- 147

- We Mahidol dusud NS utusisenFne wasinFnm,

- Mahidol World fmsugyy wasinAnyiaYssma

- Mahidol Music Channel d1950U010758 WA W INeFunfios wasUszyrvuiialy

wazdeanansasuuNKIutos9eng 9 lid Website / YouTube / Facebook / Instagram / Twitter / TikTok
ttaz PODCAST
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ojﬁomuua:msé‘uuunw Social Media

Followers and Views on Social Media
(u‘aga fu Jun 30 nuegu 2565, as of September 30, 2022)

o YouTube

@ Website

@ Instagram

0 Mahidol Channel
"' 1,180,033 Followers
Mahidol 232 895,490 Views

Mahidol Kids
805,374 Followers
234,875,122 Views

c Motk

Ki-'s

Mahidol Channel
816,096 Sessions

Mahidol
Ehanrel

Mahidol Channel
897 Followers

We Mahidol
)l... 278,476 Followers
#“= 25,833,497 Views

Bhas Mahidol World
W‘.'RLD 8,353 Followers
841,670 Views

Mahidol Music
18,842 Followers
2,060,931 Views

Mahidol 1 916,034 Page Views
‘ We Mahidol
¥!= 23,124 Followers
o Facebook
Q Mahidol Channel 0 Twitter
" 826,053 Followers
Mahidol 113,127,710 Views ‘ We Mahidol
! o 8,177 Followers
We Mahidol
)‘.-' 218,974 Followers

21,260,852 Views

@ Tiktok

[ Blockdit

@ Line ) We Mahidol
y’= 200,104 Followers
Mahidol Channel B Mahidol Kids

13,025 Followers
Mahido

& 6,141 Followers

Q Mahidol Channel

Mahidol 2,214 Followers

218

PODCAST
(Spotify / Anchor / Apple Podcasts)

A Apple

= ©Anchor iy M

©
Mahidal Channel

o i 1

Mahidol Channel PODCAST
2,214 Followers

s1gviuls=910 2565 UK13NeNdgURaa




o

swmsﬁﬁsaomsé‘uuug\)ﬁqo?u&ao YouTube

The most viewed show on the YouTube channel.
(Joya tu Jun 30 fiug1vu 2565, as of September 30, 2022)

gov / Channel s19n1s / Program

@ éﬁl-_lllauala!@iau . ‘g

Usuriurieausaie flanun

Mahidol
Channel

Mahidol Channel

579115 Mahidol Channel Live
aou $iiu “auadtdon” flosAunauansy vinlewuii
(25 nsngrmAn 2565)
89ANTYNFzAN 138,891 AZ

"“q = e gk

’1""’? o -2 ;}f
- ' l‘)*‘ .3%

—
>'One Dﬂr Withs

We Mahidol f‘» Vi o s, Sl

AOU WHITA 5ITN AUTUO LWNYAIFAS 1.17i08
(31 §9unAu 2565)
YampnIsYNFzaN 80,177 A59

Qs
Ki-ls
Mahidol Kids

599115 Y23YIYa1néu (Animation)
(14 wasniaun 2561)
yamnNIsYNgsan 189,000,000 Ass
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Outstanding achievements
in healthcare
and academic services
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AUINUANSSUWSESIBNIU FULAIWS=NTUFISSIBLION

1 NSUANLGOWSEINWSAUSIBTATM FYIVUSUSIBNUIS
uazKul2gnuanssutAaaun
H.R.H. Princess Maha Chakri Sirindhorn’s Mobile Dental Service Center

AUEAUAUWNY FITAS
Faculty of Dentistry

AuIuansTUNTETININY ddlunsaIningUszaiAvelasonsunagsdeitiouiuaainin 20 U [@liuaans
WuanssutazausuiinnuiuaguineiiAtniouiazaglsosoudisaonsznuensuau lsosaulasananszayenge
sanegdoslonadu g valudunatazaugfianamdsamna Mol gudiuanssunszaneniu audowszniisgidaudn

ATUANLHINTHNWTAUTIYFAY FYINUTNTIFANIT HUWUAITATUIIU 1ot TU 2 eud I 6198

1. uwunIsENTIRIUYsEE TunT0 NN gTIUANTTNNSET1NIUY ANLNULTRASTiAMenTINAISIATIANS
Aviue WEomunsIaaansz s fiwionsaBnaugs vosaudonsznilugn5aud nsuaNEINTAINSAUT UGN
FUMUTNTIRANTE WEouduaoznTowszaganllsaindnd laeliuanisasioguaingestin indoungusosilu gailu
yafiuthaty neuilu shwmasennilu wasldiulasunealigiuwanasin (Junsonsn) witindoululasenns
WIET1UAEY LazlsaiEouATanTsuLeU SIuTUsssuluiuficne 4 Mussna

2. urunIsENTiwIuiEy [Iunsdalasenisens q iodunmsiadunssfvsiluwlsmatuadnsfunsssvaunn

auLfiowseaflugn3auLdn ATNANIEINTLNNSAUTIBFANY FUINUTNTIANIE (HLA

2.1 Iag9msgamailud 1501586151905 U UaL

2.2 Tasemavhgaudunuuilusifige

2.3 lasemawanderiuagudnuuagihefifiinnuuansasmenisusaiu iendadoviunguinuwiranug
uaminmelunisguaguamdesiiaudiihefifianuuansesniennsuoadiu lugiiuumisdonwyuiuagufnu
aouLseituuAgihofifianuunwasssmenaueaiiu voulilsasouaaunuenuosiszma o fudensFoumsaou
uileilymanumaenalumadndeionsifounsaou wasfiowmun AanmFinvaadinnsnieasen

whivadtia

B A nilgdoUsznounInyu
“Auragisiuaznisulseiluingnis”
WiaRinsNn19aIuan
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AudiuansaNwsEsINIue [EVuEnnsasagen wdesnuazlinnnuiduiuagudne uatinideu g finased
uazdszrnruin ihiudszdmadon aulsaifoudinansznusisuau ufivinelnasdne q sunssiefinngszuaves
lsaladn 19 langaliusnnshivressusinavile Aoufiasfinnsusuifinindsfiouazgunsal ifotlosdunisszunaves
1salada 19 wwu aslawtiinin N95 ldye PPE iiniaiasgaazaasnasainnisviniiufionafienssany Seilagiiu
ldysiagwuinfinnsiaidelaia 19 a1ann5¥ifiu guiiuanssungzaieniug Sopasfiunisogioaotilos
uazliAna#nslunsusansneiuanssuungansouinns e liszansuigunmdostnfidiiasdoduse

Juougdrsuusmis (Au)

tAasvnis
t U 2563 | U 2564 W

1. nMsaiiwdnulszan 9,030 8,970 5,202 6,162

2. A9ANUAUITUN LA

2.1 TpsonsgameguaIng 159i5aun529 283 169

AIISLIUYIYLLOIL
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H.R.H. Princess Maha Chakri Sirindhorn’s Mobile Dental Service Center, provides dental services and
education on dental health to students and teachers of the Border Patrol Police Schools, the Royal Project School,

as well as other underprivileged individuals nationwide. The Center operates under two main plans:

1. Regular Operation Plan: This involves setting up the Royal Dental Unit according to the project committee’s oper-

ational plan or as directed by Royal visits to provide oral health check-ups.

2. Special Project Plan: This project has been organized to commemorate the Anniversary of H.R.H. Princess
Maha Chakri Sirindhorn’s Birthday, including the Good Teeth Young Ambassador Project, Dental Prototype Unit
with Happiness Project, and the Production of Dental Health Media for Visually Impaired Patients.

The Royal Mobile Dental Service Center provides regular monthly dental check-ups and oral health education to

students, teachers, parents, and the public at the Border Patrol Police School in remote areas. These services are

provided free of charge to patients, aiming to promote good and sustainable oral health for the community.
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Home Chemotherapy Rama Model
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Phichai Chansriwong, M.D. et al.
Faculty of Medicine Ramathibodi Hospital

TAsvnisusKIsgAitvanvKasatdaadidsunaivinuiu (Home Chemotherapy Rama Model)
lasusvialdaasy a1wusnisn1ASY Uszinnniswasunisusnis Us=91U w.A. 2560 (szaudiau)
The "Home Chemotherapy Rama Model" project received the Public Sector Excellence Award (PSEA)

under the Thailand Public Service Awards (TPSA), Service Development category, for the year 2017
(Outstanding Level).
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The Home Chemotherapy Rama Model is a centralized project aimed at providing safe and self-care options for
patients undergoing chemotherapy at home. The primary goals of the project are to ensure patient safety, enable
patients to take care of themselves at home, reduce costs, and improve their quality of life. It also serves as the first

prototype medical institution in Thailand to establish a home chemotherapy service system.

224 s1gviuls=910 2565 UK13NeNdgURaa



Us=TosinTdsu
Grugsuuzane: §ihunsSelisueinsenusen anrnuianiina astunoululsoweiuia A wdieis
##inegluannzinadoniiduinsiazeuguiuaseuns inouldaudnd bigapduasld anarliaenadinouazigua
FIUAMAMAITUEAITUATIAN: AAIUADUNTAIUNNTATUENNT aaan Iy anmslinsnenns andiedoasou iuloma
hdeszuuniansgiheludmsuginedu q dulsmeunaduuuuansuimseaiitntanivasaideadidiunateitiu
SuAsHgha: 1ivaslTmeNaLALsE WoaNTaaadunu an Fane Eifusnnuann anansatsmmga e iudu
8,152,320 U1 F9lasenasit azﬁausiﬁl,ﬁuﬁamsu%mﬁ@msauﬂismmm%’ﬂmwmmaﬁﬁum

msaswAnudvduuaznisvgigualudvukLosviudu

winnssulasenisuiusenafithianiasaideadidiunatiitiiu “snanlaea (Home Chemotherapy Rama
Model)” vinl¥iEihsuzSaldsuonafintnnsenusendosas 100 uazigottldinsveafivniaaansalifiuldodis
Uaaady Fafuddenviladmsuiieusse

p8u(5AMN YAAINTNIIANTNENLIAEINNTARNBIILAEARAUIE Uz iuen TndnuaLazrNaa NI TiA UG
fiszunuihsesifamuananenunagsannssensaiiifinnslfinaluladundielunisiadedoas aouligihe/fauamunsaUfia

1gdrenuo9f

Gl
thustegndostasady wazhinugiinsalviraiaiaden laganzanaifivuasinouiivue
2IANANITENTUAITAILA BN LATINITIUTINANT] 2565 Wi Tiawlignsanlasenisuannd 780 59y winAeTuiuo
Uszu0as 20,800 Fuuat H51urusavisznias 9,000 50U finasuafitnigg vinlidisanszaznainisuilseweiuna Fodlu
dovstfianunsavindunwfiididese dwsugihonzsefildsusneivnianihuldodisasads wazfuszuouinis

v
o o o

figefumunsnaauniGeu uandsuiFeus uazaainosaunsoansullssunaweslsamalagsanlumasnugihousse
Yszuas 15,000 unsioais ﬂ'z’iaiiu,wuﬁax?lmsaaﬁmwﬁmsﬁ‘@ammLﬁ?mﬂﬁu“ﬁmmaga%'msxuuﬁLﬁyaﬂﬁudﬁmawm?ﬂ
Tsawenuradu g fiauls diodlumadendmsuginelasiibisniudoodnunsuuiasilsaneunasunsud wasssuzeall
TuwutngunsAuFsEaUwwe&lu ASEAN

Benefits:

For service recipients: Cancer patients receive timely medication, reducing anxiety and hospitalization days.
They experience a better quality of life, living in a familiar and supportive environment with their families. They can
continue working without losing income. The costs to patients and their caregivers are lower. Benefits in terms of service
quality and societal impact: cost reductions and optimal resource utilization.

Creating sustainability and expanding results to other departments:

The Home Chemotherapy Rama Model, a centralized management project for chemotherapy at home, ensures
that cancer patients receive chemotherapy medication according to the prescribed schedule with a 100% compliance
rate, demonstrating that home-based chemotherapy can be provided safely. Since the project’s inception up to mid-2022,
over 780 patients have participated, resulting in approximately 20,800 hospitalization days saved. There have been around
9,000 cycles of home chemotherapy treatment, effectively reducing hospital visits. These results indicate the feasibility
of providing safe home-based chemotherapy for cancer patients, and this sustainable service system can serve
as a model for other healthcare institutions.

There are plans to expand knowledge dissemination through practical training and mentorship programs, as well
as establish mentoring systems for teams in other interested hospitals. There are also plans to share knowledge
internationally, throughout the ASEAN region.

ghauldawisadnurdoyariuduvidan
For further information, please visit:
https://www.rama.mahidol.ac.th/cancer_center/th/homechemotherapy
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MSU-SOS: Mobile Stroke Unit — Stroke One Stop
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The on-the-spot treatment service for acute stroke using a Mobile Stroke Unit (MSU) equipped with remote
consultation and comprehensive patient referral system has been in operation since May 2018. To date, 1,230 patients
have received this service from all regions of the country. Currently, there are six MSUs providing services, which have
continuously evolved in terms of digital technology, transitioning from 4G to 5G. The vehicle design has also progressed
from being a six-wheeled truck to a highly maneuverable bus. Moreover, the service provided by the MSU, which
includes scanning, treatment, and patient referral, is registered as a trademark under the brand MSU-SOS.
This innovation by the Thai people has significantly benefited communities in remote and resource-limited areas

by reducing disability and death from stroke.

In addition to providing services through mobile stroke units, the Faculty of Medicine Siriraj Hospital is currently
developing the Siriraj Catamaran Mobile Stroke Unit (SiICAT MSU), a mobile treatment vessel for improving
stroke-patient care for residents on both sides of the Chao Phraya River. The plan is to commence services by the end
of 2023.
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The Development of a Database on Herb-Drug Interactions Aims

to Collect and Analyze Data on Interactions Between Herbal Medicines
and Current Medications in the Field of Thai Traditional Medicine

and Alternative Medicine.

ATUEINTBFITAS
Faculty of Pharmacy
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The development of a database on herb-drug interactions aims to collect and analyze data on interactions
between herbal medicines and current medications in the field of Thai traditional medicine and alternative

medicine.

The objective is to gather and analyze information on herb-drug interactions from articles and research conducted
in humans, animal experiments, and in-vitro studies of herbs commonly used in the National Essential Drug List and

widely used herbs in Thailand. The database includes reports on interactions between herbs and drugs, analyzing their

effects and mechanisms. These interactions include:

» pharmacokinetic interactions, which affect the quantity of the drug absorbed or metabolized and,

» pharmacodynamic interactions, which occur when herbs alter the effects of drugs, either by enhancing
(synergistic effects) or reducing (antagonistic effects) their efficacy. Increased drug quantities or enhanced effects of

certain medications due to herb-drug interactions may lead to toxicity or adverse effects in patients, while

decreased drug quantities or reduced drug efficacy may render treatments ineffective
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Assoc. Prof. Rewadee Chongsuwat, Ph.D.
Faculty of Public Health
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In 2018, the Faculty of Public Health, Mahidol University, initiated the “Street Food Management Model” project
with the objective of promoting food safety, developing nutritional and therapeutic aspects of Rimbahtive food,
monitoring the quality of Rimbahtive food, and assessing its nutritional and therapeutic quality. The project has been

implemented in two phases:

Phase 1: Knowledge, Attitudes, and Behaviors Survey

A survey was conducted among 1,000 individuals, including 800 purchasers and 200 vendors of Street food.
Food samples were collected and analyzed for disease-causing pathogens. The findings revealed that Rimbahtive food
had high levels of sodium.

Phase 2: Workshop and Follow-up
Training programs were organized to provide practical guidance and recommendations to vendors, emphasizing

the reduction of sugar, fat, and salt while increasing dietary fiber content.

Based on the findings of the study, it is recommended that government agencies encourage external organizations
to participate in guiding Rimbahtive food sellers and in collecting food samples for nutritional analysis and safety
evaluation. This approach aims to promote health and disease prevention.

a
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HazN1SASIVAINIVNISUWNE
Cultural Innovations for Language Equality among Migrant Workers:
Development of a Thai Language Test and Medical Interpreters
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“The cultural innovations for language equality among migrant workers: development of a Thai language
test and medical interpreters” project was initiated to align with the national language policy and to reduce barriers
and improve access to healthcare services for the large number of foreign workers in Thailand. The project
consists of three main plans:

1. Assessment of Thai language proficiency among Myanmar workers: This involves assessing the language
abilities of two target groups: 1) foreign students in Thai schools under the Ministry of Education, and 2) migrant
workers working as interpreters in hospitals and volunteer workers interested in becoming interpreters.

2. Development of basic medical interpreter training curriculum and manuals: This plan aims to create
a training program for Myanmar workers who can understand, speak, and read the Thai language but have not
received formal training as interpreters.

3. Basic medical interpreter training for Myanmar workers: The training will be conducted in an online format
to provide foundational knowledge and skills for medical interpretation.
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The initiatives align with the national language policy for the years 2021-2022, which emphasizes
the importance of linguistic diversity in fostering human development and dignity, without discrimination based
on race. By reducing language barriers, these efforts help foreign workers access appropriate healthcare services,

leading to a decrease in illness rates, mitigating the severity of diseases, and improving disease-control measures.
They also contribute to promoting international health services, supporting the United Nations’ Sustainable

Development Goals (SDGs), particularly Goal 3 on good health and well-being, and Goal 10 on reducing

inequalities, both domestically and internationally.
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The “From Heart to Heart” project is an ongoing initiative led by the Contemplative Education Center in
collaboration with Khon Kaen Central Prison. It has received funding support from the MK Restaurant Group Public
Company Limited since 2019. The activities in the years 2022-2023 are divided into two main components:

1. Learning Process for Post-Release Adjustment Readiness: This activity aims to encourage incarcerated
individuals to broaden their perspectives and gain inspiration from the experiences and work of Khun Auayporn
Suthonthanyakorn, Head of the “From Heart to Heart” project team. It focuses on restoring the potential of male
inmates and fostering mutual understanding in the context of post-release care.

Annual Report 2022 Mahidol University 235



2. HANFTNLNBETIIAMUNTANNNFYAIN T TS UG TININUUINIINITIANTZUIUAITITYUS LU

D
b}
hal
=e
=2 M
&
>

2.1 aszuaunnsifeusiionnuniounigeninzniedaan luilow “wdsnadun uaznsiioausuiu
wauydruramelu" ne1nssuida Aaesgns grssasus gianuduiralaganzdanssuiuasiFousiiu
1 UAzdRNTEUIUMNSIFYUILINAaa T Nag19aa eI LK AT IanIUNITOUTINAIIVBULAL T1UIU 2 AFY

@
3
3
(il
2
2

Tawfigiingan §1uam 50 Aau wafugdoodonns 25 Au uaz Hioadamd 25 Au

U

2.2 AsznumsiFoufiioanunfoumogunnzmeilyan Twilern “ansisnuaziiuaaaludaes anainle

oo

UAZEYUTAINUANEIIYDIEDUNIUTIATEIR" TNYINTTUIT AMRTIYNS FIT50UYUs FOIUNITOUIINANIYOULAL
S 2 Asa laefigiingan S1uau 50 Aau waugdeudanne 25 Au uaz Kioodonds 25 Au

U

Tasennsontaglolanuddyfunmsvauwndaduludalovesdsosds el¥iAaanudilaanitzansluees
AuLeY AansasiiueIanal AnusdniinAnuazinle UanUdesainondviovasautiasyu tovinliaunsasufio
FuUsingaigalens 4 onansueniidinlunszny uazdenluenisisouifiiaiuguiuneesdin ionslidinse
salUenendsldsunaiulng wazdaiunsasreanuinlesiuduluwdesnsguadosdamdsiulnuiuasouns)
YU uAzIASeTuEiivada

2. Emotional Well-being Preparedness Activities for Inmates following the Intellectual Development Learning
Approach: This activity involves implementing a learning process to enhance emotional well-being readiness using
the intellectual development approach. The content includes “Group Empowerment and Collaborative Work for
Internal Empowerment” and “Self-Recognition, Appreciation, Understanding, and Learning Differences
in Others through the Four Directions and Four Elements.”

The “From Heart to Heart” project emphasizes the development of the inner dimensions of incarcerated
individuals to foster self-understanding, awareness of emotions, thoughts, and feelings, and to break free from personal
and societal biases. The project aims to equip individuals with the skills to cope with various external circumstances
and to integrate the learning experiences into their lives, including post-release. It also focuses on promoting
understanding among family, community, and related networks regarding post-release care for individuals who have
completed their sentences. The project seeks to create a shared understanding in the care and support of former inmates
within families, communities, and relevant networks.
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The Synthesis and Implementation of Policy Recommendations

for Scaling Up the Low Salt Community in Thailand
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| ‘ The Department of Disease Control, in collaboration with Mahidol
University, Less Salt Thailand, and Thai Health Promotion Foundation

(ThaiHealth), is driving the policy to reduce sodium and salt
consumption to improve the population’s health by the year 2025.
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According to clinical research findings, the use of a salt meter in food, combined with education, has resulted in

significantly improved health outcomes for patients with high blood pressure compared to knowledge alone.

The project “The Synthesis and Implementation of Policy Recommendations for Scaling Up the Low Salt
Community in Thailand” aims to enhance understanding of the health system structure and the context of food
consumption in each region. It synthesizes knowledge and extracts lessons learned to develop a community practice
guide for salt reduction in Thailand. The project utilizes implementation research to translate policies into action,
as well as communicate policy proposals and promote the dissemination of the practice guide to Provincial Health
Offices, aiming to expand community-led salt reduction efforts nationwide. This is to encourage the Thai population
to reduce salt consumption and maintain healthy blood-pressure levels, aligning with the national strategic plan

to reduce sodium and salt consumption in Thailand.
The Department of Disease Control, in collaboration with Mahidol University, Less Salt Thailand, and Thai Health

Promotion Foundation (ThaiHealth), is driving the policy to reduce sodium and salt consumption to improve
the population’s health by the year 2025.
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Car Seat Program: Reducing Child Injuries from Car Accidents
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The Car Seat Program aims to promote and increase the use of car seats to reduce child injuries from car accidents.
The project involves developing proposals for both the public and private sectors, particularly advocating for car-seat
legislation in the Traffic Act, raising awareness among parents, and engaging various stakeholders. The goal is to
highlight the importance and necessity of using car seats, promote support, and advocate for the implementation of
mandatory car-seat laws.

After studying statistical data on car accidents and the use of car seats to reduce injuries in children, both positive
and negative outcomes have been observed. Efforts have been made to promote the use of car seats through various
governmental and private sector agencies. These efforts have led to the incorporation of car-seat regulations in the
Land Traffic Act (13" Edition) of 2022, which officially came into effect on 5" September 2022. The regulation stipulates
that children under the age of 6 must be seated in a child restraint system or a specially designed seat to prevent harm
or injury in the event of an accident. Individuals whose height does not exceed 135 centimeters must wear a seat belt or
have other safety measures in place while seated. Violators of these regulations may face a maximum fine of 2,000 Baht.
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Participation in Water Management in the Bung Boraphet Wetland
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lasumsidiasiiufinaassszuuonwnaindy “Smart fevaszuia” [iunadszanvulazmhonunnasy
youllguasewin s9N9vNe 8 1Tl WaaseszuuAsTaas N iegIudoyaldeiiui an ngfiennna
uazfioyadnunsennsin auayunisadedulavosatiuuaziiigeuluiu

Bung Boraphet, the largest freshwater swamp in Thailand, is rich in biodiversity, plants, aquatic animals, and
wildlife. Local communities in the surrounding area depend on this water resource, leading to conflicts over its use.
To address these issues, a project was initiated to enhance stakeholder participation in water management in the Bung
Boraphet Wetland area. The objectives are to establish a collaborative water management system, involving all relevant
stakeholders. The project starts with data collection, verification, and updating of water resource and wetland condition
information in the Bung Boraphet area. This information is then analyzed to develop a water utilization model for

various activities.

After project implementation, up-to-date information on water resources and utilization from Bung Boraphet was
available. This allowed for the better allocation of water resources. The “Smart Bung Boraphet”, a Line application
system, was developed for water-resource management in the Bung Boraphet area. This system enables all
stakeholders to participate, test, and utilize the database for future decision-making.
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Mahidol University Social Engagement Forum (MUSEF 2022)
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911 MUSEF 2022 §aduluiussansdi 27 dugnou 2565 ot ufinadnsiang uazgudlazyuiaze1ans000o
wfinadnsAs avinAnenduaiina manen suniauasign meldide “Healthy Together yuwutiiosgunIwg”
Hlosdnudennlanyailogiiu uazdenunsfinsveneivesanuiufiosnnndu (Urbanization) suvhandalenauay
anaTivmelna q lagianizlufidduguaimuaziiaduuiadonsns o Wi AUAIWEIAALAIN ANTILEUTANS
FNNWLIAADN ANTQUATYAIWAGNLTIUTAREUIY MTIeFanSonsiTiodunzgniiuiazlsaszine (und
fl¥aadufiiRsadesliviunuiaaiunsalifionissanis maesoandonsuie wasindoauouusdoulouny
wiovh lUgnsifugaeuifiosguaiwsogheaduluouwiae

Aanssuaneluanu Usenauiie Msussenefiasannnsinadieesuming1doafins LazionssuiaIuwaynig

The “MUSEF 2022: Mahidol University Social Engagement Forum” aims to create a platform for knowledge
exchange and dialogue among academics, researchers, interested individuals, and stakeholders involved in policy-making.
The festival supports and advocates for research outcomes to become social policy guidelines and aims to build a

collaborative network to promote policy advocacy processes on various social issues beneficial to society.

MUSEF 2022 took place on Tuesday, September 27, 2022, at Prince Mahidol Hall and PMH Conference Center,
Salaya, Nakhon Pathom. It was the second year of the festival under the theme “Healthy Together: Healthy Urban
Communities.” This theme was chosen due to the current global and Thai society’s urbanization trends, which bring
new opportunities and challenges, particularly in the dimensions of health and environmental factors. The festival
served as a platform for relevant stakeholders to discuss the situation, preparedness, and policy recommendations
to foster sustainable and healthy urban communities in the future.
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Special Lecture on “University for Society: Local action for
global impact” by Khunying Laxanachantorn Laohaphan,
Honorary Member, Mahidol University Council, and Vice
President of Chulabhorn Research Institute, International

Relations Department

L&) 1309 “Urban Health: Challenges and Potential
Solutions (FuA1WLiiag: AIUNIIMIYUALULUINIINIT
witlawn)” Ty 6. 05.9%07 ANANYY (0959151815
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UNNYAEASISINEINATINNBUE W Anedniina) uaz
A, AT.YUIUNDY sUFNIYIT (F1unsaudauasugy
mwuazilosdulsaumuns (Aaw.) uazadnpauinme:
AIBITUFYAITOT NN INLauNTIAA)
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Academic Forum on “Urban Health: Challenges and Potential

244

Solutions” by Assoc. Prof. Dr. Tavida Kamolvej (Deputy
Governor of Bangkok), Prof. Dr. Piyamitr Sritara, (Dean, Faculty
of Medicine, Ramathibodi Hospital, Mahidol University) and
Assoc. Prof. Dr. Chanuantong Tanasugarn (Director, Mahanakhon
Center for Health Promotion and Prevention) and former Dean,

Faculty of Public Health, Mahidol University).
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MAHIDOL UNIVERSITY « »
SOCIAL ENGAGEMENT FORUM MUSEE Conierence
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Youth | Aging Environment Economics g‘ '!

I' SEM MUSEF Conference

...... w 7349078 - gEanaw 1.3 W e

“MUSEF Webinar” s1oansfifistuuuifiunsiaamesulatiiazd anoaaanwimwamizijn MUSEF Conference
lufugnsduavigavhevomaidon lasfinanansd {ifvieney nseqandianuvinenduniion sednsnasgisiaIu
dalunsimueulouis wazaadssundean wsuiandsuissuslulssfuiiiduisosaulovesdonn
(Issues of Public Concern) #s J5duyy nsde AITWAAYLAENITUNAUDFDF snseusfiinlalédny (Audience friendly
Presentation and Discussion) 1fiatiiausLiuiniennsid ilymuuiugudioyaisnasviedio uwulueuisosne g
(Provide Evidence-based Solutions) a519munaszwiinglvidudoan (Need Social Awareness) waziin [Ugnnswaneis

Fanlounelusauy GrEouIugI e ASWe S b T

“MUSEF Interview” Liia9510518 a0 a1 sassfifiadonanvosavninendoniing suiiulsslowisonsuimou
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The Best Practice funiigaudu q luamswamnuinnssunisuiasinnssuuvuindiiaiunsanevlandvesdony
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The Monthly Webinar Session Platform is a communication channel for knowledge sharing on public issues
derived from academic work on the community, society, and country services policy, from Mahidol University to the
wider society, by communicating content that is easy to understand through social media under the title “MUSEF

Conference”

The “MUSEF Webinar” is an online discussion that broadcasts live via a Facebook page. The program invites
lecturers, and experts from Mahidol University, Government organizations that play an important role in policy making,
and civil society, to join, exchange and share issues of public concern, including the ‘MUSEF Interview’.

The “MUSEF Interview” is Mahidol University’s creative works collection for society. It is beneficial to operations

and effective integration. The MUSEF Interview is Best Practice for other units in developing academic service

innovations that meet the needs of society nationally and internationally.
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TunisdiiuviuyovKLUIgVIUNIASY
Integrity and Transparency Assessment — ITA

aufiuminndaiiaaldfvuagnsaansifeafunisdaasussuusssaniuna deasdieosnunssey
aausssuuazanulysslaliogluszdugoassaiiios lasdAmuananistszfiunausssuuazanulusala
Tumsen Hwnuyaarthegun1Asy (Integrity and Transparency Assessment: ITA) Tussosit 1 w.A. 2561 — 2565
zfimofimzuuagluseivs A (85 Axtnudiul) seusfl 2 w.a. 2566 — 2580 vzdipsliiazi AA (95 Aziuudull)
Foluilovilszunas w.6. 2565 un1Ingrdouinadamisne1sz6y A (91.41 99nezwuutdy 100)
lGagnesiatiios

Mahidol University has formulated a good-governance system to ensure a consistently high level of
integrity and transparency. In fiscal year 2022, Mahidol University maintained its continuous commitment
to this goal and achieved a rating of A (91.41 out of 100 points) in the ITA assessment.

61U (s=au A)
A=uuut@u 100
85 A:uuuduly

“dodrrdu”

SLLAL)

Wiy A

2561 2562 2563 2564
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Expanding the outcomes of development and promoting ethical
governance across various departments

mMadszyudunwdejiinnsfiduaaaunisdaasuamsssuiazanulselalunisdfiueu
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Warunsanfiueu laginauninisdseidiu Ussnavdaey

1) msilawwsdayaansisaus (Open Data Integrity and Transparency Assessment: OIT)

2) msianssufuatfidiuldaudunislu (Internal Integrity and Transparency Assessment: IIT)

3) A5 mﬂﬂifnfﬂaﬁfjﬁﬁ%u\iﬁ dautdunrsuan (External Integrity and Transparency Assessment: EIT)
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To expand the outcomes of development and promote integrity and transparency according to the University’s
strategic plan, Mahidol University has adopted Integrity and Transparency Assessment (ITA) criteria as a tool for
developing ethical governance in line with the University’s 20-year strategic plan (2021 — 2037). These criteria have
been provided to departments and units within the University to enhance their operations.

All participating departments and units are required to disclose public information, but the assessment of internal
and external stakeholders’ perception will be considered based on their readiness. Mahidol University has assigned
the Prince of Songkla University as the consulting faculty for the evaluation, with 43 units taking part, including 36
departments and 7 units under the Office of the President.

To ensure the widespread adoption of ethical governance across all departments, Mahidol University conducted
operational seminars/meetings to supervise and promote integrity and transparency in line with the University’s
ethical governance strategy. These sessions aimed to enhance knowledge and understanding of the assessment of
ethics and transparency in the operations of government agencies within the University’s units.

# n1svaarqu UI GreenMetric World University Ranking 2022

N Inydunfinalgisinnisananeay Ul GreenMetric World 2o
University Ranking o 2555 audvilogiiu U —— 2 0 2 !

T 2565 smninendouiioa HsUA15TAFUGUITUTNTUAITANY | wens vanerssy mansig
FunfiTufiastudonndendududl 46 vaulan annnisda - w o

8usu UI GreenMetric World University Rankings 2022 lagii auaun 46 UOOTaﬂ
wndngnderilanfignginnsdasudusinrioaiu $1uan 1,050 wits 46 in the World

Mahidol University has participated in the UI GreenMetric World University Ranking since 2012. In 2022,
Mahidol University was ranked 46" among the 1,050 universities worldwide that participated in the UI
GreenMetric World University Rankings 2022.
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Net Zero Emission Policy

wnInenduafinadiiunnsduiadeuan 17 Whuinsyasniswamnagnedeiiu (Sustainable Development
Goals: 17 SDGs) wa90sAnIsanilszeyd daldifufianiensiamneoet 2558-2573 uazaeasuiuionnadly
mMsUazguIndiennsasunasaniwgieinia (UNFCCC) asefi 24 (COP24) fisjaiilhgnsussqusunainisiaes
AwFounssangniifugud (Net Zero Emission) Tldanelull a.a. 2030 iieshugumpiiadsvaslanlailifiadu
i 1.5 agAnyalded

TosuvAngnduinvuauleuny “9 to Zero” wia “fAgaud” WuunuilazaansiassiruZounszannislu
W Inedognaiugudnialu 9 T wie anuluil a.a. 2030 (w.a. 2573) fezatuauunisidosfinmsounazongns
Hugudvestszna lagaaihmunsnnsanfiigisounszanifivuiunisanansalusunamastdesfrwisounszanves
nsetung (Business As Usual) 1iu 3 ssos fio

aamusi3auns=onld 65% MmeTu w.f. 2567 (A.A. 2024]
E aanmsdauns=on(d 85% n1aTu W.f1. 2570 [A.¢1. 2027)
E aanszauns=on{d 100% MaTu W.¢1. 2573 [A.47. 2030)

Mahidol University
i

The Net-Zero Emission Achievement of

Mahidol University.in year 2030
GHG

(ton co2 eq)

Future GHG
Present prediction

85%

redauction

Time
2021 2024 2027 2030 GHG removal

Mahidol University operates in alignment with the 17 Sustainable Development Goals (SDGs) established by the
United Nations. It tracks greenhouse-gas emissions through the organization’s carbon footprint to manage internal
emissions efficiently.

The University has formulated a “9-to-Zero” Policy, aiming to achieve net-zero greenhouse gas emissions within
the University by the year 2030. The plan is divided into three phases:

1. Reduce greenhouse gas emissions by 65% by 2024.

2. Reduce greenhouse gas emissions by 85% by 2027.

3. Achieve net-zero greenhouse gas emissions by 2030.
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ArausnveuilimuienisUaesfitwiiounszongnsiiugud wie “Net Zero Emission” uuiingide i
5 15ulasemsUgnéuliifiegandufnmsounszonagidaiion uasimsveenafiniuiididuimelusninends sauds
1asannsndseunaunuannuaiaiiing lasnisndeszuundandsouivinonwdsouussoninduundann
(Solar Rooftop) Taumaaueuluumineds uazjuassigaduasoniing (Solar Floating) isiduduniisuas
msussqiihvnemstdesfnuseunszoniiugud fittuasnansznuiiiinoianisiasundasanimwennna §ava
Fatfunstupdariuunenswamnfigediu (Sustainable Development Goals: SDGs) 20989AnsanLs=wn9 6
logtawziihmanef 13 msuUfiiinnsednasesufiestfiedunsasuulasaningennauasuanssnufifindu
(Climate Action)

paLsNInedulaitlaldeuszuy Solar Rooftop as Solar Floating luiufimangnfisuafidenisanea
14 wnnzded i liarnrsandewdsern Wil d 19,200,000 Aladndeail lavannisiasufsidounszanl@uzunns
9,082 diudail wazluswaaliinsununuiionsfinag Solar Rooftop (Ugsineniundu q

Mahidol University plans to achieve the goal of “Net Zero Emissions” by implementing a solar energy project.
This project is to install solar rooftop and solar floating systems on various buildings at Salaya Campus in order to
generate electricity from sunlight. There are also plans to expand the project to other campuses in the future.

This system has an installed capacity of 14 megawatts and generated 19,200,000 kilowatts per year of
electricity. Utilizing this system, the University can reduce greenhouse gas emissions by 9,082 tons per year.
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Mahidol University, Faculty of Nursing and Faculty of Engineering
passed the Thailand Quality Assessment criteria in fiscal year 2022

VULNAVIID wasIvIanuMWIALEIRA Us:910 2565

SUR 16 NUMLIUS 2566
ru Houurden unsurvaasy O Tsuiisy isiuvend nsuinu

R

LU 16 AuAINUS 2566 a01TUANHAKNRAUWIYIH NTzNTIPAFIMATTN TOIIULOAIYIINATITARUNIN
wihaen@ 153811l 2565 (Thailand Quality Award 2022) lagfidruinueesnmineideuiiea [G5us10iananIw
WaY 5 Gail

1. awdnendsudion [G5us1etanisuimsganududafiianulaaau duyaains
(Thailand Quality Class Plus : People)
2. ALSWYILIAAIERS LG3U5INT A15UsMIsgANTuaA (Thailand Quality Class)

3. AAUEAAINTTNAIARS (650519980 5U5M5gATuAA (Thailand Quality Class)

Mahidol University, Faculty of Nursing and Faculty of Engineering passed the Thailand Quality
Assessment criteria in fiscal year 2022

1. Mahidol University has been awarded the Thailand Quality Class Plus: People.
2. The Faculty of Nursing has been awarded the Thailand Quality Class.
3. The Faculty of Engineering has also been awarded the Thailand Quality Class.
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Evaluation and assessment of departmental quality
according to EdPEX criteria

NINYIFYAIAUNITATIY T HUR N IWEIUIUAINNUA EAPEX 58119191G0uiigunau-Auengnu 2565 §1uiu
34 dauou loodl 8 drusu BuaiinsuasusretananInuiesnd (TQA) onananIsasIadsiin Sauanud lést
ASLLUUNINATD 300 AsUUL 7 FIUIIU LAZALUUNINAT 400 Azuun 1 duau

Between June and September 2022, the University conducted evaluations and assessments of departmental
quality according to EAPEX criteria. A total of 34 departments participated in the assessment process. Of these,
8 departments applied for the National Quality Award (TQA) based on the assessment results. Among the
participating departments, 7 received scores of more than 300 points, and 1 department received a score

of over 400 points.

A=wuu EdPEx Altduduvavaouviu
MU EdPEx Scoring [Year 2020-2022]

3
6
1
o) [l TQA Assessment
5 B Follow-up
< W 400-499
5 300-399
~
o 20 | 200-299
: el 20 100-199
z m0-99
Pre-Assessment

2020 2021 2022
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Mahidol Quality Fair 2022

rganizotional Culture
inawkdwSauaains

A.AdlnHysHnm un.duzana AMASHIL WINYzLON
#NATHYINS Chief Digital Officer : SCG Cement

AN AINYIFBUARATAIUNNNTTUAMAIW WagadatiioaTuilf 8 Wioduasuuazasisusssinaiibode
Anssansang TaeTlandazanas 2565 uvnanendelddnciud luiud 30 waadanou 2564 Wiandnueseu Ao
“Mahidol Culture : M-A-H-I-D-O-L” msdnfanssuTilifuguiuy Online suszuy Digital KM Masterclass Lo
1#suAysfannuenaninvninendonfing a.ediinfosina uw.lozana anadaeins vssensfiAwinge
“Mahidol Culture” Lazn15UssunsfiAmuiagio “Organizational Culture: #aloadud15avev09Ans”
lnuaaefishil nauvzton Chief Digital Officer : SCG Cement Building Materials Co.,Ltd. #a HYPAINTHINGITU
@WFINTIUIU 356 WAIIU DD 26 ST LI IFINIIU Fruu 1,129 viu

Mahidol University has been organizing the Mahidol Quality Fair continuously for 8 years. The Fair
promotes and creates an environment conducive to knowledge management. In fiscal year 2022, the main
theme of the event was “Mahidol Culture: M-A-H-I-D-O-L.” The fair received a total of 356 submissions

from 26 departments, with 1,129 participants attending the event.

¢ Digital KM Masterclass

uvinInends [iWannszuy Digital KM Masterclass s [$19uiiuilunsdoasulounsuazgmsmansansdanis
ANuSABWALINSNEINTYAAR LazTIUTIMEIINeaANNITI R TRa el lunsassuinnssy sanEensldesdainy
2619 iionTIFousiednasulunnsufiBem uazatiuayunnsussqwusia Tugiuuw Best Practice, E-Learning,
Role Models, Quality forum, Experties sharing was MUQD Activity wasifafiufiliidudiuomuiialilunis

uanagwEsuinnelusedns

Mahidol University has developed the Digital KM Masterclass system to serve as a platform for
communicating policies and knowledge-management strategies. The system aims to enhance human
resources development and collect information to facilitate the dissemination of relevant knowledge,
fostering innovation and utilizing various forms of knowledge sharing, such as Best Practice, E-Learning,
Role Models, Quality forum, Expertise sharing, and MUQD Activity. Moreover, the platform is open to
departments to exchange knowledge and promote learning within the organization.
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¢ MUQD Webinar Series

WIngNduafinasnionssy MUQD Webinar laufifngUszasdifialiszanauniiaaldifousumba wadia
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Webinar $1uau 2 series lagiiviadio dail

MUQD Webinar Series 1 MUQD Webinar Series 2
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1. i mMadoans uaznadanisiunnizinge 1. v lavosanuiung
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4. OBEs transformation 3. aousgvlsiilaulafin Genz

5. 1M59ANITUTANTTH 4. nneuisugulunedihdsauAsifuianiasionu
6. UnuMuTANgNdu ATy selewiideandiag SDGs 5. 1n5edeanuslaaLAngulounsasTas

7. Uszaun1sain55useifiu AUN-QA online assessment 6. WINATTUYTUINIFITUUSTINGIYNTELUIUNTAA

8. ANTWEAUINTZLIUAITNIUALAITIANITAING W@aponuy

7. \ilo AUNQA version 4 anudan1sussiiin
“Achievement of PLOs”

n15§091u MUQD Webinar ruszunooulail 8. svnnliinangesifioasniufnfinsalanaiasesu:
lasanunsasumu MUQD Webinar foundaleiiiulue 9zwiazld “Stakeholder Requirements” agnls
Mahidol University Digital KM Masterclass 9. naLiieaLAan (Iﬁj)éjﬂsiuﬂqi?l atﬂu/‘ﬁq’j{]’g
https://kmmasterclass.mahidol.ac.th/ 10. agAly innovator davidnagngls

11. Ys2aun15ain1590 B LRUIANEA5187158
femavuiynissulddony
12. anaviimeuasianiogandnwilulaneuian

Mahidol University organized the MUQD Webinar with the objective of providing the Mahidol
community with the opportunity to learn from qualified experts in various fields. The webinars aimed to
share ideas, techniques, and methods that can be applied to enhance the quality of departments/units.
The ultimate goal is to achieve objectives and foster excellence in Mahidol University.

In fiscal year 2022, the MUQD Webinar was conducted in two series via an online platform. Participants

could watch previous MUQD Webinars on the Mahidol University Digital KM Masterclass website at

AWM |||
QOUAN U ane |

It

https://kmmasterclass.mahidol.ac.th/.

AwHansssu MUQD Webinar Series 1-2 (ga1a% 2564 — §3r1An 2565) :
Tuz1/uw Online sivu Cisco Webex Events : nananan o viodagdloansuiie ufinadnsang
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Human Resource Management

msﬁulnﬁauqnsmams’ﬁmns‘wmnsqnna
Driving the Human Resource Strategy

NI duniinaniuualasenns Flagship Project i 4.1 nnsa319 Global Talents Platform énunns3se 1fie
Hunalnmsduipdougnsamansumningnds gnsaiansi 1 Global Research and Innovation wazgnsAansii 4
Management for Self-Sufficiency and Sustainable Organization laglul w.a. 2565 finanisaiung doil

ANsaTsNIYAAINTNiidnenIwge (Global Talent) annansusntiieatiuayulfiuminndosgjegniaiiu
Wy Andridtuaaszaulan legnssiinisudiSogUuazononsdiidnsnmiuis msgelussauuwneI i
WA ulunniinendy sauduyaainsuming1deiiondanas1uidyuazuisnnisiidnasnin

Tuszeuunned Tl 2565 wninndvlayanznssunsuimsdanaativayueataduiorinasugifnaninge
SEAUUIUITIR [ERDIT TP F555051 S AU TN S 4 578 69T

-

919154/ Un398AlfnanIwgv (Global Talent)

Prof. Dr.Philip Hallinger
% HLgawriounIsinnisinmn

FWCI 2.28 / Citation 155 / h-index 41

s=Au Expert Level

599A1EA519158 A5.aUNIA lanay
ELEgIg A UWE I LTDWEITINIW LAfigann

FWCI 1.89 / Citation 109 / h-index 30

s=Au Beginner Level
E h Prof. Dr.Rhee Song Ha u Dr.Nilesh Prakash Nirmal
=

HL g GIUAIBIAITAS ELE829161819%15LAT We LA
l FWCI 1.34 / Citation 118 / h-index 5
/!
K

8% INY191M15
9 FWCI 1.66 / Citation 1,170 / h-index 18

dr

Wil ialinnsdufiunnsassm A58 uaznsatiUALUeTVE N Adu AN AN LAzFDAAE DI
TaqUsEadvosNINeNdy unanenduldeondeidunminendunsioa atufi 8 w.a. 2565 (Uszna as Tufi 3
WOBANAN W.A. 2565) LavlsznANIngdunding (309 uaninamiuazisnNTassvn A15de uasmsatiuayy
9191589u501inI SN IWFesEAUUIUIYIEA (Global Talent) w.a. 2565 (Usznnm au Fudi 21 figuiou w.A.2565)
Welaunsasusseiidnenwgeiifiengiiundt 70 T hanufidueulasenisfineuaussgnsamansuos
NNINYIaY UsuUgagUiuunsdnuasn1sUssiiunagiuyeg Global Talent Tmanzandotu wazlseauiy
laT9n13dnssgudUsnIayAaInseEIgLszIma (International Affairs Office: IAO) o8 uIBANNEEAIA
T#uA Global Talent
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AsWanyAaInsansirnsnsluwwinendugnnsifiu Global Talents ifoatuayuLiazaaiasunswmw
AnunmeeAaInTasAvIAsTiidn s ngs laodmualasensamnszuuuEMIsdanIsAuLAs (MU-Talent)
\loAuvnLaEsEyYAaINSAg) MU-Talents saudaorasuliifinisianndnuniwyos MU-Talents anaiLauwem
s79yAAa (Individual Development Plan : IDP) lagliyuaivayuniswmuwndngnimeedyaainsansivinig

' !
oo o =

fifidnuawge Fefidamauiisandnfunsdiuu 10 e Hud Aasiuaunmemans Anziamnssumans
ARLEAIEAIWIITR ANATIANISUNNG AMSNFYAITAT AMSLIYAITASIYASOU AMUSAISITUFYAITAS aa111l
Frinenmansluana IMerduuwwnend wazaatuisun wnazausssuieldy lauaous 2564 uwninendy
$2u 10 druoulunnsszananudaiiniioUsudsinanuiaszsiegaves Potential Factor (Hiinnnugaiau
uassnzaniu MU-Talents uaas@u (§14n15358 F1un1si58un1saan wazdun1susnns) sndu Seauisa
Ussfiunanuiazdnsnnifioduniuazszyynainaiiilu MU-Talents Tégruausiadu 135 au Sauunenunng
\Fewnay Gun1sidy 86 Au dunsiFauntsaau 27 Au uasGIUNITLZNT 22 AU

WAINYIABUANAIANBINTWYINTYARATINADAAENTTUNITULIUIBUAAIADQUAGIUNSWEINTYARA LAz
fUFasrannusEmudiuuding (SGC HR Solution) léAmuauuinieniswemn MU-Talent Lo wdnsiuls
MU-Talent §aviunuiamnsioyaaa (Individual Development Plan : IDP) wioviaiungnnsifiu Global Talent
lawymanangy MU-Talents a:ldsulomawmmnuazasnaiasudnun niazinanuannga wazldu s
M YaTUaUUYN S AFASYDIAIUITUNTONUTNEIFEAINUUINIINITWENUI LU 70 : 20 : 10 69w

LUDMYMSWAUUNMUILWUWUUIS1I8UAAA
wuu 70:20:10

AR
70%

Experience :
Experiential Learning

10%

Education:
Formal Learning

Exposure:
Social Leaning

* mslidSuuauknamulka Ksa * msiSoudonmsufudosooin * MSsHNDUSUWUHUMSHNDUSY

Tasomstkd a DINAUoAUTYH HUvAUTIN tuuuuoaulad KiaKangas
* msthAdwsudovsosolUasiona * ms Coaching DINPUOAUUNYL Anausucv a

VIUSJPUA:UIaNSSUdDOAADY = msihsoudoinamsniluds:yu

NU3dunAduaouKI3nends d1ftg a

Noll WAFNgNEYaINITWENUIAINUNUWAIUISI8YAAa (IDP) waw MU-Talents 67un1533y 97171 86 A
wudMU-Talents arusadnuweuddsluasans Q1 lsuiu 54 ag

HAFUANSYBINITWAIUIAIMULHUWAUIFIBYAAA (IDP) vaa MU-Talents Gunnsinma §11u 27 An Wud
MU-Talents ¢nuns@neiaIunsaoenuuLazNandonsisaunnsaould s1uu 5 do 5nvis yrains MU-Talents
Tiwaunauieagnisiiu Global Talents laalisun1s5usaannnsgiuaanineaisdaniunsay United Kingdom
Professional Standards Framework (UKPSF) 1/5:taw Senior Fellow d1uau 2 519 (gt

S6. A5 FIMUIm thaniign

F01UIdYNIBILAZINIUSIINLOLTY

&y

Assoc. Prof. Somsak Mitiruttanakul,
D.D.S., Ph.D.
Faculty of Dentistry

Assoc. Prof. Singhanat Nomnian, Ph.D.
Research Institute for Languages
and Cultures of Asia

56, AS.NW.ANAND (UAFTAULNA
AUETUAWNNYFAIFOT

| T
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HAsNAFNENEYBINITWRIUI AN LNUWBIUISIYAAA (IDP) yas MU-Talents 61un15u5n15 wud1 MU-Talents
FunsUEAITINAIILEIUANTUEANSTILESI AT NS

Tnsomsquﬁﬁﬂlvﬁaﬁonu 92w 3 TAs9ns Leun

1. szpuiaeiuuazlssliudssinSnneesnnsnIs@essuuiing
Usziamiudimiaeti/suthvarnluguihsuvesdszmalng

2. TAs9MsFNMIUNUVA N ULULYFAUIANS WiaNTUsTImgNnsBuasfuude fiufitanis (Area Based)
usithyanaunan Y3sud-gsund

3. Ainngsu Village e-Commerce (Wasutazasremssuswidivddidnnsofindlussaduynyu)

ASWCUUNWAAAUN WO VAU $1921 1 waasad (dua

Maiangesiasesdiansiifiansadnseie (Gaaudaniacdions
#o VIVA RESEARCH-BASED SKINCARE LAUREL CLOCK VINE FACIAL SERUM

n1swau Application twalsTun1sSnuy s1uau 1 Application (e

Application wieatuayunsargnnlumiihuazdesiindmsvyedinsudusaw lussuuiunnssunialng
Tugiheldsunisshsmieiunnssudailu

Mahidol University has established a Flagship Project in the field of research entitled the "Global
Talents Platform", aiming to serve as a mechanism to drive the University's strategic goals. In fiscal year
2022, the project achieved the following outcomes:

1. Recruitment of High-Potential Personnel (Global Talent) from external sources to support Mahidol
University's journey towards being a world-class research university. This includes hiring accomplished
researchers and academics with high academic potential from the international community to work at the
University.

2. Development of Internal Academic Personnel towards becoming Global Talents. The University is
actively supporting and promoting the development of high-potential academic personnel within the
institution. A program called "MU-Talent Management" has been established to identify and nurture MU-Talents,

providing them with support for their individual development plans (IDP) to enhance their capabilities.
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Academic Staff Development

wnInduiinanseninuasdodiuioanuddylunsiaundnynwyaainsaieisnig ewdunsiesuu
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-Tasennsasusssunisiseluaudmsunisitwasuneduinsiiadigdumionieienis
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msl#euldsinsy Scival osdu ieowaunyaainsaisisnansiiiudeyslosilunswmmuazsafiudnonin
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UIRED, - Mishisdol U

K

Beo 5 PROPOSAL DEVELOPMENT FOR
= JEE= szuvauuauuns3dy — INTERNATIONAL FUNDING
InsumiseusuiBIRUAMTS uavuKI3nedoukaa” MR ;

snasldvulusinsu Scival iGovsiu”

AW ANIAINLAAINTEI8IYINI5 BIunisEnel uiningndulagnosuansnsinu (@de “lasenswarun
Angaimarosduningdouiinadiunisinen (MU-ADP) suil 2” iieduasuliienarsdassnindounuinmihi
wasdanssuIumsISsunsaouadaliussuy Haflunisdaasunisiamnaaninernisdiigonndasniun
NATPIUAUAINGI158 MInenduuiina (MUPSF) Usznauéay 10 Module & AsWenuvangens n1sweusseu
au35U£019138 LAz Online Tools for Education (fugiu visil figgaulatinsraulasenisnn Module $1uau 622 au

The University has organized projects to provide knowledge to academic staff to enhance their understanding
and support them in creating academic works that meet the criteria for applying for academic positions.

In the area of research, faculty development has included meetings and collaborations to build cooperation
and networks for research, providing opportunities for academic staff to expand their knowledge and
understanding and to develop their research work.

In addition, in the field of education, the University has implemented the “MU Academic Development
Program (MU-ADP) - Second Edition” to promote teachers’ awareness of their roles and to facilitate systematic
teaching and learning processes.
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Promotion of academic and support staff to higher positions

muiduiaiuaziusfonminedonfinafifefiufonnuddyesnandnnadunisivinisifaanings
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The number of academic staff applied for promotion in the fiscal year 2018-2022
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The University has proposed a guideline for improving the process of requesting Assistant Professor positions by
decentralizing the authority to departments that are ready. This will reduce the time required for the Assistant Professor
application process by 1-2 months. The guidelines have been implemented in 8 departments (sandbox) including the
Faculty of Medicine Siriraj Hospital, Faculty of Medicine Ramathibodi Hospital, Faculty of Science, Faculty of Pharmacy,
Faculty of Dentistry, Faculty of Tropical Medicine, Faculty of Medical Technology, and Institute of Molecular Biosciences.

The University has also developed an online system for recording applications for academic positions to reduce errors
and improve efficiency. This system aims to facilitate the process for faculty members applying for academic
positions.
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The number of supporting staff applied for promotion in the fiscal year 2018-2022
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For support staff, the university supports and promotes career advancement by creating the R2R e-Journal, which
serves as a platform for them to publish their work and apply for higher positions. The journal has been certified for
quality and is listed in the TCI Group 2 database. This initiative encourages and recognizes the progress made by support
staff in attaining higher positions within the university.
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Flexible Benefit
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In the year 2021, during the COVID-19 pandemic, the University added additional welfare benefits appropriate for
the circumstances. These benefits included expenses for COVID-19 testing, prevention, and treatment equipment,
as well as related additional welfare services, such as accident insurance and specific health insurance coverage for
protection against COVID-19 infection. In the year 2022, a total of 23,526 personnel participated in the Flexible
Benefit program for health-related welfare, with 18,573 individuals availing themselves of the Flexible Benefit
for health-related services.
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Employee Engagement and Job Satisfaction Survey
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Mahidol University has conducted a survey to assess the level of commitment and satisfaction among its
personnel in their work. The survey measured success in three aspects: “Say” - expressing positive views about
the organization, “Stay” - feeling a sense of belonging to the institution, and “Strive” - making efforts to excel in
their job performance. The data gathered from the survey will be used to enhance the efficiency of the human
resource management system. Overall, the survey results indicated that the personnel’s commitment and

satisfaction in their work are at a high level, with an average score of 4.32 out of 5.
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Enhancing Safety Standards in Laboratory Practice
at Mahidol University

U 2565 iRavUfjudanisAciuuIasyIu ESPRelL
91UsU 397 Kav Sasaz 66.72
21NKavUUGNISAVKUG 595 Kav 91N 19 douviumetuuKkIdngtds

In 2022, 397 out of 595 laboratories [(66.72%)
from 19 faculties passed ESPRelL standard.
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NEIUAI560529U5 2L HULLA=FUTDININNIOTIBAINYADAs 8 ESPReL 97uu 397 viavufiieinns (Sauas 66.72)

NAveslFRnsevne 595 o Ingwiaduainil w.a. 2564 §rudu 104 viaell{iiins Feun91n 19 druaunislu
WINyIaY

upnanilANeduSondnsurio v jiRnsTHdsuassusesunasguiosu fiiinsiasasulugiuuy Peer
Evaluation lagTuil 2564 fiviest§iifinnsfi (fisunnssusesannsgiu $1uau 25 fiag Fesiuau 21 e l6sulasneda
ﬁaaﬁf]u”r?]miﬁmm‘u(mmnmsgmﬁaﬂﬂgﬁﬁmsﬂaamﬁ”ﬂugﬁLL‘UU Peer Evaluation

ua=ludl w.a. 2565 fivieadiinislddinsunisasiallszifiuviosfiiinsiasnselugiuuy Peer Evaluation
$1au 8 Wad lnuilluvaspniznuamansiuniou $1uru 2 fios uazing1wan1aouys $9udu 6 %o 11eiiNan1as29
Uss1iudsiauanenssunsnsIalssliutassisosunasguiesufiiinstasaduonssensusin wWafiansan
sUsoINanITATIoUs uluLFoulnsngu 2566 doly
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Mahidol University has developed and elevated laboratory safety standards to meet the requirements of
the ESPReL (Enhancing Safety Practices in Research and Learning) safety standards, with 397 laboratories (66.72%)
out of a total of 595. This marks an increase from the 104 laboratories certified in fiscal year 2021, which included

contributions from 19 different University departments.

Mahidol University is actively pushing for laboratory certification through the Peer Evaluation process.
In the year 2021, 25 laboratories received certification, and among these, 21 were awarded the prestigious Peer
Evaluation-based model laboratory for safety standards. In the year 2022, 8 laboratories (2 at the Faculty of
Tropical Medicine and 6 at the Kanchanaburi Campus) underwent evaluation for the Peer Evaluation-based

laboratory safety standards.
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¢ MSWIUIWKIINg1agdn1stlu Digital University

Development of the University towards becoming a Digital
University

W Ieduniiea lawnaanaluladarsaumaldfinngiesoumnunsouauinuidunnswmun uminendy
1%1flu Digital University s1uv9duindenlasenis Flagship Project “MU Digital Transformation” #g.iiu
A135319 Ecosystem Lialn3unAnuwsonsaesy Digital Transformation lael@finnsanifiunns soil

1. aunsufuaGaunnruIgitigdvavny 3 avu

* 3579 A AANTUEINTIMULAENNST IS AT NI AT USEULATWA w.a. 2562 (Data Governance)

@,

I
* W35 UARANATadayadIUYAAA W.A. 2562 (PDPA)

LY

* sty alfinnsshuAusiuAsasniy lwiues w.a. 2562 (Cybersecurity)

2. au Identity Management wwoaiuisau Identity Algdugudiaudiksunisisoau

oo o

« #9911 MU Digital ID s095unsasansiiadofsviauesynainsuminanduuding

« §99i1 MU Virtual ID s99s0an5t801u e liBududiau sauviafousogunsal waz Platform
1wu Msdiesane Asasmezlowifiiiou ans Login Winldonussouasaumnaesdiunans

« Wanunszu Digital Verification 1fiasessunsasmsifsudmsunguaudian (Alumni)
aunsaduduainuyadudininiu We Mahidol Application wwazdvsunguefiseu (Learner)
uazilFoudaendme levideudetussuugiudioyanantssmaniunsdinouiaunsgunadana (ans.)

3. a1u Paperless Workflow

« Wauun Digital Transcript Platform lrusnnsiuaiuaudifinisean Transcript a9 iiioansunaunsaonay
NBuFu5e50509 FoTunilelunsdiFn w1 RTnTNANFUSINAUTIINIMINBITUNIASY LA INYIEYE
Tunseanuuuua=l¥ Digital Transcript $uu dowalvifinnsansy Digital Transcript aghguwsvatgian1Asy
LASLONYU

« Wawn Platform asaeusaulaitlusyuuy Computer-Based Exam lagfins1st Workflow Ty
19T Paperless dawsn1swanszsuuamsibounat nsdarindesou n1sdngou uasn1suanINATOL

« a0 Platform nanesessunssavinszuuluiadosiiudiinnseiing (e-Receipt) musnasgiussadudssmna
lagaunsadesonvensnaliuaazigaui Wi wazauisansagoutazBuduaiugndols

Mahidol University is preparing to become a Digital University in accordance with its development master plan.
This includes driving the “MU Digital Transformation” flagship project, which focuses on creating an Ecosystem.
The following key initiatives are being undertaken:

1. Compliance with relevant laws and regulations.

2.Identity Management to establish a secure and reliable identity verification system for user authentication.
3. Implementing a Paperless Workflow.
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+ msantiunislkaaanasvaIuwWs:s1BUNN
AUASIVYINadIUUAAA W.FT. 2562

Compliance with the Personal Data Protection Act (PDPA)
of 2019 in data protection operations

wninendouiinalisisulgnileliymannsiazinfnwiinanuessaindluiiosnsduasestioyadiuyana Hws
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Protection Principles for Mahidol University’s Students and Staff)”
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Principles for Mahidol University’s Students and Staff)” fiuvningndsuiinadatuluszuy MUK gi5suazldnay
fovdnnsuazuuwImnanimssanisioyadiuyanainzdesiinusuingsTo sunieanssuienasinluisoelatiedaunng
wFsNANuWSoNsUwszauT iR duAsosdioyadiuyana w.a. 2562 (Personal Data Protection Act : PDPA) T#Auiin finwn
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45.09 97nduruiin@nurnenun 24,091 Au
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Mahidol University issued a policy on Personal Data Protection in 2020, along with the appointment of a Data
Protection Officer (DPO) to oversee and ensure compliance. The University has also taken measures to protect personal
data and privacy in all important processes by developing a Privacy Notice. Records of Processing Activity (RoPA) have
also been established for significant data processing activities in all departments/units of the University.

As part of the University’s digital transformation, online courses have been introduced to educate both Thai and
English-speaking students and staff on the principles of data protection. The course is entitled “Data Protection
Principles for Mahidol University’s Students and Staff.” Interested individuals can register for this online course
free of charge and receive an electronic certificate (E-Certificate) from Mahidol University. Registration for the course

is available at https://mux.mahidol.ac.th.
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(International Affairs Office: IAO)
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Mahidol University has established the International Affairs Office (IAO) to manage and provide support
to foreign staff working in various departments of the University. The IAO is responsible for various services,
including assistance and facilitation of visa and work-permit applications for foreign staff, as well as handling
complaints and grievances. Moreover, the IAO compiles information on benefits and essential information in
the form of an English-language Handbook. This Handbook serves as a comprehensive guide for foreign staff
and contains important information about their rights and benefits. It also provides helpful details about various

services available to them at the University.

;& \5':'
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LOCATION

Taguunvingndvuiinalsznauale 17 aae 6 Iy1dy 9 aaniiu waz 3 Ingwe
FednansiFuunnsaounsoUAgN 3 a1wnden lHun
1) #1913%1INYIAITASFUAIW
2) awndgangnaaasuazmalulad
3) @71U1TYIFIANAVTASUASHUBYAVFOT

lagfifinonaneiuiinelungamwaimuas wazUsuana Fandauasdgy) Sanianiqouys

FINTOUATTITTA LAzdINIndIuIaLaFEY

In the present day, Mahidol University consists of 17 faculties, 6 colleges, 9 institutes,

and 3 campuses. The University provides academic programs in 3 areas of study,

including Health Sciences, Science and Technology, and Social Sciences. The faculties/

colleges/institutions of Mahidol University have located in different locations such as

Bangkok, Salaya, Nakhon Sawan, Kanchanaburi, and Amnatcharoen.
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Wuifa1en uAsUguy |Salaya, Nakhon Pathom

999 n.WnswNaaly 4 a.A1a191 d.WNsutuna v.uasdgy 73170
999 Phuttamonthon 4 Road, Salaya Phuttamonthon, Nakhon Pathom 73170

. ALENYNINLITR
Faculty of Physical Therapy
. AuzmaiAnITLNNG
Faculty of Medical Technology
. Ausmaluladasaumauasnsioans
Faculty of Information and Communication Technology
. AUEWYIIAFITOS
Faculty of Nursing
. AUEINYIAFTRS
Faculty of Science
. AUSTAINTTHAITOS
Faculty of Engineering
. AuzAAAIFRS
Faculty of Liberal Arts
. AUEFIANAITOS AN YHYAITOS
Faculty of Social Sciences and Humanities
. AUEFAINNEAIFOS
Faculty of Veterinary Science
10. ArusAaLadanasnsngnsaans
Faculty of Environment and Resource Studies
11. dnendvasurendai
College of Music
12. Fng1aguwun i
Mahidol University International College
13. Iny18au518g00
Ratchasuda College
Avgndvingmansuazmaluladnigii
College of Sports Science and Technology
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L AInYIFYAIFURNY

College of Religious Studies

. aaniutiinermansluans

Institute of Molecular Biosciences

A TUUIRATINAITE U

Institute for Innovative Learning

. goTuudusianismaluladuazuinnssy

Institute for Technology and Innovation Management

- aonduiRwguAI NG uU

ASEAN Institute for Health Development

. gotulavuinnsg

Institute of Nutrition

. F00UITYYT2UINT AT IAN

Institute for Population and Social Research

@01 UITYN BRI USTTULD Y

Research Institute for Languages and Cultures of Asia

L datuLier Ao nsWaUILR NLazATaUASY

National Institute for Child and Family Development

. Taufindny1ay

Faculty of Graduate Studies

. guddninaasiuii

National Laboratory Animal Center

. @ITANIUFTNINRITINYIAY

Office of the University Council

. @1ineIuasnisua

Office of The President

. VOFNALASAAIANNTHMINYIAYNTInS

Mahidol University Library and Knowledge Center




wunwsualn nsvinwuKuas | Phayathai, Bangkok

Wwaswn3 NsVINWUKIUAS 10400
Ratchathewi District, Bangkok 10400

1. AU NN YA TAS 5. AALEIIYAIFOSRIATOU
Faculty of Dentistry Faculty of Tropical Medicine
2. ASLWNYAIANS 150NN ASINFUR 6. ALEEISITUFUAITAS
Faculty of Medicine Ramathibodi Hospital Faculty of Public Health
3. AUELNNYAVEAS 7. My1aun1sInAIT
Faculty of Pharmacy College of Management
4. pUZINYIAITAS 8. anTuing1mansn1TIeTIERLasATIaaNTIUANTATN
Faculty of Science Analytical Sciences and National Doping Test Institute

ek o

Wunu1NINUDY NSVINWUKIUAS ‘ Bangkoknoi, Bangkok

DUUSVKAY LUIVASSIY Wwauwnanlag nsuinwy 10700
Wanglang Road, Siriraj, Bangkoknoi, Bangkok 10700

1. peustmadinnIsunng

Faculty of Medical Technology

2. ALEWYILIAFIFAS
Faculty of Nursing

3. AALELWNYAIFASASIIYWYIUIE
Faculty of Medicine Siriraj Hospital
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UK1Ing1aguRaa INYNVANIYIUUS
Mahidol university Kanchanaburi Campus

199 Kij 9 chuagugu snalnslaa SvkIanityouys 71150
199 Moo 9 Tumbon Lumsum, Amphoe Sai Yok, Kanchanaburi 71150

UK1Ing1aguEaa INg1WAUASTISSA
Mahidol University Nakhonsawan Campus

402/1 K 5 chuawinav s1tNawgK=As JvKIauAsaassA 60130
402/1 Moo 5, Tumbon Kaothong, Amphoe Phayuha Khiri, Nakhon Sawan 60130

VK1INg1aguRaa INg1UA3UIDSY
Mahidol University Amnat Charoen Campus

259 Kij 13 cdhualuukuiuuniv 31natdav JvKIasd1u1otosty 37000
259 Moo 13 Tambon Non Nam Thaeng, Amphoe Muang, Amnat Charoen 37000
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